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A WORD FROM THE EDITOR

Readers may note the new look front cover. Over the next couple of editions we will try and
update the "look" and "feel" of the magazine ... please contact me if you have any ideas. As
always, articles are always welcome for publication. | trust you wil enjoy this edition of
Camaraderie.

Les Bienkiewicz

CONTENTS SECOND EDITION 2015
Contact Details 4
From the President’s Pen 5
National Office Roundup 6
Profile in Courage: Trooper Billy Sing 7
Attention Current Serving ADF Members 9
Our Major Policy Objectives Il
Young Diggers Dog Squad 15
Letter to the Editor 16
Butterworth Air Base and the Malayan Emergency 17
The Mental Health and Wellbeing Transition Study 2|
Welcome News 22
DFWA Executive Meeting 23
Your DFWA Membership - Changes are in the Air 23
Defence Reserves Association - Various Issues and Concerns 24
New Vietnam War Website 25

Former ADF Members Now Protected from Release of Personal Information 26
Held on Record by the National Archives of Australia

Corporal Cosmo Speaks! 27
Book Review - The War with the Ottoman Empire 28
Money Matters - The Rule of 72 29
The Continuing Saga of the ADF Wage Case 31
Application to Join or Renew 34
Branch Reports 35
A Memorable Visit to HMAS Stirling 38
Donation Slip 38
FRONT COVER

An Air Force ground crew member performs pre flight checks on an Australian F/A-18A Hornet in the Middle East
Region. Mid-Caption Australia’s Air Task Group (ATG) as part of Operation OKRA comprises six RAAF F/A-18A
Hornets, an E-7A Wedgetail Airborne Early Warning and Control aircraft and a KC-30A Multi-Role Tanker Transport
aircraft. Nearly 400 personnel have deployed to the Middle East as part of, or in direct support of the ATG.

Operation OKRA is the Australian Defence Force's contribution to the international effort to combat the Daesh
terrorist threat in Iraq.Australia's contribution is being closely coordinated with the Iraqi government, Gulf nations

and a broad codlition of international partners.
Photo courtesy of Defence Media
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FROM THE PRESIDENT’S PEN

The ANZAC commemorations for 2015 are now
behind us and attendances the many Dawn Services
and ANZAC Day Marches had record attendances,
and show overwhelming support by the community
for the contribution our service men and women to
the development of this Country.In my mind this has
made the need for an “Accord” or “Covenant” even
more obvious to express the nature and mutual
obligations of, in the Prime Minister’s words, the
“special compact” between the Nation and the men
and women of the defence force. The lack of real progress on this reveals
the timidity of our parliamentary representatives in approaching their
responsibility, not just to the men and women of the ADF, but to the
general public as well.VWWe now live in a world where commitment can be
a dirty word but is all the more necessary in the sea of relativism that is
engulfing us.
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| am very pleased to advise that the Governor of South Australia, His
Excellency the Honourable Hieu Van Le AO, has agreed to be Patron of
the Defence Force Welfare Association (SA Branch). His Excellency is the
first Vietnamese born Governor in Australia and we are very privileged
that he has seen fit to become Patron of our newly re-established Branch.

The newly reconstituted South Australian Branch hosted the May National
Executive meeting. This was opened by the Governor of South Australia
who gave a very moving address on his pathway from fleeing South
Vietnam by boat, arriving in Australia with virtually no possessions and his
taking up residence in Government House Adelaide. His background has
given him an understanding of the demands placed on service men and
women and a real empathy for them and their welfare. He expressed his
very strong support for John Wilson and his team in the South Australian
Branch.

Even more good news since the last edition! The Government has made
a number of favourable decisions for serving personnel and veterans, and
detailed in this edition.

Firstly the Administrative Appeals Tribunal upheld a National Archive
decision to restrict the release of information from the personal records

of former ADF members. This means that previously releasable personal
data that should remain private will be exempt from automatic release to
members of the general public.This decision follows strong representation
from the Defence Force Welfare Association after it was alerted to the
release of private information on one of its members that caused personal
hurt and anguish to himself and his close family members.

Then the Government reversed its insistence that to gain a 1.5% pay
increase, ADF members had to give up a number of service conditions
and this was followed by an offer of an additional 0.5% increase per year
giving ADF members an annual increase of 2% for the remaining period
of the current Workplace remuneration Arrangement.

In addition we have been closely consulted by the Government and have
been having serious talks with the Opposition on the development of the
new ADF Super Scheme.As a result | am hopeful we will see a scheme
that will be beneficial to ADF personnel and recognise the unique service
they give to the Nation.

And in a document that was generally positive for veterans, the 2015-16
Budget finally laid to rest the flawed proposal to reduce the twice annual
increase of the Veterans’ Disability, Age and Service Pensions to CPI only
so that the existing method using the higher of the Public Beneficiary
Living Cost index or the CPl and benchmarked to the Male Total Average
Weekly earnings remains in place.

These decisions follow the strong representations by ourselves and our
ADSO partners as well as the combined leadership of most national
service and ex-service organisations which have given both the serving
and former ADF members a strong and effective voice which our
parliamentarians no longer ignore. Needless to say there are still many
issues on which we need to convince the Government to resolve including
fair indexation for under 55 DFRDB and MSBS superannuants.

Elsewhere in this edition is an article outlining our achievements as well
as some of the outstanding tasks we are working on with our ADSO
partners.

~ David Jamison

WHAT DO YOU DO WITH

CAMARADERIE ONCE YOU
HAVE READ IT?

If you put it in the recycling (or even worse the rubbish) why not
think about taking it to your next Dr/Dentist/Physio/etc appointment
and leave it in the waiting room. It will probably be one of the most
current magazines in the pile and may attract the attention of ADF
members and ex-service men and women and their families.




NATIONAL OFFICE ROUNDUP (February 2015 to June 2015)

Perhaps by oversight but most times when sitting down
to pen my National Office Roundup notes for the pages
of Camaraderie | have left to the last two paragraphs of
my contribution to make a plea for those readers who
are not members of our Association to join. After all,
joining is one tangible way to show real support for and
acknowledgment of the hard work it's many dedicated
volunteers undertake to achieve better outcomes either
in protecting the pay and conditions of the ADF men
and women still serving, or vigorously fighting for pension fairness for those
who once did serve.

While | have not specifically mentioned before, by implication, that plea also
extended to those many thousands of our in-service Virtual members who
played, by way of their collective voices, such a cental role in convincing the
Government to re-think their original morale-sapping pay offer of 1.5%.VWhat
degraded that meagre offer even further were the imposed ‘productivity
initiatives’ which removed various leave provisions and other previously
approved arrangements.

What was it that forced the Government to retract, firstly, any notion that the
pay rise had to somehow come at a price by the loss of hard-won conditions
of service? And thereafter, to retract an intransigent position on what
universally almost every ADF member and media commentator thought was
a well-below annual inflation pay offer that effectively equated for most a pay
cut? To find the answers, one needs to merely turn to the recently released
text of the Defence Force Remuneration Tribunal’s (DFRT’s) ruling that, after
having been called back to adjudicate for an unprecedented third time,
approved the Government’s belatedly revised pay deal of 2.0% without offsets.

| would encourage members to seek out the Tribunal’s published report of its
deliberations, readily accessible on the DFWA web site, and read about the
minefield through which it had to tread to reach its final decision. Highlighted
is its view that credit for the Government’s double-barrelled rethink to its
original unsatisfactory pay offer; is due in large part to what should have been
predictable - loud voices in protest serving members raised by way of the
DFWA survey conducted in October last year.

What that suggested in stark relief was that all ADF members and their families
do have a voice and, when mobilised on issues of concern, decision-makers in
Parliament are left with little option but to listen and take notice. No better
authority could be found than the DFRT itself to confirm this to be so.

To ensure that the voices of service men and women always remains a loud
force to be reckoned with, DFWA needs to grow. On behalf of DFWA | seek
the support of all in-service Virtual members to help make that happen. Simply
encourage your serving friends to also join as a ‘Virtual’. Better still, if you are
a ‘Virtual’ already, please consider joining as a full member at a DFWA State
Branch in which you reside, or at a Branch of your preference. By doing so
you will have the effect of making your voice heard even louder.

I might quickly add, while the ‘better ADF pay campaign’ may have had its genisis
in the survey that had its results accepted as evidence at the first reconvened
Tribunal hearing, other indivduals played an equally crucial part in elevating at

grass roots level the poor ADF pay deal in the consciuosness of the general
public as well.

It was Tony Dagger with his individually instigated petition, and Ray Martin
teamed with an active ADF spouses network, all of Towsville, that was
instrumental in forcing every side of politics to reflect on their public
uttterances about highly valuing the service ADF that men and women were
providing to the Nation, but yet not uttering much more than a whimper in
support of a pay deal that kept pace even with the cost of living.

If proof was ever needed that the ability of an Association to do its work
effectively lay in the strength of its membership numbers at all levels, then the
outcome of the ADFWorkplace Remuneration Arrangement is proof positive
that the number of voices does matter when fighting for justice is at stake.
Voices aside, the number of members means something else. It means
subscriptions without the healthy flow of which most Associations would falter
in their work. DFWA is no different. Hence of course, the plea for help on the
membership front.

But oft as not, survival to work effectively in a Not-For-Profit environment
that aims to deliver tangible results to its constituency, cannot rely on
subscriptions alone. Donations play a critical part, as does Corporate
sponsorships.A big thanks to the generosity of the many who donated during
the reporting period.

As for Corporate sponsorships, most readers will already be aware that we
have had the long-standing support of Australia’s largest provider of funeral
services, namely InvoCare.The company is probably better recognised via its
various funeral brands such as Le Pines (Melbourne), Purslowe (Perth),
Guardian Sydney), Blackwell (Adelaide) and George Hartnett (Brisbane). All
are well known for their commitment to family care and community
engagement. Their advertisement can be viewed in the pages of this
Camaraderie. InvoCare’s welcome sponsorship arrangement has not only
provide significant financial support to the workings of the Association but it
also provides direct tangible discount benefits to all DFVWA memebers and
their families.

Recently agreeing to support the work of DFWA is another significant sponsor
in “The Bradford Exchange’.The company is a producer and marketer of quality
collectible and commemorative goods. Of particualr interest to readers may
be the wide range of ANZAC Centenary and military themed ones. Their
advertisement can also be viewed in the pages of this magazine.

DFWA extends a heartfelt thanks to both sponsors for supporting the work
of the Association. Members are invited to consider both companies should
their respective service and/or products be of interest or may need.

As to the issues that have dominated DFWA activities since the last ‘Office
Roundup’, there were a number but singularly the two main ones concerned
the continued frustration of the the disabled veterans’ community to be
adequately recompensed for their loss of earnings resulting from their severe
and accepted disabilities,and the new ADF Super Scheme.The latter will come

Continued page 29



PROFILE IN COURAGE:
TROOPER BILLY SING

5TH LIGHT HORSE, [AlF

y
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BY LTCOL ALISTAIR POPE, PSC, (RETIRED)

THE GALLIPOLI ASSASSIN

As the sun touched the horizon and the first shafts of light shone over
the hills behind him, a Turkish soldier opened a small iron aperture no
more than an inch square in the sandbagged ramparts of his trench.
He was on high ground on the Gallipoli Peninsula above the
Dardanelles Straits and well above the Australian positions. He felt
secure in the knowledge that his spy hole was in shadow as the sun
was behind him, but he forgot that the light would cause a brief flash
through the aperture and give away his position. He pressed his eye
to the tiny hole and squinted to see if there was any movement in the
Australian trenches less than 200 yards away. He saw nothing and did
not hear the crack of the .303 rifle that ended his life.

Trooper Billy Sing of the 5th Australian Light Horse, the most prolific
sniper of WWI had just recorded his 100th kill. His fame was such
that his spotter that morning was none other than the English
commander of the Australian & New Zealand Army Corps (ANZAC)
troops, General Birdwood. Yet for Billy the days work had just begun
and before sunset several more Turkish soldiers would die to the
uncannily accurate shooting of Trooper Sing.

THE GALLIPOLI CAMPAIGN - 1915

The Australian Army part in the campaign to capture the Gallipoli
Peninsula began in the pre-dawn darkness of 25th April 1915 when
two Brigades stormed ashore in the wrong place and found themselves
scaling near vertical cliffs instead of the more gentle slopes they were
expecting. Despite their exceptional efforts, no amount of heroism
and sacrifice could overcome the geography, bad planning, poor
coordination and insufficient resources allocated to the task. Turkish
reinforcements poured in and within weeks the campaign had reached
a stalemate in the hills and gullies above the little bay renamed
‘ANZAC Cove’. By the end of the first month the familiar trench
warfare stalemate of WWI had been reached. The Australian
Commander, General Bridges had been killed by a sniper and a new

and deadly game of attrition by grenading and sniping began in earnest.

Both sides continued to launch costly ‘over the top’ charges into the
enemy trenches when they had the strength to make the attempt, but
few of these bloodbaths were successful and little was gained from
these ultimately futile attacks.

In the interludes between these efforts desultory shelling and the cat
and mouse game of hidden snipers were the main options as patrolling
was usually not possible. Among the volunteer snipers was an
Australian born half-Chinese, half-English Light Horse Trooper, Billy
Sing.

LEARNING TO SHOOT

Billy Sing was born near the remote outback town of Cloncurry in
1896 to a Chinese market gardener and his English wife. Billy’s
upbringing was a ‘Huckleberry Finn’ adventure in the harsh scrubby
country around the mining and pastoral community. He grew up
stalking and  hunting
kangaroos, wild pigs and
goats for their meat and
skins, learning the patience
required to remain still for
hours waiting for the right
moment. He also learned
to be a crack shot as
money for ammunition was
scarce. By the time war
broke out in 1914 Billy was
a tough bushman inured to
harsh conditions and easily
able to live off the land by
his wits and bush skills.

Bronze statue of Billy Sing at
Chatham’s Post

Billy’s expert shooting, horsemanship and bush skills almost
guaranteed his assignment to the Australian Light Horse (ALH), a
commando style organization intended for both long range patrolling

Continued overpage
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in small groups or as mounted infantry when consolidated for major
assaults. As it happened, most of the ALH was sent to Gallipoli in a
purely infantry role.

THE SNIPING WAR

From the beginning of the Gallipoli landings the Turks proved adept at
sniping, killing hundreds of Australian soldiers throughout the
campaign. Indeed it was their success at this form of warfare that
caused the Australian commanders to call for volunteers to fight back
in similar fashion.

Billy was one of the first to take up this role, but he had many rivals
for the title of ‘champion sniper’. Having seen many of their mates die
at the hands of an unseen Turk, the snipers on both sides were
admired, feared and loathed by their fellow soldiers - all at once. Billy
set up a ‘possy’ near Chatham’s Post and was allocated responsibility
for three stretches of trenches that could be seen from there. The
distances to these trenches ranged from 300 — 750 yards. Billy’s
weapon of choice was a standard iron-sighted .303 rifle. His Spotter,
hidden a few yards away used a small telescope to scan the trenches
for potential targets.

Each day Billy and his spotter would settle in before dawn and
throughout the day would pick off any unwary Turkish soldier careless
enough to expose himself for more than a few seconds. As his score
grew the Turks in his target area began to fortify their trenches with
iron peep-holes and parapets on the more exposed trenches. It made
no difference as Billy’s shooting skills were such that he could put a
bullet through a one-inch aperture with just a few seconds aim. The
Gallipoli Assassin’s score continued to grow to the consternation of
the Turks in the trenches opposite him.

ABDUL THE TERRIBLE

According to lon Idress (who in later life became a prolific and
successful author), the Turks finally decided to do something about
this lone sniper killing so many of their soldiers. To dispose of this
ruthless man-killer they called on their own champion sniper, known
to the Australians as ‘Abdul the Terrible’. Abdul was called to every
site thought to be Billy’s work where, with the precision of a forensic
scientist he calculated the angle and direction of the fatal shot. In a
short time he had deduced that his quarry was operating from a possy
in the vicinity of Chatham’s Post. He then set up his own position,
settled down and waited patiently for Billy to begin his day’s work.

