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A WORD FROM THE EDITOR
A bumper edition that serving members of the ADF in particular should find of interest, for
example the articles on ration charges, financial assistance and the Senate Mental Health
Inquiry. All readers should also note the DFWA Policy Priorities for the coming year. We
continue to work hard on your behalf !

Les Bienkiewicz
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FROM THE PRESIDENT’S PEN
From time to time it is useful to remind ourselves
of the primary purpose of the Association; that is to
promote the wellbeing and interests of serving and
former ADF members and their families. In this we
seek to ensure the Australian Parliament and the
general public understand and appreciate the special
and unique nature of Service in the Australian
Defence Force and the demands this places on ADF
members and their families. In an increasingly
multicultural community with many later immigrants
coming from societies where the military is seen as an agent of state
oppression, DFWA believes it is important to take positive steps to
ensure the special relationship or as described by a former PM “special
compact” is appreciated and understood by our elected representatives
and throughout the community. Our quest for a Military “Compact,
Charter, Accord or Covenant” (title still to be decided) continues to be
an important objective.
These are increasingly weird times and we now live in a community
where the clash of World Views is becoming increasingly obvious but
seemingly not to our elected representatives or most areas of the media.
Our World is becoming less stable and the rise of terrorism cannot be
ignored. We need to gain a better understanding of the root causes of
this instability and violence or we will never overcome them. It seems to
me that instead of identifying the causes and developing strategies to
combat them, our leaders and the media look at the symptoms and think
actions to combat these will provide the answer – wrong! Australia has
a reputation for being a tolerant and open society but this is no excuse
for allowing people with a different World View to dictate how we should
shape it into the future. The very reason so many people try to come
here to settle is because of who we are and the freedoms we enjoy.These
are hard won; our service personnel have fought to preserve them and
we must not let them be eroded because of some momentary blindness
the the encroachment of restrictive legislation or imposed social norms
advocated by minority but vocal elements.The ADF is not immune from
these pressures and at times it seems it is viewed as a vehicle for
promoting social and political agendas unrelated to its primary purpose.
We mustn’t lose sight of the fact that the ADF’s core function is to train
for and fight wars if necessary to keep the country safe.This involves the

development of a highly competent force armed with the best weapons
and technology and manned by hardened committed personnel trained
to the highest possible standard.
In our role advocating for the men and women of the ADF we support
the need for expert training and preparation notwithstanding the fact
that there are inherent dangers, but at same time strongly press for the
best support the country can give when a serving or former member
suffers injury as part of that service. Our efforts have had an effect on
government policies and decisions that have led to some improvements
over the last 12 months but there is much still to be achieved and this is
outlined in the article on our objectives elsewhere in this edition. In
pursuing these objectives, we were asked to support the push for a Royal
Commission (RC) into DVA. As announced in our statement on this we
decided against this for a number of reasons but that does not mean we
think DVA policies and processes are not in need of an overhaul. They
clearly do as evidenced by the many experiences being told by veterans
of more recent conflicts where their dealings with the Department have
led to adverse consequences rather than their being given the support
they need.We disagree with the approach rather than what we think the
RC advocates are trying to achieve.
A developing issue which we will be closely following is the ADFs use of
mefloquine - more commonly known as Lariam. Soldiers who served in
East Timor 15 years ago are demanding a public inquiry, claiming that
mefloquine - more commonly known as Lariam - was trialled on them
by the Army Malaria Institute (AMI). Up to 2,000 personnel are believed
to have been prescribed the drug, including the entire deployment of
soldiers who served as peacekeepers in East Timor. The ADF apparently
assessed the risks associated with mefloquine as low and that one in
10,000 will experience adverse side effects of mefloquine, that it's more
tolerable than the other anti-malarial drugs and that it's the anti-malarial
of choice for other countries. Never the less hundreds of former ADF
members say they are battling a range of mental illnesses caused by this
anti-malaria medication. I just hope we don’t have another “agent orange”
situation on our hands and urge the department to take a pro active
approach supporting those who are so obviously in need of help.
David Jamison

WHAT DO YOU DO WITH
CAMARADERIE ONCE YOU
HAVE READ IT?
If you put it in the recycling (or even worse the rubbish) why not
think about taking it to your next Dr/Dentist/Physio/etc appointment
and leave it in the waiting room. It will probably be one of the most
current magazines in the pile and may attract the attention of ADF
members and ex-service men and women and their families.
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NATIONAL OFFICE ROUNDUP (November 2015 to February 2015)
Readers may well remember that this time three
years ago the then Prime Minister had already
announced that Saturday 14 September 2013 was
to be the day of the next Federal election. A
tortuously long election campaign was in the
offing.
Of course, times have changed, as have incumbent
Prime Ministers. The rate of change is hard to
comprehend - four in three years!! Indeed, three each of any Minister
with a Defence or Veterans Affair portfolio in that churn process.What
chance of stability and consistent policy formualtion under those
circumstances? No wonder the frustrations of many in both the
serving and the veterans communities with an apparent revolving
series of missteps streaming out of Government and Departmental
decision making offices.
Examples abound. The last pay case was simply a debacle with the
Government seriously found wanting badly with its initial hand-onheart plea that it ‘can’t afford more’ than the meagre pay offer of 1.5%
with leave offsets to pay for it. An about turn within two month was
almost inevitable.
A ‘debacle’ also is the best way to describe the Government’s 201415 Budget initiative to completely reverse the very principle of fairness
it had so strongly advocated when even in Opposition it campaigned
to change the unfair way DFRB and DFRDB pensions were indexed
using the Consumer Price Index (CPI) only. All sides of politics had
until then seemingly agreed that CPI alone was simply not a stand
alone fair index to keep pace with the cost of living. So what did the
Budget incredibly propose? Apart from having a wider community
impact, the proposal exluded Male Total Average Weekly Earnings
(MTAWE) and the Pensioner and Beneficiary Living Cost Index
(PBLCI) from the indexing formula affecting the most disabled
veterans. That meant that those on Special Rate, TPI and War Widows
Pensions, and those on Income Support Supplements would all have
their compensation payments reduced. An about turn was the
outcome in that instance too.
And what were ADF members and their families to make of the
Department of Finance’s search for ways to overcome the
Government’s budgetary bottom line woes when it stumbled on the
bright idea that selling Defence Housing Australia (DHA) could be the
windfall to a little fiscal salvation? It wasn’t as if DHA was a failing
enterprise not delivering the quality and affordable housing around
the nation as was its charter. Quite the very opposite – it was
stunningly very succesful and returning millions of dollars to
Government coffers in the process. DFWA opposes such a sale, as
does every member of the Alliance of Defence Service Organisations
(ADSO). That position was made crystal clear in the pages of the
submission ADSO lodged on 4 February 2016 to the Senate Foreign
Affairs, Defence and Trade Committee Inquiry into the ‘Operations of
Defence Housing Australia’. Thank goodness that such an inquiry is
now underway.
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But what of the future? Upon what should DFWA focus going
forward into this new election year? For some answers and if you
ahven’t done so already, I would encourage readers to turn to the
pages in this Camaraderie edition that articulates DFWA’s Policy
Objectives 2016 – 2017. Therein you will find at least a summary of
those issues that will dominate our lobbying efforts in this coming
while.
Not mentioned is support for an initiative by the Australian
Peacekeeper & Peacemaker Veterans Association for a Royal
Commission into the Department of Veterans Affairs (DVA). While
DFWA fully concedes that there are issues in the way DVA delivers
services to both serving and former ADF members, it does not
endorse what most ESOs see an an extreme and arguably divisive
proposal. In concert with its ADSO partners the Association is
working to address DVA related issues through well-established and
consultative processes. It will continue to do so going forward.
Also not mentioned but nonetheless important in the short term is
the research initiative that was launched late last year by Sir Angus
Houston to map the needs of veterans and their families throughout
Australia. A survey is part of the research and all ESOs have been
invited to take part. It will help not only to determine the range of
services that could be provided by ESOs but help also to identify the
gaps and/or overlaps in the services currently provided.
The initiative is an outstanding one because, as Sir Angus stated in his
launch – “Every veteran and their family, regardless of their age or
experience, should be able to access services that meet their needs”.
He went on to observe that it was imperative that people slipping
through the gaps be found, particularly those in regional areas. DFWA
supports the initiative unequivocally.
All ESOs are encouraged to completed the survey as soon as possible
but no later than 7 March 2016 – available here:
https://www.aspenfoundation.org.au/esomp
Two final points before closing. Firstly, most will realise that the work
DFWA does on behalf of both the serving and the veterans
community requires resources oft times beyond what membership
dues alone can bring in. To mitigate our funding difficulties we are
proud to have the following companies supporting our work by way
of their generous sponsorships: InvoCare,The Bradford Exchange, and
Storage King. Their advertisements can be viewed in the pages of this
Camaraderie. Where possibe, please support each in return.
Secondly, yet another plea. If you are not a member of DFWA, please
consider joining. And if you feel that you would like to help by making
even a small (or other) donation, it will help immeasurably in this an
important election year. And please know that DFWA is there for
you. Your feedback on any issue of concern is always welcome.
Alf Jaugietis - Executive Director
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INTRODUCTION
As an election looms, as does the 2015-16 Budget, it is timely to draw
some lessons from previous experience that bore witness to the
multitude of promises from all political parties, many of which still
remain unfulfilled.
What to do then?
Perhaps the first order of business should be to hold every promise
maker of the past to account. Reminding them that unfulfilled promises
are broken promises and that electoral redress should not be an
unexpected outcome at the ballot box.
And reminding them also that, while reasonable voters have an
understanding of the budgetary challenges confronting the Government,
there is no doubt those same voters believe there are opportunities for
the Government to find the funds to fix the critical issues that are easy
enough to fix if the resolve is there to do it.
Proof that anything was possible came early in 2015 when the
Government was forced firstly, to considerably improve upon an initial
morale-sapping pay offer of 1.5% and secondly, to retract the notion that
any pay rise had to somehow come by way of losing some previously
hard-won conditions of service. It came again mid-year when DFWA
lobbying efforts caused the Government not to proceed with the unfair
pension indexation changes contained in the 2014-15 Budget. And yet
again when DFWA played such a critical and key role in negotiating with
the Government to ensure that the unique nature of military service
was firmly recognised in the legislation that will introduce a new ADF
Super Scheme on the 1st July 2016.
Critically, that service in the ADF is indeed unique and places special
demands on members and their families has been accepted by the
Parliament and the Australian people.That is not to say that there is yet
a wider public understanding, nor a universal full understanding that that
uniqueness is an enshrined given. There is no public record of the
Nation’s enduring obligations to its service personnel and in turn the
latter’s obligations to the Nation.
No one should lose sight of the fact that ADF members only have the
Parliament and the Government of the day to protect their interests and
to give them the ‘fair go’ all Australians expects as part of their citizenship.
It is important to reflect that as servants of the Crown, members of the
ADF are disqualified from industrial representation and the protections
afforded to all Australians under the Fair Work Act (2009).
Put simply, the DFWA expects that the conditions under which ADF
members enlist and serve will be honoured. However the DFWA

2016 - 2017

believes that over time, successive Governments have fallen well short
of meeting their obligations in this regard. Subtle negative changes to
ADF personnel and veterans’ entitlements; moves to benchmark ADF
members’ service conditions against civilian community standards; and
moves to treat veterans’ support and benefits as ‘welfare’, are cases in
point.
But what of the coming year and the objectives that DFWA should work
towards?

DFWA PURPOSE
Before progressing to identify the Association’s objectives for 201516 a little background and a reminder of its constituted purpose seems
appropriate. Briefly, DFWA was formed in 1959 as the Regular
Defence Force Welfare Association because: no one body was
protecting the welfare needs of those leaving the ADF; no one was
protecting the ‘Conditions of Service’ of those in the ADF; and no one
was lobbying to improve military superannuation provisions.
DFWA’s purpose thus became a self evident outcome for its being. Its
purpose is to promote and protect the interests of serving and former
members of the ADF and their families. To deliver on that purpose it:
• Advocates for appropriate and equitable conditions of service
for ADF members and their families, including partners and
widows/ers and protection of their entitlements and service
conditions;
• Campaigns for adequate retirement benefits for ADF veterans
and their equitable treatment;
• Provides advocacy services on behalf of serving and retired
personnel who may have a claim on Government under
various Commonwealth legislation covering compensation,
superannuation, and veterans’ entitlements; and
• Provides financial support where practicable, by way of grants
or loans, to members in necessitous circumstances.

