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A WORD FROM THE EDITOR
This edition focus on some financial aspects of ADF service, with a major article outlining our
position on the new military superannuation scheme, as well as other articles dealing with
financial matters.  These, along with articles dealing with a range of issues including the unique
nature of military service, will hopefully provide readers with much to contemplate.  Our
Association works hard on your behalf but unless we increase our membership, we will
ultimately wither on the vine.  Please help us by passing your copy of Camaraderie to others,
and contact your branch or National Office if you wish to receive some additional copies.

Les Bienkiewicz
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Australian Army Reserve officer cadets took part in a 13-kilometre pack march through the Mount Majura
nature reserve, Canberra, 6 February 2015. The pack march crossed Canberra’s ‘three peaks’ – Mount Majura,
Mount Ainslie and Mount Pleasant, before finishing at Royal Military College, Duntroon. The march was the
culminating activity Australian Army Reserve General Service Officer First Appointment Course. After successful
completion officer cadets are promoted to lieutenants. For the final phase of training, officer cadets completed a
29-day training block covering warfighting theory and administration to enable their assessment as all-corps
platoon commanders.
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The Association has active Branches in:

QUEENSLAND (ph 07 32334480)  -  qldbranch@dfwa.org.au NEW SOUTH WALES (ph 02 83355447)  -  nswbranch@dfwa.org.au
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Members of the Association are members of a State Branch of their choosing.  

Members from Tasmania are normally managed by Victoria Branch, and members in the Northern Territory are normally managed by Queensland
Branch.

Members with membership queries including change of address, or seeking advocacy advice, should contact their respective Branch.  Full Branch
details, including contact details, can be found on our website www.dfwa.org.au and in the Branch Reports at the end of this magazine.  

If in any doubt, contact the National Office. 

The Association maintains a Welfare Trust Fund for the welfare of members of the Association and regular members of the
ADF and Reserves on fulltime duty or their widows/widowers and dependants who are in urgent and necessitous circumstances
involving real hardship.

The Trustees are: Major General Adrian Clunies-Ross AO, MBE (Retd); Commodore Phil Mulcare (Retd) and Mr Geoffrey White.

Applications for a loan or grant are made via State Branches.

DFWA WELFARE TRUST FUND

BRANCH DETAILS
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FROM THE PRESIDENT’S PEN
This year is the Centenary of the ANZAC Cove
landing during which we will be honouring the
memory of those gallant servicemen and women
who stormed the beach at ANZAC Cove and into
the pages of history. They embodied what we know
today as the “Anzac Spirit” and forged a heritage
that is at the very heart of the Nation. 

Today it sustains the men and women of the
Australian Defence Force. This commitment to the

task and each other is deeply embedded in our culture, the sense of
fairness and mateship is what makes us different from other peoples.
There will be many commemorations here and across the World
honouring the Nation’s service personnel, both past and present and
we can only hope that these will not be hollow occasions covering a
lack of real commitment to today’s defence personnel and their
families. 

One enduring image in my mind is the Turkish memorial to our ANZACs
on which is inscribed;

"Those heroes that shed their blood and lost their lives…
You are now lying in the soil of a friendly country.

Therefore rest in peace. There is no difference between
the Johnnies and the Mehmets to us where they lie side

by side here in this country of ours…
You, the mothers, who sent their sons from faraway

countries wipe away your tears; your sons are now lying in
our bosom and are in peace, after having lost their lives on

this land they have become our sons as well."

Ataturk, 1934

How far we have come from the wisdom displayed by the first President
of modern Turkey and the compassion, respect and tolerance he
displayed in this inscription.

We cannot take the ANZAC spirit nor the sentiments of Kemal Ataturk
for granted. There are dark forces that would pull us apart to refashion
a different society with an alien world view in which our easy going and
tolerant nature would have no part.  As well we continue to battle the
indifference of many in the political and government administrations
more intent on maintaining power and position than advancing the
wellbeing of the Australian community.  Too many have abandoned the
concept of one’s “word being his bond” and instead take an “expedient”
or “pragmatic” approach leaving a trail of damaged people in their wake.
We are in desperate need of visionary and effective leadership at all
levels where the lure to tax payers at election time is not what benefits
are on offer (with the costs carefully hidden), but instead strategies to
build the future where our children can get a high class education, where
families can live in an harmonious community, where employment
opportunities are abundant and Australia is an economic powerhouse
selling its products, services and expertise to a World eager to buy and
learn from us.

It is in the above context that we as an Association seek to contribute
to improving conditions for ADF members and their families. This is a
never ending task and we have made a few advances over the last year
but as you are aware there are many issues where the government and
its administration are stonewalling. It will be our continuing objective
to show our elected representatives that there is a cost to them in
ignoring the initiatives of the serving and veteran communities’ national
representative’s pleas for fair and equitable treatment on behalf of their
members and supporters. I am confident we will continue to make
progress but in the current financial climate it is likely to be in small
steps rather than major improvements.

On a personal note I would like to congratulate Peter Newman the
former long serving Victoria Branch Secretary for his award of the Medal
of the Order of Australia announced in this year’s Australia Day Honours
List. This recognition of Peter’s many years of service to the community
has been well and truly earned. My thanks and best wishes go to Peter
and his wife Fay.

David Jamison
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COPIES OF CAMARADERIE
Camaraderie is a great advertising medium for the
Association – why not ask your Branch or National Office
for additional copies so you can distribute to your friends,
clubs, local library etc ? 
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NATIONAL OFFICE ROUNDUP (November 2014 to February 2015)

The period since penning the last ‘Office Roundup’
was dominated by three main issues, albeit a number
of other longer-standing ones remained at the
forefront of National Office activities. Those issues
were as follows: the fallout from what the Defence
Force Remuneration Tribunal decided about ADF pay;
the on-going consequences of what the last budget did
to Veterans Disability and War Widows Pensioners;
and the looming decision that needs to be made by

the Government about the future of the Defence Housing Authority.

In the case of the DFRT, ADF members in the main remain increduous to
what the 2014 Workplace Remuneration Arrangement (WRA)
delivered as the pay rise that will affect them in each of the next three years.
In short, it was a morale-sapping 1.5% per year increase that was somehow
to be offset-funded by the members themselves through so-to-speak
‘productivity initiatives’. When examined more closely those initiatives, by
removing various leave provisions and other previously approved
arrangements, did little else except degrade ADF conditions of service. 

What made the WRA outcome even worse was that it was barely half the
expected annual inflation rate and an even lesser proportion of the expected
rise in annual living costs over the three-year period of the Arrangement.
And it clearly gave no recognition to the unique nature of military service,
nor did it reflect the value that the Government said it places on ADF
personnel. The upshot - it should not have been a surprise to anyone that
the ADF community by way of a survey was almost universal in expressing
outrage and bitter disappointment that once again the purchasing power of
their pay was being eroded. At the very time, many observed, when the
Government was dispatching yet another new contingent of highly trained
service men and women to the ongoing Middle East conflicts.

That quickly left DFWA with no choice but to firmly oppose the meagre
nature of the ‘Offer’ in its formal submission to the Defence Remuneration
Tribunal. That submission also strongly advocated that ADF wages at least
match the movement of the ‘Employee Living Cost Index’. Anything less, it
contended, represented a pay cut which ADF members should not be
expected to accept. It further argued that the costs imposed on ADF
members such as married quarter rents, uniform and ration charges should
not exceed any salary increase over the next three years.

So what has happened since? To its credit but admittedly only through
the lobbying efforts of almost the whole of the ex-service community
speaking with one voice, the Government revoked in early December
2014 its previous trumpeted non-negotiable support for the need to
offset the 1.5% per annum pay offer to ADF members with difficult to
understand ‘productivity initiatives’. The leave, food and travel entitlements
would be fully restored. As the meagre pay offer remained in place, a
personal letter endorsed by the national leaderships of virtually all the
Ex-Service Organisations making up the membership of the Ex Service
Round Table (ESORT) was sent to the Prime Minister strongly urging him
to intervene. The leadership group implored him to instigate a rework of
the Commonwealth’s position on the WRA aimed at giving all service
personnel an outcome that at least matches the expected increases in
living costs over the next three years. An answer is still pending. 

That same letter to the Prime Minister also raised the burning issue of
the disappointing effect the last budget had on reducing the
compensation payments of all disabled veterans with a
particularly severe impact on the most disabled, meaning those on Special
Rate or TPI Pensions, War Widows Pensions and those on Income
Support Supplements. The Prime Minister was appraised of the fact that,
despite every recent utterance by all sides of politics, CPI alone was simply
not a fair index to keep pace with the cost of living. The budget seemed
to unilaterally reversed that principle. It wound back the method of
indexing the Veterans’ Disability Pension to the pre 2007 formula by using
CPI only. The Pensioner and Beneficiary Living Cost Index (PBLCI) and
Male Total Average Weekly Earnings (MTAWE) consideration were to be
excluded from the indexing formula. 

Could it have been a drafting mistake? For many, the thought that the
Government would want to revert back to the use of CPI only by
deliberate intent was unbelievable.  An answer on this issue is still pending
as well. 

As for Defence Housing, it is by no means a secret that the Federal
Government commissioned a ‘Scoping Study’on the available options to
privatize the Defence Housing Australia (DHA). The so called
independent report by Lazards, an international company, has apparently
been completed and is now in the hands of the Department of Finance.
While the report’s contents are yet to be revealed, a widely held
asumption is that one of its recommendations is to sell, thus providing a
one-off financial windfall to the Government.   

What would this potentially do? One outcome could be ADF families
being asked to arrange their own housing needs through the commercial
rental market. Under those cicumstances it seems incongruous that yet
another condition of service would not be ultimately eroded.
Notwithstanding that some occupying Defence housing are known to
not be fully satisfied with the service DHA provides, nonethelesss most
reports are positive and there appears general agreement that the
Authority is doing a good job providing ADF families with quality housing
in those areas where they are needed by ADF members.

DFWA opposes the sale of DHA and will be so informing Government
of that position leading up to the May 2015 Federal Budget.  The
Association’s members have also been asked to lobby their respective
Members and Senators in that regard. 

In conclusion, two final points. The first is one I regularly repeat, that
being a plea to readers whether you have donated before or not - your
on-going support by way of a donation if you are able to make one is
very much needed and would be welcomed with open arms. 

Another plea is if you are not a member of DFWA, I would encourage
you to join now. It is one tangible way you can support us to work on
your behalf to achieve better outcomes either in protecting your pay
and conditions of service if you are a member of the ADF or, if you have
already served the nation, to fight for fairness in the pensions you receive. 

Alf Jaugietis
Executive Director 
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CURRENT SITUATION

Full time ADF members must be members of one of two military
superannuation schemes:

1. Defence Force Retirement and Death Benefits (DFRDB) Scheme.  
DFRDB opened on 1 October 1972 and closed to new members 
on 1 October 1991.  2,733 serving ADF members still contribute to
DFRDB.  DFRDB contributors must pay 5.5% of their salary to their
employer, the government.  They paid approximately $17 million to
the government in 2013-14.

2. Military Superannuation and Benefits Scheme (MSBS).  MSBS is 
commonly known as Military Super.  All full time ADF members who
joined after 1 October 1991 must be MSBS members.  56,470 
serving ADF members contribute to MSBS.  MSBS members must 
pay a minimum of 5.0% of their salary to the government’s 
Commonwealth Superannuation Corporation.  They paid 
approximately $250 million to the government in 2013-14. 

Part time (Reserve) ADF members are normally not permitted to join
any military superannuation scheme unless on continuous full time
service.

An earlier military superannuation scheme, the Defence Force
Retirement Benefits (DFRB) scheme closed on 30 September 1972.  All
serving DFRB members were then compulsorily transferred to DFRDB
(and their accumulated funds transferred to government coffers).  DFRB
should not be confused with DFRDB. 

DFRDB is a defined benefits scheme.  Modern civilian schemes are
accumulation schemes, sometimes called defined contributions schemes.
MSBS is a “hybrid” scheme because it is partly defined benefits and partly
accumulation. 

WHAT’S PROPOSED 

The government in 2014 announced that a new superannuation
arrangement for ADF members, known as ADF Super, will commence
from 1 July 2016.  

The government says that ADF Super will have these features:

• Individual choice over which superannuation scheme they belong to.
Individuals may join ADF Super or a commercial scheme.

• Ability to transfer members’ accumulated benefits to another fund
if they leave the ADF before preservation age.

• No requirement for any member contribution to ADF Super. 
• An employer contribution rate of 15.4 per cent, increasing to 18 

per cent during periods of war-like service.  The Government says 
this would be “in recognition of the unique nature of military 
service”. (Editor’s Note: this term can be traced to your Association’s push
in recent years for government and the community to recognise the unique
nature of military service.  The term is now in widespread use.  The unique
nature of military service is discussed elsewhere in this edition of 
“Camaraderie”.)

• Death and invalidity cover under the new arrangements will be at 
least equivalent to current MSBS benefits.  This will be covered under
separate legislation and will be known as ADF Cover.

The new ADF Super scheme will apply to:
1. those joining the ADF from 1 July 2016, and
2. serving and returning members of the Military Superannuation and

Benefits Scheme (MSBS) who choose to join the new scheme.

MSBS will be closed to new members from 1 July 2016.  There will be no
compulsion for current or returning MSBS members to join ADF Super.
But, importantly, the government says that MSBS members who choose
to join ADF Super will not be permitted to transfer the ‘employer’
component of their MSBS benefit to the new scheme which means the
bulk of their entitlement will remain “preserved” under the present
arrangements.

Defence Force Retirement and Death Benefits (DFRDB) scheme
contributing members will not be permitted to join ADF Super. 

ADF Super will be the default fund for ADF members who do not
nominate an alternative scheme. It will be established and managed by
the Commonwealth Superannuation Corporation (CSC).  CSC currently
administers all other Commonwealth schemes, including all current and
former military superannuation schemes. 

The proposed new scheme has no impact on the recent (1 July 2014)
changes to the indexation of DFRB and DFRDB military superannuation
pensions.

 THE DFWA VIEW

DFWA does not endorse any waste of taxpayer money in either the
short or the longer term, including waste associated with public sector
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(military, parliamentary, public service) superannuation.  But unique
penalties applying only to military service are unacceptable to us – and
should be equally unacceptable to the government and to the Australian
taxpayer.

DFWA has no objection in principle to an ADF accumulation scheme
with no compulsion on members to contribute.  But we have significant
reservations about some of the proposed features of the government’s
ADF Super proposal because it does not adequately recognise the unique
nature of military service.

A Unique Career 

The vast majority of people who enlist in the ADF do not intend to
pursue a lifetime Service career.  Indeed the ADF can only offer lifetime
careers to a small proportion of those who enlist.  This is because an
effective ADF fighting force demands a large core group of younger adults
in its fighting ranks.  This core group is constantly renewed by a steady
influx of new recruits to keep the core group 'young'.   Turnover is high.
So it should be.

Common sense says that ADF service is not a long term prospect for
most ADF members.  If it were otherwise we would see platoons of 60
year old infantrymen hobbling around Afghanistan.  

By way of concrete illustration, only 13.8% of MSBS contributors have
more than 20 years ADF service.  A thumping 60.7% have less than nine
years ADF service.  