The next morning, just before dawn, Idress and Billy settled into their
hide waiting for targets to appear. Billy rested while Idress scanned
the enemy trenches, eventually spotting a slight movement in a fold in
the scrub beside a small bush. He reported the position to Billy who
rolled over into the tiny aperture he used and searched for his target
along his sights as he began his firing sequence.

When he found his target Abdul was looking right back at him through
his own rifle sight. Billy fired first, killing Abdul instantly before he
could squeeze off his own shot. The enraged Turks, despite the
closeness to their own trench lines immediately tried to destroy their
tormentors with artillery fire. Billy and Idress were lucky to escape
as they fled in haste back to their own lines just before the rounds
arrived on their position.
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LEST WE FORGET

WILLIAM EDWARD (BILLY) SING — AN ANZAC
AUSTRALIAN FIFTH LIGHT HORSE REGIMENT

BORN AT CLERMONT 2-3<1008. AND DIED WERL ON MAY 19, 1943
AT 304 MOWTASUL ROAD. WEST END, IN A HOUSE THAT THEN STOOD.
INTERRED LUTWYCHE CEMETLRY

WINNER OF THE DISTINGUISHED CONDUCT MEDAL 1DCM) FOR CONEPICUOUL
CALLANTRY. THE BELSIAN CRC‘II DEC SUCARL AND MENT BFATCHES BY
THE COMUMANDTR OF THE ALLY FORCES AND OTHERS ‘I'N

WORLD WAR ONE. SERVING FROM 1975 = 1978 AT GALLIPOLI. AND IN
SEXILFULLY CARRIED OUT UNENVIABLE DUTILE AS A SNIPFER AND OT
HAZARDOUS ACTIVITIES WITH INCREDIBLE DIETINCTION

LET BILLY SING'S CONTRIBUTION. ALSO ATMEID AT THE PRESERVATION OF THE
OF THOSE WITH WHOM HE SERV
L JPREME SACRIFIOE DURINE THI
BE GRATLFUL THAT
EHT FOR MORE THAN 1

F BILLY BING APFLANED
1993

Billy Sing’s Memorial Plaque

General Hamilton awarded Trooper Sing a Distinguished Conduct
Medal with a citation that read” “Between 8th July to 8th September
[Trooper Sing] inflicted | 19 casualties on the Turks by sniping.” In fact,
his score for the whole campaign was likely to be more than 250+ and
perhaps as many as 300 kills. Billy did not count ‘accidental kills’ in
which he hit someone other than the person he aimed at! Also, any
likely hits that were not confirmed by his Spotter were not counted.

On 23rd October 1915 General Birdwood further recognized Billy’s
prowess with a Mention in Despatches (MID) recording that “No. 535
Trooper W.E Sing ... has accounted for 201 casualties to the enemy.”
A copy of this citation was sent to his somewhat surprised mother
who had been unaware what her |9-year-old son was doing on
Gallipoli!

In January 1916 Gallipoli was evacuated and Billy was transferred to
the 31st Infantry Battalion as he was no longer fit to ride a horse. Billy
took time to recover from the privations of Gallipoli and spent some
months in Scotland before being recalled as a replacement to refill the
31st Battalion ranks as they had lost half their strength during the
night of 19th July at the disastrous Battle of Fromelles on the Western
Front.

THE WESTERN FRONT, 1916 - 1918
Billy was employed as an ordinary rifleman in the trenches where he
was wounded in the leg and evacuated to England.

He returned to the battalion in the summer of 1917 where his skills
as a sniper-hunter were once again recognized and he was given the
specific task of killing troublesome enemy snipers. On 2nd October
1917 he was recommended for a Military Medal (MM) for accounting
for 50 enemy soldiers. The 31stt Battalion diary recorded in part that



*“...his skill in picking out and dealing with snipers was uncanny.” The
Military Medal was never awarded, possibly because snipers were still
seen by GHQ and the UK War Office as a slightly dishonorable ‘trade’.

The Diary also records that Private Sing shot all eight members of a
gun crew that was holding up the battalion advance at the Battle of
Polygon Wood. Billy’s feats received no further recognition from his
own army or that of the British, but he was awarded the
“Oorlogskruis” medal, the Belgian version of the French Croix de
Guerre.

However, as a result of his years of frontline service in the trenches,
Billy’s health was deteriorating. After he was slightly gassed in late
1917 he now spent more time in hospital than with his battalion. In
February 1918, after only three days back in the line he was wounded
by a shot in his back. His war was over and, after several more months
in hospital in England, he was evacuated to Australia and discharged
from the Army.

EPILOGUE
Billy was celebrated as a hero in his home town, but then he settled
back into obscurity and the harsh life of a gold miner, bushman and
stock hand. His health was poor and he eventually moved to Brisbane
city where he worked as a laborer. He died in a down market boarding
house in 1943 and was laid to rest in an unmarked grave, very much a
forgotten man. No Army representative attended his lonely funeral.

However, in 1942, just before Billy’s death lon Idress wrote a sniping
pamphlet for the Australian Army called ‘Lurking Death’ in which he
recounted some of Billy’s Gallipoli exploits. In 1993 a bronze plaque
was placed on his grave by private citizens who wished to honour him.
In 1995 a memorial bronze statue in the form of his possy at
Chatham’s Post was erected in Clermont in the remote north of
Australia.

Even more recently, Australian snipers operating in Iraq called their
operating base “The Billy Sing Bar & Grill”. Billy would have approved
of that professional recognition.
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ATTENTION CURRENT SERVING ADF MEMBER/S/ !

Over 4000 serving members joined as “Virtual Members” in Oct
2014, when DFWA was going to bat for you at the Defence Force
Remuneration Tribunal (DFRT) over the original Workplace
Remuneration Agreement (WRA). DFWA and the RSL are
recognised official “Interveners” and can make submissions to the
DFRT.

At the DFRT, we alone totally opposed the WRA on your behalf,
submitting a 700+ page submission put together over a weekend.
We had over 20000 responses to the on-line survey from serving
members.

This response was unprecedented, and showed to the government,
the almost 100% opposition of serving members to the WRA, and
that DFWA was the major voice speaking for serving members.The
DFRT requested full copies of all responses to our on-line survey.

The DFRT then endorsed the original WRA.With your backing, the
DFWA continued lobbying in the media, with politicians of all parties
and on social media on your behalf. This took a lot of effort
nationwide by a lot of volunteers.The cause was taken up by many
others.The end result has been a new WRA, reinstating conditions
that were lost and increasing the pay offer.

HELP US TO CONTINVUE
HELPING YOU

We are a voluntary organisation. One of our

Office Holders receives a small “honorarium”. All other
office-holders and professional advisors are volunteers. The work
involved in the WRA battle was substantial in time effort and travel
costs, but the win was worth it. We received about $300 from new
members to help with the campaign to get you a better deal.

Enough said!!!!

There are more fights ahead. HELP!!!!

We rely on membership fees and donations — Donations are tax
deductable and your membership fees may qualify as a professional
association for serving members.

Convert your Virtual Membership to Full Member or just join as

Full Member to assist us in continuing to help you. Or just send a
donation.
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KEY DETAILS
EVENT: The Centenary of the Gallipoli Campaign on 25" April, 2015

LIMITED RELEASE: The edition limit of this coin is a maximum
of 9,999. Fewer than 1 in every 810 households will be able to own one.

AUTHENTICATION: Each coin arrives with a numbered Certificate
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HIGH SPECIFICATION: Intended as a collectors’ item, the main
design features Simpson and his donkey as realised by award-winning
artist Robert Todonai. The coin is fully layered in 24K gold with an inlaid
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ENDORSED BY THE DEFENCE FORCE WELFARE
ASSOCIATION: The Bradford Exchange proudly supports the

DFWA whose aim is to promote and protect the conditions and well-
being of the Defence Family that embraces over three million people.

FORMAL APPLICATION

ust five instalments of $39.99

‘Australia was born on the shores of Gallipoli.” So said Prime Minister William
Hughes as a valediction to an extraordinary group of men whose courage and
sacrifice formed our national identity. One hundred years after the events of the
Gallipoli Campaign, all we are and everything we believe in can be traced back to
those fateful days in 1915. A five crowns coin has been released to commemorate
this nation-defining anniversary. Struck to a high specification, a maximum of
9,999 are available worldwide. Appl'lc-.ltions are now open for the crown fully
layered with pure 24K gold. It may be yours for just five instalments of $39.99
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instalments of $39.99, a total of $199.95 (plus $19.99 p&h). A Certificate of
Authenticity is included at no additional cost.

2. Apply now: Applications will be approved in strict order of receipt. If your application
is successful you will be notified in writing within 7 days. Offer is limited to one per
household.

4. To apply now, send the coupon below, or go online today at www.bradford.com.au/
gallipoli For priority, call now on 1300 725 103. Lines open 8am-5pm Monday-Friday
AEST.

THE GALLIPOLI FIVE CROWNS GOLD COIN

—

YES, I wish ro formally apply for The Gallipoli
Five Crowns Coin”, for just $199.95 (plus $19.99

Send this freepost coupon to:

THE BRADFORD EXCHANGE, REPLY PAID 86369 PARRAMATTA NSW 2124

T S
BRADFORD EXCHANGE

pé&ch). An informative complimentary certificate A -
- i s Promotion Code:
of authenticity is included.

Offer closes:

Apply by telephone on: ] 300 725 ] ()3

80123 Promptly
I do not need to send any money now. 1f my
application is successful 1 will be notified in Title D M D Mrs D Ms D Mliss D Othser
writing within 7 days.
Name
I understand 1 can apply for only one coin, and
that my application should be made within 7 Address
days. T may return the coin within 14 days if 1
am not satisfied. 1 confirm I am aged 18 years or Phone
over, Applications are enly open to Australian
households and is limited to one coin per Postcode Email
household. - -
Signature Go online today a: Www.bradford.com.au/gallipoli

The Bradford Exchange Lid. A.BN. 13003 159 617




OUR MA

POLICY O

OR
~CTIV

The DFWA and its fellow members of the Alliance of Defence Service
Organisations (ADSO) are concerned that the community’s appreciation
of the special and unique nature of Defence Service has been allowed to
deteriorate though lack of understanding of the demands placed on the
men and women of the ADF and their families.VWe are also concerned at
the consequential progressive move to see service conditions for
Australian Defence Force members benchmarked against community
standards and veterans support as welfare.

Service in the ADF comes with a cost not just to the individual service
member but their dependents as well. Governments must play a
leadership role in ensuring that the community clearly appreciates that
servicemen and women and their families deserve special recognition
reflecting their contribution to the service of our Nation. In a time where
the Federal Parliament is moving to formally recognise the “First Peoples”
and with the Centenary of ANZAC now being commemorated, it is fitting
to appropriately recognise the Nation’s service men and women and the
contribution they have made to our security and freedom since federation
in 1902: hence the proposal for an ‘Australian Military Accord’.

ADF serving and former members expect that the conditions under which
they enlist and serve will be honoured. Serving ADF members expect that
there will be no reduction in conditions of service,and that Government’s
clear obligation to servicemen and women will be met.There is a growing
understanding that over time, successive Governments have fallen well
short of meeting their responsibility to the individual members of the
Australian Defence Force and their dependents.

Provisions in the 2015-2016 Budget have reversed a number of
detrimental provisions included in the previous one but there are a
number of issues about which the serving and ex-serving communities
have been seeking a resolution. We understand the budgetary challenges
confronting the Government, but never the less are in no doubt that there
are opportunities for the Government to fund the fixes required.

Additionally we are confident from our consultations across the political
spectrum, that positive actions to achieve these would have the support
of the Opposition, the Australian Greens, Palmer United Party and
independent Senators and MPs.

The four priority areas are:

I. MILITARY SUPERANNUATION
There are a number of issues that we believe need to be addressed both
in ensuring fairness and equity in the proposed replacement scheme
announced as part of the budget and in the existing MSBS scheme which
are still outstanding.

a. New ADF Super

Under the proposed arrangements, the employer contribution paid by
the Commonwealth will be 5.4 per cent, which will be increased to 18
per cent during periods of deployment on warlike service. There will be
no requirement for ADF members to contribute to their superannuation
under the new arrangements. This will provide greater flexibility for
individuals in how they manage their finances at various stages of their
working life. The Government states that in recognition that military
service can be a dangerous undertaking it will maintain statutory cover
for death and invalidity and that these will be the same as those under
the current MSBS scheme. It is planned that ADF Super will be established
and managed by the Commonwealth Superannuation Corporation.

ADSO Position

We have no philosophical objection to an accumulation scheme for ADF
members and there appear to be a number of benefits to members that
overcome some of our concerns with the existing MSBS scheme
particularly the ability for members entitlements to be invested in the
market rather than held as notional funds adjusted for inflation as is the
current situation for MSBS members with a preserved employer
entitlement.The projected portability provision is also welcomed.

Death & Invalidity Entitlements: ADSO welcomes the
assurances given during the discussions between the National President
DFWA and the Assistant Defence Minister that the intended death &
invalidity provisions will result in no detriment to any future members,
surviving spouses and dependent children compared to those applying in
current schemes.

To provide a basis for such assurances the suggestion is that the following
scenarios be processed under both current and projected schemes, for
the purposes of illustration on ‘real life’ situations:

e LEUT —Age 23 — Single, 4.5 years service - Pay Grade 4 - death in
non-ADF accident.

* SGT —Age 30 - Married two children aged 10 yrs and 8 years — 11
years service — Pay Grade 6 — rendered paraplegic, discharged with
invalidity — then dies 18 months later — non-ADF accident.

* WOFF —Age 38 — Married two children aged 16 yrs and 18 yrs
both in schooling— |7 years service — Pay Grade 8 — death in ADF
service on operations.

* LTCOL —Age 42 years — Married — three children aged 14, 16 and
I8 yrs all in schooling — |9 years service — Pay Grade 10 — death
natural causes at home.

Continued overpage
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We do have a number of concerns with projected percentage “employer”
contribution of 15.4% & 18% of salary for periods of operational
deployment:

I. Notwithstanding the projected increase during periods of
deployment on warlike operations we believe that the base
percentage does not take adequate account of the overall
uniqueness and demands of service in the ADF. Neither does it
recognise the significant shifting of risk from the Commonwealth as
employer to the individual ADF member especially as the proposal
does not include any guarantee of a base rate of return.We believe
the rate (which is the same for the public service scheme) needs to
be increased.

Il. The previous review of Military Superannuation (Podger)

recommended adoption of an accumulation scheme but with

significantly better “employer” contributions.The “employer”

contribution rate for ADF Super must recognise the uniqueness of
service in the ADF, the shift of risk from the Commonwealth to the
individual ADF member as well as providing a retention incentive for

ADF members, particularly those in the more highly skilled and

technical areas where the training investment return becomes a

factor in providing defence capability in the most cost effective

manner.

Having a differential rate for periods of deployment on warlike

service will in our opinion encounter administrative difficulties

bearing in mind the often fluid nature of these deployments with a

number of deployments being reclassified from hazardous to warlike

etc over the last number of years.

IV. We believe the percentage should be at least 18% and be applied to
the individual’s total salary not the base salary rate.

As well as these concerns we believe that all Reserve service including
that not presently covered in the provisions for MSBS be included in
the coverage of ADF Super without any adjustment to the taxation
treatment of Reserve members’ pay.