KEY POLICY OBJECTIVES AND PRIORITIES 2016–17
DFWA’s key policy objectives and priorities for 201617are outlined below. DFWA will seek the policy
platforms from all major political parties on each of
them. Further information on each objective is
available from DFWA.

Continued overpage
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1. Military Superannuation
a. Fair Indexation for all DFRDB recipients
The provisions of the Defence Force Retirements Benefits Fair
Indexation Act should be extended to include all DFRDB
superannuants under 55, especially to those in receipt of DFRDB
invalidity superannuation pensions.This is only fair to also ensure the
purchasing power of their superannuation is maintained, the intent of
the original enabling legislation.
b.

Fair Indexation for all other Military
Superannuation payments
All components of military superannuation payments under DFRDB,
DFRB and MSBS, including preserved funds and the total reversionary
pension for partners of deceased military superannuation pensioners,
should also be indexed as provided for under the Defence Force
Retirements Benefits Fair Indexation Act.
c. MSBS Access to Employer Benefits
MSBS members under preservation age and no longer serving but
with “preserved employer” funds should be given the same
opportunity provided to all Australians – ie, the ability to access
employer superannuation payments and to be able to roll over their
full benefit into a superannuation fund of their choice.
d. DFRDB Commutation
There should be the immediate application of up-to-date life tables
for calculating commutation and fortnightly payments for all current
and new DFRDB superannuants; and rectification of the financial
injustices caused by the application of out-dated life tables to
superannuants.
DFWA Position Summary on Military
Superannuation

DFWA believes that a percentage adjustment reflecting the
unique nature of military service is the fairest way to meet the
obligations to all Military superannuation pensions
(DFRB/DFRDB/MSBS). This also includes preserved funds and
total reversionary pension for partners of deceased military
superannuation pensioners. We believe this is affordable and
just, especially as there are provisions in the Future Fund to
meet the Government's liability for Commonwealth
superannuation.

unconscionable and a sad reflection on the Nation’s obligation to care
for its Veterans. DFWA believes that the Above General Rate
component should be commensurate against the tax adjusted
minimum wage as a community standard. For the Government to
deny this is contrary to their responsibility to provide an adequate
standard of living for the disabled veteran and his/her family
3. ADF Pay
Aggressively pursue a means of ensuring that members of the ADF
are adequately consulted and independently represented in matters
referred to the Defence Force Remuneration Tribunal. In particular
Section 58KD of the Act (agreed case provisions) should not be used
without consultation with DFWA in its role as a professional
association representing the interests of serving ADF members
4. Single ADF Compensation Arrangements
There should be a single compensation regime for all serving and
former members of the ADF that recognizes the unique nature of
military service, and a single, simplified claims process.
5. DVA Culture and Processes
Legislation providing for support to veterans and ex-service
personnel should be applied in a ‘beneficial’ way. DFWA believes the
DVA has become more ‘process’ rather than ‘client’ focused.This has
led to the use of its considerable legal resources, not available to
veterans when contesting claims for assistance. DVA should
introduce an ongoing information program to educate staff about
the nature of military service and its consequences on ADF members
and their families. DFWA believes that support available under the
various Acts should be provided with more empathy and
understanding.
6. Proposed Australian Military Accord
Adoption of an Australian Military Accord to place on public record
the Nation’s enduring obligations to its service personnel and, in turn,
the latter’s obligations to the Nation.

OTHER ONGOING POLICIES AND OBJECTIVES
7. Defence Housing
Support the continued Government ownership of the Defence
Housing Authority, in order to protect a critically important condition
of service that provides quality housing to Defence families and
therefore supports ADF capability.
8.

2. Veterans Disability Payments
The Veterans’ Disability compensation payment for TPI/SR has
declined in real terms when the Above General Rate is measured
against the tax adjusted minimum wage. The Above General Rate is
currently 65% of the tax adjusted minimum wage. This is
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Care and Accommodation Needs of Homeless
Veterans
The Government needs to provide support as identified by the
combined ESOs Homeless Program

Continued page 28
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Corporal Cosmo Reports!
WHAT CHANGED WHEN YOU WENT ON CHRISTMAS LEAVE?
WELL FOR ONE THING –YOUR R&Q CHARGES WERE INCREASED!
Hello and Happy New Year readers. I hope you’re feeling well and
had a great break over the Summer !
When I returned from leave, a diligent ex-serving member raised
an important matter with me.
As ADF members know, the declared ADF reduced activity period
for 2015 commenced on 19 December 2015 and finished on
January 17 2016.
On the first ‘working’ day of the reduced activity period, Monday
21 December 2015, DEFGRAM 599/2015 was released, advising
ADF members of the annual review of ADF accommodation
assistance and associated contributions and charges.
Did you all get to read that ?
Well, it’s not all bad news. Some of you will receive a small (0.35%)
reduction in rent – depending upon your rent band.
However, the matter that was brought to my attention by the exserving member was that Living-in members have had their
Fortnightly Meal Charge increased by 13.3%.
The DEFGRAM explained the $21.10 increase to the Fortnightly
Meal Charge, from $158.90 to a flat $180, this way:

The 2016 living-in meal charge adjustments reflects
changes in the cost of providing the service.
Defence Determinations
It’s not the DEFGRAM that is the authority to change member
contributions for subsidised accommodation and meals – a

Defence Determination signed by an authorised delegate or
officer is the authoritative document to amend charges imposed
on, or that ADF members are subject to.
Upon closer examination of the Defence Determination (2015/47)
Living-in accommodation – amendment, the Explanatory Statement
provides more detail surrounding the increase to the Fortnightly
Meal Charge:

“…This change means that the member contribution is
now set at half the average cost to Defence based on
materials and labour.”
“Hang on a sec.” I thought. Everything else in this Determination
(rental and utility contributions), has increased in line with changes
to the CPI. Aren’t meals for Living-in members subject to changes
in the CPI?
So I flashed up the Australian Bureau of Statistics website and
checked the Food and non-alcoholic beverage sub-component of
the CPI for September 2015, because that is what the
Determination cites for the rent and utilities increases.
I was shocked to read that the food and non-alcoholic beverages
sub-component of the CPI increased by just 0.2% in the 12
months from Sept. 2014 to Sept. 2015.
That’s 66-and-a-half times less than the 13.3% increase imposed
on living-in members!
Had the CPI been used as the index to adjust the Fortnightly Meal
Charge for living-in members, it would have increased by 32 cents
to $159.22, not by $21.10 to $180.

Continued overpage
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So when did Defence decide to move away from CPI?
My research led me to a document entitled ADF Policy Update,
buried on a Defence People Group web page. (I challenge you to
find it).
I thought that I was pretty good at keeping up with policy changes
for ADF conditions of service, but this one escaped my
surveillance!
On page two of the ADF Policy Update, which was dated 10
December 2014, it is advised that, “In 2015, meal contributions
policy will be simplified.”
“Simplified”. I love that word. It’s so… reassuring.We all love things
to be simple, don’t we?
In this case, simplified means shifting the goal posts for Living-in
members who pay the Fortnightly Meal Charge.
Why did Defence rid itself of Service personnel in its Messes and
replace them with contractors? That’s right. Because it’s cheaper.
But it looks like whoever wrote the contract to provide meals
overlooked the fact that meal costs to serving members are
indexed against the CPI – whoops!
So because the contract was poorly written and the contractor
is paid by Defence for the cost of their inputs – “materials and
labour” – it’s the Living-in members who get stabbed to make up
the difference. It wouldn’t have been too much of a stretch to
include in the contract that “materials and labour” can only go up
in line with the food component of CPI. The contract could have
even been sweetened by stipulating that when the CPI for the
food component was negative, which it was in 2013 and 2014, the
contract price wouldn’t fall but would remain steady.
Usually, when there is a significant policy change in Defence, such
as changing the method of indexation of a charge or payment in
Defence, it is widely promulgated. DEFGRAMs are the standard
tool for advising the workforce of such changes. Not in this case
though. There is no record of a DEFGRAM advising ADF
members of the changes outlined in ADF Policy Update of 10
December 2014. And it was left buried on a webpage, barely
visited by anyone.
The way changes to the Fortnightly Meal Charge for Living-in
members were introduced was sneaky and evasive. Certainly, the
perception amongst those members affected is that it’s as though
Defence People Group didn’t want members to be aware of the
simplified changes.
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If you’re sitting there reading this thinking, “There’s nothing I can
do about it”, well I’m here to tell you, you’re wrong. Dead wrong.
In the Defence Determination document itself, at the very end of
the Explanatory Statement it states:

Criteria are provided for the exercise of discretions under the
Principal Determination, as amended by this Determination.
Adverse decisions may be investigated by the Defence Force
Ombudsman. If the complaint does not relate to a benefit
payable to the member or their dependant, it may be made
to the Commonwealth Ombudsman.
I’ll also give you this little tip: Following the Explanatory
Statement, there is a Statement of Compatibility With Human
Rights. Defence People Group neglected to include any reference
to moving away from the CPI as the method of indexation for
the cost of providing meals to Living-in members.
This is important because Defence Determinations are subject
to Parliamentary scrutiny and it would seem that Parliament is
not getting the whole picture when it comes to how costs to
ADF Living-in members are changing.
If you think this is small potatoes and nothing to worry about,
consider that DHA is being actively pursued for privatisation.
Were DHA to be privatised and owned by a shareholding
organisation and movements in rent in the CPI stagnated for a
year or two, what’s going to stop the CEO of the company that
owns DHA lobbying for a change in the method of indexation for
the rents paid to DHA?
After all, the CEO must keep his shareholders happy – otherwise
they won’t be CEO for very long.
Conclusion
Moving away from using the CPI as the standard method of
indexation for charges (and payments) to ADF members is a
dangerous precedent. Defence must reverse clause 6 of Defence
Determination 2015/47 and find a
fairer way of indexing the cost of meals
to Living-in members.
And finally... By the way, CPI
remains the method of indexation for
meals paid to ADF members on official
duty and for travel. Enjoy your 0.2%
increase on your next trip!
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C O U R AG E

During August and September 2015 Australian Army Sapper Curtis
McGrath, added more medals to the cabinet. At the ICF Canoe Sprint
& Paracanoe World Championships in Milan, Italy, in late August he
defended the World VL2 200m title he won in Moscow in 2014. Even
more remarkable, he won silver in the World KL2 200m and secured
a billet for Australia in the 2016 Rio Paralympics. Curtis only took up
kayaking in 2015, after the VL2 200m was dropped from the Rio
Paralympics programme. During the first week in September 2015
there was another silver medal, in a competition held at the
canoe/kayak Olympic course in Rio de Janeiro.

It is only when you spend time with Curtis McGrath that his words
become more considered and there is an unsettling awareness that
this soldier has seen more, been subjected to more than all but very
few of us can imagine, let alone survive. His smile is easy and generous
as Curtis admits to confused loyalties. He was born in 1988 in New
Zealand and then his family relocated to Australia. These juxtaposed
allegiances were no better personified than by the Australian and New
Zealand Army Corps (ANZAC), so in 2006, at 18, Curtis enlisted as
a Combat Engineer. An accomplished sportsman Curtis excelled at

the physical dimension of his chosen career. As for those divided
loyalties, his mates called him ‘Kiwi’; on his right arm the Maori name
for New Zealand, ‘Aotearoa’; but there was also the map of Australia
tattooed on his back and the words ‘For Honour, For Country, For
brother, For ANZACs.’
The slogan served him well and as a member of 2 Combat Engineer
Regiment in support of the 8th/9th Battalion, Royal Australian
Regiment, Curtis served with the Timor-Leste Battle Group and then
in Afghanistan in support of the 6th Battalion, Royal Australian
Regiment, Battle Group Mentoring Task Force 1 (MTF1). Exactly half
way through their six month deployment, his unit was on a five day
clearance of a hillside unoccupied police checkpoint in Khas Urozgan
District, Uruzgan Province. Curtis was experienced and competent.
‘You can’t check everything, but you have to check what you think in
your threat assessment is an IED (improvised explosive device), but
yep I missed one’.