Meanwhile, only 16.3% of public servants who contribute to their PSS
superannuation scheme have less than nine years service.

And ADF people are significantly ‘younger’ than the public service.  MSBS
contributors boast an average age of well under 29 years whereas the
average age of PSS public service contributors is well over 45 years.    

The government and its advisors need to recognise that the ADF is not
the public service.  Military service is unique.

‘Employer’ Contribution

For the new scheme, the government proposes a standard ‘employer’
contribution of 15.4%, the same as for the latest public service
accumulation scheme (PSSap).

Quite simply, we ask why the ADF Super scheme and the public service
scheme are to be based on the same government contribution?  This
essentially puts ADF members and public servants in the same category,
ie, without any acknowledgement of the unique nature of military service.
The government recently responded to our queries by advising that:

1. the government's contribution for ADF personnel will be based on
a gross salary 'package', i.e. daily rate of pay, plus service allowance,
plus specialist allowances, etc, inferring that that the government's 
contribution for public servants is calculated simply on base salary, and

2. an extra 2.6% contribution will be made to ADF personnel deployed
on operations classified as war like.

Your Association has fundamental difficulties with the government
response.

On the first point, the proposal to give the ADF and the public service
the same 'peacetime' rate of 15.4% is clearly wrong as it appears to be
based on the assumption/principle that ADF members are, in the eyes of
the government, simply government employees doing the same type of
work as public servants when “back home”.  

That suggestion is categorically rejected.  

A moment’s thought will acknowledge the hazardous nature of ADF
peacetime training, which is necessary in order to prepare for war.
DFWA dismisses out of hand any notion that ADF training activities in
Australia are akin to working in the public service.  

This difference was recognised in the 2007 Podger Review into military
superannuation.  Podger called for a new accumulation scheme, with
employer contributions increasing with length of service (to  16%, 23%
and 28% of superannuable salary). 

Further, we reject any suggestion that Service Allowance is in some way
'danger money' to compensate for death and injury. 

On the second point, an increased contribution when on operational
service, the difficulties in administering such an arrangement are likely to
be significant.  And operational (war like) service is often identified in
retrospect, so how will “back pay” be calculated?  What if a member has
retired, accessed their superannuation, then find some past service is
deemed “war like” ?  DFWA foresees a bureaucratic nightmare if this
proposal goes ahead. 

And why select 2.6%?  The only rationale we can see is that it will add up
to a nice round number.

But, of more significance, all members of the ADF serve for a common
purpose.  The idea of “us” (those not on operational service) and “them”
(those on operational service) goes against the very fundamentals of
military service.  It also goes against a basic principle underpinning the
idea of the unique nature of military service – that military service is
unique to all serving ADF members, not just those at the sharp end on a
given day.

• Put another way, while recognising that service is rendered in a 
variety of circumstances, both in operations and peacetime duties, 
all members of the defence force are either giving warlike service 
or are LIABLE to give such service at the command of the 
“employer” (who is making the Super contribution). It is not a 
matter over which the “employee” has any control.  

DFWA therefore believes that the ADF Super ‘employer’ contribution
rate must recognise the unique nature of military service and must be
consistent regardless of where a contributing member serves at any point
of time.  
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We believe that the contribution rate itself should have a nexus with the
Notional Employer Contribution Rates (NECR) that presently apply to
MSBS and DFRDB, because the NECR for these schemes help recognise,
in a tangible way, the unique nature of military service.  

The DFWA therefore believes that the proposed employer contribution
rate of 15.4% for ADF Super (a rate which clearly does not recognise the
unique nature of military service) must be increased for all ADF
members, regardless of where they are posted.  The contribution should
therefore be the same for both, and at the level contemplated for warlike
service - 18%, based on the member’s gross salary.  This rate would reflect
the higher NECR provided to MSBS and the offsetting fact that ADF
Super members would not be compelled to contribute out of their own
pocket to their own superannuation – as is now the case – meaning that
take-home pay would increase.  

Alternatively, the Podger recommendations – whereby ‘employer’
contributions increase with length of service – could be considered for
ADF Super. 

Finally, note that that the DFWA does not seek a nexus with the
extraordinarily generous NECR applying to the pre-2004 parliamentary
superannuation scheme.

Reserve Forces

The government says that ADF Super will not extend to part time
members of the ADF Reserves.  Given that all major political parties in
Australia are committed to compulsory universal superannuation for all
work performed, part time or full time, the government’s position is
indefensible.  

DFWA strongly supports ‘employer’ superannuation for service in the
ADF Reserves, with no offsetting provisions.  Part-time ADF members
should not be discriminated against. 

MSBS Issues

MSBS contributors serving when the new ADF Super scheme comes into
force may join the new scheme.  They will be able to transfer their
personal compulsory MSBS contributions (and earnings accrued) to the
new scheme if they wish.  However they will not be able to access their
employer’s contributions to MSBS, either at that time or when they leave
the ADF.  Instead, their government MSBS contributions will be preserved
within MSBS until they retire finally from the workforce, indexed only to
the totally inadequate Consumer Price Index (CPI). 

Your Association strongly opposes this arrangement.  No other Australian
in a modern accumulation scheme is unable to access their employer’s
contribution in order to transfer to a superannuation scheme of their
choice.  

To add insult to injury, because the employer’s contribution is indexed
only to CPI, the real value (“purchasing power”) of the ‘employer’
contribution will degrade significantly over the many years until the
member reaches retirement age.  Modern Australian superannuation

schemes enjoy a return of around 7% per annum over the long term.  CPI
averages around 3% over the long term.  The difference can mean a long
term loss of hundreds of thousands of dollars to individual MSBS
members, merely because he or she was an ADF member.  And there is
no benefit to the taxpayer.  That’s unacceptable. 

Also note that the ‘employer’ contribution to MSBS is strictly notional.
It exists on paper but not in the bank.  There are no real dollars anywhere,
and the payments will be made out of government budgets (or possibly,
after 2020, out of the Future Fund).

The only beneficiary of this unacceptable arrangement is the government
of the day, because its notional ‘employer’ contribution will be paid by
future generations.  It is not a cash cost to today’s budget, meaning that
today’s budget looks good while tomorrow’s will be a disaster.  

But that’s a problem for a future government, so governments since 1972
do not worry about it.  

DFWA hastens to add that this looming budget disaster was formally
recognised in 2006 when the then government established the Future
Fund.  But the Future Fund was designed to cater for the older military
and public service superannuation schemes, which were (and are)
unfunded.   New schemes such as ADF Super should stand on their own
financial feet.

There is no justification for preventing MSBS members from transferring
all contributions – their own and their employer’s – to the new ADF
Super or to another superannuation fund. 

DFWA strongly opposes the singling-out of ADF men and women for
this punitive measure.  MSBS members should be able to transfer their
accumulated government funded MSBS contributions to an ADF Super
account if they elect to transfer to ADF Super, or to another fund of their
choosing when they separate from the ADF.  

The Future

The proposed ADF Super scheme, if properly designed (which, as is
currently proposed,  we believe is not) and implemented, can be a positive
development for both the ADF and the taxpayer, by recognising in a
tangible way the unique nature of military service.  

Your Association will continue to lobby the government on the matters
discussed above and for the changes we propose.  We are in regular
formal and informal contact with government ministers and the
bureaucracy, and will continue to push for changes that will be in the best
interests of members of the ADF, their families and ultimately the nation.
It is also important that individuals also lobby their local members by
bringing these matters to their attention.

These matters will be decided by Government by way of legislation to
be introduced into the Federal Parliament in mid 2015.  

We must therefore act now !

(Commonwealth superannuation scheme data is taken from the 2013-14
Annual Report of the Commonwealth Superannuation Corporation.)
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The DFWA is slowly moving towards centralising some of its
membership information, which is currently held by individual
Branches.  It therefore behoves the Association to have in
place a Privacy Policy covering the handling of members’
personal information.  This DRAFT is provided to members...
if you have any comment please let the Vice President,
Conditions of Service know at vp-cos@dfwa.org.au

Interveners’ submissions 
The Defence Force Welfare Association (DFWA) gives priority to
protecting the privacy of its members’ personal information. We do this
by handling personal information in a responsible manner and in
accordance with the Privacy Act 1988 (Cwth). 

By definition in this Privacy Policy, 'we', 'our', 'us' means the DFWA.

How We Collect Personal Information
The information is provided by members when they join the DFWA and
we rely on the member to keep us up to date with changes to their
personal information, such as address, phone contacts and current email
address.  We also update information as subscription fees are paid and
when we find updated information.

Also note that note our pension/welfare officers have to prepare and
maintain paperwork files of client advice activities, and to keep their case
files for 7 years.  Very strict privacy and confidentiality provisions apply
for these.

Why We Collect Personal Information
We collect personal information to enable us to provide our services to
members. This includes mailout of our magazine Camaraderie, mailout of
raffle tickets and other DFWA activities including notice of subscription fees.

Who We Disclose Personal Information To
Members’ contact details may be provided to other members of the 

DFWA Executive for DFWA related purposes, such as if we need to
contact a member on a specific DFWA related matter.

We may disclose personal information to others (for example. mailing
houses with whom we have business arrangements), for the purpose of
efficiently mailing the Association’s magazine, Camaraderie and other
mailings.   These companies are strictly prohibited from using members’
information for any other purpose. Disclosure may also be made to
government, law enforcement, dispute resolution, statutory or regulatory
bodies, or as required by law. 

We will not sell or rent members’ information to any another person
or organisation.

Review
DFWA regularly reviews the security of our systems used for holding
personal information. Any information disclosed may only be used for
the purposes detailed above, and system administration.

Appropriate safety measures and technology are used to ensure
members’ personal information is kept safe and secure.

Access to Personal Information
Under the Privacy Act 1988 (Cwth), members may request access to the
personal information we hold about them, and to seek correction, by
contacting the National Office, your DFWA Branch or, if applicable, your
welfare/pensions officer.

Please be assured that the DFWA respects and values the
information members share with us and that we comply with
all relevant privacy legislation.  If you have any complaints, you
can contact the Office of the Australian Information
Commissioner (OAIC).

A DWFA PRIVACY P LICY

The WRAAC 65th Anniversary Celebrations are to be held in Canberra from
12 - 15 February 2016, when between 400 and 600 ex WRAAC and family
members will come to Canberra to partake in reunion activities.

Many of the WRAAC went on to serve in the Army after the Corps was
disbanded and some are still serving today.

For more information contact Secretary AOC by email at:
wraac65@gmail.com 
or via post at: 
WRAAC 65, PO Box 73, JERRABOMBERRA NSW 2619 

CALLING ALL WRAACS !

65th Anniversary
2016



Australian Defence Force (ADF) men and women serving in Victoria
Barracks, St Kilda Road, Melbourne, at Gallipoli Barracks, Enoggera,
Brisbane, or at the Department of Defence offices at Russel Hill,
Canberra all have access to Defence Child Care Centres operated for
the Defence Communities Organisation (DCO) by Mission Australia
Early Learning. But if they are transferred to ADF units in South Australia,
perhaps to Woodside, Keswick or the vast Edinburgh base, they find that
there are no Defence child care centres at all. Why is this? With very
significant numbers of ADF personnel stationed in South Australia, why
are there no Defence sponsored child care facilities available? It is an
anomaly that must be addressed.

The program of Defence child care support is set out in the DCO
website (www.defence.gov.au/dco/Contact_us.htm) but South Australia
is a significant omission from the list of facilities available in the states
and territories. The Defence website map (facsimile below) clearly
indicates the glaring omission. There is a total of eighteen Defence child
care centres managed by Mission Australia Early Learning and located on
defence bases in Australia. If personnel serving at Victoria Barracks,
Melbourne or Russell Offices, Canberra, many of whom are officers or
non-commissioned officers, have ready access to defence child care
centres, why don’t soldiers and airmen and women who serve in front-
line units in outer-suburban bases such as Edinburgh and Woodside in
South Australia have access to the same service conditions?

The need for child care centres on bases is well established. The unique
nature of military service requires serving parents to juggle work and
family commitments in an environment that includes long absences from
home, frequent overnight commitments, schools and courses, exercises,
operational deployments and varying working hours. Many ADF parents
have a spouse who is also serving at the same or another base.  Many
serving members, including Reserve personnel, are single parents.
Importantly, many personnel live outside the immediate area of their base
in either defence or private housing. The demands of ADF service often
require men and women of the Navy, Army and Air Force to meet service
commitments at short notice. Having their children in a defence child
care centre on base means that the parents served by the centre 

share a common working environment and
understand the demands placed on both
parents and children. On-base centres means that
there are other parents who not only understand the
nature of military service but who can assist in an
emergency, much better than non-ADF people may be prepared to do.

In South Australia most bases are located at the extremes of the Adelaide
environs. Many RAN members work at the Techport Australia naval
shipbuilding facility at Osborne, or at Edinburgh. Both these areas require
significant travel time and are not well served by community facilities.
The 7RAR Group at Edinburgh, along with the numerous members of
RAAF Base, Edinburgh, experience similar problems. The Edinburgh base
provides excellent operational and training facilities but no child care
centre. At Woodside Army Barracks in the Adelaide Hills, a child care
centre is run by parents on a volunteer basis, as is the case at Edinburgh.
For single serving parents or for ADF members who are both serving
members, volunteering is not an easy option.

For South Australian defence bases not to be provided with Defence child
care centres is a startling anomaly that must be addressed as a matter of
priority. With the steady erosion of service conditions over too many
years, not having ready access to on-base and adequate child care facilities
is yet another irritation to our dedicated men and women of the ADF.

The Defence Force Welfare Association, South Australian Branch
(DFWA-SA) is taking up this issue on behalf of SA-based ADF members.
We will work with the Defence Communities Organisation and the SA
Defence Consultative Group to investigate the need and develop a case
to both state and federal governments to arrange for Defence child care
centres to be established at Keswick, Woodside and Edinburgh bases.
Child care is an acknowledged priority of the federal government.
Providing Defence child care centres on SA defence bases is a ‘no
brainer’.

We welcome comments and suggestions on this matter from readers.
Please email sabranch@dfwa.org.au

CAMARADERIE  11
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Hi! Welcome to a New Year and a new edition of Camaraderie.

In my previous and inaugural missive, I addressed my views on the
independence and relativity of the Defence Force Remuneration Tribunal
in how they decide upon movements in salary and salary-related
allowances for (most) members of the Australian Defence Force.

This year, I will highlight my views on ADF Conditions of Service that may
be in the crosshairs of financial bureaucratic juggernauts – both within
and outside Defence – including:

• The possible sale and privatisation of Defence Housing Australia
• ADF Super
• Overseas deployment allowances

Is Defence Housing Australia really for sale?

Let’s begin with the most time-critical subject; the possible privatisation
of DHA.

First-up! Provision of subsidised housing to ADF members is a Condition
of Service. (Keep this in mind when reading this article).