Regulation for the existing military schemes is purely within the
Financial Division of the Department of Defence that provides policy
advice to the Minister of Defence and makes decisions on outcomes
for ADF Members. Governance of civilian Superannuation in Australia
is under the Superannuation Industry Supervision (SIS) Act and the
Superannuation (Resolution of Complaints) Act. There is no indication
of the Governance and Regulation arrangements for ADF Super. ADSO
would prefer the oversight arrangements for ADF Super to be in line
with those covering other industry schemes.

b. MSBS

Indexation

It could be expected that a significant number of long serving ADF
members will remain members of this scheme so the issue of the
indexation rate remains for these ADF personnel along with existing
MSBS members drawing their entitlement as a superannuation pension.
Successive governments have maintained a long-standing “employment”
promise to maintain the relative value of the superannuation pension so
that (as outlined in the previous edition of the MSBS book) “the $1 in
2011 will be equivalent to $1 in 2028”.
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ADSO Position

We continue to believe the percentage adjustment incorporating the CPI,
PBLCI with reference to the MATWE is the fairest way to meet this
obligation and should apply to all components of Military superannuation
pensions (DFRB/DFRDB/MSBS) including preserved funds and the total
reversionary pension for partners of deceased military superannuation
pensioners. In light of the projected closure of MSBS and the provision
made in the Future Fund to meet the government liability for
Commonwealth superannuation, we believe this is an affordable and just
action for the Government to take.

Access to Employer Benefits

This continues to impose a significant financial shortfall on members of
MSBS who leave the service after a short time and do not have access to
the employer benefit to roll over to an approved superannuation fund of
their choosing.

ADSO Position

The question of MSBS members no longer serving but with “preserved
employer” funds needs to addressed and decision justified. Will they be
given the opportunity to roll over their benefit into an accredited
superannuation fund of their choice? ADSO believes they should. From
the Commonwealth’s perspective it will be a short term expense for a
long term saving but for the individuals concerned it would represent a
very welcome opportunity to earn necessary additional equity in their
retirement savings. Funding for this initiative should come from the
Future Fund.

Maximum Benefits Limits (MRLs)

The previous review (RMSA) recommended that MSBS MBLs be abolished.
This particular provision has an adverse impact on our longest serving and
potentially most valuable ADF members and needs to be abolished as
previously recommended.To make matters worse the levels for the public
service scheme have been adjusted but not those for MSBS members.

ADSO Position
We call for the abolition of MBLs for continuing contributing members
of MSBS.

c. DFRDB
Commutation
The continued use of out of date life tables means that the amount of
money deducted from each DFRB/DFRDB fortnightly pension payment
to repay the lump sum far exceeds the amount that would apply if the
latest life tables had been used.

ADSO Position

We believe that the Government should immediately adopt up to date
life tables in calculating commutation and fortnightly payments for all new
DFRDB superannuants and rectify the injustices associated with the
application of inappropriate life tables over the life of these schemes.

Indexation

In recognising the unsuitability of using the CPl in its present form to fulfill
the “employer” stated obligation to maintain the relative value (or
purchasing power) of the DFRDB superannuation pension, the
Government in its recent “Fair Indexation” Bill excluded the under 55
years superannuants but more particularly the under 55’s on invalidity



superannuation pensions. On a number of occasions the government
spokesman has acknowledged the need to take action to include those
DFRDB superannuants on invalidity superannuation in the new indexation
arrangements.

ADSO Position

We want the Government to adjust the Defence Force Retirement
Benefits Legislation Amendment (Fair Indexation) Bill 2014 to include
superannuants under 55 but in particular we want priority given to those
on DFRDB invalidity superannuation pensions.

2. VETERANS DISABILITY PENSION

Adjustment of Rates

The Government on a number of occasions has stated that it understands
the impact of rising costs of living and the importance of ensuring that
entitlements do not erode in value. It has continued to state that it is
committed to making sure that our disabled war veterans have their
pensions adjusted to take account of “not just of the cost of living but
also the standard of living”.

This Payment is compensation for the impact of ADF service on
individuals’ physical and mental health as well as economic loss and the
inability to earn a living wage for our most disabled veterans. The value
of the SRDP relative to the average wage has been degraded over many
years. In 1950 it represented 80% and in 2014 just 43%.

ADSO Position

The value of the SRDP has varied against wage related benchmarks over
many years. It has been subject to determined campaigns by veteran
organizations to restore levels, increase its monetary value and set a
benchmark against which its value is maintained. This situation has had a
continuing adverse impact on relations and perceptions between the
veteran community and governments of both persuasions that still exist.
It can be argued also that it has had an overall adverse impact on the
mental and physical wellbeing of our most disabled veterans. ADSO
maintains that the component of VDP compensation for pensions above
the ‘General Rate’ (i.e. TPI/SRDP and Intermediate Rate) is inadequate.
ADSO advocates this component (i.e. “the economic loss element”) of
these pensions to be tied to the minimum wage (100% for TPI/SRDP) and
50% for Intermediate Rate).

ADSO believes this position is defensible because as compensation, the
replacement income of these pensions should be referenced to the
Australian community’s minimum wage standard to protect the living
standards of our most disabled Veterans. As well, the EDA and general
rates VDP indexation arrangements as they now exist should be
maintained.

3. INTEGRATED PEOPLE &

HEALTH SUPPORT SYSTEMS
Health support and a smooth transition from Service life to post-Service
life is regarded as critical aspects in the maintenance of the well being of
serving and former ADF members and their families. Recently there have
been many concerns expressed by ADF members and health professionals
that support (especially health services) standards have degraded and that
positive action is needed to ensure appropriate levels of service are
restored and that ADF members’ confidence in the support provided is
also restored.

ADSO Position

The Government conducts a thorough review in conjunction with
selected ESOs who are stakeholders in the transition process to ensure
that this process is comprehensively managed to ensure that deficiencies
in the following processes have been eliminated:

a. The outsourced health support arrangements;

*  provide appropriate range of quality and timely services to ADF
members; and
*  have the support of the medical professional associations.

b. Appropriate invalidity and other financial entitlements are in place
to ensure discharging personnel can access these without delay. Not
all ADF Personnel are being advised that they can obtain financial
advice up to $2,500 under MRCA and $1400, under SRCA
concerning monetary offsetting factors associated with entitlements.
ADSO sees this as a responsibility of the DVA On Base Advisory
Service.

c. Members records of service be more comprehensive and include
full details of postings and particularly deployments to operational
zones, overseas and to remote localities.

d. Any adverse service related medical conditions identified during the
member’s service have been fully identified and adequately recorded
in ADF service documents.

e. Appropriate treatment and rehabilitation programs have been
instituted and will continue without interruption.

f. Servicemen and women are offered relevant financial advice,
comprehensive vocational support, and family assistance to ensure
a smooth transition from the Service.

g. Vocational Education Scheme (CES).With the deregulation of
University fees, there is a greater possibility that University fees will
rise for our kids and that the VCES will not be indexed to meet this
cost increase. Will the Government provide special concession for
the children of Veterans in receipt of Special Rate of Pension? This
will also affect those on full Incapacity payments under SRCA and
the Special Rate Disability Pension under MRCA?

h. Servicemen and women are provided with comprehensive advice
on how they may access medical and other support services
including those provided by ESOs, post separation when the need
arises.VVe are concerned there is insufficient emphasis placed on the
need for discharging members separating from the defence force to
seek advice from ESOs regarding ongoing entitlements and services
available for them and their families.

i. Provision of timely follow-up by the Services to ensure that any
residual issues are quickly resolved. And

In addition, ADSO believes that all members on the SRDP should be
entitled to the benefits of the Veterans' Pharmaceutical Reimbursement
Scheme not just those with "qualifying service".

4. A PROPOSED AUSTRALIAN MILITARY ACCORD
Some time ago the Defence Force Welfare Association (DFVWA) produced
a paper that set out to describe what made the demands of service in
the Australian Defence Force (ADF) “unique” when compared with the
requirements of other careers in the Australian workforce. Subsequent
public discussion on the question of uniqueness of ADF service has
become clouded by a range of views and to an extent side-tracked by

Continued overpage
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other interest groups that have tried to equate ADF service with
employment in the Police and emergency services organisations. While
there are aspects in common between service in the ADF and service in
the police and emergency services, there are also fundamental demands
placed on Military personnel that makes ADF service unique from that
required of police and emergency services personnel.

The first unique aspect of ADF service is the requirement for individuals
to surrender their basic human rights under Article 3 of the Universal
Declaration of Human Rights adopted by the United Nations in 1948 to
which Australia is a signatory. Surrender of this basic human right is not
demanded of any other Australian occupation.

Secondly, ADF personnel are required when ordered, and without
question, to take up arms and defend Australia from its enemies using
lethal force at the risk their lives and well-being. Moreover, failure by ADF
personnel to comply with such orders or to act dishonourably in the face
of the enemy makes them liable to severe criminal sanctions — again, this
is a unique aspect of military service.

The concept of an Australian Military Accord or Covenant flows from an
understanding of this uniqueness and the objective is to set out the mutual
obligations between the Nation and its servicemen and servicewomen.
ADSO believes it will help promote greater awareness and understanding
within the general community of the demands placed on ADF members,
as well as the community’s expectations of the ethos and standards
demanded of them. It would also place on public record the Nation’s
enduring obligations to those who serve and have served in the ADE

It may be that the vehicle (Covenant) to achieve these objectives may not
be a formal Covenant as such, but in pursuing our aims in supporting the
serving and former members of the ADF ADSO has come to the
conclusion that there is a real need to place on public record, the Nation’s
enduring obligations to its service personnel and in turn their obligations
to the Nation in some sort of balanced statement.

At the moment there is no consolidated record of either set of
responsibilities.VVe rely on government advertising and sympathetic media
stories to promote the well being of our service personnel to the general
community. In our increasingly multi-cultural society, we cannot take the
public’s support for our service community for granted, despite the
exploits of our current ADF members in conflicts such as Afghanistan.
While this should make us incredibly proud of them, there needs to be a
foundational document that is simple and straightforward from which we
can develop and maintain community support into the future.

ADSO believes this or a similar set of words should be up front in the
public arena and should be what recruits to the ADF sign up to on
enlistment.

The ADSO leaders have accepted a leadership role in promoting this
concept and recognise there is a requirement to explain and promote an
understanding of it within the Defence Community, the parliament and
the wider Australian community. The imperative to do this is driven by a
number of factors:

* The increasingly multi cultural nature of our society with growing
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numbers of recent immigrants coming from societies and countries
where military forces are more identified with oppression of the
population than with maintaining the safety and security of the
population;

* The need for the ADF to reflect the makeup of the community with
attendant need to source recruits from more diverse ethnic
backgrounds; and

* To provide a more widely understood platform to retain community
support for the men and women of the ADF and counter the
ongoing (but probably inevitable) negative press reports of abuse
within the ADF itself.

OTHER MAJOR ISSUES

Military Court of Australia (MCA)

Whilst legislation to provide for the Court to be established has been
delayed, we continue to strongly oppose the provisions of the Bill that would
provide for the trial of serious service offences in the MCA by judge or
federal magistrate alone. The right to a trial by jury is the right of every
Australian citizen, conferred by s.80 of the Constitution. Members of the
ADF are citizens of Australia and are no less entitled to receive fair treatment
in the justice system notwithstanding the nature of their profession.

ADSO view is that there is no real or substantial reason that can
withstand scrutiny that has been given by the Government for the
proposed withdrawal of this right. We have thus sought to have the bill
redrafted to provide that trials in the MCA should be before a
judge/federal magistrate and a military jury. Otherwise we think the
present Court Marshall System should be maintained.

Unfair Balance of Legal Resources at the Administrative Appeals Tribunal
Veterans, when appealing to the Administrative Appeals Tribunal against
the rejection of a claim for compensation (or the Department is appealing
against the acceptance of one) are entitled to Legal Aid funding. This
funding covers the preparation of the case, one medical report, the
appearance of the author of the medical report at the Tribunal to defend
it, and a barrister to argue the case before the Tribunal for one day.

But more and more cases are not conforming to these limits. More and
more cases are lasting two, three and four days and require more than
one medical report. However Departmental legal representatives do not
operate within these limits and can take as many days as they like. Neither
are they limited in the number of medical reports they commission nor
the number of medical specialist appearances at the Tribunal hearing.

To make matters worse, the best-qualified doctors are reluctant to
provide reports for veterans because Legal Aid funding does not cover
their usual fees. They have no such reluctance to provide reports for the
Department that pays the higher fees. To compound this unsatisfactory
situation, many law firms simply refuse to take on veterans’ cases citing
inadequacy of remuneration.They exercise no such reluctance in working
for the Department that pays higher fees.

In the interest of fairness, the Department of Veteran Affairs must restrict
itself to employing similar legal resources to those available to the veteran
and observe the Model Litigant Rules. In this proposal we are suggesting
a rebalancing of financial resources allocation rather than advocating
additional funding to cover this proposal.



YOUNG DIGGERS

DOG SQUAD

There are a number of organisations that have assistance dog programs but to
our knowledge (at this time) Young Diggers is the only organisation that
specifically trains assistance dogs for veterans. The understanding is Soldier On
are trialling a program but it is not understood why when Young Diggers have
an established program.

Assistance dogs, once trained and certified have the same rights of access as
Seeing Eye dogs.

John Jarrett, the President of Young Diggers came to give DFWA QId Branch a
presentation on Young Diggers and specifically the dog squad. The committee
was impressed and after checking decided to sponsor a dog. The dog and his
owner came to visit some time later and he said the dog had made a huge
difference to his life and he doubted he would be alive now if it was not for the
dog. We have now sponsored a second dog.

DFWA obtains exposure as a DFWA badge is prominent on the dog’s coat.

Young Diggers provide support nationally and have a network of trainers to
assist in the training of the dog.

Steve Austin is the Director of the Dog Squad and one of the foremost
trainers in the country. His experience can be seen on his web site.
http://www.steveaustindogtrainer.com

Below is an extract from the Young Diggers web site
http://www.youngdiggers.com.au/dogs

Have a look at some of the Our Dog Squad Stories.

ASSISTANCE DOGS FOR COMBAT STRESS AND
PHYSICAL/MENTAL ILLNESS

The Young Diggers Dog Squad trains dogs to become Assistance Dogs to
support our serving and ex-serving Australian Defence Force members who
are dealing with Post-Traumatic Stress Disorders (PTSD). This program helps
more than just the individuals.

The Dog Squad helps Defence families to better cope with the effects of PTSD
and saves the lives of many rescued dogs. Throughout this program, Young
Diggers provides members with help and practical support to enhance the
MILTVEAR - AND SERVICE
WORKIIE DO, >

quality of life for both the dog and the individual.

We are an organisation that does not stigmatise, pass judgement or devalue
those living with and suffering from combat stress and mental illness. We
provide a safe environment for our members to network with one another,
exchange training tips and support one another through tough times. Family
members are welcome and encouraged to get involved with the Dog Squad
training.

The Young Diggers Dog Squad program has been developed and is overseen
by Steve Austin, a world renowned elite dog trainer. Steve is the Director of
The Dog Squad. Find out how 'Dog Therapy' has helped some of our members
at Our Dog Squad Stories.

INTERESTED IN JOINING THE DOG SQUAD?

For many people ‘mental illness’ is still an unsettling term. Your combat stress
may be something that you've hidden from others. There is no shame or
weakness in this. Ve are deeply moved by the number of diggers experiencing
mental illness (combat stress) and we want to do something about it.

The glue that keeps our Dog Squad community together is 'Dog Medicine'. By
training an Assistance Dog yourself, you will inevitably enter a new stage in your
healing journey and your ability to cope will improve because:

* You are no longer alone in this painful journey;

* You have a soul mate in your dog who is ever-loyal and compassionate;

* You have a community that not only accepts you but also understands
what you are going through;

The program involves weekly lessons and tasks built in a tiered fashion through
to completion of the Assistance dog training. To succeed, you must be
committed to completing the training and you will need to build a ‘super-glue’
bond between you and your Four Paws Trainee.

If you are a current or ex-serving member of the ADF and would like more
information, please contact us.

HOW TO JOIN THE DOG SQUAD

Step |:Apply to become a Member Online

Step 2: Complete a Dog Squad Application Form

Before you apply, we fully expect that you are already covering your bases with
regard to therapy, medication, and reading up on your illness.