Continued overpage
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Curtis doesn’t remember the blast, just opening his eyes, and how
dark it was, lots of dust falling and it was strangely quiet – his ear
drums were perforated. ‘I looked down at my legs and they’re gone
… it looked like an octopus but red’. It was then the pain hit with an
almighty whack. Curtis was the advance first-aider in his unit and his
training took over. He needed to stop the bleeding of his right leg
and his right hand went deep into a bloody cavity on the back of his
thigh. He looked over at his left leg and there was blood ‘spraying
everywhere’. He was having trouble sitting. He couldn’t understand
why he couldn’t apply the tourniquet, not realising that his left wrist
and hand were a shattered mess of bone and ligaments, and burns
extending from his fingers up his left forearm. ‘I thought “I am not
going to die here, Afghanistan is not where you want to die”’.
Amazingly he remained calm enough to instruct fellow soldiers. ‘I am
going into shock, losing a lot of blood get an intravenous line in quick,
hurry up, hurry up’. They too were desperately struggling with the
situation. Curtis told them he needed morphine. ‘They asked how
much? And where do we put it?’ His answer was probably a little
brusque and colourful but it did involve the breaking the vial, filling
the syringe and stabbing him with it – no, he didn’t care where. The
rescue chopper was on its way but would take 45 minutes, and 45
minutes back, ‘it seemed to take forever, and that’s when I thought I
was going to die … it’s the waiting that kills you’. It was common
knowledge that there was a golden hour – an hour to get a seriously
wounded soldier to hospital otherwise survival chances were
minimal. The world went into slow motion and the surreal. A fellow
soldier who had been walking behind him on patrol knelt down,
gripped his hand and said: ‘You’re not going to die!’ Curtis realised his
mate had blood on his face, Curtis’s blood. Curtis reached up to wipe
it off, ‘It wouldn’t come off. That is something that will probably stay
with me forever’. As he was stretchered to the helicopter Curtis
heard himself say ‘you will see me in the Paralympics but you guys
won’t see me in the green and gold, but black and white’. The rapid
retort from unit members still makes him smile, ‘Well we’ll drop you
here’.
Memory of the next days and weeks are fragmented, in and out of
consciousness and terrible pain. Military doctors amputated his left
leg below the knee and his right leg at the knee. He was loaded on a
large US medical evacuation aircraft and flown to a US military
hospital in Germany, the only non-American in a sea of broken,
damaged bodies and attentive, dedicated medical personnel. It was
sobering, ‘I definitely wasn’t the worst person on that plane’. Stabilised,
he was flown back to an Australian public hospital. The smile creases
his face again as he remembers being asked by hospital admission staff:
‘Was I in a health fund and was this a workplace injury?’. Another
hospital and weeks of rehabilitation surrounded by military veterans
of all ages, this helped and inspired.
Goals were set. Firstly he was determined to walk again by the time
his unit returned from the six month deployment. There were many
operations, medical procedures and hours and hours of rigorous
physiotherapy. The first attempts to walk on his prostheses were
simply awful due to severe nerve end pain. More procedures and
adjustments ensued. Curtis was around 196 cm when he left for
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Afghanistan, he is now 192 cm, ‘it is easier’. With two fellow soldiers
helping him balance Sapper Curtis McGrath walked during that
welcome back parade.
Next goal was to become a Paralympian. Just eight months after
picking up a paddle, Curtis won the V1 200 canoe at the 2014 World
Championships – wearing green and gold. According to him credit
belongs to others, particularly the Australian Army for its continued
support – he doesn’t mention his own resolve. ‘A challenge comes
along in life and you just have to accept it and get on with it’.

“

I miss my legs but I prefer to concentrate on the
opportunities that remain

“

In 2015 Canberra artist, Margaret Hadfield, persuaded this soldier to
be subject in her 1m x 1½m painting titled, ‘Anzac courage’. Curtis is
very uncomfortable if anyone tries to apply the title ‘hero’. ‘The word
hero should be saved for really, really significant people … I was just
trying to make Afghanistan a better place’. How does he feel about
Afghanistan? There is a slight shake of the head and frown. Australian
Defence Force veterans and Post Traumatic Stress Disorder is of
concern – more and faster assistance can always be provided to
military veterans. Curtis undertook an arduous 1,000km paddle from
Sydney to Queensland to raise funds for the Mates4Mates
organisation, a charity that provides support for injured exservicemen and women, one he hopes more Australians will support.
‘I miss my legs but I am still alive’. If another soldier had stood on the
ied, ‘it would have broken my heart’, because it was his job to clear it
– Curtis McGrath just wishes he had not cleared it exactly the way
he did. ‘I miss my legs but I prefer to concentrate on the opportunities
that remain’. And concentrate he has with stoic perseverance few of
us have – and in 2016, he will represent Australia in the Paralympics
in Rio de Janeiro.
Dr Kathryn Spurlimg,
Adjunct Research Associate,
Education and Humanities, Flinders University.
www.kathrynspurling.com
Kathryn is the author of a number of books including: A Grave Too Far Away:
A tribute to Australians in RAF Bomber Command, Europe; Cruel Conflict:
the triumph and tragedy of HMAS Perth 1; The Mystery of AE1: Australia’s
Lost Submarine and Crew; Inspiring Australian Women. Her book HMAS
Canberra 1: casualty of circumstance will be published early in 2016.
She served with the WRANS, is the widow of the late Cmdr Nigel Spurling,
RAN (rtd). Her son, Ashley Spurling was an RAN Submarine Engineering
Officer and son Bryden Spurling is an executive officer with the Department
of Defence. Kathryn is a member of the DFWA
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BRING HOME THE 43 MISSING IN ACTION
FROM THE FORGOTTEN WAR - KOREA

The 43 Australian missing in action (MIA) servicemen of the Korean
War may be missing in action but not missing in the hearts and minds
of the bereaved next of kin (NOK) of these servicemen. Although
some 63 years has passed since the cease fire of the Korean War there
are still many next of kin and descendants of those that are MIA that
have never had the opportunity to grieve or bring about some closure.
Of the 43 MIA, 23 are from The Royal Australian Regiment (RAR), 18
from The Royal Australian Air Force and 2 from The Royal Australian
Navy. With over 53% of the MIA being from the RAR the RAR
Association has taken a particular interest in this matter and has had
a very close working relationship with Mr. Ian Saunders the son of
Private John Phillip Saunders of 3RAR who has been MIA since the 25
January 1953. Ian has been tireless in his pursuit to have his father and
the other MIAs recovered, identified and returned to Australia and has
been a rallying point for the NOK. For his efforts Ian was awarded the
OAM.
However, despite representative support from Vice Admiral Ian
Crawford, President of the Australian Korean War Veterans Association
(AKVWA) to Australian Governments, Ian was hitting brick walls and
not getting the level of support
expected. From the outside
looking in it seemed as if those
responsible for the recovery,
identification and repatriation of
our war dead and MIA simply
thought it all too hard which was
very disappointing when all of the
MIA from the Vietnam War had
been returned but not without a
similar initial attitude.

Pte John Saunders 3RAR - MIA

The support of the RAR
Association was sought and at
the AGM in 2014 it was
unanimously agreed that the
Association would do everything
possible to encourage the

Government to recover, identify and repatriate the remains of the MIA
to Australia. The support was also sought of the State Government of
South Australia through the State Veterans Advisory Council and The
Hon Jay Weatherill; Premier approached the Prime Minister direct for
his support. Of the 43
MIA, 17 were from
3RAR which was
based at Woodside
from 1965 to 1981. In
addition four of the
MIA is from South
Australia hence the
link and the desire of
the SA Government
to assist.
The initial approaches
by Ian Saunders to Army received the following response. The “ADF
will only investigate human remains …where there is strong
circumstantial and cogent evidence …this evidence make take the form
of ……substantial research from military records.”
That evidence was discovered by Ian Saunders from AWM military
records / war diaries / Operation Glory files and CARO Melbourne
who had records confirming the last known location of our Australian
MIA Servicemen.The documented evidence, 107 pages, was submitted
to the Army History Unit, Campbell Park in August 2009 and
subsequently passed on and through that initiative the Unrecovered
War Casualties (UWC) Unit was created.
The UWC-A is the department within Army that is responsible for
the management of this and other MIA issues. Through external and
internal pressures and working through the chain of command we have
been able to encourage the escalation of this important activity to
where a Korea MIA Committee of vested interest parties has been
established working with ADF to get some much needed traction and
hopefully positive outcomes.
The long periods of no updates or information for the NOK have been
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rectified where an update will be provided
after each Korea MIA Committee meeting.
The committee is chaired by Colonel
Andrew Hocking DCOS AHQ and has
representations from the RARA, Air Force
Association, Navy Association and
Department of Foreign Affairs and Trade,
service heads representation, Korea
Veterans Associations and the NOK
represented by Ian Saunders and some
individual family members. The first meeting was held on the 9th of
December 2015 and the next meeting is scheduled for not confirmed
but likely to be in March 2016.
The Americans have been successful in their negotiations with both
the North and South Koreans to recover allied forces MIA remains
but only partially successful prior to 2005 with the North Koreans.
The Americans are the leaders in the identification of recovered
remains and have and in establishing an effective DNA testing facility
in Hawaii.
Ian Saunders has made personal contact with both The United States
Joint Prisoner of War/Missing in Action Accounting Command (JPAC)
and The South Korean Ministry of National Defence Agency for
Missing in Action Recovery and Identification (MAKRI). From his
correspondence both Agencies are willing to assist Australia with DNA
testing when requested.
The successful recovery action (initiated by Jim Burke MG and his
Team with Government assistance) to bring home the missing from
the Vietnam War was a huge boost to the Nation’s morale and not
only brought closure to the NOK but the nation as a whole and in
particular the Vietnam Veterans and their mantra “ we leave nobody
behind”.
Some seven years have passed since the documented evidence
required by Army has been provided and the UWC-A established and
notwithstanding the complexities in dealing across geopolitical and
social boundaries, seven years of nothing is a long time between drinks.
The NOK affected deserve better and the MIA remains must be
recovered, identified, repatriated and interred in the soil and bosom
of their beloved country. Anything less would be a travesty and further
fuel the notion that Korea is the Forgotten War.
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The Royal Australian Regiment, newly established
in 1948, had its baptism of fire in the Korean War
and subsequent battle honours and Presidential
Citation for its courage and determination in the
Battle of Kapyong (3RAR) and later the Battle of
the Hook (2RAR) are very important parts of the
Regiment’s history. Our duty will not be done
until we see those MIA where possible returned
home.
It would be remiss of us not to recognize the extreme sacrifice of The
Royal Australian Air Force and 77 Squadron in particular where some 18
airmen are listed as MIA, many one assumes sadly resting in their watery
graves but if shot down over land we hope to retrieve those as well.
The Australian Government is spending tens of millions of dollars in
searching for the mysterious Malaysian Airways flight 370 and very quick
to respond in assisting the recovery of the bodies and remains of
Malaysian Airways flight 17 shot down over the Ukraine which is what
we would expect of a nation that cares for its citizens and the recovery
of the MIA from the Korean War is no different. More complex, clouded
by time perhaps but nothing can be too hard when driven by a nation’s
debt and conscience.
Quote from Jim Bourke 2014
“The family members, relatives and the The Australian Korean War
Veterans’ community yearn for respect, dignity and closure for those
servicemen who died in the service of our nation”
Michael von Berg MC OAM
Chairman and National President,
RAR Association

The RARA Directors all have portfolios so as to spread the work load
but also to ensure that there is a focus.
Brian ‘Hori’ Howard AO MC ESM - Conditions of Service in the ADF;
Pat McIntosh AM CSC (Retd) - Homelessness, RSL Care;
Trevor Dixon - Communications and Young Veterans Liaison;
Michael von Berg MC OAM - Mental Health, RAR Council Member and
Liaison
Ted Chitham MC OAM – National Secretary, MIA Korea Project, ADSO
Fair Go Campaign
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LETTERS TO THE EDITOR
Dear Sir,
I refer to recent articles and letters in Camaraderie dealing with the
Malayan Emergency.
I was stationed at Butterworth, from February 1977 to July 1979, with
No 3 and 478 Squadrons.
It was not unusual to see Royal Malaysian Air Force F5's taking off with
underwing tanks, and not always returning with them. It was strongly
rumoured that they were dropping napalm on the communist
insurgents.
Yours sincerely,
Ray Low

Dear Editor,
Congratulations to 2016 Australian of the Year David Morrison.
I look forward to his public advocacy of solutions for military
issues of national importance including in-service and ex-service
suicide, PTSD, the Vietnam chemical agent cover-up, fair
indexation for all military superannuation pensions, and timely &
effective case management by the Department of Veterans' Affairs
especially for younger veterans and their families affected by
recent conflicts.
General Morrison has rightly said that the standard we walk past
is the standard we accept. I'm sure he sets himself the same
benchmark. Now he is freed from the shackles of limited public
comment on all issues, I trust he chooses not to walk past these
and other matters of national substance where the present
standard is clearly unacceptable.
I do not suggest he refrains from comment on the gender issues
that are the foundation of his public reputation. Nor do I suggest
he bogs down in military minutiae. But I do suggest he finds time
to include the matters mentioned above, not only because they
are military matters within his competence and expertise but
because they are matters affecting hundreds of thousands of
serving and former ADF members directly, and all other
Australians indirectly.
Yours sincerely,
Win Fowles
EDITOR’S RESPONSE
Readers will be aware of the controversy over the appointment of the
AOTY. DFWA remains disappointed over the controversy, especially as
there are many deficiencies in support to our service personnel and
veterans which shouldn't be ignored, and the AOTY is well placed to
actively support these issues. DFWA remains ready to brief the AOTY on
the issues whenever he wishes.