The sale of DHA came out of the good-ideas-cupboard of a National
Commission of Audit recommendation, along with the privatisation of a
handful of other Australian Government Business Enterprises (GBE). 1

Since its establishment in 1988, DHA has been responsible for providing
housing solutions for members of the ADF. Over time, DHA has refined
and matured their service to reflect very high levels of satisfaction in
service delivery from their clients – ADF members and their families. 2

There is no other organisation in Australia that does what DHA does –
provide a housing solution to a highly mobile workforce – on such a large
scale. Therefore, I find it extremely difficult to visualise how selling DHA
to the highest, profit-focussed, bidder will result in the maintenance or
enhancement of the capability of the ADF.

There’s something to think about! Even if you’re not a DHA client, you
may be directly impacted by the sale of DHA. Consider this; As a
Commander, I would want a newly posted-in member to have their mind
on the job - not worrying about where they're going find a home for
themselves and their family, having dragged them across the continent
or even halfway round the world. For Heaven’s sake, it is widely
recognised that moving house is right at the top of the list of stressors
in the lives of individuals and families. Why make finding a home harder?

This is not the first time that the Government-of-the-day has tried to
sell-off DHA.

As far back as the mid-1990’s, Finance have tried to gain a one-off windfall
through the sale of DHA - attempting to substantiate their initiative by
arguing the case about the nature and extent of assistance. For example,

cashing-out housing allowances to allow individual members to find their
own accommodation.

In response, Defence has previously recognised that it accepts an
obligation as a responsible employer to ensure they provide an adequate
supply of housing to meet the needs and support the mobility of its
workforce – where-ever they may be posted. Defence refers to this
obligation as the Principal Tenant Concept. 3  

It’s not all one way though. The member also shares the responsibilities
of the provision of housing and are expected to make a realistic
contribution toward their ADF-provided accommodation.

So there you have it. The highly-rated service that DHA has provided to
its clients for nearly 30 years is under threat. Also under threat is a steady
stream of revenue to the tune of $50M per annum that DHA returns to
the Government as a GBE and the operational effectiveness that DHA
directly contributes to the ADF by minimising the uncertainty and
compromise imposed upon members whom are required to relocate
frequently to keep the ADF humming.

If you’re as fond of the service that DHA provide as I am… If you’re a
Commander that likes their people showing up to their new posting
focussed on the job and ready to perform - not concerned about
competing with dozens of others in the rental market… You might
consider contacting your Federal representative (MP or Senator), the
Assistant Minister for Defence (Stuart Robert MP), your Service Chief,
Service Warrant Officer, and Chain-of-Command and let them know
exactly how important you consider the service that DHA provides.

Over to you!

Notes:
1. Corporal Cosmo’s comments are his/her own, reflecting his/her
opinions only.
2.  Corporal Cosmo would like to acknowledge, Background Paper No. 6
1997-98 The Challenge of Military Service : Defence Personnel Conditions
in a Changing Social Context.

Next edition:  Corporal Cosmo will delve into ADF Superannuation…

1 http://www.finance.gov.au/procurement/scoping-studies/scoping-study-terms-
of-reference-defence-housing-australia

2 http://parlinfo.aph.gov.au/parlInfo/download/committees/estimate/a092bdb6-
f1d0-4303-91cd-4d0f5a25e6fe/toc_pdf/Foreign%20Affairs,%20Defence%20and%
20Trade%20Legislation%20Committee_2014_10_22_2989_Official.pdf;fileType
=application%2Fpdf#search=%22committees/estimate/a092bdb6-f1d0-4303-
91cd-4d0f5a25e6fe/0000%22

3 http://www.aph.gov.au/About_Parliament/Parliamentary_Departments/
Parliamentary_Library/Publications_Archive/Background_Papers/bp9798/98bp0
6#SCHEME

Corporal Cosmo          Speaks!
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The term “unique nature of military service” has become entrenched in
the defence community but more slowly in the wider community and
more significantly, in the corridors of Canberra and the bureaucracy.

It is timely to muse once again on the uniqueness of military service, and
what it really does mean …  

The word unique is overused these days.  Everything seems to cop the
‘unique’ label even if it is not.

The dictionary says that unique means: “of which there is only one;
unequalled; having no like.”

Military service is unique in the correct sense of the word despite the efforts
of some to bundle military service in with civilian emergency services.  Or,
worse, to bundle military service in with the public service.  But servicemen
and women are not emergency services workers or public servants.

Camaraderie has featured articles on the unique nature of military service
before.  This article looks briefly at the one key feature that makes military
service unique.  Genuinely unique.

That key feature is obligation. 

The key difference between military service and disciplined emergency
services such as police and fire-fighters – with whom some would put in
the same box – is one of obligation.  

Here’s why.  Servicemen and women, and only servicemen and women,
are required – compelled – to obey lawful commands that involve risk up
to and including the possible or probable or even certain loss of their life.  
Emergency services people do not share that same obligation.  Nor do
public servants or anybody else.

The difference is not a matter of bravery or courage or other individual
qualities.  Emergency services people demonstrate these qualities in spades
frequently, and deserve our admiration for doing so.  But emergency
services people cannot be ordered to place their lives in mortal danger
even though some may choose to do so.  ADF people can be so ordered
if the order is lawful.

Article 3 of the 1948 Universal Declaration of Human Rights says that
everyone has the right to life, liberty and security of the person.  Australia
is party to this declaration.  But, unlike all other Australians, ADF
servicemen and women can be compelled to give up their right to life if
their country so requires.  That’s unique.

Servicemen and women of all ranks value their lives as much as any other
Australian – and military leaders are obliged to shield their subordinates
from harm in any reasonable way possible.  So they should.  But, in
extremis, those leaders can and indeed must order their subordinates into
situations where one or more of those subordinates may well pay the
ultimate price.  So may the leader.  And the subordinate, whether a
volunteer or a conscript, has no choice in the matter.  

Assuming that the military leader's command is lawful, a subordinate is
subject to severe sanction for disobedience.  Some may say that any
sanction is better than being wounded or killed in battle but this then raises
the fraught issue of the good of the individual as opposed to the good of
the nation.  Military service is all about the latter.

ADF members are not public servants, as some people seem to want to
believe.  The fundamental difference, obligation, is recognised nationally in
a number of ways.  These include:

CAMARADERIE

MILITARY SERVICE

I S  UN IQUE

Continued overpage
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Employment Status.
• ADF people are members, not employees.  They do not enjoy the same
workplace rights as all other Australians, a fact formally recognised two
decades ago when the now-defunct Armed Forces Federation of Australia
attempted to become the ADF's de facto trade union.  Public servants are
employees and enjoy workplace rights that ADF members do not.  And
that’s fine.

• If our sailors, soldiers and airmen & women enjoyed the same
workplace rights as all other Australians then the ADF as a legal entity
could not and need not still exist as it does today.  We would have to find
a new word to describe those who would be employed to defend the
nation.  That word is “mercenary”. 

Structure. The Department of Defence is, uniquely, run by a diarchy
under its minister. 

Legal System. ADF members are governed by both civilian and military
law. 

Post-Service Care.  
• Australia has a Department of Veterans' Affairs (DVA) in recognition
of the nation's unique obligations to its ADF men and women.  Most
civilised nations do likewise.  But Australia does not have and does not
need a Department of Ex-Public Service Affairs.  

• Some may still believe that DVA should be subsumed into the civilian
welfare system.  Such a proposal emerges from time to time and is always
rejected, properly, by both sides of politics because of the unique nature
of military service.  Again, ADF members are not public servants.

The fact that this Camaraderie article even needs to be written is a
disappointing reflection on much of the current discussion in certain
academic circles and elsewhere.  Much – not all – of these discussions is
based on assumptions or opinions that are either naïve or shallow or both.
And many commentators seem to start with the premise that military
service is not different in principle from other service although most seem
to recognise that military service is different in degree.  But military service
is different in principle.  It is unique. 

For example, one recent on-line academic article discussing the proposed
Australian Military Covenant (or Accord) was surprisingly naïve.  It was
enjoyable reading but warranted a response, some of which is outlined
below.

The author wrote:  "The proposed accord is an attempt to articulate to
the public the unique nature of military service by emphasising the role
played and sacrifices made by defence personnel and their families."   Of
course that’s true, but only up to a point.   Police and fire-fighters and
others can also make family sacrifices but do not have the unique
obligations of ADF members.  It was clear (and disappointing) that the
author, a former ADF member, did not recognise the defining distinction
between military service and other service.

And again:  "The concept of “difference” in the nature of service life may
be difficult to reconcile with societal norms."  The author appears to
completely miss the point.  ADF operational service is well beyond “societal
norms”.  The two cannot be reconciled in the way the author seems to

want.  It is not “difficult” to reconcile military service life with societal
norms.  It is impossible.  Combat is not a “norm”.  

Australian society may not want to see its military men and women put
themselves in harm’s way for the greater good but that's what defence
forces do if they have to.  If that's unacceptable then should the ADF not
be disbanded?  Then what happens? 

Further, the author seems to believe that a Military Covenant, if introduced,
means that the ADF somehow would see itself as an equal partner to the
Australian government.  The very idea is breathtaking.  The author says:
"The armed forces in a democracy are not an equal partner, but
subordinate to the civil power."  

What can one say?  Of course the ADF is subordinate to the civil power.
Nobody claims otherwise for any reason.  Perhaps the author is confusing
‘subordinate to the civil power’, which the ADF is, with ‘subordinate to the
civil (public) service’, which the ADF is not. 

And:  "The ADF exists only because the taxpayer calls for and financially
underwrites it; that is the social contract."  The author places the ADF in
the same category as every other government function paid for by the
taxpayer, and does not acknowledge the unique nature of military service
or, importantly, the national existential reason for Australia having a defence
force in the first place.  If an academic with personal experience of military
service does not understand the fundamentals then it is not surprising that
others will not.

There's more to all this, of course.  But it seems clear that the
misunderstanding of the ADF's place in Australian life, as evidenced by the
author’s piece and by the wide lack of understanding of the obligations
that underpin the unique nature of military service, means that
organisations such as DFWA, the Returned and Services League, the
Australian Defence Association, the Department of Defence and others
need to embark on a public education campaign. 

Unique means unique.
Win Fowles

VP-Qld Branch
February 2015

GET THE PUN ?

I was in hospital last week. I asked the nurse if I could do my
own stitches. She said “suture self ”

Growing up on a farm, my dad was always telling me to use
the indoor toilet. But I preferred to go against the grain

In Iran, everyone’s scared of spiders. But in Iraq no phobia.

Marvin Gaye kept a sheep in my vineyard. He’d herd it through
the grapevine

My kids can’t access videos of twerking on our home PC: we’ve
got Norton Anti-Cyrus
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A DISPLAY OF ETHICS, 
MORAL COURAGE AND WILL 

from the late Honourable Tom Uren, AC
I believe that there is scope for military veterans and ADF families to
engage more closely with our elected representatives, in our own
electorates, as well as more generally with key Members, Senators and
Ministers, irrespective of their political affiliation.  We need them all,
through the Parliament, to right the many wrongs still being inflicted
upon loyal members of the ADF,  the military disabled, veterans and their
families. 

Recently, Ray Martin, of Fight ADF Unfair Pay Deal fame, drew
attention to the following extracts from a report of the Hawke Cabinet
Papers 1988-1989 1 .

Uren f ights for a better pension for our P OWs
The cabinet documents also reveal former minister and ALP deputy
leader Tom Uren threatening to embarrass the Hawke government into
a fairer deal for Japanese prisoners of war.

In March 1989 as the Hawke government was cutting many programs
Uren wrote to the Minister for Veterans Affairs Ben Humphries saying
that Ex Japanese POWs were dying at a faster rate than other old
soldiers and demanded a special pension in lieu of a TPI and other
conditions be re-reinstated.

"Unless our government is compassionate," Uren, a former POW himself,
wrote, "I will use all forums at my disposal to work publicly to obtain
justice for them."

The following month Humphries wrote to Hawke: "Mr Uren's threats,
which I take at face value, will undoubtedly attract public sympathy."

Cabinet agreed to the package in July 1989 2 . 

I agree with Ray Martin that the outcome achieved by the late Mr Uren
serves as an object lesson of what can be done by even one Member of
Parliament who displays the necessary will, moral courage and a strong,
selfless ethical stance.

Tom Uren was but one Member of Parliament.  There are at least 13
Members and eight Senators in the current Parliament who have
previous military service - listed in the table below.   We encourage
these people, especially, to take a firm position to obtain justice - instead
of continual political grand standing and double-dealing - for ADF

members, their widows, TPIs and military superannuants.  There are
enough of them to support the lone voices now speaking out in the
Parliament on behalf of ADF people, and to ensure that outstanding
issues are resolved fairly and promptly.

These 21 Parliamentarians can take heart from and emulate Tom Uren’s
example to lead in righting the wrongs inflicted on our people.  The
Parliament really does have more weighty matters to consider than the
obvious uniqueness of military service and the need to honour the
Nation’s commitments and obligations incurred in employing people in
its Defence Force.   Fairness, justice and ethnical behaviour towards them
by the Parliament are not discretionary:  they should be a matter of
course, above politics; and irrespective of any difficulty involved.  After all,
when something is simply the right, just, equitable, or compassionate thing
to do, then it will always be so, irrespective of the difficulties involved. 

There is no shortage of current examples of downright unfair, unjust
and uncompassionate bastardry being perpetrated upon current ADF
members and military pensioners.   Let us start sorting these out by
giving ADF members a real pay rise to keep pace with the cost of living.
Let us also index the superannuation pensions of MSBS superannuants,
and under-55 year old DFRB/DFRDB superannuants, to maintain the

Continued overpage

Tony Dagger engages politicians in fighting unfair ADF pay ‘deal’, 
1 December 2014
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purchasing power of their pensions; and finally let’s restore proper
indexation for war widows and TPI pensioners.   These are all ‘no
brainers’ for anyone who has a sense of what is right, and the courage
of their compassionate, just convictions. 

Public engagement can influence government to take action: the
cessation of the live cattle trade in response to a Four Corners program
being but one example.  So, I entreat us all, veterans and families, as well
as supportive members of the community, to stay the course and remain
engaged consistently, politely but continuously with our elected

representatives, until the wrongs are righted.  Only in this way will they
hear and take note of our voices.  This is lesson 101 in politics.  We must
not be seen as being meek, loyal and quiescent in continuing to accept
second-class treatment from the Australian Parliament.   Our people
and their families deserve much better than that – don’t they?

Bert Hoebee
DFWA Life Member

1 Facebook, 2 Jan15, 11:24 am
2 Source: http://www.smh.com.au/federal-politics/political-news/cabinet-papers-
198889-university-fees-pilots-strike-pows-and-kodak-factory-20141231-12aqx0.html

Continued from previous page

MEMBERS OF THE FEDERAL PARLIAMENT WITH MILITARY SERVICE

SENATORS

First Last Party Electorate State Service From - To Notes

Chris Back Lib WA WA RAAF Res 1968 - 1971 QU Sqn

David Fawcett Lib SA SA Army Offr 1982 - 2004 Pilot/ARDU

Mitch Fifield Lib Vic Vic Army Res 1985 - 1987 12 Psych Unit

Linda Reynolds, CSC Lib WA WA Army Res Offr 1984 - 2012 BRIG(Retd), Logistics

Jacqui Lambie Ind Tas Tas Army 1989 - 2000 RACT/RACMP

David Leyonhjelm Lib Dem NSW NSW Army Res 1982 - 1983 ‘Trainee officer’ (SMH)

Joseph Ludwig Lab Qld Qld Army Res Offr * 49RQR, 5/11 Fd Regt, QUR

Peter Whish-Wilson Green Tas Tas Army 1986 - 1989 ADFA/RMC

MEMBERS

First Last Party Electorate State Service From - To Notes

Michael Danby Lab Melbourne Ports Vic Offr Cadet 1980 - 1982 Offr cadet trg

Bernie Ripoli Lab Oxley Qld RAAF 1983 - 1984 Appr. acft. elect.