SUPPORT THE DOG SQUAD

The Dog Squad is run entirely by volunteers so help is always appreciated.There
are a number of ways you can help.

- Make a Donation - Sponsora Dog  -Volunteer

Thank you for your interest.The Young Diggers Dog Squad Program is proudly
supported by
& Defence Bank
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LETTER TO
THE EDITOR

Dear Editor

| have been following the recent debates on financial planning in the media,
and specifically the impact of changes to ADF Superannuation. Whilst |
am not a financial advisor, | have been interested in investing and growing
my investments since my late 20s. Here are some thoughts that may be
of interest to Camaraderie readers.

Of course, this is only my opinion and individuals must seek their own
advice when making their financial planning decisions.

Many pundits say younger Australians see saving for their future as their
lowest priority. | do not agree; it is the way you sell it. If one talks about
what happens at age 70, of course younger people will turn off. But, if you
talk about what happens in their early thirties, then they may listen.

One saves for a house, holidays, a car and other consumer goods. Why
shouldn’t saving for the future be important too? One thing a person can
rely upon is that the age pension, and its entitlements, will change because
governments simply cannot afford to continue with the current system.

A person whose retirement plan is to spend up now and rely on the
government for their retirement income will be in for a rude shock.
Wouldn’t it be nice to enjoy a retirement independent of government
handouts in order to insulate yourself from welfare changes?

Above all,investors must be informed. Savings and superannuation are long
term investments for the future. What are the institutions you are using
doing with your money? And you need to determine the level of risk you
are willing to take, which will often be dictated by your stage of life.

Cash is safe but the returns are not great. Property is good because, as
Mark Twain once said, they’ve stopped making it. But property can be
difficult to trade if your financial circumstances change quickly. Shares are
more volatile and will go up and down but over the long term give better
returns in most cases. One or two percent difference in returns will make
a huge difference over time.

The table below gives indicative returns over time:
|

Percentage | Year 5 year 10 year 20 year 30 year
Returns as at

30 Jun 2014

Australian 17.8% 11.0% 8.8% 9.4% 11.7%
Shares

Australian 6.1% 6.9% 6.5% 7.4% 9.7%
Bonds

Listed 11.1% 14.3% 2.3% 7.2% 9.2%
Property

Cash 2.9% 3.9% 5.0% 5.4% 7.8%
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Being an informed investor will be even more important when the new
ADF Super is introduced in July 2016 because ADF members will be
allowed to choose their superannuation fund. There will be no
compulsion to use COMSUPER; ADF members will be able to switch
funds if theirs is not performing.

The other trap for young players is the diminishing purchasing power of
money. While a dollar will always be a dollar, what it will buy will reduce
over time. It may be exciting to know you will have millions of dollars
in 30 years time, but when you are talking to your advisors ask them to
convert them back to today’s dollars. You may be surprised, and not for
the better.

The attached spreadsheet illustrates the wonder of compound interest.
Start investing early when you have a little spare cash, and then stop or
reduce contributions when you need money for house and/or family.
You are much better off than one who starts late.

Have you heard people complain that the 2014 budget proposed to
increase age pension eligibility to age 70? Many then complained that
they would have to work to age 70. But this is the age one becomes
entitled to the age pension, not a retirement age. One can retire
whenever one likes, and a person who manages their money well may
find out they can 'retire' at any age because their investments will
support them — and not rely on the age pension at all.

Is superannuation the only way to save for retirement? Short answer is
no, although at the present time super enjoys some significant tax
advantages. But there is no doubt that rules for superannuation will
change over time because governments will desperately want to get
their hands on the accumulated funds sitting in superannuation accounts.
If that happens, keep an eye out and change your strategy. As one door
closes, another will open.

People should consider saving for their retirement as early as possible.
How it is done — whether through superannuation, property or direct
share investment — will depend on what you are comfortable with.

So, if you want a secure retirement start saving now, obtain expert
advice, become an informed investor, and be active in managing your
investments.

Yours sincerely

Rob Shortridge



@
red Y

Airmen’s quarters.at-RAAF §ut@m50’s

PERSONAL RECOLLECTION
BUTTERWORTH AIR BASE AND THE
MALAYAN EMERGENCY

The plane skimmed down the runway on a sultry
Saturday afternoon before wheeling around and coming
to a halt. The date was Saturday 10th of May 1958.

The plane was an old DC3 aircraft belonging to Malayan Airways,
comfortable enough, but bounced somewhat when it hit the various air
pockets above Malaya’s vast jungle.We were the forward mission of the
Royal Australian Air Force’s Base Butterworth — part of the
Commonwealth Far East Strategic Reserve and were personally met by
our commander; Group Captain J. Dennett.

Construction of concrete buildings was going on everywhere, including
the new combined operations tower and signals centre on the edge of
the tarmac where | would be working. For those of us who were not
married, our quarters were to be the old Royal Air Force concrete
blocks that zigzagged between coconut palms near the tangled barbed-
wire perimeter — slab floors, well ventilated with a large ceiling fan, and
with mosquito nets above the beds and rifle racks beside the entry, four
to a room. Coming direct from Australia via Darwin and Singapore in
May, the humidity hit us like a soggy blanket. The rains from the South-
West monsoon had not yet begun.

We had landed on the new north-south runway that had been under
construction by Australia’s 2 Airfield Construction Squadron. Fantastic
blokes. They commenced building the strip in 1955 and had handed over
to our Base Squadron in May 1958. Soon after completion the giant
Valiant (nuclear) V bomber from the UK tested the strip with flying
colours. 2ACS celebrated — all their hard work was vindicated. Then
came the massive Vulcan V (nuclear) bombers that made Canberra
bombers look like midgets.

Base Squadron Butterworth had been formed in Amberley, Queensland,
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and transported to Malaya in a number of groups. | had arrived at
Amberley in early April after travelling up from East Sale RAAF Base in
Victoria. Brisbane was a wonderful interlude in the autumn sunshine after
coming up from the chilly winds of Gippsland. The briefing for Malaya
was relaxed as we waited for embarkation, spending some time getting
to know Brisbane, attending the local dances and for me meeting a
wonderful girl named Irene, but eventually the time came to say goodbye
and partings as Shakespeare wrote, are always “such sweet sorrow.”

On the | July the entire airfield at Butterworth was transferred from the
Royal Air Force to the RAAF in a solemn ceremony. There must have
been tears in some of the Brits eyes as the Royal Air Force Ensign came
down to be replaced by the one with a Kangaroo in the bottom right-
hand corner.The times they were a’changing — with an improvement of
food, particularly in the airmen’s mess,and when the Hercules transports
eventually arrived from Australia, fresh milk.The friendly British associates
who remained with us were somewhat shocked and couldn’t believe
their luck.They had been living on re-constituted milk made from powder
and so many potatoes with each meal — mashed, chipped, boiled, you
name it. Potatoes were king. There was even a cookhouse yarn that a
side of beef kept in cold storage had 1948 stamped on it.

July also saw the first eight RAAF Canberra bombers of No.2 Squadron
arriving. A marvellous sight to see these coming in one by one onto the
freshly built airstrip, while the magnificent lads who had built it were
packing up to return to Australia — to be based at my old posting, East
Sale in Victoria. | 14 Mobile Control & Reporting Unit (MCRU) also
arrived on the 7th, setting up much needed air radar surveillance. | had
a considerable association with 114 MCRU, even contributing to its
monthly unit magazine Reflector, which was edited by Sgt. Bill Wright. In

Continued overpage
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one sense the magazine took over from the colourful RAF Scramble.
Reflector was produced using a Roneo stencil-duplicating machine with
foolscap paper. Any errors in typing had to be brushed out using a
correction fluid, usually Obliterine.

The Base at Butterworth had been established by the British
government in 1941 and was still in maintenance mode when the
Japanese bombed it in December. Two squadrons of planes were
destroyed with only two aircraft able to take off and meet the Japanese
resistance. One pilot, Flight Lieutenant A. S. K. Scarf against all odds,
with his navigator, managed to make it to the Japanese air base at
Singora in Southern Thailand and drop his bombs. He was attacked by
Japanese fighters but made it back to Malaya and landed near Alor Star.
His navigator survived, but Scarf had been mortally wounded. He
posthumously received the Victoria Cross for his bravery.

The east-west runway at Butterworth 1941-1955 was adequate for
propeller engine planes and could take the RAF Vampire, Meteor and
Canberra jets, but could not accommodate the latest V bombers. It
ended abruptly at the edge of the sea and no doubt over the years a
number aircraft had failed on take-off and landed in the water. The new
runway would accommodate any aircraft from all over the world.
During my time at Butterworth one RAAF Canberra flamed out on
take-off and landed in the padi fields at the north end of the new
runway. Pilot and navigator were unharmed. We did lose some Base
airmen, but mainly due to motorcycle crashes and suicides.

April 1959 had seen the Australia diggers — 3rd Battalion, Royal
Australian Regiment — concluding over 500 days fighting the terrorists.
The Battalion had killed a number of terrorists and even forced some
to surrender. At war with the terrorists since December 1957, the
Battalion was now moving further north into the Grik area — a firm
terrorist stronghold which RAF Canberra jet bombers had been
targeting for some time and which our No 2 Squadron RAAF Canberra
bombers continued to do.

3RAR had been preceded by
2RAR that had commenced
operations against the
terrorists in 1955.The terrorist
conflict had been going on
since 1948 and it was only in
1950 that Australia became
involved, supplying leaflet
dropping and supply aircraft to
be based on Singapore island,
h | with six very effective Lincoln
bombers following in 1952.

¥

i° PROTECTED PLACE
£ AN 3
TEMPAT LARANGAN

UNSIBTLIL 2 dTar B

In 1954 five Australian Lincolns
together with six British
Lincolns destroyed 181
terrorist camps in northern
Malaya — a number near Ipoh
not all that far from
Butterworth. Kedah Province,
close to where we were
located, was a hornets nest of

Enter and you will be shot
on sight - no questions asked
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RAAF Canberra bomber over Butterworth & Penang

communist terrorists and their civilian counterpart, the Min Yuen, who
could be clerks, school teachers, cooks, or even civilians working in a
police office. When travelling on ferries and buses you never knew who
was sitting beside you. In the early days of the war the Min Yuen were
everywhere and difficult to detect. Special Branch police were engaged
in rooting them out and had considerable success.

Australians servicemen killed during the Malayan Emergency totalled
Army 27, RAAF 9, with non-fatal casualties of 57. Two Military Cross’s
were awarded and four Military Medals, with 10 MBE recipients.
Mentioned in Despatches were 33 from the Australian Military Forces.
Apart from the earlier British infantry regiments serving in Malaya, much
credit goes to the Ghurka Rifles scoring impressive kills during the initial
years of operations.

What many British,Australian and New Zealand servicemen appreciated
during their stint in Malaya, was that the Federated Malaya Police Force
was an army in itself and mainly bore the brunt of terrorist campaigns. It
was made up of Malay, Chinese, and Indian constables with platoons
generally led by British, Australian or New Zealand lieutenants— many
of them having seen action in Palestine where they had been sergeants.
The FMPF was equipped with Bren machine guns, Sten guns, carbines,
grenades, and other army equipment. They were particularly active in
some of the most heavily infiltrated communist provinces — again
Province Wellesley, where we were based, which abutted enemy
strongholds in Perak and Kedah provinces.

Even though the FMPF had their own commissioners, in early days they
were effectively under control of the High Commissioner for Malaya.
One particular HC who made a startling difference to the way the war
was going was the British Lieutenant General (later Field Marshall) Sir
Gerald Templer G.C.B, G.C.M.G, K.G.B,, D.S.O. He quickly realised that
the military forces couldn’t do the job by themselves. Even with 40,000
troops things had been going rather badly for the British government
during the first four years since 1948.The arrival of Templer changed
things. He was a blunt man who would stand no nonsense, but also fair
in his dealings with officials, troops, and the civilian population which was
made up of Malays, Chinese, Indians, Ceylonese, Eurasians and Caucasians.

Here was a man who drew the local people to his side. He promised the
country independence from Britain. He abolished segregation in the
private clubs; treated every soldier as an equal and got things moving.



He also set about providing more schools for the nation.A no nonsense
man, he did make a few enemies in officialdom, but his methods worked.
Previously, high commissioners were driven about in Rolls Royces, but
Templer settled for the uncomfortable ride of an armoured utility
vehicle. Meanwhile, his wife in Kuala Lumpur set about making changes
to the attitudes of the married British and Commonwealth women. She
increased the number of Red Cross branches and brought Asian women
into the running of new community centres, while her husband was
dramatically improving the equipment and conditions of the police force
and the 200,000 Home Guards. So, by the time the Australians set up in
Butterworth the communist terrorist army was well on the run. During
the conflict nearly 3,000 police officers had been killed in action,
considerably higher than the approximate 500 of the military forces.Yes,
the police force certainly was an army.

Templer also recognised the importance of winning over the Senoi and
Temiar aborigines — the Orang Asli — who had been an important
factor in the war with Japan with their poisonous blowpipes. These
groups lived deep in the vast inland jungle, which was mostly difficult
mountain terrain, almost totally unexplored. But the communist
terrorists had won thousands of them over to their side and used them
to grow food for the guerrilla army, which supplemented the food they
were receiving from sympathetic local Chinese. Regardless of their
effective skill with blow pipes, the Senoi and Temiar were a sensitive and
peaceful people, who never looked for conflict. Templer placed jungle
forts within their tribal areas and gradually won over their confidence.

Compared to Korea, the Malayan campaign was perhaps tame, but it was
a vastly different kind of warfare — it was carried out in practically
impenetrable jungle and whereas the Korean war had been finalised in
three years, the war in Malaya — mainly because of the jungle —
continued for twelve long and laborious years, and then in the 1970’s
some further aggression occurred from terrorists infiltrating from safe
havens in southern Thailand.

The curious fact about Malaya was that the British government did not
officially pronounce it to be a war, but used the term Emergency. This
was a clever move to provide the lucrative tin mines and rubber
plantations with insurance if (and certainly when) they were attacked.
Whoever originally suggested that this was the way to go, would have
been given a swift promotion. At the time Malaya was supplying 30% of
the world’s rubber.Very lucrative indeed.

In October 1958 we received the first detachment of No.3 Squadron
Sabre fighters from Williamtown, New South Wales.They flew via Darwin,
New Guinea, the Philippines, onto Labuan in North Borneo and finally
landed at Butterworth.We couldn’t wait to go down to the strip and see
the line-up of these magnificent machines.

Christmas and the New Year came and went. In February 1959 a
detachment of No.77 Squadron Sabre jets arrived to join in what
remained of strikes against any remaining terrorist activity. Butterworth
was armed to the teeth.These aircraft were made in Australia by licence.
Shame it can’t be that way today.

As operations were spiralling down in 1960, there was another threat
to Malaya which the civilian population back home in Australia —
including the media - had no clue to. President Sukarno in Indonesia
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No 3 Squadron Sabre fighter Jets lined up at Butterworth

was quietly arranging military infiltrations into North Borneo (which
was soon to become part of the new nation of Malaysia). Popular media
still reports that the Confrontation took place from 1963 but the
reality was that it began in 1960.There were continuous scrambles of
our Sabre jets up and over the Malacca Straits and North Borneo air
space.This was on a need to know basis and the population of Australia
certainly didn’t need to know what was occurring north of their
doorstep at that early stage.There was enough bad news with Russia’s
cold war in full progress and Mao Tse tung’s (Mao Zedong) purge of
millions in China taking prominence.

Noel Barber’s excellent book The War of the Running
Dogs is the definitive story about the Malayan Emergency 1948-1960
and an engrossing read. First published by William Collins in 1971 it
was re-produced as a paperback by
Cassell in 2004. Quoting official

NOEL BARBER
documents, Barber states the objective {h
of the Malayan Communist Party was: € war
of the
“In Phase One guerrillas would attack runnmg

lonely estates and mines, police and
government officials in small towns and
villages, forcing the British to evacuate
— This was classic Mao Tse-tung
approach.

dogs

In Phase two areas evacuated by the
British would be re-named "Liberated
Areas." In them guerrilla bases would
be set up and the army expanded.