IS THERE A PROOF READER IN THE HOUSE ??

Readers of our last edition will know that the answer to this question
is no … and best summed up in this letter to the editor:
Dear sir,
It is with some regret that I feel the need to address the overall
presentation of page 12 in the Third Edition 2015 Vol 46 No 3 of
Camaraderie.
Paragraphs have run over into the following headings; heavy type heading
overprint on members details; parliamentary party not all correct; not
all with military experience are listed; and surely there must be someone
from Western Australia and Tasmania (outside of those with direct
defence service) that give support for welfare of the military and exdefence community.
I look forward to receiving my Camaraderie, but I feel that for something
that is supposedly purporting these important facts, more care should
have been taken with proof reading the details and type-setting of this
page 12.
Regards,
Camaraderie Reader
EDITOR’S COMMENT: I sincerely apologise for the gremlins that invaded the
last edition, and especially for the layout of page 12. The writer above is right to
say that more care should have been taken…
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ALARM

BELL

WORDS

Australia is in an election year again. That means we’ll hear millions of
words on thousands of topics from hundreds of candidates in search of
one vote. Yours.

then the user won’t mind telling you what it is. But more normally he or
she (usually a “he”) will waffle off into the middle distance in a fit of either
embarrassment or pomposity as they try to defend the indefensible.

Words matter to those who want your vote. Here are some words that
should set off loud alarm bells when flung in your direction this year. And
flung they will be, although often with more thought than you may want
to give the user credit for.

“Inappropriate” should set off very loud alarm bells, if not klaxons, in
your head. Watch for it in 2016.

Never underestimate these words. They are designed to obfuscate,
mislead and influence the recipient while leaving no nasty political or
bureaucratic residue for the user to have to justify at some later date.

Beloved by politicians and certain senior beancounters is GENEROUS.
This word makes DFWA members’ skin crawl because we know what is
coming next. All ADF members should react similarly when somebody
bleats that ADF conditions of service are generous.
Anything you get that the bleater does not is “generous”. That’s a given.

A favourite alarm bell word is INAPPROPRIATE.
“Inappropriate” is designed to shut down any further communication on
a given subject without the user having to justify doing so.
Here’s a common example: “Comparing parliamentary superannuation
schemes with military superannuation schemes is inappropriate.”
So said certain political figures before the 2007 election and again before
the 2010 and 2013 elections when DFWA’s fair indexation campaigns
were in full swing.
“Inappropriate” is still occasionally flung about by selected political
luminaries and their acolytes in regard to fair indexation and other topics
of concern to serving and former ADF men and women. But it is now
used way less often than before.
So, why did “inappropriate” become inappropriate, at least in regard to
fair indexation? Because it was challenged. Every time.
If you hear “inappropriate” again this year, which you will, challenge it.
Ask why the subject is inappropriate. What makes it so? Why is
discussion not allowed? Does the user have something to hide? Who
says the subject is inappropriate? If the user says it’s not him/her, ask to
talk to their boss or whoever says the topic is inappropriate so you can
find out why.
You will see the user quickly backtrack unless a valid reason exists, which
is sometimes but not often the case. And if a valid reason does exist

But sometimes the bleater will get more than you and still say that what
you get is generous. Why? Because they expect you are ignorant as to
their own largesse. And they hope the general public (read: taxpayer) is
equally ignorant.
The word often gets airtime when a politician or beancounter wants to
persuade the public that military conditions of service should be reduced.
“Generous” is usually used selectively, without the user admitting to any
countervailing elements that do not suit his or her anti-military case.
Military conditions of service attract cries of “generous” in the same way
as cowpats attract flies. And with about as much thought.
Military superannuation is a case in point. The old defined benefits
schemes were pronounced generous by cheerleaders for the discredited
Matthews report, released in 2009, because the Global Financial Crisis
was then in full swing. Their line was that DFRDB and MSBS were
generous because defined retirement benefits were fixed while
accumulation fund returns were negative at the time. The Matthews
cheerleaders fought fair indexation for ADF people because they claimed
it would make ADF benefits even more “generous”.
Naturally enough, the generosity brigade conveniently ignored the fact
that long term investment returns for accumulation funds are,
conservatively, around 4% above inflation. They only spruiked the short
term GFC negativity because it suited their case. They never
acknowledged that accumulation fund returns are a rollercoaster with
significant highs and lows over the years, nor that superannuation is a
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long term investment. Meanwhile, defined benefits are fixed and, by
comparison (and contrast) with accumulation funds, are poor in good
times and good in poor times.

yourself open to accusations of intemperate or inflammatory language.
You reduce your antagonist’s opportunity to fling “inappropriate” back
at you. Your chances of success are improved.

Further, the generosity brigade continues to ignore the fact that DFRDB
and MSBS members are compulsorily slugged a percentage of their pay
each fortnight, leaving ADF men and women with 94.5% (DFRDB) or
95% (MSBS) of their salary when other Australians receive 100%. When
was the last time you heard a politician or beancounter admit that?

“Disappointed” is best used in written communications. The word
sounds a bit odd if you use it verbally. But it’s a great word. Use it.

You haven’t heard “generous” used as frequently in recent years because
accumulation fund returns have been far above the long term average.
The losses of the GFC period are long gone. But the generosity brigade
does not want to draw attention to that fact.

Other alarm bell words to watch for this year include HOARDING
WEALTH. This applies to people in the whole Australian community,
not just the military community.

Don’t be surprised if “generous” makes a comeback in 2016. Shares are
down, debt is up, and economic prospects are gloomy.
After four or five excellent years, accumulation fund returns are down
recently because shares are down, so expect the bleaters to soon start
bleating again about military defined benefits superannuation.
But the accumulation fund rollercoaster has merely passed its latest
crest and will inevitably rise again.
When “generous” reappears, which it will, let it ring your alarm bells.
Loudly. Then look to the facts – all the facts – of the case and act
accordingly. Don’t let the bleaters get away with their selective bleats.
Here’s an alarm bell word you can use profitably, particularly in an
election year. The word is DISAPPOINTED.
“Disappointed” is a polite word used often in diplomatic circles when
one side wants to convey to the other that it is very, very, very pissed
off.
Diplomats may say,“My government is disappointed that your government
chose to (insert unacceptably appalling behaviour here)”
You may not be a diplomat but you can use “disappointed” to great effect.
If you say you are “disappointed” with a political or beancounter decision
affecting you or your mates or your loved ones, you are really saying
you are furious, angry, frothing at the mouth and beating your head
against a wall while contemplating homicide against the incompetent,
over promoted, oxygen thief of a dumb decision maker. You are not
happy.
But if you say directly that you are furious, angry, frothing etc., even
though you are, you will get a frosty reception and be told your letter’s
language is – wait for it – “inappropriate”. The decision maker will use
your plain words to deflect your complaint. He or she will then expect
you to go away, even though you are fuming over a decision that you
see as grossly unfair or unjustified.
The value of “disappointed” is that you cannot be accused of
overreaction to a decision with which you disagree. You do not leave
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In the same category as “disappointed” is UNHELPFUL. Its use is
obvious.

“Hoarding wealth” is today’s term for “savings”. Savings are good but
hoarding wealth is not, even though they are the same thing.
Be worried this year when you hear politicians or special interest groups
rail against hoarding wealth. What they really mean is that they want to
get their hands on your savings, in whatever form your savings may take.
Superannuation is a powerful form of saving and the sharks are circling
your super, particularly any accumulation funds you may hold outside of
DFRDB or MSBS.
Don’t let the sharks steal your savings by claiming you are hoarding your
wealth. If you hear “hoarding wealth” this year, ask the user why they
assert that savings are now a bad thing.
ADMIT and REVEAL are alarm bell words loved by the media. So is
DISCLOSE.
These words are conspiratorial. Their value is to sell newspapers. They
say to the audience that the exceptionally clever user has unearthed
something nobody else has or could. How often have you read a
newspaper report “revealing” a real or imagined fault that the paper’s
intrepid reporter has forced a local MP or businessperson to “admit”
even though they did not want to “disclose” it?
Expect to hear “admit”, “reveal” and “disclose” more frequently this
election year because all sides of politics will leak information to the
media. The media will then gleefully claim the material “reveals”
matters that the victim of the leak does not want to “admit” or
“disclose” even when, as is usually the case, the matter is trivial or
unimportant.
These three words need not ring particularly loud alarm bells with a
military audience but, when spotted, should be treated with the
scepticism they deserve.
Alarm bell words should always be treated with care. In the hothouse
world of an election year, take even greater care. Good luck…
Win Fowles
VP for the Sunshine Coast
DFWA (Qld) Inc
winfowles@bigpond.com
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ANOTHER YEAR

ANOTHER DEPLOYMENT
DFWA congratulates Major Christine Pope, who has been selected
for operational sub-unit command as the Officer Commanding
Force Support Element 4, which was deployed this year to the
Middle East.
Major Pope's previous postings have included Troop Commander at
26th Transport Squadron, Platoon Commander at Army School of
Transport and Ordnance and the Joint Movement Control Office in
Darwin. More recently she has service in the Solomon Islands on
Operation Anode with the 87th Transport Troop and was recognized
for her achievements by being awarded a Commanding Officer’s

Commendation. Major Pope was also deployed on Operation
Tsunami Assist as well as two deployments to Afghanistan and also
previously to Iraq. In addition to numerous Campaign medals for
her deployments, she has been awarded two Meritorious Unit
Citations with Federation Star and a unit CDF Commendation.
This will be Christine ‘s sixth deployment since 2003, making her one
of the most operationally experienced RACT officers serving today.
The DFWA family wish her and her unit the very best for their
upcoming deployment.
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WHERE IS DEFENCE HOUSING
HEADED ? UPDATE
In recent editions of Camaraderie, we alerted readers to threats to Defence
Housing Australia, most recently in the last edition. Readers may wish to
go back to that article before reading on. We finished that article by saying:
The Association will be keeping a very close watch on future
developments with DHA.
Well, we can advise that the Senate Foreign Affairs, Defence and Trade
Committee is undertaking an Inquiry into the operations of Defence
Housing Australia, with particular reference to:
a. senior management arrangements and board composition;
b. whether the requirements of the Defence Housing Australia
Act 1987 have been met;
c. how the review announced by the Minister for Finance on
11 May 2015 will affect the accounting, information
technology and business reporting systems;
d. what role land sales will play in future business planning, and
what implications there are for current residents if existing
housing stock is sold; and
e. any other related matter.

The Inquiry is to be completed by 30 April 2015.
The DFWA, as part of the ADSO, has made a submission. At the time of
writing the submission cannot be made public until the Committee has
received and released it.
To keep an eye on this matter, go to
http://www.aph.gov.au/Parliamentary_Business/Committees/Senate/
Foreign_Affairs_Defence_and_Trade/Defence_Housing

We will provide an update on this in the next edition of Camaraderie, and on our website.

WELCOME TO OUR NEW HONORARY
INDUSTRIAL RELATIONS ADVISOR
Readers will have learnt in the last edition of the untimely passing of
our past Industrial Relations Advisor, Gerard Nelson.

Team; and Director of Military Salary and
Allowances (Policy).

We are now pleased to welcome our new IR Advisor, Capt Marcus
Peake CSC RAN (Retd).