Bill Shorten Lab Maribyrnong Vic Army Res 1985 - 1986

Barnaby Joyce Ntl New England NSW Army Res 1995 - 2003 RQR

Bob Katter KAP Kennedy Qld Army Res Offr * *

Andrew Wilkie Ind Denison Tas Army Offr 1980 - 2001 RA Inf

Mal Brough Lib Fisher Qld Army Offr 1979 - 1987 Infantry

Warren Entsch Lib Leichardt Qld RAAF 1969 - 1978 Acft. eng. fitter

Alex Hawke Lib Mitchell NSW Army Res Offr 1995 - 2000 1/15 RNSWL

Andrew Laming Lib Bowman Qld Army Res 1984 - 1986 QUR

Andrew Nikolic, AM, CSC Lib Bass Tas Army Offr 1979 - 2010 BRIG(Retd), RA Inf

Stuart Robert Lib Fadden Qld Army Offr 1988 - 1999 Regt Service, RA Inf

Luke Simpkins Lib Cowan WA Army Offr 1988 - 2002 RACMP

Source:  ‘Current Senators’ and ‘Current Members’ accessed through http://www.aph.gov.au/Senators_and_Members
*  Detail has been requested from the Senator and Member
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“Goodbye and God Bless”
by Lieutenant Colonel Alistair Pope, psc (Australian Army, Retired)

Introduction
In Peter Weir’s film “Gallipoli” when Mel Gibson screamed and anguished
“No!” everyone in the audience was horrified as they knew that 600
men were being sent to their death.  In the film Gibson failed to reach
the Command Post in time to prevent the charge of the 8th & 10th Light
Horse Regiments at the Nek.  Weir’s film was good cinema, but bad
history.  In the film indolent and uncaring tea-drinking British officers
were blamed for the Australian disaster at the Nek, when in fact it was
an entirely Australian affair.  The destruction of the 8th and part of the
10th Light Horse became something that everyone in Australia knew
about, but nobody mentioned.  As a result incompetent officers continued
their careers uninterrupted by blame or guilt – while their heroic soldiers
died needless deaths.  One question that continues to intrigue historians,
sociologists and psychologists today is why did they do it?

There are some indisputable facts about the disaster that befell the 8th
and 10th Light Horse Regiments; the rest is myth, legend and truly heroic
sacrifice.

The ‘plan’ to capture the Turkish position at “The Nek” was as simple as
any attack plan can be.  Bombard the enemy for thirty minutes then
charge them head-on and capture or kill them with the bayonet.

The Reasons for the Attack
After the amphibious landings out on 25th April 1915 at ANZAC cove,
by May the initiative and assaults had petered out into a stalemate among
the hills and gullies of the peninsula.  Both sides were now well-
entrenched and any attack could only be made at an extraordinary price
in lives.  In August just such an attack was planned by the Allies to break
the deadlock by capturing the high ground of a feature called Sari Bair
then held by the Turks.  This advance was eventually designed to link up
with a new landing taking place further up the peninsula at Suvla Bay.

To reach the Turkish entrenchments on “Baby 700” required crossing
‘The Nek’, an area about the size of three tennis courts, and no more
than 30 yards wide.  The attack by the Australian 3rd Light Horse Brigade
was planned as a diversion, supported by an attack by the New
Zealanders from the rear from Chunuk Bair, a position they were due to
capture during the night of 6th May.

The Attack
The attack was due to commence at 04.30 am of 7th August, preceded
by a 30 minute naval bombardment.  However, as the watches of the
naval gunners and the troops had not been synchronized the guns fell

silent seven minutes early.  The Light Horsemen waited while the Turkish
soldiers re-occupied their positions and set up interlocking machine guns.

At the due time the first wave of 150 men of the 8th Light Horse ‘went
over the top’, led by their commander, Lt Col A. H. White.  They were
mown down in seconds, but it was reported (almost certainly
incorrectly) that some made it to the Turkish trenches.  Based on this
report the second wave attacked two minutes later and were also
massacred.

The Commander of the Western Australian 10th Light Horse, Lt Col N.
M. Brazier appealed to the Brigade Major, Colonel J. M. Antill to call off
the slaughter, but Antill (who thoroughly disliked Brazier) simply replied
“Push on.”

Brazier returned to his regiment and ordered the third wave to charge.
The ‘battle’ had become nothing less than plain murder.  The Turks were
now thoroughly ready and killed or wounded the 150 men within 10
yards of leaving their own parapet!  Brazier again appealed to Antill to
stop the slaughter – and received the same reply to “Push on.”  However,
this time Brazier found the Brigade Commander, Brigadier Hughes who
lamely suggested trying a different angle of attack.  Finally Hughes agreed
to call off the attack, but before Brazier could return to the trenches
the left flank of the fourth line rose from their trench and charged
without orders in the absolute certainty that they would be killed.

DISASTER AT THE NEK:
The Massacre of the Australian Light Horse;

7th August 1915

The charge of the 3rd Light Horse Brigade at the Nek, 
7 August 1915 by George Lambert, 1924.

Continued overpage
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Their attack went no further than their predecessors.

Supporting Attacks
It would be remiss to honour these warriors without mentioning some
other equally brave actions on the same day.  At Quinn’s Post, in another
diversionary attack 2nd Light Horse Regiment of the 1st Light Horse
Brigade sent 50 men in the first of four waves to attack a Turkish trench
less than 20 yards away.  The attack was called off when 49 of the 50
troops were killed without crossing even this short space.

In a supporting attack two companies of the Royal Welch Fusiliers
launched an attack against a strong position called the “Chessboard”
(because of its interlocking trenches).  That attack was also abandoned
after 65 casualties were incurred for no gain.

The Results
It is often said that as WW1 was a war of attrition the measure of
success is the number of enemy casualties inflicted compared to one’s
own.  By any measure August 7th, 1915 was a disaster for the
Australians.

Of the 500 or so men from the  3rd Light Horse Brigade who charged
at the Nek that day 372 were killed or wounded.  The cemetery at the
Nek contains the remains of 316 Australians.

A further 49 died from 1st Light Horse Brigade and 65 from the Royal
Welch Fusiliers.  The Turks may have suffered a few casualties.

Their Epitaph
Trooper Harold Rush died in the third wave.  His headstone in the
Walker’s Ridge Cemetery records his last words to friend nearby:

“Goodbye Cobber;
God Bless You”

As the Author, Les Carlyon writes after visiting the scene of such
heroism – and such a waste of heroes, “… visitors to the peninsula
stare at the words and wonder why, when they open their mouths, no
words come out.”

The Australians of that era felt a need to prove they had the grit and
fortitude to be the equal of any in the British Empire.  But those were
also the days when supporting your ‘cobbers’ (friends and colleagues)
was the most important part of the ethos of a pioneering, frontier
nation.  They died for each other as that counted for more to them
than life itself or anything else. They truly embodied the Spartan epitaph
at Thermopylae:

Go tell the Spartans, stranger passing by that here, obedient to their law, we lie.

The Nek Cemetery occupies much of the former battlefield

WHAT A HOOT!

A group army veterans, all in their 40s, discussed where they should meet for lunch. Finally it was agreed that they would meet at
Hooters because the waitresses were young, good looking and voluptuous.

Ten years later, at age 50, the vets once again discussed where they should meet for lunch. Finally it was agreed that they would
meet at Hooters because the food and service was good, they had many televisions to watch the games on, and the beer selection
was excellent.

Ten years later, at age 60, they again discussed where they should meet for lunch. Finally it was agreed that they would meet at
Hooters because there was plenty of parking, they could dine in peace, and it was good value for the money.

Ten years later, at age 70, they discussed where they should meet for lunch. Finally it was agreed that they would meet at Hooters
because the restaurant was wheelchair accessible and had a toilet for the disabled.

Ten years later, at age 80, the friends discussed where they should meet for lunch. Finally it was agreed that they would meet at
Hooters because they hadn’t been there before.
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US MILITARY VETERANS ARE ALSO FACING
THREATS TO THEIR ENTITLEMENTS !

Current pressures on military and veterans’ entitlements are occurring
not just in Australia, but also in the UK and USA.  In the USA, a proposal
to revamp US military retirement would shrink the size of future troops'
pensions and end the 20-year, all-or-nothing aspect of the current benefits
package by introducing an investment fund scheme for government
contributions for lower-ranking troops.

After a two-year study, the US Military Compensation and Retirement
Modernization Commission recently publicly unveiled 15 major
recommendations that would give individual troops more control over
shaping and managing their own retirement packages.

One stunning feature of the new proposal is to give individual troops the
option to forgo immediate monthly retirement payments and instead
receive a lump-sum payment for the total value of their working-age
retirement benefit between the time they leave service and the time they
become eligible for their normal US Social Security benefits, usually
starting at age 67.

At its core, the new proposal would scale back the size of military
pensions by 20 percent. Yet it preserves the current structure by
continuing to offer the option of monthly payments immediately upon
separation for those who serve 20 years.

To supplement the diminished pension, the proposal calls for government
contributions to a investment account (similar to an Australian
Superannuation Scheme) — matching up to 5 percent of base pay — as
well as a new lump-sum "continuation pay" for troops who go beyond 12
years of service.

According to the commission's calculations, the proposed retirement
benefit's total value could be higher than the current system if service
members contribute at least 3 percent of their basic pay and also their
lump-sum 12-year continuation pay to their account. The total value of
the proposed package would be significantly lower for troops who chose
not to invest portions of their basic pay and continuation pay.

The recommendations also include big changes to the military health care
system by eliminating the so called “Tricare” coverage and moving millions
of military dependents and retirees into health care policies similar to
those offered to federal civilian workers.

All these proposals require congressional action, and the commission
has drawn up proposed legislation that is ready for lawmakers to vote
on, if they choose to do so. Many experts say Congress is unlikely to
enact major changes on this controversial issue in today's political 

But the report is likely to spark renewed debate about the military
compensation system, which has changed little in the past 40 years.
Senior Pentagon leaders say it is costly and unsustainable and will erode
the Defense Department's ability to invest in weapons modernization
and high-tech research. The commission was created by Congress two
years ago to address some of those concerns.

However, the commission's proposal would not save the Defense
Department a large block of money. If adopted, the commission
projects this alternative retirement plan would save the Pentagon less
than $2 billion per year in the long run. That's less than 1 percent of
the total Defense Department budget.

The cost savings from the reduced pension are limited due to the
expense of providing a new retirement benefit to troops who serve
less than 20 years.

Commissioners acknowledged that this proposal is not going to resolve
the Pentagon leadership's concerns about rising personnel costs.

"This is a small first step," said Larry Pressler, one of the nine
commissioners who is a former congressman from South Dakota and
a Vietnam war veteran. "This isn't going to solve the big issue."

The commission's changes could apply only to future recruits and
would grandfather today's service members under the current system
— but would give them the choice to opt in. For example, today's
young service members who have no interest in staying for 20 years
might choose to opt into the new deal and receive government
contributions to their investment account.

The commission surveyed more than 150,000 active-duty and retired
service members last year to gauge their preferences on
compensation. Extensive analysis suggests that the new proposal would
meet the force's current recruitment and retention needs, the
commission said.
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By Marcus Fielding

I would like to pose some broad questions about ‘us’; we band of
brothers and sisters who serve our country in the Australian Defence
Forces. There are three questions I would like to briefly explore. First,
‘Who is a veteran?’ Second, ‘How do veterans want to be regarded?’
And finally, ‘How should the community of veterans organise and
represent themselves?’

Who is a veteran? 
Let’s start with the first question “Who is a veteran?” The term has
traditionally been reserved for those that have served in the ADF
overseas. This distinction with those that don’t serve overseas seems
counter to our other argument that any form of military service is
unique. The definition of a veteran used by the DVA is administratively
and financially driven because of their legislated responsibilities, and
different to that used by at least one state government. I’m more
inclined towards a position that any person who is or has served in
the ADF is considered a veteran. Much of the public and many
organisations already use this more all-encompassing definition.

How do Veterans want to be regarded?
When I tell someone who doesn’t know me that I am a veteran I sense
that their first reaction is one of empathy - they assume that I am
suffering from PTSD. This seems to be the unfortunate consequence
of the Vietnam Veteran generation’s long quest for recognition of PTSD
as a legitimate injury and more recently the spate of cases related to
service in Iraq and Afghanistan. While the efforts of John Cantwell and
others are commendable to ensure that injured members are afforded
adequate assistance, the by-product seems to be that the public
increasingly perceives that we are all suffering from PTSD. I don’t seek
to denigrate those that are injured, but the message I try to get
through is that some of us - if not most - are actually travelling just
fine…

As James Brown colourfully described in his recent book Anzacs Long
Shadow… “Veterans are trapped in a martial Madonna/whore
complex. On the one hand they are heroic warriors (sons of Anzacs);
and on the other they are deeply flawed individuals”. This paradox is
very difficult for us to reconcile - let alone the public. And it certainly
does not make it any easier for individuals to transition to civilian life
after serving. We advocate that we have great transferrable skills and
experience, yet all the public seem to be told is that we all have PTSD
and deserve sympathy...

We need to achieve a balance between advocating for those that suffer
from PTSD and other injuries, and advocating that veterans are capable
and effective people that can contribute to business and society. 

There is also a wider question of what does service in the ADF mean
in today’s society but I would like to think that service in the ADF is
undertaken by people who are willing to place the welfare of the group
above their own personal welfare; and who believe that their efforts

can contribute to making parts of the world more safe, free and
prosperous. But you will note that other government and non-
government organisations also do this. The only real difference is that
we are prepared to use lethal force to achieve our objectives. So there
is a real challenge today to identify whether military service is actually
unique - and if so, how. The last of my three questions is how should
community of veterans organise and represent themselves?

How should the community of veterans organise and
represent themselves?
It is worth pondering how many veterans there actually are in
Australia. Sadly, no accurate figure exists.

We do know how many are currently serving in the ADF. And the DVA
can tell you exactly how many ‘clients’ it has, but not all veterans are
DVA clients.

Some back of the beer coaster calculations tell me that the number
of veterans in the community is probably a few hundred thousand. Not
an insignificant group. And yet we seem to have a relatively weak and
discordant voice, so the third question is how should the community
of veterans organise and represent themselves?

Currently serving members will naturally and rightfully see themselves
as part of the ADF. 

The Government’s Department of Veterans Affairs does not and
cannot represent the community of veterans - only that subset who
are its clients. Indeed the DVA’s more limiting definition of a veteran
is divisive in engendering the notion of a community of people who
serve or have served in the ADF. And many of DVA’s clients are still
serving.
 