In Phase Three the army would attack towns, villages, railways — Then
the guerrilla army would take the field against the British, backed by
the might of China if necessary, and the moral weight of Soviet Russia.”

Barber, in his postscript of 1971 finalises: “In the meantime Malaya —
now part of the greater Malaysia — stands firmly on its own feet,
proud, prosper-ious, multiracial, and still one of the most beautiful
countries in the world, for there can be no change in the scenery where

Continued overpage
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so much blood was shed and not in vain. The endless cathedral like
rows of rubber trees with the tappers there each dawn; the metallic
sheen of the ponds sprouting with lilies in the tin mining areas; and
always behind, the jungle itself — the primordial jungle with its great
straight trees blotting out the sun, the clumps of bamboo fifty feet high,
the orchids and the tree tulips, the thick, spiky grass of the
undergrowth, the hissing rains, the damp, wet belukar [scrub or bush].

Even westwards over the mountains, where the cities and the money
lie, every Chinatown from Ipoh to Johore Bahru is like the Chinatown
of yesterday — the families with their bowls of rice squatting beneath
the gaudy flags of washing jutting out on poles from the windows
above; the endless shop-houses still draped with their lacquered ducks,
birds' nests, sharks' fins, and mounds of sweet, sticky condensed milk
for the ever increasing number of babies.

No, nothing has changed — except paradoxically every-ithing — for
freedom is everything; and though Malaya was never the slave state
Chin Peng [the communist leader] would have had the world believe,
it is now independent. But the price of winning the world's first struggle
against guerrilla Communism, of evolving a classic non escalating
formula for beating the tactics of Mao Tse tung, was high and paid in
blood, so it is not perhaps without point to remember that in the
twelve year war where liberty and independence were forged — and
tempered with safety from aggression — more than 100,000 British
army lads, together with rubber plan-ters, tin miners, policemen and
civil servants played their part, some of whom died in this fair and
distant country for which they shed their blood.”

He also gave recognition to the Commonwealth forces, of which the
Australian Army, Navy and Air Force played a vital role.

Malaya, as it was — and still is to those who care — virtually hypnotises
the visitor who lingers within its folds for a long period. Henri
Fauconnier The Soul of Malaya (1931), wrote:*“The sounds of humanity
came like brief intervals in nature's concert. From the plantation, which
lay in a bend of the river, arose every morning the call of the muster
horn that awakens the women to cook the rice. A little later a second
call summoned the coolies to work. Sometimes, when their labours
were over, they beat their tom toms and sang until it was dark.A cart
would pass slowly down the road. | heard the creak of the wheels, and
a few phrases of a somnolent chant, broken by long silences, like the
ramblings of a dream.

| slept with all my windows open.The first blast of the horn awoke me,
but | lay still on my bed awaiting the dawn, and listening. It is the hour
of deepest silence. The weary wild animals make their way to the
springs to drink,and homewards to their lairs.The population of beasts
that live in sunshine is not yet on the move.

There is a moment when nothing gives warning of the approach of
morning; and suddenly a faint breeze, wafted from the sleeping earth,
stirs the leaves with a sound like a rising curtain. Forthwith the Te te
goli’ bird of the two twilights, scatters its three clear notes upon the
air; one sharp note, and two conjoined, the last of which shoots
downwards like a falling spark and vanishes.Tet! Te goooh. ... Morning
and evening he can only snatch a few minutes' hunting between the
darkness that is void of insects, and the light that burns his eyes. But
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he is so happy that he celebrates his captures, and his voice seems to
trace invisible arabesques in the sky. One by one, other birds join in,
with tentative and timid calls and whistles. Then the trills grow more
precise. Every instrument has its favourite refrain. Soon the rhythms
blend into the cadences and chords of a whole orchestra of
xylophones, fifes, and pipes, with now and then a little flourish on the
rattle, or a beat or two upon the drum....

But all this innocent unregulated babble from the birds is no more than
a prelude. More sonorous voices are heard from far off peaks. The
sound is fluted, but full and flexible, like a flute with the calibre of an
organ pipe and all the 'cello’s aptitude for sliding down treble into bass
and back again.Voice blends with voice into a chorus.As it grows lighter,
and the mists of morning fade, a long crescendo of questing cries rises
from the trees, shriller and swifter and more passionate. And when at
last the sun leaps above the mountains, it swells into a prolonged paean
of praise. This is the magnificent hymn of the gibbon monkeys.

Soon the sun looks down on silence. But then comes a discrete
murmur, the accent of a subtler delight; a sound that suggests the
vibration of light itself. Fame has no longer need of praise, it lies at the
heart of things; all day the jungle will quiver with the languor-ous trill
of the cicadas.

From time to time one hears the chatter of the cocksure
yellow=hammer who thinks any absurdity can be proved if it is only
repeated ten times over; or the witty cadences of the black and white
merle, who looks like a little magpie.

When the sky fades to the green of evening, just as at the close of a
symphony the earlier themes are repeated, there is a brief
recru—descence of cries from slumberous birds.And Te te goh heralds
the returning darkness.Then, in the rainy season, a confused chant like
the bubbling of a cauldron, rises from the swollen river.The frogs, in an
ecstasy, are offering up their evening prayer.”

My memories of Malaya are like the finest crystal and though the
majority of my service mates of those salient years have gone to a
higher place, | still recall them as they were — pure and precious
images of youth with their invincible smiles, bold laughter, not so subtle
romances, and the ability to grit their teeth and get on with a job worth
doing.As with all the dreadful wars of the past, mateship never dies. It
cannot be touched, nor dissected on the research bench, but can only
be felt deep within the heart. It lingers past the closing coils of death
and remains forever.And as for the old Malaya, it remains a significant
part of me — the wildlife, the mountains, the jungle, the towns, and
those amazing human beings. | recall standing on the stern of the ship
that returned many of us to Australia in December 1960, looking
longingly at the island of Penang receding in the distance and whispering
“I'm coming back, you beautiful isle.... 'm coming back.” And | did —
numerous times. Despite its terrible war, Malaya was a love that would
not let me go. Han Suyin once wrote:“We have not missed, you and |,
we have not missed the many splendored thing.” | have no hesitation
in applying that to my relationship with Malaya.

Copyright © Graham Price, Cat’s Eye Weekly 2015.



THE MENTAL HEALTH & WELLBEING
TRANSITION STUDY

The University of Adelaide and the Australian Institute of Family Studies will lead a study to establish the mental, physical and social health status
of contemporary serving and ex-serving ADF members, with a focus on the impact of transition from full time service.

The Transition & Wellbeing Research Programme will focus on: * arandom sample of current ADF Reservists who have never been
full-time ADF members
* ex-serving ADF members who transitioned from the regular ADF
between 2010 and 2014 * arandom sample of current serving regular ADF members -

family members nominated by the above.
* current and ex-serving ADF members who participated in Defence's

Military Health Outcomes Program (MilHOP) in 2010-12 The survey period is open from June to November 2015.

Help
Yourself
Your family
Your mates 4

If you are an ADF member, including Reservist, ex-serving ADF or a family member,
we need your help to:
+ Understand the impact of military service on your health and wellbeing
* Improve health and support services for you and your family now and into the future

If you get invited, get involved in the Complete the survey and nominate a
Transition & Wellbeing Research Programme.  family member to complete a family survey.

www.transitionwellbeing.adelaide.edu.au

THE UNIVERSITY : 2 Australian Government
@W\DEWDE ” i TRANSITIONSWELLBEING 508" ot i

Australian Institute of Family Studies
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GOVERNMENT ABANDONS UNFAIR

PENSION INDEXATION PROPOSAL

DFWA welcomes the Government’s announcement that the
present pension indexation method for pensions will not be
changed. The proposed changes announced in last year’s 2014-15
Budget were totally at odds with the Government’s previously
strong position that it was unfair to index pensions using the
Consumer Price Index (CPI) only, instead of the better of the CPI,
or the Pensioner and Beneficiary Living Cost Index (PBLCI)
benchmarked to the Male Total Average Weekly Earnings
(MTAWE).

It reinforced this position by moving to change some of the
military superannuation pensions from CPl only to the better of
CPI or PBLCI and benchmarked to movements in the MTAWE.

This decision will be greeted with relief by our disabled veterans
receiving the Veterans Disability Pension, and our War Widows, all
of whom would have been hit particularly hard but for this change
of heart. The only remaining Commonwealth Payments now on
“unfair” indexation are military superannuation pensions (MSBS
and DFRDB under 55 year olds) and the closed public servant
superannuation schemes all of which have funding cover from the
Future Fund. In welcoming this decision the DFWA National
President David Jamison expressed the hope that the Government
would review the level of the Special Rate Disability Payment made
to our most disabled veterans as a compensation measure, to
ensure it at least matched the minimum wage.

UPDATE ON THE NEW MILITARY
SUPERANNUATION SCHEME

Since the new ADFSuper scheme was first proposed, DFWA along has
have been making strong and persistent representations during
extensive discussions with the Government to improve the scheme
from its original design.These discussions centered around the rate of
employer contributions, portability provisions, governance and dispute
resolution.

As a result, we believe ADFSuper and its accompanying ADFCover
provisions will incorporate our suggested changes and result in
legislation that far better benefits the majority of ADF members than
otherwise would have been the case.We further believe the outcome
will be the best that could be achieved in the present financial climate.

We have been assured by the Government that the employer
contribution rate will recognize the uniqueness of ADF service and
will not equate to other Commonwealth superannuation schemes. In
addition, transfer to the new scheme has the potential to remove the
detrimental impact of the MBL for current long serving ADF members.

Initial evaluation of ADFSuper provisions now being considered by the
Government indicate that while the vast majority of members will
initially be better off, ADFSuper for ADF members who serve for
extended periods may not be as beneficial as MSBS. When the time
comes, current ADF members will need to carefully consider their
decision on whether to transfer to ADFSuper or not.

More information will be available in the near future when the
Government makes its announcement. We will provide further
information as soon as the Government releases the legislation
introducing ADFSuper.

FULL TAX EXEMPTION FOR ADF PERSONNEL INTHE MIDDLE EAST

A full tax exemption will apply to military personnel serving on non-
warlike Operations Manitou,Accordion, Okra (Zone B) and Augury
in the Middle East region. Following the Government’s approval
earlier this year, ADF members serving in the aforementioned
locations have now been formally granted a full tax exemption
under section 23AD of the Income Tax Assessment Act 1936.

Previously, the full tax exemption only applied to those serving on
Operation Highroad in Afghanistan and Operation Okra in Iragq.

Importantly, the tax exemption will be back-dated to the start of
each operation and will help to standardise tax treatment for all
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ADF personnel deployed in the Middle East.

The tax exemption will also apply to those personnel who
previously served on Operations Manitou, Accordion, Okra (Zone
B) or Augury, but have since ceased serving on those operations.

Approximately 5,500 ADF members will be affected by these
changes, which will begin to be applied from their next pay day.

There is no change to the existing tax exemption status for ADF
personnel serving on Operations Aslan, Mazurka, Palate Il or
Paladin.



DFWA EXECUTIVE MEETING

The DFWA Executive, consisting of Branch Committee and National Executive members,
recently met in Adelaide, hosted by SA Branch.

His Excellency the Honourable HieuVan Le AO (Governor of
SA and Patron of DFWA SA) giving his address to the meeting
alongside DFWA National President, David Jamison.

The Governor with the NATEX Attendees, including special guests
Brent Espeland President RAAF Association, Michael von Berg MC Pres-
ident of the RARC and Tony Mogridge President of the TPl Association.

YOUR DFWA MEMBERSHIP -
CHANGES ARE IN THE AIR

Our “Membership Year” has historically been from January to
December.This has meant that you - our members - have been “hit”
by a membership bill at probably the busiest and most expensive time
of the year. Busy for families, busy for those on posting, and at a time
when the Christmas, holiday and moving bills come in. Probably not
the smartest time to send out Membership reminders!

At the National Executive meeting in May 2015, the decision was
made to align the “Membership Year” with the Financial Year, i.e., from
| July to 30 June.This is seen as taking the dollar pressure off our
members at Christmas. Being billed mid-year also means you are less
likely to lose that receipt for your Tax Return.While DFWA donations
are tax deductible, see your Tax Agent regarding DFWA Membership
Fees as a professional association deduction. From our point of view,
it also means you are less likely to postpone or forget to send
payment!

So.... how will the change work?

* In December 2015, you will be sent your membership reminder
as usual.

* For Annual Members, you will have the choice of paying either 6
months’ or |8 months’ membership:

* The 6 months’ membership from | Jan to 30 Jun 2016, will be
half the normal fee.You will then get a reminder mid-year 2016
to pay the (new) normal full 12 months membership from | Jul
2016 to 30 June 2017.

* If you pay 18 months’ membership, it will take you from | Jan
2016 to 30 June 2017.

* For Five Year Members, when your fee falls due, you will be
requested to pay pro-rata for either 4.5 or 5.5 years membership

so your next renewal with align with the Financial Year.

Fees in the Changeover up to 2016 will be based on the current fees
and will be:

$ for 6 Months

$ for 18 Months

Currently $ for 12 Months
Ordinary Membership 40
Spouse/Widow Membership 20
Currently $ for 5 Years

5 Year Membership 170
Spouse/Widow 5 Year Membership. 85

20 60
10 30
$ for 4.5 Years $ for 5.5 Years
136 204
68 102
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“Defence Reserves Association —
Various lssues and Concerns’”

Jim Barry —Vice President Reserves

| had the pleasure of attending the NATEX
meeting in Adelaide, 19/20 May I5, and in
presenting my report which elicited a number of
questions that widened the scope of the issues
affecting the Defence Reserves Association
(DRA), so | agreed to share them with the wider Defence community.
However before that | would like to advise on our DRA annual
Conference.

“ADF Total Force — Fact or Fiction?” is the title of our annual
Conference to be held on Saturday, 22 August 2015, at the ‘Novotel
Sydney Brighton Beach’ hotel, Brighton Le Sands NSW.This is the
second time that the Conference has been held ‘off base’; last year in
Canberra, because of security and civilian contractor reasons.VVe have
all but lost our Service’s privileged identity! The title was chosen as
we had anticipated the release of the Defence White Paper, 2015
(DWP15) in May this year, but that was not to be.VWe wished to use
the DWPI5 as the basis for our examination of each Service’s
Reserve capability within the announced/proposed Total Force
construct. However that examination will still take place because of
our concern that our ‘strategic reserve’ has been compromised, or
certainly diminished, in terms of overall capability in the longer term.
We are delighted that we have an international presenter in MAJGEN
Crackett, the Assistant Chief of Defence Staff, Reserve Forces and
Cadets Division, UK Ministry of Defence, to provide us with an
overview of how they are expanding their ‘Territorial’ Reserve Forces.
Something we believe we must do as you will see later in this article.
Further information and registration forms are available on our
website dra.org.au and at url: DRA 2015 Conference webpage for
those interested in attending.

Now to the issues and concerns for Reservists:

The Defence Reserve Service (Protection) Act 2001 was reviewed by
MAJGEN Garde and his report was released in July 2008. It took
Defence 12 months to approve the proposed amendments that
mainly dealt with appropriate strengthening of protection for
education. However despite bi-partisan political support, the
amendments have languished in the legislative ’supply chain’ for six
years! Continuing promises have the necessary legislation scheduled
for the 2015 Spring session? We continue to watch this space.

Defence Housing Ownership Assistance Scheme (DHOAS) The Act
for this scheme requires four years service for fulltime personnel,
which would appropriately need to be ‘consecutive’ years, and eight
years ‘efficient’ service for Reservists; however the policy makers have
deemed this period to also be ’consecutive’, though the Act does not
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qualify either period! This consecutive qualification would eliminate
the majority of ‘other rank’ Reservists, and, removes the incentive to
remain in the Service.The DRA has no problem with the ‘eight years’,
but has advocated for some time now that the Reservist eligibility
period must be ‘cumulative’. Where individual Reservists have been
disallowed on this basis we have encouraged them to appeal their
case to the Administrative Appeal Tribunal (AAT). It is obviously about
saving money, but the disincentive to retention cost, is even costlier!