After leaving the RAN in 2004 he headed
a consultancy involved with the
development and execution of pay and
allowance matters for Defence, including
large and strategic restructures such as
the Graded Officer Pay Structure (GOPS); Graded Other Ranks Pay
Structure (GORPS); Officer Aircrew Remuneration Structure (OARS);
Specialist Medical Pay Structure (SMPS) and Officer Aircrew
Remuneration Structure (OARS)

Marcus served in the Royal Navy as a short service commission
helicopter pilot from 1969-1979, and in the Royal Australian Navy
from 1979 to 1982 in a flying capacity. He then worked with the
National Safety Council of Australia as Chief Pilot and SAR manager
until 1986, re-joining the RAN in 1986, and served as Officer in
Charge Flight Safety until 1990. He then served in the RAN on a
variety of aviation and general staff positions until 1992, then moved
to HR arena.
In the Defence HR arena he served as Deputy Director of Navy
Training and Education; Director of Navy Service Conditions;
Director of Personnel (Navy); Head of the Navy Allowance Review
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Phew ! DFWA (and indeed, ADF members) is indebted to having
Marcus on board, supporting DFWA’s submissions and presentations
to the Defence Force Remuneration Tribunal.
Welcome Marcus, and thank you for offering your services to us.
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New PTSD Treatment Centre for
South Australia
The South Australian government has released concept plans for a new
$15 million veterans’ mental health treatment facility at Glenside,
Adelaide. The new centre will replace the existing treatment facility at
Ward 17, Repatriation General Hospital, Daw Park. On 20 January SA
Health project managers briefed representatives of the veterans’
community, on the concept. The briefing was very well received by a
large audience which included several members of the ADF, including
the CO, RSM and Padre of 7RAR.

Despite a stuttering start, this project demonstrates effective
collaboration and cooperation between the SA Department of Health
and the veteran community in SA. Through the efforts of the SA
Veterans’ Advisory Council (led so effectively by Sir Eric Neal AC CVO),
SA ESOs, including DFWA (SA Branch), the Defence Consultative
Group and many individuals.Veteran input to planning for the new centre
has been considerable and is ongoing. Veterans were involved in the
Expert Panel which developed the Model of Care and their contribution
continues in the various teams that are involved in the next phase of
planning. The SA government Veterans’ SA, under the directorship of
COL Rob Manton (Ret), has and is playing a lead role in ensuring that
the new treatment centre meets the needs of veterans now and into
the future.
The new treatment facility will incorporate an acute inpatient unit, the
Centre for Excellence for Post-Traumatic Stress Disorder and research
spaces. It is designed to be spacious and flexible, including individual
rooms and ensuite bathrooms for all veterans and consumers.
The new centre will include a gymnasium, group meeting rooms and
shared spaces for those veterans who wish to connect with others in
the facility. There will be gardens, areas for reflection and private areas
for veterans to spend time with their families, including children.
The new facility will support clinical and non-clinical work, facilitate
improved observation of clinical areas for staff and will have the ability
for access to be restricted in certain areas. For example, female veterans

who are receiving care can be accommodated in private spaces within
the facility.
Research spaces will be part of the new facility, integrating clinical care
with research and teaching to enhance research into veterans’ mental
health care in Australia.
Planned completion date for the facility is September 2017.
A video presentation, concept drawings and broad plans for the
new centre can be viewed by searching for ‘Veterans’ mental
health precinct infrastructure project’ or by following the link
http://transforminghealth.sa.gov.au/veterans-mental-health-precinctinfrastructure-project/
John Wilson
President SA Branch
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“Defence Reserves Association –
Various Issues and Concerns”
Jim Barry – Vice President Reserves
I had the pleasure of attending the NATEX
meeting in Canberra, 17/18 November 2015,
and in presenting my report, like at previous
meetings it elicited a number of questions that
widened the scope of the issues affecting the
Defence Reserves Association (DRA), so I agreed to share them
with the wider Defence community. However before that I would
like to advise on our DRA annual Conference.
“ADF Total Force – Fact or Fiction?” was the title of our annual
Conference, held on Saturday, 22 August 2015, at the ‘Novotel
Sydney Brighton Beach’ hotel, Brighton Le Sands NSW. This was the
second time that the Conference has been held ‘off base’ (the
previous year was in Canberra) because of security and civilian
contractor reasons. We have all but lost our Service’s privileged
identity! The title was chosen as we had anticipated the release of
the Defence White Paper, 2015 (DWP15) in May of that year, but
that was not to be. Hopefully we will see it this year. We wished to
use the DWP15 as the basis for our examination of each Service’s
Reserve capability within the announced/proposed Total Force
construct. However that examination still took place as our concern
was that our ‘strategic reserve’ has been compromised, or certainly
diminished, in terms of overall capability in the longer term.
We were delighted to have an international presenter in MAJGEN
John Crackett, the Assistant Chief of Defence Staff, Reserve Forces
and Cadets Division, UK Ministry of Defence, who provided us with
an overview of how the UK were expanding their ‘Territorial’
Reserve Forces under their 2013 White Paper. Something we believe
we must also do as you will see later in this article. One terrific
outcome from the Conference was the announcement that the
Deputy Chief of Navy had directed that a ‘roots & branch’ review
be made of the RAN Reserve, something the DRA had been
advocating for some time. Subsequently we were well pleased when
we considered the Terms of Reference and the DRA has now
provided its submission. My remarks later on in relation to, Standby
Reserves’ are pertinent to this RANR Review.
The various interesting papers presented at the Conference can be
seen on our website at www.dra.org.au .
Now to some of the issues and concerns for Reservists:
The Defence Reserve Service (Protection) Act 2001 was
reviewed by MAJGEN Garde and his report was released in July

22 CAMARADERIE

2008. It took Defence 12 months to approve the proposed
amendments that mainly dealt with appropriate strengthening of
protection for education. However despite bi-partisan political
support, the amendments have languished in the legislative ’supply
chain’ for over six years! Continuing promises had the necessary
legislation scheduled for the 2015 Spring session, now maybe the
2016 Autumn session? We continue to watch this space.
Defence Housing Ownership Assistance Scheme
(DHOAS) The Act for this scheme requires four years service for
fulltime personnel, which would appropriately need to be
‘consecutive’ years, and eight years ‘efficient’ service for Reservists;
however the policy makers have deemed this period to also be
’consecutive’, though the Act does not qualify either period! This
consecutive qualification would eliminate the majority of ‘other
rank’ Reservists, and, removes the incentive to remain in the Service.
The DRA has no problem with the ‘eight years’, but has advocated
for some time now that the Reservist eligibility period must be
‘cumulative’, because of a variety of reasons including overseas travel
and or work commitments. Where individual Reservists have been
disallowed on this consecutive basis we have encouraged them to
appeal their case to the Administrative Appeal Tribunal (AAT). It is
obviously about saving money, but the disincentive to retention cost,
is even costlier!

“our concern was that our ‘strategic reserve’ has

been compromised, or certainly diminished, in terms
of overall capability in the longer term

“

Project SUAKIN which covers the structural HR reform for all
three Services of their conditions of service and includes the
harmonising of same between permanent and their reserve
counterparts; the project is now being implemented. The ‘Service
Continuum’ covers seven service categories (SERCAT) which have
been developed over the last five years and SERCAT’s 2 to 5 and 7
were implemented with effect from 1 July 2016. The categories are:
SERCAT 1 for APS; 2 for Standby Reserves; 3 for Active Reserves;
4 for High Readiness Reserves; 5 for Non-Permanent Part-Time; 6
is for Permanent Part-Time and 7 is for Permanent Personnel. There
is no change to SERCAT’s 1 and 7, while SERCAT 6 is still awaiting
the relevant legislation. This welcomed reform has also taken a long
time, but has entered the implementation phase.
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There is currently still no Superannuation for Reservists and
so they are now the only employed cohort in Australia not to
receive ‘employer contributions’! Reservists were to receive pro
rata superannuation under SERCAT 5 above, but this is “on hold”,
whatever that means? Unfortunately some in politics and certainly
in the bureaucracy link Reservist’s tax free pay to superannuation
even though there is no such nexus. To make the point permanents’
superannuation is not stopped when they are on tax free pay in
overseas operations! DRA will continue to advocate to overcome
this anomaly, not only for SERCAT 5, but normal Reservist pay as
well.
Plan BEERSHEBA is Army’s plan to restructure both
components of Regular (ARA) and Reserve (ARES) forces within a
‘Total Force’ construct. This reorganisation is in its fourth year of
implementation with each of the three ARA Brigades operating in a
Force Generation Cycle (FGC) of three annual phases of Reset –
Readying – Ready, thereby having a Brigade Group ready for
operations/deployment at any one time over their Ready year.
However each ARA Brigade needs augmentation with a third
Battalion and that is provided by a Reserve Forces Battalion Battle
Group developed within the aforementioned FGC. The six ARES
Brigades of 2 Division are aligned in pairs with an ARA Brigade to
provide the personnel for an effective Battalion Group. This in the
DRA’s view is an excellent short term fix and provides the ARES
with an appropriate role; however it begs the question that we now
have no effective strategic reserve for Army. Do we need more ARA
Brigades? How can we expand the ARES to provide a strategic
reserve? Both questions will hopefully be addressed in the DWP15,
apologies now 2016.
A footnote to the above is that the Navy and Air force are ‘platform
based’ and they probably have sufficient Reservists to cover any
surge requirement, though new ‘platforms’ will require exponential
increases in technical and support personnel.
In the Second Edition 2015 I brought to your attention the concern
DRA has with the ‘language’ Report, “Battling with Words”
which was commissioned by the Department of Defence as an
outcome of the Government’s directive to change the culture and
demographic pattern of the three Services and the Defence APS.
The Report’s false premise is that “The challenge facing Defence is
to build a more diverse workforce that is more representative of
the Australian population.” The Defence leadership wants cultural
change and it is readily acknowledged that Defence needs it, but to
slavishly insist on a demographic imprint of the Australian population
is a bridge too far. ADF personnel are all volunteers, the majority of
which have a ‘warrior ethos’, especially in Army, operating in a team
environment. Surely that is what we require to protect Australia’s
sovereignty and its people in an unpredictable world. This continuing
‘civilianisation’ of the military needs to be addressed!
To obtain a more diverse demographic workforce as required above,
DRA is advocating an expansion of University Regiments and
or sub-units. There are now some 39 tertiary institutions in
Australia and they fit as a perfect target market for ADF
recruitment, not only for Reserve Forces, but for Permanent Forces

as well. Similarly for both Officer Candidates and Other Ranks.
The DRA is also particularly concerned at the decline in ARES
strength of some 17% or 2,870 personnel over 2014/2015! There
are a variety of reasons for this, however DRA believes the main
reason/cause for this is the recruitment and enlistment process to
join the ARES. First of all the ‘civilianising’ or outsourcing recruiting
to ‘Defence Force Recruiting’ (DFR) is not working for the ARES,
though it is probably acceptable to Navy and Air force Reserve,
because both Services have totally integrated workforces, whilst the
ARES is based on ‘unit’ structures. Secondly the inordinate length
of time and ‘red-tape’ involved without any feeling of belonging turns
many enlistees off before they have even joined. The DRA is
advocating for recruiting of Reservists into the ARES be returned
to a Unit’s responsibility, with the caveat that each unit is given a
target/quota KPI. By this method an enlistee has an instant identity,
a ‘home’ and the feeling of being wanted.

“The Chief of Army stressed that the ‘total force’
concept was necessary to fulfil Army’s objectives
“
Another area of concern for all three Services is the lack of
knowledge that we have of those personnel held in each Service’s
Standby Reserve. The numbers are good compared to their
respective active components, but what of their skills, effectiveness
and time on the list? The personnel on these Standby lists need to
be managed, at least on an annual basis, by internet surveys,
interviews and or paid annual ‘mustering’, to remove ‘ineffectives’
from the lists and thereby providing accurate data and the correct
effective numbers.
All of the above has been included in our submission to the DWP15
and irrespective of when it is released it should elicit some lively
debate.
I and three of my ARES colleagues attended the new Chief of Army,
LTGEN Angus Campbell DSC AM, briefing to former ‘two stars’ and
RSMs Army in Canberra on 27 August 2015 where we were
presented with the challenges facing Army in relation to the
anticipated DWP15. We also were introduced to a significant range
of new equipment including battle management systems, radios, new
weapons and vehicles. The challenge for Army is to ensure that the
ARES has access to this equipment for the ARES Battalion Battle
Group as required within the BEERSHEBA construct. The Chief of
Army stressed that the ‘total force’ concept was necessary to fulfil
Army’s objectives and he is to be congratulated for keeping retired
senior officers informed on these challenges.
(This article was written in Jim Barry’s capacity as National Immediate
Past President of the Defence Reserves Association)
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FINANCIAL ASSISTANCE TO ADF MEMBERS
There are a number of trusts that can provide financial assistance to
members of the ADF. These include (but not limited to) the following:
Australian Defence Force Assistance Trust
The Hon Graham Edwards AM, a Vietnam veteran, founded the ADF
Assistance Trust to care for Defence personnel with serious service-related
injuries and the families of those killed in service.
Minister for Defence Stephen Smith launched the ADF Assistance Trust on
23 April 2012 with a $14 million Australian Government grant, with income
from this capital investment to be used to aid beneficiaries.