That means the job falls to organisations called ex-service or defence
service organisations. These organisations can take many forms - unit
and ship associations, service associations, and associations from
certain wars or operational deployments - as well as ‘alliances’ of these
organisations such as the recently formed Australian Defence Services
Organisation.

I am concerned about the proliferation of organisations purporting to
represent or provide support to veterans - particularly wounded or
injured veterans - over the last few years. While most of them are
motivated, organised and honest I am not convinced that they all are.
Competition between organisations can be healthy, but in this instance
I fear that our efforts and potential leverage as a constituency are
being progressively diluted.

Many of these newer start-ups are created in response to a perceived
inability of the longer standing institutions such as the RSL and Legacy
to adapt and evolve. There is also a perception that the RSL has
somehow become too close to government when its original purpose
was to lobby government on behalf of veterans. Yet, every dollar and

The Community of Australian Veterans
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minute of volunteer time that goes into the newer organisations has
an opportunity cost to engage with and adapt the RSL and Legacy.
Looking across the range of ex-service organisations there seems to
be four broad functions performed; these are:

• Provide comradeship and networking between veterans.
• Provide advice, support and welfare to veterans and their 

dependants.
• Advocate for veterans (individually or collectively) and lobby 

(usually to government) for change on issues of collective 
concern (usually policy or legislation).

• Share information to stakeholders including veterans and their 
dependants.

There are pros and cons in having organisations that perform only one

or all four of these functions. There is no right or wrong form but as
our ranks thin with the inevitable passing of the WW2, Korea and
Vietnam War generations ‘we’ may need to weigh the pros and cons
of organising ourselves in small and seemingly disparate groups. Of
course, the only thing harder than establishing a new organisation is
to disband or merge it with another.

Conclusion
So where do we go from here? Well, I simply ask you to have a think
about what I have written and perhaps begin some discussion and
debate. I invite you to tell me I am dead wrong or tell me you think
perhaps I might have a point (Fielding.marcus@gmail.com). I actually
have no particular agenda on these issues, but I am concerned that if
we do nothing that the hard fought cache of being a veteran will lose
value over time; and I would hate to see that happen.

The DFWA was deeply saddened at the sudden death of the
Victoria Branch Immediate Past President, Major Ian Geoffrey
McKeown, OAM, (Rtd), on 27 September 2014.  Ian was the
quintessential quiet achiever with his no fuss but meticulous
approach being extremely effective in the complex area of veteran
affairs and in serving the community. 

Ian had a distinguished military career with active service in Korea
and Vietnam, retiring from the regular Army in 1982, to serve
another 10 years in the Army Reserve, totalling 42
years of dedicated service to the nation.  Ian’s
dedicated and selfless active involvement with the
then Regular Defence Force Welfare Association,
Victoria Branch, began in August 1996. In April
1998 he was elected President of the Branch,
relinquishing the position in April 2011.  He
remained on the Branch Committee and
continued to be actively involved in the
organisation’s activities, helping with
administration, and providing wise counsel where
and when required. 

His other activities were many.  These included
participating on the many committees of DVA,
including being a member of the Veterans’
Advisory Consultative Committee (VACC), on its replacement,
the Deputy Commissioner’s Consultative Forum, and more
recently the renamed Victorian Consultative Forum (VCF).  He
was also a major contributor to the Victorian ESO Consultative
Forum chaired by the RSL.  His tireless pursuit of veteran issues,
by way of regularly submitting and speaking to the majority of the
agenda items, making written submissions on DVA reviews and

where appropriate suggesting positive corrective actions on issues,
had a marked impact to the benefit of all veterans and more
specifically Branch members.  

Ian was also a trained practitioner in welfare and pensions,
qualified under the Training and Information Program (TIP)
applying his experience, knowledge, and acumen, in assisting
Branch membership both collectively and individually.  In addition
he was instrumental in arranging for the Melbourne Veterans &

Services Support Centre (MVSSC) to be
collocated with DFWA Victoria.  

Ian’s service to the serving and exserving ADF
community as President of DFWA Victoria was
exceptional.  However, when account is taken of
his outstanding contributions to the Victorian
Branch of the Australian Army Training Team
Vietnam Association, the Australian Welsh Male
Choir, and the Dromana and District Historical
Society, plus his distinguished Army career, his
service to the community and the nation was truly
extraordinary.  

In recognition of this outstanding service over
some 60 years, Ian was awarded the OAM in the

Australia Day Honours List in 2013.  In recognition of his work
for the Association he was awarded, posthumously, an Honorary
Life Membership of DFWA, the highest award that the Association
can bestow.

Major Ian Geoffrey McKeown, OAM, our close friend and colleague, Rest
In Peace.

VALE MAJOR IAN GEOFFREY McKEOWN, OAM (RETD) 

LEST WE FORGET
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Jim Barry – Vice President Reserves

The Defence Reserves Association (DRA) in the
last edition of ‘Camaraderie’ (Vol 45 No.3)
provided a summary of its submission to the
Defence White Paper (DWP 2015) writing team
and this elicited a thoughtful response to DFWA
National Office from one James Ayliffe of

Duntroon wherein he posed the following comments/questions that
are worthy of a response: 

“Reserve Forces and the Defence White Paper 2015. Good article. A
couple of constructive comments: 

1. Is there a reference list of who was consulted?  The answer is the
DRA’s internal working party or Task Group of senior officers of all
three Services produced the submission.  

2. Further discussion on why Australia has no strategic reserve and
how Plan Beersheba deals or does not deal with this position would
have been useful. 

This is a two part answer; first the loss of a strategic reserve is because,
after more than 60 years, the roles of all three Service Reserves have
altered. The RAN have scrapped their Port Divisions in favour of a here
and now totally integrated workforce. The RAAF have latterly done the
same in scrapping their City Squadrons for their integrated workforce.
The Army Reserve (Militia, Citizen Military Force) had a divisional
structure that had a skeleton structure that was seen as ‘hollow’, but
at least it had a team of officers and NCO’s, that could flesh out those
units in an emergency. That has now changed with their new role to
augment our three Regular Brigades with a Battle Group being
provided in the ‘Ready’ phase of the three years Force Generation
Cycle! So by definition the Army’s Strategic Reserve, of whatever
standard, has been removed. 

Secondly, Plan Beersheba is the very vehicle that is moving the Strategic
Reserve to a here and now functional role, that is fully endorsed by
the DRA. In the DRA submission to the DWP2015 we have offered
solutions/options to retaining a Strategic Reserve. 

3. Was anyone from Defence Strategic Reform Group consulted ---
after all --- the reform rationalisations must have been based on a
strategic projection of force requirements – yes? The short answer is
No! The DRA relied on the Task Group’s cumulative Reserves
experience to develop its submission.  

4.You mention Standby Reserve. It would have been useful to
differentiate between Active and Standby and how this factors in the
debate. 

The two Reserve lists for all three Services are ‘rubbery’ in quality
detail, at best! The RAN employs a part-time workforce of 1200 to
1500 mainly ex-permanents, over 90%, and has a further 3000 plus
personnel available, but of unknown standards. The Army Reserve has
the largest numbers, approximately 20,000, of which about 23% are ex-
regulars, but again little known as to their levels of expertise. The RAAF
numbers are very similar to Navy with over 60% being ex-permanents.
All three Services need to ‘manage’ their lists as sheer numbers don’t
tell how effective the personnel will be. James’ final comment was – In
closing and in general, I applaud the work the DFWA is doing.  And
hopefully that of the DRA as well? The DRA certainly appreciates the
above feedback.

The DRA submission to the DWP 2015 accepted that there are
inevitable economic constraints in future Defence budgets and took a
pragmatic approach as to what we believe can be achieved, rather than
just a ‘wish list’ or aspirational  approach.

“Battling with Words” is a report that is a cause for
concern to the DRA!

The 190 page report by Dr Elizabeth A Thomson, who is a 2013
Secretary of Defence Fellow, is sub-titled “A Study of language,
Diversity and Social Inclusion in the Department of Defence”. The
reports Summary states: “Battling with Words – a battle of
communicating new messages of acceptance and empathy in an
organisation that desires cultural change.” Its approach is “a distinctive
sociolinguistic approach to current efforts by Defence leadership to
bring about cultural change in the Department of Defence and
establish a more heterogeneous workforce.” --- “The report describes
the role language plays in maintaining and perpetuating cultural norms,
and provides linguistic evidence for the current homogeneous
demographic of Defence.”

That being said the DRA acknowledges and welcomes the report and
the debate it is creating in that it makes us, and others, think about
diversity and the need for ‘some’ cultural change in the ADF workforce.
But that doesn’t mean it should be forced!

The report starts on a false premise that “The challenge facing Defence
is to build a more diverse workforce that is more representative of the
Australian population.” Defence leadership wants cultural change and
is working towards that, but it is a matter of degree, not to slavishly
insist on a demographic imprint of the Australian public.

Defence Reserves Association
– Various Issues or Concerns

…. it is a matter of degree, not to slavishly insist on
a demographic imprint of the Australian public.
“

”
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The report does demonstrate that the three Services in their language
and culture are subtly different and tries to link them with the public
service (APS) which is quite different from the service arms. It
demonstrates that language/conversation including ‘banter’ is part of
team building and if you don’t
get it, you will be excluded,
which the author contends is a
loss of capability. Defence is
different to most other
organisations. Its true role is to
protect Australian sovereignty
and it people in an
unpredictable world. The ADF
personnel are all volunteers, the
majority of which have a
‘warrior ethos’, especially in Army, and respond to each Service’s
hierarchal structure. It’s all about team and to support the leader. Trying
to mould the ADF into the Nation’s demographic pattern is continuing
the APS approach of ‘civilianising the military’. It is a step too far!

The report is critical of “the dominant Anglo-Saxon male” estimated at

86% of all three Services of the ADF, and interestingly also of the APS in
Defence. There is no definition of ‘Anglo-Saxon’ which in Australia’s case
is probably Irish – Celtic with more than half having one parent born
overseas. Their culture has evolved over time resulting in those
personnel in the ADF being of outstanding character and certainly with
a ‘warrior ethos’. That doesn’t mean the ADF culture should not change,
because it should to eliminate known undesirable traits, but not to the
extent of diversity in the report.

Every profession has its own language and Defence is no different, so
don’t try to ‘civilianise’ it, either by word or action!

Finally ab initio, or direct entry, reservists come from a different
population ‘gene pool ’. They are ‘twice the citizen’ and add to the
diversification of Defence personnel. Further they don’t have any trouble
understanding Defence terminology/language, or rank structure.
Defence has an unnerving directness that is essential to its role. Change
the culture where needed, but not its ethos.

(This article was written in Jim Barry’s capacity as National Immediate Past
President of the Defence Reserves Association)

…Trying to mould the
ADF into the Nation's
demographic pattern 

is continuing the 
APS approach of

"civilianising the military”

“

”

I am sure most of you saw the magnificent photos of thousands
of red poppies spilling out of the Tower of London – a tribute
to the fallen troops of World War I

Australia will have its own version when approximately 150,000
hand crafted poppies will be ‘planted’ in Federation Square
Melbourne on ANZAC Day this year, as a tribute to all
Australian servicemen and women and their families for their
service and sacrifice in all wars, conflicts and peacekeeping
operations over the last 100 years.  The poppies have come in
from all over Australia and overseas and it is hoped that
ANZAC Day will be followed by a National Tour.

The organisers of this community project are keen to do justice
to the display and, as their initial budget was based upon 5000
poppies, they are seeking donations.  Cheques can be sent to:
5000 Poppies, P.O. Box 115, Ashburton Vic 3147.  Electronic
Transfer can be made to: NAB BSB 083 004 Account
740830413.  More information can be found at their website:
www.5000poppies.wordpress.com 

5000 POPPIES 
A C ommunity Tribute of  Respect & Remembrance
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(This article is dedicated to the late Mr. Tim McCombe OAM . Tim was  former
National President of the Vietnam Veterans’ Federation and a staunch defender
of Veterans’ rights.  He will be sadly missed.)

INTRODUCTION

There will be many within the community that will no doubt be confused,
concerned and perhaps even angry by the constant political banter
surrounding Australia’s economic health. These feelings will be particularly
so given the Government’s proposed austerity measures that directly
challenge the Prime Minister’s pre-election commitment that there would
be “… no cuts to education, no cuts to Medicare, and no cuts
to pensions”.

This article aims to inform the reader of the insidious nature of the
Government’s proposed ‘CPI-only’ indexation and its likely long term
impact upon recipients, including that of our most disabled Veterans and
their families. It will reveal a truth about the Government’s Budget deficit
numbers from a key insider. It will reveal the true nature of
Commonwealth debt from Government agencies themselves,  and  it will
finally elicit a viable solution (once again) to the ongoing inadequacy of
Veterans’ compensation and other associated payments. 

With no clear mandate and with little or no consultation, the Government
has now launched several legislative Bills that sit before the Senate,
legislation that poses an imminent threat to Australian living standards, a
matter that will directly impact upon veterans and their families also.  

The Bills of major concern at the moment are as follows:
Social Services and Other Legislation Amendment 
(2014 Budget Measures No. 5) Bill 2014.
Social Services and Other Legislation Amendment 
(Seniors Supplement Cessation) Bill 2014.
Social Services and Other Legislation Amendment 
(2014 Budget Measures No. 4) Bill 2014.

With such a serious matter at hand, this article aims to: 
• graphically illustrate the insidious nature and long term impact of 

what the Government’s proposed ‘CPI-only’ indexation will have 
upon many recipients, including that of Veterans and their families; 

• reveal the truth about the Government’s Budget deficit numbers 
from a key insider; 

• reveal the true nature of Commonwealth debt from a number of 
Government agencies themselves; and 

• elicit a viable solution (once again) to the ongoing inadequacy of 
Veterans’ compensation and other associated payments.

GENERAL

THE PROJECTED IMPACT OF THE INSIDIOUS “CPI-ONLY”
INDEXATION

Whilst no attempt will be made here to analyse the dollar impact of any
specific measures in the Bills cited, one can nevertheless graphically
illustrate with some confidence the likely impact that will befall recipients
if any Government payment reverts back to, or continues to be, indexed
to CPI only. 

Indeed, if the past 20+ years of CPI movements are any reflection of the
future, then the impact reflected in the graph immediately below will be
illustration enough of the insidious nature of what the Government
proposes, and particularly so for Bill No. 5.

These projections will come as no surprise to the vast majority of military
and commonwealth retirees, as many have suffered significant erosion in
their living standards over past decades.  These retirees will also know
the deceptiveness of statements made by not least the Prime Minister,
where under ‘CPI-only’ indexation “… pensions will always go up,
only at a lesser rate”.

Why?  Because in addition to two decades of rather mediocre pension
increases, retirees were subjected to actual 0% adjustments in both July

A Military Veteran’s Perspective

By Peter Thornton

THE “DEBT & DEFICIT” 
CONUNDRUM & THE

THREAT OF AUSTERITY
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of 2007 and 2009, whilst at the same time the cost of petrol, household
utilities and other daily essentials were sky rocketing.   

Such a parlous outcome for affected retirees remains at considerable
odds with the Parliament’s original legislative intent;  an intent that
honourably sought to protect and maintain the ongoing value of said
retirement incomes in perpetuity.