/A ; . ;
There is currenily no Superannuation for Reservists

and so they are now the only employed cohort in
Australia not fo receive ‘employer contributions’l 44

Project SUAKIN which covers the structural reform for all three
Services of their conditions of service and includes the harmonising
of same between permanent and their reserve counterparts; the
project is starting to be implemented.The ‘Service Continuum’ covers
seven service categories (SERCAT) which have been developed over
the last four years and SERCAT’s 2 to 5 and 7 are to be implemented
with effect from| July this year. The categories are: SERCAT | for
APS; 2 for Standby Reserves; 3 for Active Reserves; 4 for High
Readiness Reserves; 5 for Non-Permanent Part-Time; 6 is for
Permanent Part-Time and 7 is for Permanent Personnel. There is no
change to SERCAT’s | and 7, while SERCAT 6 is awaiting the relevant
legislation. This welcomed reform has also taken a long time, but has
reached the implementation phase.

There is currently no Superannuation for Reservists and so they are
now the only employed cohort in Australia not to receive ‘employer
contributions’! Reservists were to receive pro rata superannuation
under SERCAT 5 above, but this is ‘on hold’, whatever that means?
Unfortunately some in politics and certainly in the bureaucracy link
Reservist’s tax free pay to superannuation even though there is no
such nexus.To make the point permanents’ superannuation is not
stopped when they are on tax free pay in overseas operations! DRA
will continue to advocate to overcome this anomaly, not only for
SERCAT 5, but normal Reservist pay as well.

Plan BEERSHEBA is Army’s plan to restructure both components of
Regular (ARA) and Reserve (ARES) forces within a ‘Total Force”
construct. This reorganisation is in its third year of implementation
with each of the three ARA Brigades operating in a Force Generation
Cycle (FGC) of three annual phases of Reset — Readying — Ready,
thereby having a Brigade Group ready for operations/deployment at
any one time. However each ARA Brigade needs augmentation with



a third Battalion and that is provided by a Reserve Forces Battalion
Group developed within the aforementioned FGC. The six ARES
Brigades of 2 Division are aligned in pairs with an ARA Brigade to
provide the personnel for an effective Battalion Group.This in the
DRA'’s view is an excellent short term fix and provides the ARES with
an appropriate role; however it begs the question that we now have
no effective strategic reserve for Army. Do we need more ARA
Brigades? How can we expand the ARES to provide a strategic
reserve! Both questions will hopefully be addressed in the DWPI5.

A footnote to the above is that the Navy and Air force are ‘platform
based’ and they probably have sufficient Reservists to cover any surge
requirement, though new ‘platforms’ will require exponential increases
in support personnel.

In the last edition | brought to your attention the concern DRA has
with the ‘language’ Report, “Battling with Words” which was
commissioned by the Department of Defence as an outcome of the
Government’s directive to change the culture and demographic
pattern of the three Services and the Defence APS.The Report’s false
premise is that “The challenge facing Defence is to build a more
diverse workforce that is more representative of the Australian
population.” The Defence leadership wants cultural change and it is
readily acknowledged that Defence needs it, but to slavishly insist on
a demographic imprint of the Australian population is a bridge too far.
ADF personnel are all volunteers, the majority of which have a
‘warrior ethos’, especially in Army, operating in a team environment.
Surely that is what we require to protect Australia’s sovereignty and
its people in an unpredictable world. This continuing ‘civilianisation’
of the military needs to be addressed!

To obtain a more diverse demographic workforce as required above,
DRA is advocating an expansion of University Regiments and or sub-
units. There are now some 39 tertiary institutions in Australia and
they fit as a perfect target market for ADF recruitment, not only for

Reserve Forces, but for Permanent Forces as well. Similarly for both
Officer Candidates and Other Ranks.

The DRA is also particularly concerned at the decline in ARES
strength of some 7% or 2,870 personnel over the last two years!
There are a variety of reasons for this, however DRA believes the
main reason/cause for this is the recruitment and enlistment process
to join the ARES. First of all the ‘civilianising’ or outsourcing recruiting
to ‘Defence Force Recruiting’ (DFR) is not working for the ARES,
though it is probably acceptable to Navy and Air force Reserve,
because both Services have totally integrated workforces, whilst the
ARES is based on ‘unit’ structures. Secondly the inordinate length of
time and ‘red-tape’ involved without any feeling of belonging turns
many enlistees off before they have even joined. The DRA is
advocating for recruiting of Reservists into the ARES be returned to
a Unit’s responsibility, with the caveat that each unit is given a
target/quota KPI. By this method an enlistee has an instant identity, a
‘home’ and the feeling of being wanted.

Another area of concern for all three Services is the lack of
knowledge that we have of those personnel held in each Service’s
Standby Reserve.The numbers are good compared to their respective
active components, but what of their skills, effectiveness and time on
the list? The personnel on these Standby lists need to be managed, at
least on an annual basis, by internet surveys, interviews and or paid
annual ‘mustering’, to remove ‘ineffectives’ from the lists and thereby
providing accurate data and the correct effective numbers.

All of the above has been included in our submission to the DWPI15
and irrespective of when it is released our annual Conference on 22
Aug |5 should elicit some lively debate.

(This article was written in Jim Barry’s capacity as National Immediate Past
President of the Defence Reserves Association)
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Former ADF Members Now Protected from

Release of Personal Information Held on
Record by the National Archives of Australia

In an important ruling for the ex-service community earlier this
year, the Administrative Appeals tribunal has ruled that personal
confidential information included in former ADF members’
departmental personal files will no longer be freely available to
members of the general public.

It is a routine practice of the Defence Department to pass all
personal files of former ADF members to the National Archives
(NAA) after discharge. In early 2010 the Association wrote to the
National Archives of Australia because we discovered it was the
practice of the National Archives to make available to the general
public the service records of former members of the Australian
Defence Force (ADF) during the “open access period” as defined
in the Archives Act 1983. This initial letter began a string of
correspondence to the relevant Government Ministers seeking a
resolution of what we saw as a major breach of privacy against
former servicemen and women.

The trigger for our concern was a specific case which revealed that
not only were the details of the ex-member’s service history (such
as dates of enlistment and discharge, promotions, service postings
and duties performed in such postings) supplied by Archives, but
also personal details such as confidential performance reports and
medical history records. This was done without any reference
whatsoever to the ex-serviceman concerned.

In essence the practice of the National Archives meant that any
member of the public, upon payment of the prescribed fee, could
obtain a copy of the entire service record of a former ADF member
where that record is in the open access period i.e. after the passage
of (now) 20 years from lodgement. To make matters worse it was
our understanding that while Archives, under the “open access
period” rule, could make available to the public all such personal
and private records of an ADF member or ex-member, it would

not reveal the identity of any person who made application for
access to such records, nor did it appear that Archives had any
interest in, or control over the purpose for which those records
would be used. There was clearly a gross imbalance of privacy
interests in operation.

41 |, essence the practice of the National Archives
meant that any member of the public, upon payment

of the prescribed fee, could obtain a copy of the
entire service record of a former ADF member... £

In 2013 the National Archives sought our assistance in restricting
the range of information that could be accessed by the general
public. We were given examples of the range and type of
information the NAA felt was releasable under the Act. Even this
information was found to be inappropriate for release as the files
contained  information that, apart from the expectation that it
would not be publicly released by virtue of its security classification,
provided ready access to personal and family details that could in
some circumstances represent a risk to the security of family
members of the person concerned. Details of security gradings,
intelligence (intellectual) assessment outcomes and performance
reports as well as what really should be classified as medical
records were included as well. The potential to damage and
undermine the person’s professional reputation was also there.The
Archives accepted that this information should not be publicly
released and the National President was asked to provide evidence
in support of the restriction of release of this personal information
to the AAT hearing. As mentioned above the AAT accepted our
position and agreed that the restrictions we asked for were
reasonable and allowable within the Act.




Corporal Cosmo

(This article should be read as general information. It is not advice).

Hello there! Let’s talk Super — Superannuation, that is.

ADF SUPER

By now, you should be aware that from | July 2016, the Commonwealth
Government intends to close the Military Superannuation and Benefits
Scheme (MSBS) to new entrants into the ADF, replacing it with a new
‘accumulation’ scheme to be known as ADF Super.

WHY THE CHANGE?

So what’s wrong with the current superannuation scheme — MSBS? Well
from a fiscal viewpoint, MSBS will cost the Government a lot of money —
in the future. Currently, MSBS has an unfunded liability bill of about $23.7B.

From a serving member’s viewpoint, MSBS has some shortcomings — like,
if you serve for say, ten years and move on to a civvy job.You can’t roll-
over your employer contributions, (the much larger part of your super
benefit), to another super fund. Meaning those employer contributions are
locked-up, growing (or shrinking) with movements in the Consumer Price
Index. Your preserved Employer Benefit in MSBS is neither funded nor
invested in the market. There is no provision in MSBS to transfer your
Employer benefit when you leave Defence.

WHAT’S THE DIFFERENCE BETWEEN MSBS AND ADF SUPER?

Fundamentally, the difference between MSBS and ADF Super is members
of ADF Super will not have their superannuation benefits guaranteed by
the taxpayer.

Under ADF Super, Employer and — if applicable — Member contributions
will be invested in the market and will rise or fall according to that
investment performance. The end result may be better than what could
have been achieved in MSBS and it may not.

And, when you leave Defence, you will be able to transfer all of your super
to a compliant fund. ADF Super will be fully portable.

DON'T BETOO SCEPTICAL — UNDERSTAND THE RISK.

Essentially, by closing the MSBS — a hybrid defined-benefit scheme — and
introducing an accumulation scheme the Government will transfer their
risk. The risk being the liability to pay the superannuation benefits,
accumulated by MSBS members, from consolidated revenue in the future.

The Government predicts it will save $126 billion, by reducing the liability
to pay superannuation benefits accumulated by serving members, over the
next 35 years .

By comparison, when MSBS was introduced in 1991, savings to the
Government at the time were forecast to be $690 million over the same
time period .
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By funding the Employer Benefit under ADF Super, this risk is transferred
to the serving member — i.e. there’s no longer a taxpayer guarantee, you
can only get out what you and Defence put in and earn interest/get
returns on.This is not necessarily a negative aspect of ADF Super, but it
does require some considered thought and you should seek independent
financial advice that takes your personal circumstances and financial goals
into consideration.

WHAT IS DEFENCE CONTRIBUTING?

According to information currently available about ADF Super, the
Employer Contribution will be substantially lower than those that apply
under the MSBS. However, Employer contributions under ADF Super will
be funded (and invested), whereas Employer contributions made under
MSBS are merely a commitment — an

I-O-U — that are not invested and are indexed against movements in the
CPI — which can go into the negative.

MSBS employer contributions
Including the 3% Productivity Benefit, Employer contributions in the
MSBS are:

Service Percentage of salary (& salary-related allowances)
0 —7 years - 18%
7+ 20 years -23%
20+ years - 28%

ADF Super employer contributions

Employer contribution rates for ADF Super published in the 2014 Budget
will be 15.4% of salary and salary-related allowances, rising to 18% for any
period a member serves in war-like operations.

SPECIAL NOTE ! The DFWA has and continues to campaign to remove using
operational and non-operational service as a discriminator for the rate of
Employer contributions, instead seeking a single rate for all ADF members,
at a level that regognises the unique nature of military service, regardless of
their operational status. The DFWA position was fully explained in the last
edition of Camaraderie. The DFWA is confident its lobbying will result in a
change, so please watch out for further information on this matter !

DEATH AND DISABILITY COVER

Because it will not be compulsory to join ADF Super — as is the case for
members currently serving under MSBS — it will be necessary to separate
the death and disability component out of the new superannuation
scheme. Death and disability cover — to be known as ADF Cover - will
apply to all members transferring from MSBS to ADF Super or joining the
ADF on or after | July 1016.

Defence has provided an assurance that under the new arrangements,
death and disability cover will be at least equal to that provided under
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MSBS. It will be the member’s responsibility to monitor the provisions
for Death and Disability cover to ensure the Government follows up on
this commitment.

The DFWA will no doubt be monitoring this commitment also.

MAKE AN INFORMED DECISION

There is often a perception — especially when its unfunded superannuation
liabilities will be significantly reduced — that when a Government
introduces a new financial product it will only benefit the Government
and cost the worker.

By reading this article, you have commenced the journey of becoming
more informed. | encourage you to continue that journey and also to seek
independent, knowledgable, professional advice and consider how over
time your financial circumstances and goals might change.

Take the Maximum Benefit Limits (MBL) rule in MSBS, for instance.

The effect of the MBL is once your Total Benefit in MSBS reaches a certain

amount, Defence ceases to make further Employer contributions on your
behalf. They even stop you from making your mandatory contributions.
Once you hit your MBL, Employer contributions drop from 28% to 3%!

When introduced in 1991, members were told that “only a few long-
serving members will be affected by...MBL” (I still have a copy of the
product disclosure statement!). Today, there are hundreds of serving
members that have hit their MBL and receive just 3% Employer
contributions.

If a member has reached their MBL and believes they will provide a few
more years service to the ADF, they might consider that moving across
to ADF Super to receive the 15.4% Employer contribution is more
beneficial than staying with MSBS and only receiving the 3% Productivity
Benefit. But, there will be other considerations required, such as, what are
the Pension Conversion Factors of ADF Super compared to MSBS.

It’s complicated. Stay tuned. Keep in touch with the DFWA!
Over to you!

Notes: I. Corporal Cosmo’s comments are his/her own, reflecting his/her opinions only.

BOOKREVIEW

* THEWARWITHTHE OTTOMAN EMPIRE

by Jeffrey Grey

Oxford University Press; 2015; 238 pp.; ISBN 9780195576764; RRP $59.95
(hardcover)

The War with the Ottoman Empire is the second volume in The Centenary
History of Australia and the Great War series.The war with the Ottoman Empire
was not only a war between great empires, but was also a war of empire and
the furthering of European imperial interests; its aftermath laid the foundations
of the modern Middle East.

Drawing on archival records in Australasia, Europe and North America, The War
with the Ottoman Empire examines the involvement of Australians in this part
of the Great War and is a detailed and comprehensive historical account. It
provides a fresh perspective on Australia's contribution and place in the world
as empires shifted.

World War | shattered the consensus of the nineteenth-century world and led
to the disintegration of the ‘old order’.The British Empire led the charge against
the Ottoman Empire in Mesopotamia, the Dardanelles, Sinai, Palestine and Syria.
Despite some setbacks the Ottomans fought and resisted fiercely. Finding
themselves on the wrong side of the Armistice their lands were occupied and
their empire dismembered - an action that reverberates to today.

Although Australians have sentimentalised ‘Johnny Turk', we remain largely
ignorant of the Ottoman experience of the war.The Ottomans fought soldiers
from Russia, France, Britain,Australia, New Zealand, India and other parts of the
British and French Empires. Refreshingly, The War with the Ottoman Empire
strives to portray the perspectives of both sides.
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THE WAR WITH THE
OTTOMAN EN‘F.'I :

Moy,

Professor Jeffrey Grey is a leading military
historian with an interest in contemporary
warfare. He is presently teaching at the
Australian Defence Force Academy in
Canberra. He is a member the Army
Historical ~ Advisory ~ Committee, a
Consultant to the Department of Veterans' Affairs Series, a consultant to the 8-
part television series Australians at War (2001), and adjunct senior research
fellow at the Land Warfare Studies Centre.

JEFFREY GREY

The Centenary History of Australia and the Great War series is an accessible
and scholarly account of the impact of one of the great formative national
experiences in our history. Based on wide-ranging research from Australian, British
and other sources, the series seeks to provide fresh perspectives and new ways
of thinking about the issues, events and personadlities that helped define Australia
and Australians.