RAN Relief Trust Fund
The fund provides financial assistance to members of the Permanent Navy
who have completed 12 months continuous service and Reservists on
continuous full-time service.
Each Ship and Establishment has a Relief Trust Fund Officer. Loans are made
for a wide variety of reasons and are to be made through the Relief Trust
Fund Officer. Loan applications received direct from members will be
returned for processing by the member's Relief Trust Fund Officer.The Relief
Trust Fund Officer will explain all conditions which apply to these loans.
Contact the Fund at email ran_rtf@defence.gov.au

The ADF Assistance Trust provides financial help to current and former
members of the Australian Army, Navy, and Air Force and their families in
need who are not covered by the existing Special Forces trusts.
For further information go to www.adfassistancetrust.org.au
SAS Resources Trust

RAAF Central Welfare Trust Fund
RAAF Welfare Recreational Company (RWRC) is the Trustee of the RAAF
Central Welfare Trust Fund (RCWTF). The objectives of the Trust are to:
• Provide access to holiday facilities and related services
• Subscribe or guarantee money for RAAF welfare undertakings
• Provide welfare facilities, in conjunction with any canteens organisation.

This Trust is a perpetual Trust Fund which provides relief to current and
former members of the Special Air Service (SAS) Regiment who become
deceased or permanently disabled in or as a result of operational service
or in training.

The fund is administered by a Board of Trustees who assist and alleviate
need amongst serving RAAF members and their families through grants
and loans, and also assist distressed ex-members and their dependants.

For further information go to http://sasresourcesfund.org.au/

Contact the Fund at email rwtf@defence.gov.au

Commando Trust
The Commando Welfare Trust has been created to support both initial
emergency funding and then long term financial requirements of families
in times of hardship where existing funding or grants or entitlements no
longer provide support.

The Defence Force Welfare Association (DFWA)
Welfare Trust Fund
The DFWA has established a Trust Fund for the welfare of members of
the Association, Regular ADF members, Reservists on full time duty or
their widow(ers) and dependants who are in urgent circumstances
involving real hardship.

For further information go to http://www.commandotrust.com/
Army Relief Trust Fund (ARTF)
The ARTF provides financial support for members and their families in the
form of loans for soldiers.
The ARTF website has two sections. Returning Home has information on
the four stages of deployment. Loans for Soldiers has information on
financial assistance.
For further information go to www.artf.com.au

Conact a local State Branch for further information or visit
www.dfwa.org.au.
RAR Foundation
The Foundation makes grants to those currently serving in the Royal
Australian Regiment, and their families, who need our support. It will also
make grants to worthy Regimental activities. It only make financial grants
and gifts, not loans. All grants are processed through unit Commanding
Officers.
The RAR Foundation Scholarships
Beginning in 2014, the Royal Australian Regiment will be sponsoring three
tertiary scholarships per year of $3000 for eligible children of soldiers who
are currently serving or have served in the Regiment. These scholarships
will be administered by The Australian Veterans’ Children Assistance Trust.
For further information go to http://www.rarfoundation.org.au/
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the secret war

– THE WEEKEND AUSTRALIAN MAGAZINE
and the SENATE INQUIRY INTO THE MENTAL
HEALTH OF ADF SERVING PERSONNEL
By Max Ball
In the 28-29 November 2015 edition of The Weekend Australian
Magazine, journalist Trent Dalton has brought to the public THE SECRET
WAR, part of the story of how eight veterans of recent conflicts struggle
with mental issues, mostly Post Traumatic Stress Disorder (PTSD).
An end point to this article is the appearance by one of the veterans at
a public hearing of the Senate Inquiry into the Mental Health of ADF
Serving Personnel.
Most of this article will be familiar to members of the VVAA. Vietnam
Veterans have known about PTSD for many years. We all know that
PTSD can affect you at any time, including when it is not expected, and
many veterans, post-Vietnam, also continued to serve in the ADF for
some years.
What may not be familiar is that, as Trent Dalton reports, and according
to the Australian Veterans Suicide Register, since 1986 at least 218
military personnel have chosen to end their lives. The convenor of the
Register, Aaron Gray, is reported as advising that in 2015 at least 22
serving and former military personnel have taken their lives, exceeding
the 19 deaths in 2014.

What can be expected from the Committee’s report?
The outcomes of the Inquiry will probably be a result of;

So, why is there now an Inquiry into the mental health of ADF serving
personnel?

• The quality of the Terms of Reference; and

• The experience and knowledge of the members, (all of them
Senators), and how they understand and relate to the issues raised
during the Inquiry;

• The matters contained in the submissions.
On 25 March 2015 Senator Whish-Wilson addressed the Senate. He
recounted meeting some veterans in Hobart and agreeing to do
something about support for veterans, which was to move that the
Foreign Affairs, Defence and Trade References Committee inquire into
and report on “The mental health of Australian Defence Force (ADF)
personnel who have returned from combat, peacekeeping or other
deployment, with particular reference to:” nine further particular
matters or references, (a) to (j) inclusive.
The motion by Senator Whish-Wilson was agreed to with no debate
and, in particular, no clarification as to whether the Inquiry was to be
directed at members of the ADF ie, ADF personnel, or ex -ADF
personnel who are veterans, or both.

Who are the Senators and what is their experience,
especially related to the Inquiry?
The Committee comprised Senators Alex Gallacher (ALP SA), Sam
Dastyari (ALP NSW), Anne McEwen (ALP SA), Chris Back (Lib WA),
David Fawcett (Lib SA), Scott Ludlum (Greens WA), and a substitute
member, Peter Whish-Wilson (Greens TAS).
The Chair, Senator Gallacher, has been in the Senate since July 2011 and
has a trade union background. Sen Dastyari has been a Senator since
August 2013 and Sen McEwen since 2005; both have union backgrounds.
None have military experience.
Senator Fawcett served in the Senate 2004-07, was re-elected in 2010

The Committee has now received submissions, has held public hearings
and is required to report by 19 February 2016.

Continued overpage
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and has served from 2011. Sen Fawcett held a commission in the
Australian Army 1982-2004. Sen Back joined the Senate in March
2009 and has a business background; he served in the Qld University
Sqn RAAF 1968-71.
Senator Ludlum joined the Senate in 2007 and has a background in
graphic design. Sen Whish-Wilson (the substitute member) was
appointed in 2012 and has a background in banking and business; he
served in the Australian Army from 1986-1989 but it is unclear if this
was regular or reserve service.

Reference “d” asks the Committee to consider “mental health
evaluation and counselling services available to returned service
personnel”.
It has been well reported, (including in the Weekend Australian
Magazine and at a recent briefing to the VVAA National Executive),
that some serving members are reluctant to present themselves to
ADF medical officers with concerns about their mental health for
fear of being downgraded medically, and thus either not being chosen
for future deployment or being discharged from the ADF as medically
(mentally) unfit.

For the better interests of veterans it may have been useful if there
was more military experience amongst the members of the
Committee, especially amongst the fifty per cent of the members
who are ALP Senators. However, in fairness, it is noted that there is
only one ALP Senator with military experience (Army Reserve),
Senator Joe Ludwig (Qld).

If the Defence Force provides “mental health evaluation and
counselling services” to serving ADF members, it may just be a waste
of time and money if a likely outcome of a member seeking
evaluation and counselling may be that he or she is downgraded
medically and is then subject to discharge from the ADF.

What about the Terms of Reference?
As a general comment, the title of the Inquiry seems to be,
unequivocally, an “Inquiry into the Mental Health of ADF Serving
Personnel”.

On the other hand, if ADF members suffering from mental stress do
not come forward and be recognised officially they may be deployed
again, and perhaps be a risk to their colleagues. How does that help
anybody?

There is an admirable clarity to this title. The mental health of ADF
serving personnel must be a matter of considerable concern to the
Government and the nation.

Does this mean that there is a need for a new policy, namely, that;

However, the details of the TOR seem to wander off into a number
of references that direct the Committee to consider matters not
related to ADF serving personnel but to other topics, such as
partners and carers of families of returned service personnel, to the
relationships between the Department of Veterans’ Affairs, (DVA),
and the ADF, and to training and education offerings available to
returned service personnel upon their discharge from the ADF.
It is not understood why the single mission statement, “the Mental
Health of ADF Serving Personnel”, has included particular references
to matters that relate to persons who are no longer members of
the ADF. While these matters may need to be looked at, this breadth
of inquiry suggests that the Inquiry is more complex than the title
suggests or there is a weakness in the way the Terms of Reference
have been written.
Reference “a” seeks to determine “the extent and significance of
mental ill-health and PTSD among returned service personnel”.
This seems to be the core reference and it is assumed that it may
have meant to be written as dealing with returned service personnel
still serving in the ADF?
Given that PTSD can manifest itself many years after a veteran has
experienced traumatic events, (a matter known well by Vietnam
Veterans), it seems that the TOR are framed, at least partly, to
address the present. It will be of interest to read if the Committee
comes to any conclusion about the possible future incidence of PTSD
in ADF serving personnel.

• ADF serving personnel suffering from mental (or physical, for that
matter) problems cannot/should not be discharged until their
situation in respect to military compensation, disability pensions and
acceptance of their situation (or otherwise) by the Department of
Veterans Affairs is resolved.
In other words, perhaps the ADF should not discharge a veteran until
the ADF has fulfilled a duty of care which includes how a veteran is
to move on with his or her life!
Reference “e” directs the Inquiry to consider “the adequacy of
mental health support services, including housing support services,
provided by the Department of Veterans’ Affairs (DVA).”
It is a big ask of this Senate Committee to consider the adequacy of
mental health support services provided by DVA. With great respect
to the competencies of the members of the Committee, it is
questioned as to their capability of addressing this reference.
However, the real issue is what has this reference to do with the
“mental health of ADF serving personnel.”?
Further, DVA has no legislated authority to provide “housing support
services” for veterans. The inclusion in the TOR of the notion of
housing services being provided by DVA may be an ambit claim or
proposal by the writer of the TOR and readers should be interested
in how the committee responds (if it does) to the implied
proposition that perhaps DVA should provide housing services for
veterans.
Reference “i” requires the Committee to inquire and report upon
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Have you had the opportunity to read “The Richest Man in Babylon”
that was referred to in the last edition of Camaraderie? If so, I hope
it opened a number of “financial doors” for you. Is the book likely to
bring about changes in your “financial behaviour”?
There are three other books that I would like to highlight, however,
bear in mind that these books, and many others, have been written in
USA, and refer to the Government, Financial and Taxation regulations
that apply in USA. These regulations do not necessarily apply in
Australia. When reading these books, the strategy is to hopefully
benefit from philosophies that will assist you in reaching your financial
and investment goals, however be aware of foreign jurisdiction
regulations.
The three books are “The Millionaire Next Door” by Thomas J.
Stanley and William D. Danko, “Your Money or your Life” by Joe
Dominguez and Vicki Robin and “Rich Dad, Poor Dad” by Robert
Kiyosaki.
If you met the “Millionaire Next Door”, you would find that he or
she doesn’t necessarily look the part. It is unlikely that there will be
a visible display of wealth. It is most interesting though, that these
people have nearly always accumulated their wealth in one generation.
"Your Money or Your Life" is full of examples, stories and experiences
of many people who have gained financial independence. The book
attempts to transform your relationship with money, and discusses
your values.
“Rich Dad, Poor Dad” challenges one’s thinking about work and
money, and how to define assets.
WEB LINKS
Hopefully, you have noted that at the end of each “Money Matters”
article in previous publications, I have highlighted links to two financial
web-sites. If you have ever searched for financial articles on the web,
you would have found many, however, please be aware that the author
of a number of them may have a link to a particular financial institution
who could be promoting the latest "sales strategy” or “product”.