SO WHAT DOES THE GOVERNMENT HAVE TO SAY FOR ITSELF?

In light of pronouncements about the inadequacy of CPI prior to the
last election, in July of last year the Minister for Veterans’ Affairs (Senator
Ronaldson) was directly questioned in the Senate about what impact
the Government’s policy would have on “the pensions of disabled
War Veterans, War Widows and Orphans”.  The Minister’s entire
response is now captured for prosperity on YouTube.  1 

As the video transcript reveals, Senator Ronaldson found it necessary
to evade the very legitimate questions being posed on this day by instead
trying to leverage off irrelevant commentary relating to DFRB/DFRDB
military retirement benefits; benefits that are of a Defence, not DVA,
portfolio responsibility. 

Given Senator Ronaldson’s sympathetic advocacy for veterans and
military retirees prior to the last election, one can only imagine that he
now finds himself in an invidious position; conflicted by a duty of care
for ministerial constituents whilst all the while having to remain loyal to

Government political ideologies. 

But such proposed austerity by the current Government just fails
political logic. Even the Howard Government (which had higher levels
of net debt), acknowledged the inadequacy of CPI and took evasive
action in 1996 to arrest declining living standards of recipients of age
and service pensions. In doing so, they implemented policy that
automatically referenced such payments to Male Total Average Weekly
Earnings (MTAWE). 

Howard applied similar structural adjustments in 2007 to DVA
compensation pensions and associated payments. Further refinements
to age and service pensions (but not DVA disability pensions) were
implemented by the Rudd Government in 2009, based upon the review
findings and recommendations of the Harmer Review.

Herein lies a critical observation: The Howard Government, which had a
larger ‘net debt’ at that time, applied policy that sought to protect the living
standards of our most vulnerable. This enduring policy prescription
cemented a low level stimulus that continues to touch every corner of the
economy to this day, a policy that mirrors 23 years of uninterrupted growth.

Countless detailed reviews, consuming millions of dollars have
determined and refined the current indexation mechanism for these
pensions. How “evidence based policy” by previous Parliaments, can now

Continued overpage
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just be undone by the stroke of a budgetary pen by this current
Government, begs a serious question.

In addition, Senator Ronaldson stated in his response that decisions
surrounding Veterans’ entitlements were part of some“ cross portfolio
arrangement”. The Minister did not elaborate on this, but to a casual
observer it perhaps implies that these “arrangements” were with
respect to Centrelink provisions. If this is case, then one must
respectfully reject such notions and emphatically state that DVA
disability pensions and other associated compensation payments for War
Widows and Orphans are specifically for compensation purposes, they
are NOT welfare payments!   

As Centrelink has no responsibility for Veterans’ compensation then it
is somewhat disingenuous and misleading to imply to the Senate that
such a “cross portfolio arrangement” exists with respect to such
payments. 

BUT ISN’T VETERANS’ COMPENSATION GENEROUS?

Various ESOs and individual commentators alike have frequently and
formally highlighted that the current level of Veterans’ compensation,
particularly that received by Special Rate / TPI Veterans, remains
inadequate. Such payments will only diminish further if the Government’s
intentions regarding CPI-only indexation is to prevail.

The fact remains that the ‘economic loss component’ of a TPI pension
payment only equates to approximately 65% of the minimum wage; a
component of compensation that is supposed to provide our most
disabled Veterans and their families with an annual replacement income.  

How many readers could honestly say that they could survive on a
replacement income that is only approximately 65% of the minimum wage? 

Whilst Howard made some attempt to fix the situation in 2007, overall
neither side of the political divide can take the moral high ground on
this issue, because the inadequacy of Veterans’ compensation has
endured for many decades, forcing many TPIs and their families onto a
never-ending spiral of welfare just to survive.  

Such a deleterious situation remains a damning indictment on the
Commonwealth, which continues to preside over high rates of veteran
suicide and homelessness whilst all the while trumpeting the spirit and
virtues of the Centenary of ANZAC; an enduring legacy that arguably
should not only honour the original ANZACs, but should equally extend
in tangible terms to all those who have subsequently served and
continue to serve our nation. 

Most Australians would express considerable concern and
disappointment about such circumstances.  I feel equally sure that they
would think that Veterans’ compensation arrangements should be
determined and considered differently to means tested welfare
entitlements.  

Such determinations should be undertaken in close consultation with
Ex-Service Organisations (ESOs), but it would appear (just as the
Business Council has also stated) that the current Government seems

to lack a capacity to be a “consultative and collegial government,
with no surprises and no excuses”. 

Indeed, a number of key decisions affecting ex-service and ADF
personnel have been totally devoid of any prior consultation with ESOs
(e.g. the closure of Military Super, the ADF Pay debacle, the very essence
of these Bills etc.).  Recent public denouncements surrounding the
Government’s actions by not least the VVFA, ADSO/DFWA, and
particularly that of the RSL, speak volumes here.

BUT WHAT ABOUT THE “DEFICIT” -  ISN’T THE WORLD GOING
TO END!?

Whilst one can’t discount that the Government has some budgetary
issues to contend with at the moment, and that good economic
management remains prudent, it is hard to accept that a real “budget
emergency” exists.  

Why?  Because during Senate Estimates in February 2014, the former
Treasury Secretary (Dr Martin Parkinson) was asked whether the 2013
Mid-Year Economic Fiscal Outlook (MYEFO) was ultimately a decision
of the Treasury, or that of the Government.  In reply Dr Parkinson said,
and I quote:

"It is always a decision of Government. [The Pre-election Fiscal
Outlook] PEFO is the only document that the Treasury and
the Department of Finance have their names on. In fact, it
is not even Treasury or the Department of Finance; it is the
two Secretaries. All other documents are documents of the
Government."

To be very clear, the PEFO, which is the only independent document
prepared by Treasury / Finance, declared that the deficit over the
forward estimates would be $55 Billion.  But then, only a short 3
months later, the Government presented its 2013 MYEFO, declaring
with great fanfare and ideological bluster that the deficit was then to be
$123 Billion.

The reader may gain a better appreciation of the bluster by comparing
just a few pages of the PEFO to that of the 2013 MYEFO side by side 2,3.
This will demonstrate that the PEFO was just a bland economic and
bureaucratic document with no political overtones, as compared to just
the overview page of the MYEFO, which will surely reveal itself as the
first page in a document that had the Treasurer’s ideological finger prints
all over it. 

But here’s the thing. The 2013 MYEFO did not account for the net
savings that would be achieved by a known reduction of 12,000 public
servants, or the estimated savings (now declared to be $10Billion 4 )
that would be realised from stopping the boats, the latter of which is to
the Government’s great credit.

The 2013 MYEFO also revealed that the 2014 Commission of Audit
might be nothing more than an exercise straight out of ‘Yes Minister’,
where in the immortal words of Sir Humphrey Appleby: “… you don’t
have a review, unless you know the outcome”.
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OK, BUT WHAT ABOUT OUR “DEBT”, AREN’T WE GOING THE
WAY OF GREECE?

There is no doubt that Australia is saddled with higher levels of debt at
the moment, due in large part to the Rudd/Gillard Governments’ efforts
to combat the GFC; but then one can hardly argue against the legitimate
criticisms that Rudd and Co. exercised poor economic judgement by
frivolously spending good public money on low-yielding items like pink
batts and school halls.  However, ambit claims that Labor Governments
have always created massive debt situations, to which Liberal
Governments have always had to “clean up the mess” are just
unfounded.  

As history clearly shows, Australia’s net debt position at the end of the
Whitlam era was -2.7%, but by the end of the Fraser era it had risen to
7.5%, with the debt legacy continuing to blow out to 9.3% in 1984-85.
This was in part due to a lack of budget honesty in the lead up to the
1983 election.

Irrespective of the history, readers are cautioned not to be hoodwinked
into just openly accepting all the doom and gloom of current Gross
debt projections that span decades. Indeed, in early February 2015, at
the National Press Club, the Prime Minister continued to repeat that
we have a “$667Billion debt”; a statement that in itself is somewhat
misleading because it is a gross debt projection that might materialise
by 2024. 

But here’s the thing. It is extremely misleading and rather disingenuous
to make such statements now because the December 2014 MYEFO
reveals that the gross debt is only projected to be $499Billion!

It fails considerable logic here that the Government would see fit not
to herald its success in reducing gross debt by nearly $170 Billion within
12 months, but instead continue to perpetuate ‘doom & gloom’
scenarios that only serve to undermine confidence.

Irrespective of this, the fact remains that Net debt as a percentage of
GDP, and not gross debt, is what is generally considered to be a
fundamental barometer of a country’s overall debt position. 

This is shown below left, where our net debt situation still remains
below that of the peak levels of the mid-1990s (which we miraculously
survived ?); a net debt position that continues to compare rather
favourably to that of most other advanced economies. 5

But if the graphical information above is not compelling enough, then
the reader might take additional cues from the following graph and
words from Austrade in January 2015 which said:  

‘In its October 2014 Fiscal Monitor, the International
Monetary Fund estimated that the Australian Government’s
net debt would be 16.6 per cent of GDP in 2015, well below
the 74.1 per cent forecast for advanced economies. The low
public sector debt reinforces Australia’s healthy financial
position and sound economic credentials, and underpins its
strong ratings.’ 6 (Emphasis added) 

Whilst I tend to believe that the IMF’s net debt projection will not be
fully realised 7, it nevertheless becomes increasingly difficult to reconcile
the Government’s “budget emergency” and “Debt and Deficit” rhetoric,

Continued overpage
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when our relative international net debt position seems to be more
than favourable.

But the ideological rhetoric seems to know no bounds, with the
Treasurer recently declaring that Australians need to pay more for health
care now “because we are all going to live to 150 years of
age” (?).  I am not sure what the Treasurer is smoking these days, but I
would gladly take a tonne of it for medicinal purposes.

With the foregoing in mind, one can only conclude that the premise
upon which the Government continues to pursue measures of austerity
for Veterans and others, is not one of a “budget emergency” but more
an enduring political ideology to just “end the age of entitlement”,
no matter the consequences.  

WHAT IS A POSSIBLE SOLUTION TO SPECIFICALLY FIX VETERANS’
RELATED ISSUES THEN?

Irrespective of the foregoing, I believe that the current budget situation
is just a political furphy when it comes to the unfinished business of
compensation and other important issues concerning Veterans 8. 

The current situation facing TPI Veterans alone is a matter of public record,
where Senator Ronaldson himself acknowledged on numerous occasions
prior to the last election that the situation was unacceptable, with him
emphatically stating on 4BC radio “we will sort this mess out” 9,10,

The Government knows very well that it could immediately fix and
sustain Veterans’ compensation and other associated payments from
within DVA’s own budget allocation, and without affecting the current
budget position.  This is because in addition to my own demographic
research of 2013, the Minister has publically confirmed on numerous
occasions that there will continue to be a precipitous decline in the
number of remaining WW11 Veterans and their widows. This sad decline
will not be slowed by any appreciable uptake of Veterans stemming from
recent conflicts. 

Ignoring notions that Veterans will now suddenly live to 150 years of
age, then a rough estimate would suggest that there could be anywhere
up to a 30-40% decline in total DVA recipient numbers over the forward
estimates. With current budgetary outlays in compensation and welfare
payments being in the order of $6.5Billion per annum, then you don’t
need to be Einstein to broadly see where the money already exists in
order to fix these outstanding issues.  All it requires is some political
will and ingenuity to make it happen.

CONCLUSION

In conclusion, one can only hope that the Parliament as a whole will
champion the cause for Australia’s most disadvantaged, so as not to
inadvertently increase inequality and reduce living standards for
Australia’s Veterans and their families, because as the famed Economist
and Nobel Laureate Professor Joseph Steiglitz recently said: 11

“… inequality has been growing very markedly in advanced

countries around the world, including Australia, and that our
societies, our democracies and our economy pay a very high
price for inequality.”   

One can only view the Government’s current austerity agenda, as
reflected not least in the legislative Bills at hand, to serve no other
purpose than to exacerbate the level of inequality within Australia, and
particularly so for that of our most disabled Veterans who
unquestionably deserve better in the Centenary of ANZAC than to be
considered by a few rusted-on political ideologues as being nothing
more than a financial burden upon the Commonwealth.

About the author: 
Peter Thornton is a retired member of the ADF and
Public Service. Peter has been a long-time advocate and
commentator for the fair and equitable indexation of all
Military and Commonwealth retirement pensions and
has been an equally staunch advocate for Veterans
related issues also. Peter holds tertiary qualifications in
economics, engineering and management. 

End Notes

1 Senate Question Time, 8 July 2014. YouTube link is below:
https://www.youtube.com/watch?v=mxYGrTFFz24&feature=youtu.be 
2 http://www.treasury.gov.au/PublicationsAndMedia/Publications/2013/ PEFO-
2013
3 http://www.budget.gov.au/2013-14/content/myefo/html/01_part_1.htm
4 This cost reduction figure was stated by Andrew Robb on Insiders,
30/11/2014
5 Parliamentary Library Flag-Post Update, December 2013:
http://www.aph.gov.au/About_Parliament/Parliamentary_Departments/Parliam
entary_Library/FlagPost/2013/December/Australias_current_debt_position__
December_2013_update )
6 Austrade-Benchmark-Report, January 2015, pg. 11
http://www.austrade.gov.au/digital-benchmark/images/charts/growth_08.pdf
7 I tend to believe that the IMF’s net debt estimate, representing approximately
$245Billion, will prove to be overstated because commodities affecting our
Terms of Trade are generally priced in USD and that prices paid for our
commodities will be offset by a now lower $A. This will be equally so for a
large % of Future Fund assets which are also valued in USD. The Future Fund is
a fundamental component in determining Australia’s Net Debt position.
8 The other unfinished business is that of fair and proper indexation for the
retirement incomes of MSBS, CSS and PSS, so as to comply with Parliament’s
original intent.
9 The 4BC radio interview can be accessed at the following YouTube link: 
https://www.youtube.com/watch?v=zRhvTq8iLgk
10 The reader should be cautious when considering some of the cost figures
stated by Senator Ronaldson in this radio interview.  A 2011 DVA analysis
reveals that the cost to fix the situation for 29,000 TPI pensions was clearly in
the order of $470M over the forward estimates; not $800M as stated Senator
Ronaldson.  Also, and whilst I have not seen any specific analysis, on face value I
am not at all convinced that his statement of “$3-4Billion” over the forward
estimates to provide extra gold cards for certain War Widows is accurate
either. The current and ongoing precipitous decline in this recipient group
would severely challenge this estimate I feel.
11 http://www.abc.net.au/tv/bigideas/stories/2014/07/30/4057169.htm
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In the last publication of Camaraderie, we noted that there were four asset
classes to invest in, namely cash, shares, property and alternative investments
such as gold, art and commodities.  Suggestions were made on how to begin
to build a nest egg, and comments made on issues to be conscious of when
investing, such as Management Fees.

Investing (or leasing) cash (both ”at call” and “fixed interest”) was discussed,
as well as the return that one can expect to receive.

Let us now address the other asset classes.