The War with the Ottoman Empire is illustrated with numerous photographs
and several well produced and clear maps.The notes are extensive and the index
is comprehensive. The font is quite small so this may make reading more
challenging for older readers. Gray has also included a short bibliographical essay
that evaluates the historical record of the Australian war against the Ottoman
Empire. There is little doubt that this book is the most comprehensive and
balanced account to date and that it will be long regarded as authoritative. This
book will appeal to general readers and scholars with an interest in military
history, the Great War or the Ottoman Empire.

Marcus Fielding



MONEYMAT TERS

One sometimes hears the comment, in relation to successful people, when
their success in business, sport, or accumulation of assets is mentioned, as
to “how lucky those people are”. | disagree, | believe the following quote is
a far more accurate description of how they achieved their success. This
quote is attributed to various people, such as Benjamin Franklin, Samuel
Goldwyn and Thomas Jefferson, and describes what successful people could
say about themselves ...“I'm a great believer in luck, and | find the harder |
work the more | have of it”

In the October 2014 Edition of Camaraderie, | referred to the “pay yourself
first” principle, which is the most reliable method of steadily building up a
nest egg, which can be utilized to begin serious investments.

This brings me to the “Rule of 72”

Fra Luca Pacioli (1447 — 1517) is referred to as the “father of accounting
and book-keeping”, and he is said to have introduced the Rule of 72.

It is also said that Albert Einstein considered it even a greater discovery than
E=MC2. In fact, he referred to it as the “the eighth wonder of the world.He
who understands it, earns it ... he who doesn't ... pays it.”

This rule enables you to calculate how long it will take to double your money,
or debt, and the effect of inflation on your buying power. (Please note, that
the financial examples DO NOT take into account tax implications on the
calculated figure.)

In brief, the Rule of 72 allows you to calculate a good approximation as to
how long it will take for your money to double at a particular compound
interest rate. To do this, you divide 72 by the interest rate involved. The
resulting number is the number of years it will take for the amount to double,
given that particular fixed interest rate. So,as an example, at 2% your money
will double in 36 years, at 6% your money will double in 12 years, etc.

The formula is useful for financial estimates, e.g.
e at 4% interest, your money will double in 18 years;
* if you want to double your money in 8 years, you need an interest
rate of 9%
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* if you buy a house,and property values increase by 3% p.a., the value
of your home doubles in 24 years

The formula can also be used to calculate debt, e.g.
* if you have a debt of $30,000, with a 5% interest rate, and you don’t
make any payments on it, the amount will double to $60,000 in 14.4
years

The formula can also be used to calculate inflation, e.g.
* ifinflation rates move from 2% pa to 3% pa, your money will lose
half its value in 24 years instead of 36 years

The above examples raise a number of considerations that | will refer to in
future articles .. such as mortgages and credit card debt.

However, the main message is that if you would like to build a “nest egg”,
you need to start as soon as you can. | suggest that if you know any young
people, that you share the principle of the Rule of 72 with them. They have
TIME on their side. If you can teach the young people that you know about
the importance of saving, you will be giving them a gift they can use for life.
(Perhaps the young people you know have already learnt of the Rule of 72,
in Maths class)

Give your money the opportunity to work ....“I'm a great believer in luck,
and | find the harder | work the more | have of it

So when to begin? Today is a good time to start.

USEFUL WEB SITES

www.moneysmart.gov.au — Calculators and tips from ASIC and the Australian
Government, to help you make better financial decisions.
www.adfconsumer.gov.au — | suggest you subscribe to the free Monthly Newsletter

Continued from page 5

into effect on the | July 2016 and be the default fund for ADF members who
do not nominate an alternative scheme. By logical consequence, the
Commonwealth Superannuation Corporation (CSC) will be its administrator.

The original Government proposal was for a two-tier employer contribution
rate of 15.4 per cent, increasing to |8 per cent during periods of war-like
service.The latter is in apparent recognition of the ‘unique nature of military
service’, at least for those actually involved in war-like operations.

Believing that the rate did not acknowledge the concept of the unique
nature of military service and the two-tier arrangement was unworkable
in the extreme, DFWA made strong representation to the Government to

reconsider its position.

Indications are that it has done so. Legislation may now reflect a single tier for
all, and a rate that will indeed recognise the ‘unique nature of military service’.
The rate is likely to apply to a member’s salary (or ordinary time earnings)
and encompass all allowances with the exception of ‘reimbursement’ type
ones. But the issue of portability of the employer component for MSBS
members transferring to ADF Super remains outstanding.

More details will be available when the draft legislation is put to the House.
Alf Jaugietis - Executive Director
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Discover real value..

“With hundreds of - . l love my Digital
offers to choose from, e _ Now
we've enjoyed more ve my

than $1,000 of value Entertainment™ offers

in just one year!"

We're fundraising with the Entertainment™ Book
withthousands of uo 50% off and 2-for-1 offers!

Local Editions feature local eateries and bargains for different areas of Australia. Visit website to see what is on offer:

Stellarossa Hogs Breath Fasta Pasta Subway HungryJacks Oporto Pizza CAPERS EAGLEBOYS Red Rooster Baskin
Robbins WENDYS Donutking Coffee Club Michel’s and much more.

Our members who have brought the Entertainment
Book are rapt with the real value it offers. They use it
almost every week for good local restaurants, chain
eateries such as Subway and pizza places, coffee shops,
movies and much more. They have recovered the cost
Support Defence Force Welfare Association  of the book very quickly often after just a few uses.
Order your 2015 | 2016 Entertainment™

Membership now!

20% of every membership sold contributes to our fundraising. Help us achieve our goal by sharing this link with your
Friends and Family. Thanks for your support!

Contact: Rob Shortridge
Phone: 0412503203
Email: qldbranch@dfwa.org.au

To order your Book or your Digital Membership securely online visit:
www.entbook.com.au/2293w43



THE CONTINUING SAGA OF

THE ADF WAGE CASE

ADF members will recall their disappointment in late 2014 when
the Defence Force Remuneration Tribunal (DFRT) endorsed the
Commonwealth /ADF Agreed position to award the ADF an annual
1.5% annual pay increase during 2014-2017..

Following widespread public dissatisfaction and strong lobbying by
the DFWA, the Prime Minister announced that 2% ought to be
awarded, and the DFRT sat in April 2015 and in June 2015
announced its decision to agree to the increase. As part of their
deliberations on the matter, the DFRT sought submissions from
interested parties.

The DFWA submission, as presented to the DFRT at the April
Hearing, is shown below:

The Defence Force Welfare Association:

» supports an increase of 2.0% per annum over the life of the
Arrangement, ie commencing from 6 November 2014;

» supports the intention of the Government to monitor the rate
of inflation in regard to the annual increase under this WRA
and, if necessary, ask the CDF to approach the Tribunal to seek
a further increase during the life of the Arrangement if inflation
exceeds the percentage increase being sought in this instance;
and

* has considerable disquiet about the lack of transparency and
independence of current ADF wage fixing arrangements and the
negative impacts of the use of Section 58KD.

BACKGROUND

| The Defence Force Welfare Association presented a position on
the DFRT’s consideration of the WRA when it considered the
matter late last year.

2. At that time, the DFWA did not support the Commonwealth /
ADF Agreed Position, stating that any wage increase that did not
at least keep up with the cost of living was unacceptable to the
DFWA and to members of the ADF. The latter was supported
by an extensive survey undertaken by the DFWA of ADF
members. The DFWA stated that it did not support the
Arrangement in its current form and strongly advocated that
ADF salary increases at least match movements in the Employee
Living Cost Index (ELCI).

3. The DFWA continues to maintain that the fairest method of
determining the salary of a workforce that is neither eligible nor
entitled to bargain their enterprise productivity arrangement, is by
indexation to a suitable measure that maintains equality with changes
to the cost of living (as opposed to the rate of inflation), plus
any additional increases that an independent Tribunal

considers warranted (for example, changes in work
practices etc).

4. Since the DFRT’s determination, which endorsed the
Commonwealth and ADF Agreed Position, significant media,
community and political pressure has resulted in the
Government first asking the Tribunal to reverse the offsets to
service conditions and then inviting the DFRT to consider a
revised Offer; amounting to an additional 0.5% pa, taking the
increase to 2% pa which is broadly in line with CPI (but not the
cost of living per se).

DISCUSSION

5. The events that have resulted in this reconsideration have starkly
highlighted the deficiencies in the current system of ADF wage
fixing, and the DFWA and its members remain dissatisfied with
the process that determines adjustments to salaries of ADF
members.

6. As a result of the interventions, the DFWA submits that ADF
personnel are now thoroughly confused about how adjustments
to their salaries are, and will be determined. In response to a
second DFWA-initiated survey, released to gauge the level of
acceptance of the additional 0.5% offer, it was suggested that,
while very welcome, the intervention of the Government of the
day to improve the pay deal of ADF members “at their pleasure”,
has dragged ADF salary determinations back to pre-1984
arrangements, ie before the DFRT arrangements were put in
place to independently set salaries.

7. We consider that the intervention by the Government of the
day, to amend the framework for determining ADF salary
adjustments, serves to reinforce the negative effect of Section
58KD of the Defence Act — effectively stripping the Tribunal of
the ability to independently arbitrate.

Offsets

8. In its earlier submission, the DFWA also strongly objected to
the concept that any salary increases must be funded by
“offsets”. During the consultation period, ADF personnel were
advised that any salary increases must be funded by “productivity
initiatives”.

9. In reality:

- the pay increase offered in exchange for reduced conditions
of employment had nothing to do with productivity; and
- the “offsets” identified did not fully fund the salary increase

Continued page 32
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and, even if they would have done so, effectively meant that
the employer’s net cost would be zero, with the employee
funding its own salary increase. This is an unsustainable
arrangement.

. The DFWA strongly supports the proposition that the concept

of “productivity increases” to the ADF are not relevant, and is
not reflective of the unique nature of military service. Put simply,
productivity per se is something that cannot be measured, or
costed effectively, in an organisation such as the ADF that does
not produce measurable or physical outputs.

Government Intervention

The DFRT has previously accepted the “agreed Commonwealth/
ADF case” when it awarded a 4.5% increase over the life of the
arrangement with a range of leave and other benefits to be
withdrawn. One month later, at the intervention of the Government,
the leave and other productivity measures were ‘reinstated’ with
no erosion of the quanta increase awarded under the Arrangement.

. On 4th of March 2015, again at the intervention of the

Government, the CDF was authorised — by further amendment
to the framework — to approach the Tribunal to seek an
additional increase of 0.5% to salaries under the Arrangement.

. Furthermore, the Prime Minister in a public statement has given

ADF members the understanding that should inflation exceed
2%, the Government would be prepared to again ask the CDF
to approach the Tribunal to vary ADF remuneration to at least
match such an increase.

. Notwithstanding that the parties may seek to vary the

Arrangement at any time over its life, the amendments to the
Workplace Remuneration Arrangement announced by the
Government are seen to be outside the Framework. Indeed, if
the DFRT is truly an independent body, then the Government
of the day should have no authority to impose on it any “riding
instructions” that effectively take away the Tribunal’s
independence.

Summary

I5.
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In summary, the Association firmly believes that the repeated
intervention of the Government to improve the pay offer to
ADF personnel highlights the inadequacy of the original offer
and also the unfairness of the process followed to determine
ADF salary adjustments.

. In addition, as the Government now considers that an increase

of 2.0% per annum as opposed to the [.5% per annum to be a
fair and reasonable increase, the DFWA strongly advocates that
this consideration should apply from the commencement of the
current Arrangement.
Les Bienkiewicz
Vice President — Conditions of Service
Defence Force Welfare Association

THE DFRT RESPONSE

In making its decision, the DFRT reflected on the DFWA
Submission.  The Tribunals full decision can be found at
www.dfrt.gov.au/decisions

Significant extracts from their published decision include:

[20]

In the hearing we expressed concern that some of the
considerations now relied upon to justify the increase in the salary
and salary related allowances to have arisen in recent times.

In our opinion, prior to the WRA first being agreed, it was known
or could reasonably have been expected that there would be
dissatisfaction with the quantum of the increase. The DFWA
concerns were made clear at our hearing in October 2014 and the
results of their member survey had been published by that time.

The then known, and the forecast CPl ,was in excess of the
percentage increase in the WRA. In the past WRAs have tended to
be at least equivalent to the CPI. Although we accept the CPI has
not traditionally been determinative of the quantum of increase
(nor should it be) nonetheless it could not have been a surprise
that the below CPI quantum of pay increase in the WRA would be
criticised.

[27]

We note the ‘disquiet’ of the DFWA over the manner in which the
provisions of s.58KD have been utilised. We commented in our
November 2014 decision upon the limitations that the Act places
on us when dealing with such applications. We said that we were
limited in the matters that we can properly take into account, the
extent to which we have any discretionary powers, and whether
we may undertake an exercise similar to an arbitral role in reaching
our decision. Ve noted that to that extent we have a discretion
that is limited to either making a determination as sought or
declining to do so. If we decide to make a determination it must
reflect the agreed terms, that is, a determination adjusting the salary
and salary related allowances by the amounts identified in the
WRA.We have no discretion to modify or vary the amounts or
accept them in part and require further consideration be given to
other parts.

[28]

We accept the parties' submission that the Government
announcement on 4 March 2015 whereby it “decided to increase
the wage offer for ADF personnel...with effect from the next pay
day” set an understandable expectation that 12 March 2015 would
be the date of effect of any increase. For the reasons we have noted
in the previous paragraph we doubt we have power to determine
that the operative date of the increase to the first wage adjustment
should be a date other than the date agreed between the parties.



Your Details:

Title........ N 5710 ) b PR {1 | 11 1~ | o ;1 - L O
Address:........

PHO B ING: connsmzas s s .

Send yourorderto: ~ DFWA QLD INC
Victoria Barracks Brisbane
ENOGGERA QLD 4051

[tem Size  Quantity Unit Price

Bisley Blue Shirt - Men'’s Yl $39.95
M, S

Bisley Blue Shirt —Women’s Xl $50.00
M, S

DFWA Cap with XXXXX $15.00
embroidered badge

DFWA Lapel Badge $5.00

DFWA Polo Shirt $30.00
(JB’s Wear)

DFWA Satchel

DFWA Cloth Pocket Badge
with pins

Embroidered DFWA Patch

DFWA Zip Front Jacket with
embroidered badge
M, S

DFWA Zip Front Vest with XXL,
embroidered badge XL, L,
M, S

Notes: Total

1. Please note that Bisley shirts are generally one size larger .
than most other brands. Due:

All prices include postage.




DEFENCE FORCE WELFARE ASSOCIATION
APPLICATION TO JOIN OR RENEW

To Honorary Secretary, DFWA .........oconcnencenceneenceneeeesenne Branch (send to address on Contacts page)

Please enroll me / renew* my membership in the DFWA (* delete as appropriate)

RanK/Title ..c.ceeeecencecececeeeeeeeeenns Family NQME ...ttt st sacsaen
GIVEN NAMES ...ttt seneaes Post Nominals .......cccceeeureeevercerencenenrecneeecnnenee
AAAIESS .ottt et st e e ettt
SLALE e Postcode .....cooveeverrecencrrccnnee DOB ......... J /119 ...

Preferred telephone ........ccoocevcnevcncnencenecencnne EMAL oo ene

PLEASE MARK THE FOLLOWING THAT APPLY TO YOU:
[]Serving []Past Member []RAN []Army []RAAF

[ ] Married []Widower [1Single [] Spouse

MY SUPERANNUATION FUND: [IJMSBS []DFRDB []DFRB

PAYMENT:

P e is my annual / 5 year / life subscription / tax deductible donation to the Association’s

Branch or National Welfare Fund (delete as appropriate):
[ ] Enclosed as a cheque or money order.