One of the links that I have always highlighted is
https://www.moneysmart.gov.au which is written under the auspices
of ASIC (Australian Securities and Investments Commission), and as
the home page states, the publication contains “Free and impartial
financial guidance and tools you can trust”.
I would like to elaborate further on the MONEY SMART web-link,
to illustrate that readers can investigate “their” issue to receive
guidance that is specific to “their” question, using all the “drop-down”
boxes. I’ll refer to credit cards to illustrate how the “Money Smart”
link works.
CREDIT CARDS
The first “drop down box” that a reader will begin with is “borrowing
and credit”. This link immediately explains much of the “fine print”
about credit, debt, and fees and charges, which can make credit very
expensive, especially if you borrow more than you can afford to pay
off comfortably. The article discusses how one can purchase an item
without borrowing. The reader can use an interactive budget planner
to work out their current spending.
So under the heading of “borrowing and credit”, one can read about
“borrowing basics”, which includes credit cards, debit cards, home
loans, car loans, payday loans, managing debt, other types of credit and
consumer credit regulation. Each of these links highlights areas that
are specific to YOU, when you click on the relevant link.
The article on credit cards explains how the cards work. There is an
interactive calculator which shows you how much you can save by
paying more than the minimum monthly repayment Dual purpose
cards, for credit and debit, are explained. The article also discusses
how to choose the most suitable card for you, and how to make the
card work for you. Remember, anyone can spend money they don’t
have (via a credit card), if an organisation is prepared to lend it to
them. However, sometimes difficulties arise in paying off the debt. If
you discover hurdles in your path to obtaining credit, I suggest you
investigate your credit rating, and attempt to improve it, rather than
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borrow from lower-tier lenders, which may create even more
problems for you.
I hope the brief summary referring to the credit card link on the
MONEY SMART site encourages you to explore it and every link on
the site. Remember, the information on the link is written under the
auspices of ASIC (Australian Securities and Investments Commission),
and as the home page states, the publication contains “Free and
impartial financial guidance and tools you can trust”.
Credit cards are very useful tools. In an ideal world, you should have
enough cash flow, or savings to only have a debt on your credit card,
during the interest free period. You should endeavour to pay off your
credit card in full, about three days before the due date. Using this
method, you have the “best of both worlds”. In other words, during
the past month, you have had the use of the item you have purchased
with the credit card, or you have received a service (e.g. haircut) for
which you paid with the credit card. During this month, your money
has been in your savings account, (before you pay your credit card
debt), and you have received interest on your savings (if you have a
savings account that calculates interest payments on a daily basis ..
most cash management accounts use this method).
Credit cards can create problems, if you continue to add to the debt,
and only pay off the monthly minimum. I refer you to the “drop down
boxes” in Money Smart to clearly visualise this problem of growing debt.

Continued from page 8
9.

ADF Member Representation in Curricula Design
and Application of Vocational Training
The Government is revamping the national vocational training
structure. This has resulted in the Government Skills Australia and
its industry advisory committees being disbanded. DFWA believes
a separate grouping of like an industry such as policing, first
responders and emergency management organisations with similar
regulatory imperatives is both possible and necessary. We believe
that there is a need to:
a.

b.

Adjust the Public Safety Industry Advisory Committee (PSIRC)
grouping to a more homogenous mix; and
Press Defence to ensure training courses and qualifications are
compatible with the Australian Vocation Education and Training
(VET) system.
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As a further recommendation in relation to credit cards, if you have
teenage children, who have started part time work, I suggest that you
encourage them to begin to build a “nest egg”, by saving a minimum
of 10% of their gross income. If they are interested in obtaining a
credit card, I recommend that you apply for a card in your name, and
add your teenager as an “additional” card holder. Install a credit limit
of, say, $500. Don’t use the card for your purchases, so that the credit
purchases are only created by your son or daughter. Every month,
or more frequently, explain the Bank statement to your teenager, and
teach them to check the dollar recording of each purchase, to ensure
that no fraud has been committed. I also strongly recommend that
you encourage your teenager to pay the whole credit card debt about
three days before the due date, so that there is no interest rate
liability. The guidance and encouragement that you provide to your
teenager, will be a very worth while foundation for their whole life.
USEFUL WEB SITES
www.moneysmart.gov.au – Calculators and tips from ASIC and the
Australian Government, to help you make better financial decisions.
www.adfconsumer.gov.au – I suggest you subscribe to the free
Monthly Newsletter
TAURUS
This article is published purely for information which we believe is accurate
and reliable, but no warranty of accuracy or reliability is given. Any advice
is general advice, and not personal advice, nor a recommendation to invest

10. Appropriate Community Accommodation
Community accommodation is required to meet the needs of
veterans with mental health issues as well as younger veterans in need
of care. Additional Government funding and DVA support is therefore
required.
11. Mental Health Support Programs
The Government should accredit, and where appropriate fund, ESO’s
active mental health support programs that are evidenced based or
at least evidence aware.
12. National Consistency of Education Curricula
ADF families regularly report that not having a uniform school starting
age has affected their child’s education both academically and socially.
Whilst the aim of the national curriculum is to align the school years
to teach the same levels, this will have no effect on children moving
interstate and being required to enter a different school year (repeat
or skip), due to the different starting ages of the States.
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Restoring justice and fairness for all
DFRB/DFRDB beneficiaries
An article by the “Boys from the Bush”: Herb Ellerbock (Rutherglen) and
Jim Hislop (Wodonga)
Editorial support from, Ross Eastgate
For some years we have been researching injustices we see in the
Defence Force Retirement and Death Benefits (DFRDB) Act and their
adverse impact on the entitlements of DFRB/DFRDB beneficiaries.
Due to the complex wording of the DFRDB Act, most DFRDB
beneficiaries have little or no understanding of its operation or how
they may be disadvantaged.This article will attempt to explain and
demonstrate;
• the operation of the DFRDB Act,
• how the major entitlements are determined and
• how DFRDB beneficiaries are being disadvantaged.
For example, let’s look at beneficiary Sergeant X, discharged on 8 Jan
1980 aged 43.
Table 1 - Sgt X’s particulars on discharge:
Age at discharge

43

Effective service

23 years

Separation salary

$13,760

Retirement pay entitlement

39.5 per cent

Annual retirement pay before commutation

Separation salary @

Our major concerns are;
• the manner in which amounts commuted (i.e. advances of future
entitlements, taken at the time of discharge) are recovered,
• the manner in which spouses’ benefits are determined and
• the effective reduction of DFRDB benefits due to the prolonged use
of the Consumer Price Index (CPI) for indexing DFRDB entitlements.
A Joint Parliamentary Committee (the Jess Committee) defined the
entitlements to be provided by the DFRDB Scheme in 1972 but when
enacting the legislation; neither the Canberra bureaucrats nor the
Government honoured those provisions. Neither has any Government
since.
In particular Jess:
1. recognised the unique nature of military service and that retiring
servicemen/women would require additional funds to re-establish
themselves after 20 or more years of posting turbulence and
therefore, defined the entitlement to commutation,
2. stipulated that Spouse and Dependent Offspring pensions should
be based on the deceased member’s retirement pay, as though
he/she had not commuted,
3. made no reference whatsoever to a Notional Rate of Retirement
or Invalidity Pay and
4. stipulated that DFRDB entitlements should be adjusted to maintain
pace with Average Weekly Earnings.
Figure 1 below shows how the key rates (highlighted in Table 1 above)
have increased through indexation from the time of Sgt X’s discharge until
the end of 2015.

39.5 per cent = $5435.20
Commutation factor

4 = effective service ÷ 5
(rounded down)

Commutation Amount = 4 x Uncommuted Rate $21,740.80
Individual life Expectancy Factor

29.14 (= life expectancy –
age on discharge)

Reduction of Retirement Pay
(= Commutation Amount ÷ Life Expectancy Factor)

$746.08

Reduced Annual Retirement Pay (Commuted Rate) $4,689.12
Notional Retirement Pay = Same as commuting
4 years (Notional Rate)

$4,689.12

Note: 1. After indexation Sgt X’s annual benefit in 2015 was $19,512.35
(See Figure 1)
2. The notional rate as applied to a member who did not commute is
quarantined from indexation
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Of immediate concern is the Notional Rate, which is stipulated in Section
98B (5) of the DFRDB Act and which determines the Retirement Pay and
Invalidity Pay of DFRDB members who did not commute at least 4 years.

When the DFRDB Act was enacted the Life Expectancy for males was
72.14 years. Sgt X had 29.14 years before reaching that age and
technically repay his commutation.

The Notional Rate also determines the pensions of the Spouses and the
Dependent Offspring of the members who are deceased.

In 2016 his Life Expectancy has risen to 82 years. If Sgt X survives to that
age, he will have repaid close to5 times the amount commuted.

Figure 2 below shows the accumulated difference between the
Uncommuted Rate and the Commuted Rate. Basic logic states that this
must be the Actual Commutation Payback Amount.

This was not the intent of the legislation and unjustly penalises
beneficiaries who have repaid their commutation and enjoy longer lives.
Another major concern is the impact of the Notional Rate on Spouses’
and Dependent Offspring pensions. Figure 4 below shows the adverse
effect of the Notional Rate on the pension of Sgt X’s spouse if,
hypothetically, he had died when he reached his Life Expectancy.

Figure 2 shows that by the end of 1996, Sgt X had already paid back more
than the Amount Commuted. By the time Sgt X reached his Life
Expectancy, he had paid back almost 2.5 times the Amount Commuted
and by the end of 2015 he had paid back almost 3.25 times the Amount
Commuted.
By comparison, a Centrelink client can request an advance of future
entitlements, receive a reduced pension and once repayment is made in
full, revert to full pension entitlement.

Figure 4 above shows the difference between 62.6 per cent of the
Notional Rate (his Spouse’s pension entitlement as stipulated in Section
98B (5) of the DFRDB Act and 62.5 per cent of the Uncommuted Rate
(what his Spouse’s pension should be entitled to, according to Jess). By
the end of 2015, Sgt X’s Spouse would have received over $1,474 per
annum (i.e. more than 10 per cent) less than she should have received.
Her cumulative losses by then would have been more than $9,707.
Figure 3 below shows the relationship between the amount Sgt X
commuted and the amount he had in fact repaid at the end of 2015.

Our final concern is that over many years of using the CPI indexation
determinant, the entitlements of DFRDB beneficiaries have, in effect, been
drastically reduced.
This unfairly affects every DFRB/DFRDB beneficiary.
Figure 5 (overpage) clearly shows this situation.
For many years, individuals, ESOs and ADSO in particular campaigned to
have the method of indexation changed. But none sought to restore the
very significant level of entitlements which have, in effect, been lost.
On 1 July 2014, the Government finally enacted the "Fair Indexation Bill",
which purported to deliver on the Coalition’s election promise of; “…
ensuring fairness to our retired military personnel and to ease their cost
of living”.
The "Fair Indexation Bill" however, did absolutely nothing to improve the
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plight of military superannuants and their families. It merely arrested the
further loss of superannuation entitlements for those aged 55 and over.
For those aged under 55, which includes widows and all dependent
children of the members already deceased, the losses will continue
unabated.

assessed life expectancy on discharge, and having paid their commutation
advance members’ benefits revert to their full entitlement.
We believe Comsuper has no moral right to apply the equivalent penalty
of the commutation deduction to any member who did not apply in
writing to commute.
This section of the Act must be deleted.
Our final concern is that over many years using the CPI indexation
determinant, the purchasing power of DFRDB recipients has been
drastically eroded.
We are not seeking back pay for all, what we seek is to have the intended
incremental value of our original entitlement restored.
What we want is to have our original entitlements brought back on a par
with the Average Weekly Earnings index.
The Government will argue that it cannot afford to do this. We believe
this not to be so.

When age pensioners complained that their pensions were losing ground,
the Government both increased the amount of their pensions and
changed the way they were adjusted.
We believe DFRDB beneficiaries should be treated equally.
What are we seeking?

Funds have already been set aside in the Future Fund for the express
purpose of meeting future Commonwealth Superannuation payments,
including those of Defence Force retirees. Restoring DFRB/DFRDB
benefits to their rightful amounts would use just a small fraction of this
huge reserve.
The Government will no doubt claim the cost would be prohibitive but
the Futures Fund has the capacity to resolve the problem but only if our
political leaders were to show some commitment to those who served
in the ADF.

We want to work with ADSO to obtain the proper, entitled benefit for
all present and future DFRDB beneficiaries.

Their service and sacrifice deserves fair treatment.

One objective of the ADSO 2015 Update is to have life expectancy tables
updated.

We are grateful for this opportunity to explain the situation in
Camaraderie.

We support this for the 2000 DFRDB members still serving, but it should
not then adversely affect the 55,000 already receiving DFRDB
superannuation based on the original life expectancy assessment.