SHARES

In Australia, the largest stock exchange is the ASX.  It has traded for over 150
years, and currently lists about 2,200 Companies.  If you would like to learn
more about the ASX itself, visit the web site http://www.asx.com.au/index.htm
and follow the various “drop down” boxes. 

Investing in shares means that you become a part owner of a “listed
company”.  In this instance, the word “listed” refers to Companies that are
listed on the Stock Exchange, rather than Companies that are privately
owned, which the public are not readily able to buy a part of.  After research,
either actioned by the individual, or by considering “research reports”
published by Broking House Analysts, the public can invest in Companies
which they believe will increase in value, and hopefully pay “an ever
increasing” dividend. 

One can invest in the Stock Market through a Licensed “full service
stockbroker”, or an “execution only” “on-line” Broker.  Brokerage costs of
a full service broker are higher than on-line brokers, as the full service
stockbroker provides advice based on the “know your client” rule.  A full
service Broker should always request that you complete a “Financial Needs
Analysis”, therefore recommendations in relation to investments, are made
based on your individual requirements, which are likely to change with the
passage of time, hence the need for regular Portfolio monitoring.  It is
recommended that investors should remain aware of changes in share prices
and dividends, and ensure that adjustments are made in the Portfolio, to
provide the result that they are attempting to achieve.

The Market has two main categories of shares – industrial and resources.
These categories are then further divided into a number of Sectors such as
“energy”, “consumer staple”, “financials”, and “health care”.  If you look at a

list of Companies that are listed on the ASX, you will recognise many
household names.  As an example, the ASX, which I have mentioned above,
is a “listed company”.  

Whenever a Share Portfolio is prepared for an Investor to consider, they
should ALWAYS have the following question constantly on their mind …
“What’s in this for me?” (the Investor)

The purpose of most investments in shares is to generate a steady income,
with “franking credits”.  One also anticipates that there will be capital gains
over time.

PROPERTY

Many people either own their own home, or are paying off a mortgage.  The
equity in a family home is usually not available for investment purposes, unless
the owners decide to use the equity for further investing, and make
appropriate arrangements.  This may put the “roof over one’s head” at risk.
Decisions in relation to using home equity should be made on a case-by-
case basis, making sure that one understands the risks and benefits very
clearly, before proceeding.

Investors frequently participate in buying property, with a  view to renting it
to tenants.  A loan is taken out through a bank, and usually the weekly rent
assists in paying the mortgage; rates; water and sewerage and maintenance
costs.  This is known as “negative gearing”.  One should discuss this
proposition with your accountant before proceeding.

The REITs (real estate investment trust sector) may also be considered by
investors, to enable them to invest in property.  These investments are listed
on the ASX, and usually consist of office, industrial and retail properties
throughout Australia and overseas.  Investing in property in this manner is
certainly more “arm’s length”, and provides significant diversity, that would
not be available via the purchase of one or two individual properties.   As
these investments are held in a share structure, dividends are paid to
shareholders on a regular basis.

ALTERNATIVE INVESTMENTS

Some alternative investments such as art and gold, do not provide an income,
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and any gain, or loss, is incurred when the item is sold.  Private equity funds
and hedge funds are other examples of alternative investments.

WHAT ARE YOU TRYING TO ACHIEVE?

Having considered the various asset classes, and perhaps having put in place
the strategy suggested in the last publication, on how to begin to build a
nest egg, you may have decided to invest in the Stock Market.  If so, you
should remember the following. 

(i) What are you attempting to achieve?

(ii) Are the Investments for income or capital gains, or a combination
of both?

(iii)  If income … then, provided there is an “ever increasing dividend”,
there is little reason to be concerned about the fluctuations in the
Market price of shares (easier said, than done).  As (in the current
climate), earnings of Companies, and therefore dividends, are 
under pressure, is “our” Company in the top quartile of returns 
for Companies in the same Sector?  If not, why not?

(iv) If capital gains … then one should set a target  … e.g. consider 
selling shares when they are (say) 20% above purchase price, 
conversely, sell the shares, if they drop below (say) 10% of 
purchase price.  If one makes a decision “not to sell”  … then at 
least one is aware of the capital movements in the stock.

(v) Have approx.. 8 – 10% of a Portfolio in a particular stock… when
the Market price increases above this level, consider taking some 
profits.  If the decision is made, not to take profits, then again, one
is aware of the capital increase.

(vi) Work towards having approx.. 10 – 15 Companies in your Portfolio
… in organizations that you understand; and that do not have 
convoluted layers of management.

(vii)  Whenever you consider a particular stock that you have in your
Portfolio, the immediate subconscious question should be, “Would
I buy this stock today, based on what I currently know about the 
Company?”  … if the answer is “No”, then you need to justify to 
yourself as to why you are holding the share, and if you can’t, then
it should be sold.

(viii) One should constantly be alert to Market announcements, both 
general, and specific to your stock holdings.

USEFUL WEB SITES
www.moneysmart.gov.au - Calculators and tips from ASIC and the
Australian Government, to help you make better financial decisions.
www.adfconsumer.gov.au - I suggest you subscribe to the free Monthly
Newsletter

TAURUS

Continued from previous page

FACTS
CHECK

Australia’s
wage increases

Much has been written in past months about the status of Australia’s
wage increases over the past decade or so.  Readers will be aware
of the Association’s push to have military superannuation pensions
indexed not just against CPI, but against MTAWE (Male Total Average
Weekly Earnings), which we have been able to achieve for DFRB and
DFRDB recipients over the age of 55.

It was interesting to read recently that Senator Abetz said that
Australia’s federal public servants were in “payrise paradise” when
he advised that from June 2004 to June 2014, total pay in the private
sector rose by 42.4 per cent, and 45.9 per cent in the broader public
sector. 

Impressive as that is, lets put this in some perspective:

1. Research by the Parliamentary Library puts Senator Abetz and
his federal parliamentary colleagues on top of the pile, scoring
increases to their base salaries of more than 68 per cent between
2003 and 2013 !

2. ADF salaries in the period 2004 to 2014 increased by 43.4%

3. DFRDB military pensions in the period 2004 to 2014 increased
by 35.2 %

I leave it to you to draw your own conclusions from these figures,
and who in the Australia are really in “payrise paradise”, and who
are in “payrise hell”.

WANT MORE FACTS CHECKED?
If you have any questions of fact  you want answered, drop the Editor
a line at editor@dfwa.org.au and we will try to reserach and get
the facts published in future editions of Camaraderie!
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Founding Father of the Regular Defence Force Welfare Association in
1959. Honorary Life Member of the Association and the NSW Branch.
Tirelessly worked throughout his life fostering the best interests of all
serving members of the ADF and their families, including the veterans’
community. 

Earl Charles Lord, or ‘Bill’ to all who knew him either well or otherwise,
will be universally remembered not only for his dedication, his personal
integrity and the vision he seemed to apply in performing his duties
always to the highest standards but also, of course, for his long and
distinguished military career.

When Bill was promoted to Colonel at age twenty nine, he was and
remains today the youngest to have ever attained that senior rank in
the Army. 

As a  direct result of the decisive leadership he so often exhibited Bill’s
name became synonymous with the newly formed Australian Ordnance
Corps which, under his guardianship, grew from strength to strength
to become a critically important force element in Australia’s military
effort in both the latter part of WW2 and then in the post-war years.
Recognised widely within the Corps, these qualities directly bought
about his appointment post 1945 to be Officer-in-Charge responsible
for the supply chain of ordnance destined to support the efforts of all
Commonwealth Armed Forces occupying Japan and operating in the
Pacific.

Among the many significant achievements in Bill’s thirty-three years of
military service there is one about which he was most proud – it was
his role in 1947 while in command of the Albury-Wodonga military
district to transform the Bonegilla Army Training Base (in the process
of being demolished) into what became quickly known as the Bonegilla
Migrant Centre. It was one of the first such Centres in Australia. As
Colonel-in-Command and effectively its first ‘Superintendant’, Bonegilla
ultimately  became the home refuge, albeit for many a brief one, for
over 310,000 migrants fleeing the devastation and the horror of a war
torn Europe. 

While seemingly only an interlude in his otherwise illustrious military
career, that appointment is one which Bill so often looked back on with
the greatest pride, satisfaction and fondness. He found enormous
satisfaction in his daily job of overseeing the security of literally the
many thousands of displaced families in his care, and catering for their
needs in food, health and education. And he was meticulous in helping
them resettle and transition to their first jobs, including to more
permanent homes around Australia. Bill revelled in the knowledge that
he was doing humanitarian good. His generous and caring instincts
blossomed in the service he provided to better the lives of others. 

Not surprisingly, in 1958 Bill was awarded the OBE in full recognition
of his outstanding leadership qualities and the unremitting contribution
he had made to the effectiveness of the Army’s Ordnance Corp. These
very qualities lead to him playing a significant role in Australia’s early

involvement in the Vietnam War where he was
asked to command the Army’s logistical pipeline
from Australia to theatre. And they were qualities
too when in the early sixties he was asked to
serve firstly as Aide-De Camp to Governor-
General Lord Dunrossil (1960-61) and then on
taking office, to Governor-General Lord De L’Isle (1961-65) as well. 

Coincidently also in 1958, Bill’s commitment to humanitarian work took
a new and important direction when he found himself confronted by a
realisation that both the serving and retired military communities were
suffering injustices and unfair deteriorating conditions of service. It was
his then colleague retired Captain E.W.(Bill) Birch who first alerted him
to a particular concern that many ex-service people had about serious
deficiencies in the way the post-war DFRB Scheme operated and was
being applied. Politicians of all persusions and Federal bureaucracies
seemed disinterested in finding any remedy. Nor did other ex-service
organisations take an interest.

In the event, the two ‘Bills’, joined later by Bill Lord’s own Deputy, a
Lieutenant Colonel Don Edgar, quickly came to a conclusion that not
only did those who had once served need a representative body to
speak on their behalf but so did those still in service to their country.
Perhaps a longer story by necessity cut short here but the upshot was
that in 1959 the idea for the formation of such a representative body
was finally approved by the then Department of Defence. The
Department also approved it to be called the Regular Defence Force
Welfare Association,  and for serving members to join, and for it to have
limited access to Defence office facilities. 

Today, that very Association is now known simply as the Defence Force
Welfare Association (DFWA). To this day, it still retains those very same
early aspirations that Bill and his colleague founding fathers articulated
as a vision, namely that its sole purpose should be………..’to foster the
best interests and welfare of all members of the Australian Defence
Force and their families in any matter likely to affect them during or
after their period of service’

Bill leaves a profound and enduring legacy for which generations of
either still serving or now retired men and women will continue to give
their thanks. He leaves a legacy not just because he is credited with
being one of the founding father but also because, for over five decades,
he was personally at the forefront of many of the Association’s battles
to continually promote, always protect and constantly improve
(whenever possible) the conditions of service of all ADF members,
retired and serving alike. And that includes the fair and equitable
treatment of each of them, their families being always at the forefront
of thought as well.

Vale Bill Lord, you will be sorely missed. 

Postscript.  Sadly, we have just been advised that Bill's surviving wife Penelope,
recently passed away.

VALE BRIGADIER (BILL) EARLE CHARLES LORD OBE (RETD)
20 MARCH 1917 – 14 NOVEMBER 2014
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In the last edition of Camaraderie, an outdated Defence Instruction on Asbestos was published.  We apologise for this oversight, and publish below
some updated information provided to us by the Department of Defence:

ASBESTOS – AN IMPORTANT UPDATE
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APPLICATION TO JOIN OR RENEW
To Honorary Secretary, DFWA ......................................................... Branch (send to address on Contacts page)

Please enroll me / renew* my membership in the DFWA (* delete as appropriate)

Rank/Title .......................................... Family Name ...............................................................................................

Given Names ........................................................................... Post Nominals .....................................................

Address .......................................................................................................................................................................

State ............................................ Postcode ................................... DOB ......... / ......... / 19 ......

Preferred telephone ........................................... Email ..........................................................................................

PLEASE MARK THE FOLLOWING THAT APPLY TO YOU:

[ ] Serving [ ] Past Member [ ] RAN [ ] Army [ ] RAAF

[ ] Married [ ] Widower [ ] Single [ ] Spouse

MY SUPERANNUATION FUND: [ ] MSBS [ ] DFRDB [ ] DFRB

PAYMENT:

$ ............................... is my annual / 5 year / life subscription / tax deductible donation to the Association’s

Branch or National Welfare Fund (delete as appropriate):

[ ] Enclosed as a cheque or money order.

[ ] On ..... .... / .... .... / 20 ........ I made a Electronic Funds Transfer to my nominated Branch, in

accordance with the instuctions found on the DFWA website (www.dfwa.org.au)

Signature ..........................................................................................  Date: .... .... / .... .... / 20 ........

DEFENCE FORCE WELFARE ASSOCIATION

ANNUAL MEMBERSHIP FEES

Serving and former members of the Australian Defence Force $40.00

Spouses, widows and widowers of the above $20.00

FIVE YEAR MEMBERSHIP

Serving and former members of the Australian Defence Force $170.00

Spouses, widows and widowers of the above $85.00

LIFE MEMBERSHIP

Serving and former members of the Australian Defence Force under 60 years of age $560.00

Serving and former members of the Australian Defence Force over 60 years of age $400.00

Spouses, widows and widowers of the above, under 60 years of age $300.00

Spouses, widows and widowers of the above, over 60 years of age $200.00

from 1 Jan 2013
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BRANCH REPORTS  Around Australia

NEW SOUTH WALES BRANCH

A report of NSW Branch activities is provided to NSW Branch
members in the insert NATTER.

NEW MEMBERS
Your President and Committee offer a warm welcome to the DFWA
family to the following new members who have joined the DFWA
NSW Branch since 3 November 2015

WO Dennis Allnutt, SGT P Clark, SQNLDR N Colbert, LAC W S
Cosgrove, SGT B J Gillespie, CPL K Jacoby, SIG M Jamaldeen, CPL B F
James, SQNLDR J L Kane, Mr S Maraldo, LAC M Mathers, Mr B Mellish,
Mr M J Nash, CAPT K Patel, FSG G E Phillips, LEUT D Raith, WO2 A
L Smith, CPL C Stewart, Major N Watson. 

VALE
It is with regret that the death of the following members is advised:
Mrs M T Macpherson, Captain R T Richardson AM RAN (Rtd), CMDR
D A Ross RAN (Rtd), GPCAPT G J M Smith CSC, Mrs M C Wendt.

ACT BRANCH

A more detailed report of ACT Branch activities is provided to ACT
Branch members in the insert CAPITAL CHIT CHAT.

NEW MEMBERS
Welcome to our new members: LTCOL Kerry Clifford, WOFF Peter
Albiston, SQNLDR Michael Spencer, WO Samantha Morgan  and MAJ
John Palmer.

VALE
We note with sadness the passing of Mr Brian Bradshaw, Mrs Beverly
Stone, Mrs Meg Morrow, Mrs Joan Gentle-Yuill,  CAPT Richard
Humbley, Mrs Joan Freudenstein and Mrs Alison Hartridge.