[10n..... [ /20 ... | made a Electronic Funds Transfer to my nominated Branch, in

SIGNATUNE ..ottt saes Date: ... .../ woeeoa [ 20 ...
from [ Jan 2013

ANNUAL MEMBERSHIP FEES
Serving and former members of the Australian Defence Force $40.00
Spouses, widows and widowers of the above $20.00
FIVE YEAR MEMBERSHIP

Serving and former members of the Australian Defence Force $170.00
Spouses, widows and widowers of the above $85.00
LIFE MEMBERSHIP

Serving and former members of the Australian Defence Force under 60 years of age $560.00
Serving and former members of the Australian Defence Force over 60 years of age $400.00
Spouses, widows and widowers of the above, under 60 years of age $300.00
Spouses, widows and widowers of the above, over 60 years of age $200.00
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NEW SOUTH WALES BRANCH

Patron: His Excellency General The Honourable
David Hurley AC DSC (Retd)
Fleet Commander, Forces Commander,

Air Commander

Vice Patrons:

President: Michael Stuart-Watt
Vice Presidents: Robert Enos (N) Barry Wright (A)
Alan Hind (AF)
Secretary: Alan Hind
Treasurer: Ralph Hannaford
Location: Victoria Barracks
Oxford Street, PADDINGTON NSW 2021
Telephone: (02) 8335 5447 (4 lines) + Voice Mail
Email: nswbranchedfwa.org.au

CONTACT GROUPS IN NSW

HUNTER VALLEY SHOALHAVEN

David Winkelmann AFC Mr Christopher Clifford
PO Box 467, MAYFIELD NSW 6 Platypus Avenue,

2304 SANCTUARY POINT NSW

Ph: (02) 4968 3811 2540

Ph: (02) 4443 7725

Jim A Treadwell AFC, OAM
5 Olearia Court, WARABROOK  Mr Kevin C Buchanan
NSW 2304 12 The Triangle, CULBURRA

BEACH NSW 2540
Ph: (02) 4447 2461

Ph: (02) 4960 3549

A report of NSW Branch activities is provided to NSW Branch
members in the insert NATTER.

NEW MEMBERS

Your President and Committee offer a warm welcome to the DFWA
family to the following new members who have joined the DFWA
NSW Branch since 5 March 2015.

WO2W Anderson, CPL D Clarke, LCPL R S Forrest, Mrs | A Hughes,
SGT P King, Ms S Lowe, LS D Mackinlay, WGCDR W Mazzoni, Mrs H
McDonagh, LCDR R K Robb OAM RAN (Rtd).

VALE
It is with regret that the death of the following members is advised:

Mr P E Curtis MBE (MIL), Mr C A F Pitman.

BRANCH REPORTS Around Australia

ACT BRANCH

President: Les Bienkiewicz

Vice President: Berry Jaugietis

Secretary: Gerard Gough

Treasurer: Paul Jones

Convener DWSG: Annette Sadler

Postal Address: GPO Box 2272 CANBERRA ACT 2601
Email: actbranchedfwa.org.au

Telephone: (02) 6265 9496 (answering service only)

A more detailed report of ACT Branch activities is provided to ACT
Branch members in the insert CAPITAL CHIT CHAT.

VALE
We note with sadness the passing of CDRE William Kemp; Mr James
Henderson; and Mrs Margaret Dawson.

NEW MEMBERS
A warm welcome to our new members Barbara Edward, Constance
Aronsen, CHAP David Jones, DR Tim McKenna and Sylvia Candy.

APOLOGY

Unfortunately in the last edition of Camaraderie we included Mrs Meg
Morrow in our Vale listing.We are pleased to report that Meg is hale
and hearty in Canberra and sincerely apologise for any anxiety or
distress we may have caused Meg, her family and friends by the
erroneous report.

BRANCHAGM
THE Branch AGM will be held on 13 October 2015 at location to be
advised. All members are very welcome to attend.

QUEENSLAND BRANCH

President: Robert Shortridge

Exec Vice President: ~ John Lowis

VP - North Qld Kel Ryan

VP - Sunshine Coast Win Fowles

Secretary: Rod Brittan

Treasurer: Walter Buldo

Postal Address: Victoria Barracks Brisbane
ENOGGERA QLD 4051

Telephone: (07) 3233 4480

E-mail: gldbranchedfwa.org.au

Office Hours: Friday 0900 to 1200 hrs

A more detailed report is provided to Qld Branch members in the
Branch insert.
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PRESIDENTS REPORT

DFWA was represented at the second meeting with the Queensland
Veterans Advisory Council (QVAC) which was opened by the Premier
and she stayed for over half an hour. There are two main issues of
interest for those interstate. The first is the proposal for an Australian
Memorial Cross to be awarded to NOK of those who die in Service.
Other state Veterans Advisory Councils are looking at this issue and
the award is intended to be similar to those given in the UK, New
Zealand and Canada. The other item raised is that there is a lot of
information on the Queensland government web site that details the
Services for Queenslanders and who that help is for such as; ATSIC
people, people with disabilities, youth, parents and families, and
seniors. The intention is to try to get a veterans link and then
populate it with veteran’s unique services that may be available from
the likes of DVA, Legacy, RSL (and other ex-service organisations) and
VVCS.

DFWA QId Branch have sponsored another dog through Young
Diggers.

DFWA QId Branch continue to be involved with the transition
seminars. We have banners and table cloths that clearly identify us at
the seminars. Talking to the attendees | am continually amazed about
how little people know about the significant support available to ex
serving members after they leave the ADF.

Our home atVictoria Barracks is under a cloud. While Defence has
made no information available on the future of the barracks the
rumours are again flying around that it may be closed and this is
reflected by the fact that the little money is being spent on the
barracks. The barracks were built for the Queensland Defence Force
in 1864, ten years later became part of the Queensland Police then it
became a Defence facility. The barracks is listed by the National Trust.
The Barracks represent a significant amount of both Queensland and
Commonwealth heritage yet no one, it seems, is willing to disclose
future plans for the site.

Rob Shortridge
President
DFWA QId Inc

SOUTHAUSTRALIA BRANCH

John Wilson
0409577035
or email sabranch@edfwa.org.au

President:

QUEEN'’S BIRTHDAY HONOURS
Our congratulations to Michael von Berg MC awarded OAM for
services to rugby union, particularly in South Australia.

FUTURE OF THE REPAT, DAW PARK
The Expert Panel considering the future of the RGH, Daw Park
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continues its deliberations. The SA government has called for
expressions of interest from organisations and groups of
organisations willing to submit proposals for future use of the Daw
Park campus.

NEW MEMBERS
SQNLDR David Woerner has transferred from QLD (NT) Branch.
Welcome David.

DFWA NATIONAL EXECUTIVE MEETING (NATEX)

NATEX met in Adelaide on 19/20 May 2015. National Office and
interstate branch delegates were very pleased with the conduct of
the meeting.

DFWA CORPORATE APPAREL

In conjunction with QLD Branch, additional items of DFWA
corporate apparel designed for cooler climate wear has been added
to the existing range.Your branch is acquiring a small stock of long-
sleeved polo fleece jackets. Details will be announced soon.

SUBSCRIPTIONS AND DONATIONS
If you have still to pay your 2015 subscriptions, please do so as soon

as possible. Further reminders will be sent out.

Regards, John

VICTORIA BRANCH

Patron: The Honourable Alex Chernov, AC, QC
Governor of Victoria

President: Ted Radford

Vice President Navy: Stephen Turner

Vice President Army: John James
Vice President Air Force: John McCrystal

Secretary/Treasurer: Stephen Grainger

Location: Victoria Barracks Melbourne (H Block)
256-310 St Kilda Road
SOUTHBANK VIC 3006

Telephone: (03) 9282 4959 (+Answering Service)

Facsimile: (03) 9282 7089

Email: vicbranch@dfwa.org.au

Office Hours: Tue and Thur 0900 to 1500 hrs

A more detailed report is provided to Vic Branch members in the
Branch insert.

VALE

With regret we advise the passing of the following members:
GPCAPT J. Espie, Mrs A. Geschke, Mr ]. Quee, MAJ . Kane;
Mr K. Munro; Mr G.Andrews; Mrs M. Down; and Mrs M. Ashen.



WESTERN AUSTRALIA BRANCH

Patron:
Vice Patrons:
President:

Vice President:
Acting Secretary:

Assistant Secretary:

Her Excellency the Honourable

Kerry Sanderson AO

Maritime Commander Western Region
Army Commander Western Region

Air Commander RAAF Base Pearce
Richard Usher

Max Ball

Robert Potts

Brian Cooper

Treasurer: Lou Halvorson
Convenor DWG: Shirly Mooney
Postal Address: Irwin Barracks
KARRAKATTA WA 6010
Telephone: (08) 9383 4055 (Answering Machine A/H)
Office Hours: Mon, Wed and Thur 1000 to 1400 hrs
Email: wabranch@dfwa.org.au
Location: Karrakatta Community House

Matapau Road
Irwin Barracks KARRAKATTA WA 6010

A more detailed report will be provided to WA Branch members in
the Branch newsletter,“The Western Front’, which will be posted to
members in August.

NEW MEMBERS

We extend a warm welcome to: Major Colin Brighton (Serving
member), CPO Murray Piggott (Serving Member) and Mr Brian
Johnston (Ex Army - retired).

RESIGNATIONS
The committee has reluctantly accepted the resignations of: Mr
Peter Robinson.

TRANSFERS OUT
PLTOFF Chris Hunter (Serving Member - to Victoria Branch.)

VALE
It is with deep sadness that we note the passing of Mr E (Terry)
Todd.

LOST CONTACT

We appear to have lost contact with: Mr R Kuehne. Any help in
assisting us to reconnect with Mr R Kuehne would be gratefully
appreciated.

AGM

The WA Branch AGM will be held on Wednesday 2nd September
2015 at the RAAFA Bull Creek, starting at 2pm. Further important
information is contained in the Branch inserts enclosed with this
edition of Camaraderie.

BRANCH CHRISTMAS LUNCH

This year, our Christmas Lunch will be held on Thursday 10th
December 2015 in the Bowlers Room at the RAAFA Bull Creek.
Please make a diary note.

SUBSCRIPTIONS - A FRIENDLY REMINDER

A friendly reminder to those members who have not yet paid their
2015 membership subscriptions, that annual membership
subscriptions fell due on Ist January 2015.

ANNUAL RAFFLE

The annual DFWA Raffle books and an information sheet are
included with your magazine. Please sell the tickets (or buy them
yourself) — if not, please consider a small donation instead. Thank
you.

DWG (WA BRANCH)

At a recent committee meeting, Mrs Shirly Mooney stated that she
thought it more appropriate to change the name of the Defence
Widows Support Group to Defence Widows Group (DWG) in WA.
This reflected the dual elements of support and social contact with
Defence widows.The committee agreed.

MEMORABLE VISIT TO HMAS STIRLING

On 12 May, 25 members of the Branch travelled to HMAS STIRLING
and treated to an excellent visit, including lunch in the Sir James
Stirling Mess and a remarkable diver training demonstration of how
submariners escape from depth. This was in the Submarine Escape
Rescue Centre, a body of water 20m tall and 5.5m in diameter, and
kept at a constant 34°C by an enormous bank of solar panels
installed to the north of the building.

Afterwards we visited Captain James Stirling’s well which was dug
in 1829 when he arrived to settle a colony in the West. We viewed
the Z Force memorial, inspected ships and submarines alongside
and even saw one of rare tammar wallabies, which are now only
found on Garden Island.

SECRETARY DAVID WATSON

Many members will be wondering what has happened to David? He
has asked to step down for a short time while he takes a very well
deserved holiday. Currently he is in Europe and I’'m not sure where
to after that. David assures me he’ll be back refreshed and eager
to go again in the New Year. Meanwhile, Robert Potts has agreed to
step in as Acting Secretary — great to have you back on board
Robert.

Camaraderie is a great advertising medium for the
Association — why not ask your Branch or National Office
for additional copies so you can distribute to your friends,
clubs, local library etc ?
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A Memorable Visit to HMAS STIRLING

On 12 May many members of WA Branch travelled to visit HMAS
STIRLING at Garden Island in Rockingham, some 60 kms south of
Perth. Our guides were ABs lan Strike and Kelly Clear and both
did an excellent job in telling how the base has grown over the
years. STIRLING today is home to up to half the operation RAN
fleet, and can house more than 5000 personnel.

We started our visit to the extraordinary museum which
specialises in WA Naval history. We all learned more of the huge
Naval involvement in WWII which ranged from the famous Z Force
to an enormous submarine force based in Fremantle.

We were treated to an excellent lunch in the Sir James Stirling
Mess, dining in a room overlooking Cockburn Sound, which could
not have been better. Afterwards came the highlight of our tour
— a visit to the Submarine Escape Training Centre (SERC) to have
the privilege of viewing an actual diver training demonstration from
the top of the tank.

The SERC is a tower which contains a body of water 20m tall and
5.5m in diameter. It is kept at a constant 34°C by an enormous
bank of solar panels installed to the north of the building. The
reason that the water needs to be warm is that instructors spend
many hours every day in the tank supervising submariners in their
escape training.

Our guide at the SERC, PO Simon Hampstead and his assistant did
an excellent job in explaining how submariners could escape from
depth, and the demonstration of men rising up through a torrent
of bubbles from the bottom of the tank will be a vivid memory in
the minds of our members for many years to come.

Defence Force Welfare Association

The Association does much work on your behalf - from lobbying Government to improve conditions
to assistance to individuals.We cannot do it without financial and human resources.Your tax deductible
donation will help us continue our good work: if you are able to help us financially, please detach the
form below and send it along with your tax deductible donation.A receipt will be issued to you.

DONATION

To The National Office, DFWA PO Box 4166, KINGSTON,ACT 2604

Please accept my donation of $ .......cccocvevcureuncencunenne to the Defence Force Welfare Association
Rank/Title INAME ottt st ettt
Address

State Postcode .....coovevevcnenencineanee Phone ...
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HONOURING SERVICE

As Australia’s largest and oldest network of funeral providers to the defence services, we are proud

to partner with the DFWA to honour those that have given extraordinary service to their country.

$500 discount for DFWA members and their families.

With a special discount of $500 for DFWA members and their families, and an understanding of the
customs of the Australian Defence Force built from years of experience, we are a natural choice for

current and former defence force personnel.

A

|
L]

Le Pine
FUNERGLS
lepinefunerals.com.au
Melbourne
03 8587 5700

To find a location near you, contact one of the funeral providers below.

¢ ( ¢ ¢

PURSLOWE GUARDIAN BLACKWELL GEORGE HARTNETT
FUNERALS FUNERALS FUNERALS FUNERALS
purslowefunerals.com.au guardianfunerals.com.au blackwellfunerals.com.au georgehartnettfunerals.com.au
Perth Sydney Adelaide Brisbane
08 9444 4835 1300 662 172 1300 662 172 1300 662 172

Proud Members of InvoCare



Investing for a secure future

For 40 years, Defence Bank has provided products to help our members build a secure future.
Talk to us today about how we can help you save and make a more comfortable future.

We offer you a range of Super and Pension options from:

>  Retirement Savings Account with no fees
>  Tax Free Pensions with Term Deposits
> Attractive Term Deposits with a wide range of rates and terms

>  Deeming Accounts

Contact us to find out more

1800 033 139, 8am - 8pm AEST weekdays @ Visit your local Defence Bank Branch

investments@defencebank.com.au B defencebank.com.au

@ Defence Bank

We Serve
The information detailed above has been provided without taking into account your p | objecti fi ial situation or needs. Before acting on this information, you should consider if this is
for your p | cir You should also obtain and the ided in the Product Discl (PDS) d ts app for the product:
def bank.com.au.

detailed above prior to king any decision to acquire any of these products. You can obtain a copy of these PDS documents by calling 1800 033 139 or from our website at
Defence Bank Limited ABN 57 087 651 385 AF SL/Australian Credit License 234582,
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