BRANCH COMMITTEE MEETINGS
These are normally held on the second Tuesday of alternate months
at the Burns Club, Kambah, commencing at 1030. They are always open
to members, many of whom will stay and have a meal in the Club
Dining Room. However, to assist with administration an email to
actbranch@dfwa.org.au would be appreciated.  Our next meeting is
scheduled for 14 April 2015.

QUEENSLAND BRANCH

A more detailed report is provided to Qld Branch members in the
Branch insert.

Patron: His Excellency General The Honourable 
David Hurley AC DSC (Retd)

Vice Patrons: Fleet Commander, Forces Commander, 
Air Commander

President: Michael Stuart-Watt 
Vice Presidents: Robert Enos (N) Barry Wright (A) 

Alan Hind (AF)
Secretary: Alan Hind 
Treasurer: Brian Armour
Location: Victoria Barracks

Oxford Street, PADDINGTON  NSW  2021
Telephone: (02) 8335 5447 (4 lines) + Voice Mail
Email: nswbranch@dfwa.org.au

CONTACT GROUPS IN NSW

President: Les Bienkiewicz
Vice President: Berry Jaugietis
Secretary: Gerard Gough
Treasurer: Paul Jones
Convener DWSG: Christine Lamb
Postal Address: GPO Box 2272 CANBERRA ACT 2601
Email: actbranch@dfwa.org.au
Telephone: (02) 6265 9496 (answering service only)

President: Robert Shortridge
Exec Vice President: John Lowis 
VP – North Qld Kel Ryan
VP – Sunshine Coast Win Fowles
Secretary: Rod Brittan
Treasurer: Walter Buldo
Postal Address: Victoria Barracks Brisbane

ENOGGERA QLD 4051
Telephone: (07) 3233 4480
E-mail: qldbranch@dfwa.org.au
Office Hours: Friday 0900 to 1200 hrs

HUNTER VALLEY
David Winkelmann AFC 
PO Box 467, MAYFIELD  NSW
2304
Ph: (02) 4968 3811

Jim A Treadwell AFC, OAM
5 Olearia Court, WARABROOK
NSW  2304
Ph: (02) 4960 3549

SHOALHAVEN
Mr Christopher Clifford
6 Platypus Avenue,
SANCTUARY POINT  NSW
2540
Ph: (02) 4443 7725

Mr Kevin C Buchanan
12 The Triangle, CULBURRA
BEACH  NSW  2540
Ph: (02) 4447 2461
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PRESIDENTS REPORT
We had a good break over Christmas but the weather has not been
all that good.  A storm in Brisbane caused lots of damage especially
to south facing windows at Vic Barracks.  Fortunately the RUSI hall
where DFWA Qld Branch has its office only had one broken
window and as it was double glazed no water came in.
Alison Stanley, the DVA Deputy commissioner has resigned.  Alison
will be a great loss as she has been extremely supportive of Veterans
and has involved ESOs in any deliberations that may affect the
delivery of DVA services.  Most of the changes are logical and
reasonable and designed to enable DVA to continue providing
services in a cash strapped environment.  Unfortunately, getting
people to accept change is a challenge that has to be met. 

Rob Shortridge
President
DFWA Qld Inc

SOUTH AUSTRALIA BRANCH

A more detailed report is provided to SA Branch members in the
Branch insert.

PROPOSED CLOSURE OF THE REPAT, DAW PARK
The long-serving South Australian state government, faced with a
massive and growing budget deficit, announced on 3 February 2015 that
it intended to close the RGH, Daw Park. As expected this
announcement has created considerable emotional reaction and
concern among veterans who, it must be stated make up about ten
percent of the RGH’s patients. Even so the RGH is an important
outpatient treatment centre for veterans of all ages, providing a
sentimental and defence-friendly environment. Certain proposals have
been made in the government’s report in relation to the mental health
treatment facility in Ward 17 (an acknowledged centre of excellence in
the treatment of PTSD) and in relation to retaining the Chapel,
memorial garden, prosthetics centre and some rehabilitation facilities.
The fact is that the Repat largely consists of WWII vintage buildings
that no longer provide appropriate accommodation for the provision
of modern health services. The government has promised up to
$15million to build a new mental health treatment centre of excellence
to replace Ward 17.

Our branch is directly involved in the consultation process, the time
for which is limited, and we are working through the SA Defence
Consultative Group (formerly the Defence Communities Association)
to the SA Veterans’ Advisory Council to submit our response. Our
focus is on ensuring the provision of essential outcomes for veterans’
health in the SA Health system, state wide. More details will be advised
in the near future.

NEW MEMBERS
We are particularly pleased to welcome two new and very experienced
veteran identities in South Australia to the DFWA and the SA Branch:
• Bill Denny AM BM requires no introduction among veterans in SA.
Bill was formerly Director, Veterans SA and has performed tireless work
for many years in a long list of roles directed to improving the welfare
of veterans. Welcome Bill.
• Paul (Tich) Tyson is an Army Medical Corps veteran, TIP Trainer
and qualified Suicide Prevention's Officer. His involvement with
veterans’ groups is extensive. Welcome Tich. 

PASSING PARADE
We mourn the passing of Warrant Officer Class 1 Noel Smith OAM.
Noel was farewelled by a huge crowd of former comrades, family and
friends at Centennial Park on Wednesday 14 January 2015. Vale RSM
Noel Smith. 

AUSTRALIA DAY HONOURS 2015
We applaud the granting of Australia Day 2015 Honours to one of our
Branch members:
MEDAL (OAM) OF THE ORDER OF AUSTRALIA IN THE GENERAL
DIVISION - Major Leslie Walter PARTRIDGE (Retd), - for service to
veterans and their families. 

SUBSCRIPTIONS AND DONATIONS
We will soon be sending out notices and letters regarding payment of
subscriptions. Our new branch requires adequate operating funds to
pay for administrative costs, etc. but we also need to purchase a
portable computer and printer to enable our Branch business to be
conducted effectively and efficiently. Please look out for the reminder
notices and, should you choose to do so, we welcome any donations. 
Regards, John

VICTORIA BRANCH

A more detailed report is provided to Vic Branch members in the
Branch insert.

President:  John Wilson
0409577035 
or email sabranch@dfwa.org.au

Patron: The Honourable Alex Chernov, AC, QC
Governor of Victoria

President: Ted Radford
Vice President Navy: Stephen Turner
Vice President Army: John James
Vice President Air Force: John McCrystal
Secretary/Treasurer: Stephen Grainger
Location: Victoria Barracks Melbourne (H Block)

256-310 St Kilda Road
SOUTHBANK  VIC  3006

Telephone: (03) 9282 4959 (+Answering Service)
Facsimile: (03) 9282 7089
Email: vicbranch@dfwa.org.au
Office Hours: Tue and Thur 0900 to 1500 hrs
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WESTERN AUSTRALIA BRANCH

A more detailed report is provided to WA Branch members in the
Branch insert.

NEW MEMBERS
We extend a warm welcome to: SGT C Gawne, MAJ (Retd) T Gardner,
Mrs J Simmonds, AB S Judd  (RAN), and  Mr L Pettit.

LOST CONTACT
We appear to have lost contact with: Mrs RK Clark,  Mr S Shaw, and
Mrs M Barber. Any help in assisting us to reconnect with these members
would be gratefully appreciated..

ADVOCACY/PENSION AND WELFARE ACTIVITY 
During the calendar year 2014 the WA Branch Officers have been very
busy providing the services our Association is well known for and we
have achieved a very pleasing result. We are only few in number but we
enjoy the respect of the other ESO's who are engaged in the same
activities. Our results are tabled below for information.

Our WA Branch Officers have done us proud in 2014.

CHRISTMAS LUNCH 11 DEC 14
As has become a tradition of the WA Branch,  about 70 members and
their guests assembled at RAAFA Bull Creek for the annual Christmas
Lunch.  Members were met at the door with a glass of ‘bubbly’ and
invited to join the pre lunch fellowship.  Official guests invited to join
members at lunch were Mr Luke Gregory, the General Manager of
InvoCare (WA),  the three Service Chiefs in WA, and the Deputy
Commissioner of DVA (WA).  A highlight of the event was the raffle in
which members whose  tickets are drawn have the option of selecting

any prize on the prize table - including a ‘surprise’ prize.  From the
laughter in the room, the surprise prize(s) were a huge success.  Our
thanks to Steve Lucks (the raffle coordinator) and Leut Fiona Simmonds
RAN (who drew the prize winning tickets) for making the raffle such a
success. Our thanks also to the RAAFA catering staff  for the excellent
service and superb food, and yes, we will return to RAAFA Bull Creek
for our 2015 Christmas Lunch on 10 Dec 15 (members - make a diary
note now). 

DWSG (WA BRANCH)
On Monday 8 Dec 14, we, the DWSG, held our Christmas Morning Tea
at the DVA (WA) Conference Room.  The Deputy Commissioner, Mr
Peter King (DC DVA WA) and his PA accepted our invitation to attend.

Mrs Shirly Mooney (our convenor) made a presentation to Mrs Lavinia
Nott (Mr King's former PA) on her retirement.  We are sincerely
appreciative of the hospitality  and kindness shown to us by Mr King
and his staff.

On 10 Dec 14, Mr King held the DVA (WA) Christmas Party.  Mrs S
Mooney and Mrs Cecile Hinton attended and heard an exceptionally
interesting talk given by Major General Kelly (Repatriation Commissioner)
on the plans to cover commemorations of WWI events over the next
four years culminating in the centenary of the signing of the armistice.

9 Feb 15 was our first meeting for 2015. We discussed dropping the
s(upport) word and replacing it with the s(ocial) word. At one level, we
feel that there is enough "support" already in the community; what appears
to be missing are groups or individuals catering for the social needs of
widows/widowers who have no social supports or other companionship
(for example - family) round them.  For these widows/widowers, life can
be very lonely.  What can we do about this? Watch this space.

On 14 Feb 15 Mrs M Liddelow and Mrs Shirly Mooney will lay a wreath
at the Commemoration Service for the Fall of Singapore, at the monument
in Stirling Gardens, Osborne Park. Some DWSG members lost family
members during this time. It is usually a very nice service followed by a
BBQ lunch and enjoyable fellowship held in the cool  under the trees.
Shirly CE Mooney Convenor.

Patron: Her Excellency the Honourable 
Kerry Sanderson AO

Vice Patrons: Maritime Commander Western Region
Army Commander Western Region
Air Commander RAAF Base Pearce

President: Richard Usher
Vice President: Max Ball
Secretary: David Watson
Assistant Secretary: Brian Cooper
Treasurer: Lou Halvorson
Convenor DWSG: Shirly Mooney 

Postal Address: Irwin Barracks
KARRAKATTA WA 6010

Telephone: (08) 9383 4055 (Answering Machine A/H)
Office Hours: Mon, Wed and Thur 1000 to 1400 hrs 
Email: wabranch@dfwa.org.au
Location: Karrakatta Community House

Matapau Road 
Irwin Barracks KARRAKATTA WA  6010

Members of DFWA (WA Branch) DWSG at the Christmas Morning Tea

VEA MRCA SRCA A for I’s S31/VRB/ Time Distance 
AAT Appeals Expended Travelled

56 19 21 5 35 473 hrs 3,022 kms

CLAIMS SUMMARY
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To The National Office, DFWA PO Box 4166, KINGSTON, ACT 2604

Please accept my donation of $ ................................. to the Defence Force Welfare Association

Rank/Title .......................................... Name ..............................................................................................

Address .........................................................................................................................................................

State ............................................ Postcode ................................... Phone ...............................................

Defence Force Welfare Association
The Association does much work on your behalf - from lobbying Government to improve conditions
to assistance to individuals. We cannot do it without financial and human resources. Your tax deductible
donation will help us continue our good work: if you are able to help us financially, please detach the
form below and send it along with your tax deductible donation. A receipt will be issued to you.

DONATION

✄

PROOF READING .. A DYING ART ? 

Did I read that sign right?
“TOILET OUT OF ORDER. PLEASE USE FLOOR BELOW.”

In a Laundromat:
AUTOMATIC WASHING MACHINES: PLEASE REMOVE
ALL YOUR CLOTHES WHEN THE LIGHT GOES OUT.

In a London department store:
BARGAIN BASEMENT UPSTAIRS...

In an office:
WOULD THE PERSON WHO TOOK THE STEP LADDER
YESTERDAY PLEASE BRING IT BACK OR FURTHER STEPS
WILL BE TAKEN.

In an office:
AFTER TEA BREAK, STAFF SHOULD EMPTY THE TEAPOT
AND STAND UPSIDE DOWN ON THE DRAINING BOARD.

Notice in health food shop window:
CLOSED DUE TO ILLNESS...

Spotted in a safari park:
(I sure hope so.)
ELEPHANTS, PLEASE STAY IN YOUR CAR.

Notice in a farmer's field:
THE FARMER ALLOWS WALKERS TO CROSS THE
FIELD FOR FREE, BUT THE BULL CHARGES.

Message on a leaflet:
IF YOU CANNOT READ, THIS LEAFLET WILL TELL
YOU HOW TO GET LESSONS.

On a repair shop door:
WE CAN REPAIR ANYTHING. (PLEASE KNOCK HARD 
ON THE DOOR - THE BELL DOESN'T WORK.)

Outside a secondhand shop:
WE EXCHANGE ANYTHING - BICYCLES, WASHING
MACHINES, ETC. WHY NOT BRING YOUR WIFE ALONG
AND GET A WONDERFUL BARGAIN?

Your editor may well be guilty of poor proof reading – but, hopefully, not as bad as these clangers !





Proud Members of InvoCare 

MILITARY FAMILIES GIVE THEIR COUNTRY EXTRAORDINARY SERVICE.
SO WE GIVE THEM EXTRAORDINARY SERVICE TOO.

lepinefunerals.com.au
Melbourne

03 8587 5700

guardianfunerals.com.au
Sydney

1300 662 172

georgehartnettfunerals.com.au
Brisbane

07 3849 8411

George Hartnett
 

purslowefunerals.com.au
Perth

08 9444 4835

blackwellfunerals.com.au
Adelaide

1300 662 172

Blackwell

$500 WAIVER FOR THOSE ORGANISING A FUNERAL NOW
We’re also able to offer privileges to members of the Defence Force Welfare Association, and their families. When a 
funeral is needed, InvoCare now offers a saving of $500 on funeral arrangements. Simply contact one of our providers 
below and quote DFWA when making your enquiry.

The highs and lows of family life are different when there’s 
someone in the military. No one knows that better than 
the people who arrange their funerals. 

Australia’s largest and oldest network of funeral providers 
to the Australian armed services is InvoCare. We bring 
special care – and, as you’ll read, special savings.

You’ll know our local brands you see below very well. Our 
experience means we have learnt the sensitivities, the 
deep traditions and the subtle protocols that defence 
families rightly expect.

Whether it’s the formality of a funeral with full military 
honours, or an intimate and private family service, our 
network of Australian funeral homes understands the 
needs of defence force families. 

But InvoCare doesn’t stop there, we have found many 
ways to honour Australia’s armed services. Firstly, we are 
proud to sponsor the Defence Force Welfare Association. 
We proudly support other ex Service organisations around 
the country, including Legacy with whom we are official 
partners. Naturally, we’re always there at ANZAC Day, 
VP Day, Remembrance Day and during Legacy Week.



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