This issue affects so many of us, and we must work together to remove
these iniquities.

The DFRDB Act Section 24 must also be amended so that on achieving

We have also placed a petition on www. Changeorg.com. Go to the site,
enter DFRDB and show your support by signing our petition.

KOREAN WAR - COMMEMORATIVE MISSION
The Minister for Veterans’ Affairs has approved a commemorative mission
of eight veterans of the Korean War 1950 -1953 to travel to the Republic of
Korea in October 2016 (timed around United Nations Day – 24 October).
Nominations for Korean War veterans to be selected are open until Friday,
13 May 2016. A selection process will follow before briefing the Minister
with recommendations on veterans to issue a formal invitation to travel.
It is forecast that veteran nominees can expect to receive advice on the
status of their nomination around late July/August 2016.

The nomination package (including nomination forms) for the mission can
be found on the DVA Website under “Commemorative Missions” accessible
via the “Commemorative and War Graves”. Information about the mission
will also be advertised to veterans in the Autumn 2016 edition of Vetaffairs.
Who do veterans contact to enquire about the mission?
1) By email to korea2016mission@dva.gov.au
2) By phone to Mathew Hardy,
Commemorations Branch – 02 6289 6509.
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COUNTERFEIT HEROES:

Sir William Stephenson & Other Fakes
by LtCol Alistair Pope, psc, (Retired)
Introduction
There are two websites in Australia dedicated to exposing
military ‘wannabes’. In Australian parlance, ‘wannabes’ are
civilians who buy fake medals, march in military parades and join
ex-service organisations where they can tell heroic stories of
their non-existent service. Some of these fraudsters are so
convincing that they have become Branch Presidents in the
veterans Returned Services League before being exposed.
Several have even written and published books about their
mythical exploits. As might be expected, most wannabes claim
to have belonged to super-secret elite units. A common theme
is that their operations are always so secret they cannot speak
or reveal them even decades later. This works well with a nod
and a wink to veterans who understand that some stories just
cannot be told. They are usually eventually exposed when their
stories begin to become contradictory, or too fantastic or they
cannot verify some incident or identify the name or date of
someone in their mysterious unit, a secret unit that is naturally,
never listed in any Order of Battle.

“The other class of wannabes are those who have
actually served in the military but elect to grossly
enhance their wartime exploits

“

One infamous and well-known example of this genre was the
popular character actor Trevor Howard , who often played
craggy war heroes! Howard was not exposed until after his
death because when he lived he was a valuable actor in war
dramas. On the British television program, ‘This is Your Life’ he
repeated his oft claimed story of having been saved from certain
death by another even more famous Hollywood actor after his
ship was torpedoed in the Mediterranean during WW2. To his
horror, the other actor then walked on stage, but fortunately did
not expose Howard. Howard profusely hugged and emotionally
praised him for saving his life (but more likely because he was
so happy that he was not exposed and that his ‘saviour’ did not
embarrass Howard in front of a huge nationwide audience!)
Howard and his publicists maintained the fiction until the day
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Howard died. His widow continued to believe his tales until
shown documentary evidence to the contrary.
The other class of wannabes are those who have actually served
in the military but elect to grossly enhance their wartime
exploits. The strange theme that distinguishes this group is that
many of them already have a genuine, proud military record and
their heroic enhancements are unnecessary. It appears that the
exaggerations and their outright lies fulfill a psychological need
to compensate for what they see as their apparent failure to be
either as heroic as they could have been, or because they seek
more attention than their real record would deserve.
Sometimes they feel that what they have really done lacks
appropriate recognition, so the most common theme in this
category is that of ‘medal cheats’ who have awarded themselves
bravery medals never issued to them. Recently, the Australian
Government has taken an active interest in pursuing and
prosecuting this genre of wannabe.
The Decision Games range of magazines have a well-deserved
reputation for accuracy so it is a rarity to find significant errors.
It was therefore surprising to find that a well-known fraud was
repeated as fact in an article in WaW No. 34 ‘Behind the Lines:
Camp X: SOE Special Training School 103 by Annie Laura Smith.
The main character and the main source for the substance of
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the article, Sir William Stephenson is a ‘wannabe hero’.
Stephenson falls into this latter ‘gross exaggerator’ category, yet
he had an excellent war record in his own right.. Why a man
who was a genuine WW1 hero and who was knighted by the
British King in real life would make his wildly false claims of
heroism in WW2 will always remain a mystery, though the huge
success of his biography (and the wealth it brought him) may
have been a driving force. However, as he was not to know of
the accolades when he began his exaggerations, money could
not have been the initial trigger.
Sir William Stephenson: ‘A Man Called Intrepid’
Nothing about Stephenson’s life is clear, so when he died in
Bermuda in April 1990 (though his Wikipedia site says he died
on 31st January 1989) the obituaries and reviews of his life were
mixed and guarded. In WW1 Stephenson had served in the
Royal Flying Corps and is listed in official records as an ‘Ace’
with 15 – 19 kills, with eight definitely confirmed, which is no
mean feat. For his courage and flying prowess (not to mention
his survival), Stephenson was awarded a Military Cross.
However, in his biography his aerial combat score grew to 26
enemy planes downed, a total that would have placed him in very
select company and made him a household name. Perhaps his
remaining in the second-tier of heroic air aces drove him to
exaggerate his WW1 record and then go on to mythologize his
quiet war in WW2 into one more fitting of his courage and
warrior talents? The reality is that Stephenson’s war between
1939 and 1945 was spent entirely and very safely in Canada and
the USA.
In his book: ‘A Man Called Intrepid’ Stephenson
related tales of four great operations in which he
claimed he was intimately involved. All these
claims are totally false. Stephenson was not
involved in theft of an ‘Enigma’ encoding
machine
in
Poland
in
dramatic
circumstances, nor did he propose the
creation of a mathematical calculator to be
built at Bletchley Park to break the Enigma
code. The credit for devising and building the
first electronic computer, called ‘Colossus’
goes to the mathematician Alan Turing and his
team. Furthermore, Stephenson did not take
any part in the planning or training of the
Czechoslovak agents involved in the
assassination of Heinrich Heydrich in
Prague in May 1942, nor was he involved in
the capture of German radar equipment
during the Dieppe Raid or in any of the other operations he
describes. In his book there is a purported photo of a briefing
session at Camp X during the preparations for the assassination
of Heydrich. In fact, the assassins never visited Canada and the
photo is a still picture from the post war British film, ‘School for
Danger’!

Stephenson was a genuine WW1 hero who, despite being
unmasked as a fabricator and exaggerator was still able to write
a 6 million copies, best-selling fictional book of his non-existent
WW2 exploits. I have my own copy of the book that made him
a rich man.
Rules for Counterfeit Heroes
However, if you want to be a counterfeit hero there are certain
rules you need to follow, though Howard and Stephenson were
both able to break these rules. Basically they succeeded because
they were not challenged by those who knew the truth due to
their personal standing and respected status in the community.
However, for the majority of wannabes the following applies:

Awarding yourself some of the more prestigious
“
bravery medals is more dangerous for the wannabe
than any fictitious operation as bravery medals
tend to have a clear audit trail

“

1. Never claim to have served in any ordinary
identifiable unit. Applying this rule is why so many wannabe
heroes choose to claim they were involved in clandestine
intelligence operations or super elite special force units. This
provides a degree of freedom to tell stories as few would have
been involved who might have witnessed your imaginary exploits.
Naturally, fellow operatives cannot be named (for security
reasons) and if pressed then the best course is to declare you
have said too much already and say no more.
2. Never give exact dates. One well-known Australian
wannabe (and published author) has repeatedly claimed that the
official war records of naval vessels and military units have been
falsified specifically to cover his deep cover operations (many of
which were naturally carried out alone deep in enemy territory).
James Bond lives!
3. Take care not to award yourself too many medals.
This especially applies to medals for bravery. It may feel really
good to be a decorated and clearly courageous hero, but
wannabes need to be modest. Awarding yourself some of the
more prestigious bravery medals is more dangerous for the
wannabe than any fictitious operation as bravery medals tend to
have a clear audit trail because there is a citation that states why
they were awarded. Medals for courage can be quickly disproved
by the most amateur researcher. Each ANZAC Day (the national
holiday recognizing the Australian landing at Gallipoli on 25th
April 1915) several wannabes are unmasked because they claim
awards for a level of courage that attracts attention.

Continued overpage
CAMARADERIE 33

4. Be prepared if caught out. In the mortifying event of
being cornered and caught out by someone who is a ex-SEAL,
SASR Trooper or deep cover spy, the wannabe must learn how
to turn away, breakdown and emotionally declare “I can’t talk
about it” while hurrying away.
Epilogue
Nigel West lists 17 books written by fraudulent ‘heroes’ after
WW2, many of whom apparently genuinely came to believe their
own myths. Stephenson appears to have been in this category.
Although most of the counterfeit heroes are more often than
not, just sadly inadequate people more to be pitied than
prosecuted, the genre shows no sign of declining. The covert
war on terror has opened up a whole new range of deep cover,
'can't talk about it' opportunities for the wannabe's - and with
far less risk than ever before.
The most recent example of a famous person being publically
exposed for falsifying their career came to light in June 2015
after the death of Sir Christopher Lee, the well-known English
actor. According to some obituaries, Lee had served in the
Special Air Service (SAS), the Long Range Desert Group (LRDG)
and Special Operations Executive (SOE), when in fact he had not
served in any of them. and had not (as was claimed) ‘moved
behind enemy lines, destroying Luftwaffe aircraft and fields’.
When asked about his service record Lee was enigmatic. In
2011 he said: ‘Let’s just say I was in special forces and leave it at
that. People can read into that what they like.’; He went on to
falsely add that ‘We are forbidden — former, present, or future
— to discuss any specific operations." Christopher was an actor
who knew exactly how to play Rules 1, 2 & 4 and he already had
enough real awards to satisfy Rule 3.
One would think that the internet would make creating a fake
life much harder for those intending to fake their military
records and experiences, but in fact the opposite is true. There
is now so much information available that constructing a heroic
‘avatar’(a false internet personality) with dates, incidents, names
and places is easier than ever, especially if you obey the rules
above. It is a tough enquirer who will continue to challenge the
sobbing imposter, but it is well worth doing so as it can be a lot
of fun.

“Although stories of his courageous wartime service in the Royal Corps
of Signals earned him much respect among fellow actors and fans alike,
files held in the Public Record Office reveal that he had actually been
discharged from the Army for mental instability and having a
"psychopathic personality". The story, which surfaced in Terence
Pettigrew's biography of the actor, published by Peter Owen in 2001,
was initially denied by Howard's widow, Helen Cherry. Later, confronted
with official records, she told the Daily Telegraph (24 June 2001) that
his mother had claimed he was a holder of the Military Cross. She added
that Howard had an honorable military record and "had nothing to be
ashamed of".
“Howard was a dedicated and accomplished liar. His pose as a Second
World War hero was so persistent and convincing that obituaries on his
death in 1988 perpetuated the fiction he had fostered sedulously that
he was a battle-scarred hero whose dare-devil exploits in Norway and
Sicily won him the Military Cross.
In fact, he did his best to dodge the call-up and, after having been
conscripted, was kicked out of the forces in mysterious circumstances
which remain unfathomed despite the painstaking researches by the
author of this book. Howard lied about his background, from his
schooldays onward, so determinedly that War Office records described
him as "suffering from psychopathic personality".
On the other hand ... the lies go on and the internet is no help!
http://www.vincelewis.net/starswar.html#Howard
Trevor Howard served in the British Airborne Division and saw action in
WWII. He was medically discharged after he received the Military Cross
"For Valor". The term 'For Valor' is reserved for recipients of the Victoria
Cross, the British Commonwealth's highest decoration for combat
courage. It is never applied to Military Cross awards.
http://en.wikipedia.org/wiki/William_Samuel_Stephenson#Disputes
A relatively supportive Wikipedia reference site
http://www.anzmi.net/index.php/component/sobipro/?sid=61&task=list.
alpha.L&Itemid=0
One of the wannabe sites
https://en.wikipedia.org/wiki/Christopher_Lee#Military_service_in_Worl
d_War_II
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"Lee mentioned that during the war he was attached to the Special
Operations Executive and the Long Range Desert Patrol, the precursor
of the SAS,[68][69] but always declined to go into details.
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I was attached to the SAS from time to time but we are forbidden –
former, present, or future – to discuss any specific operations. Let's just
say I was in Special Forces and leave it at that. People can read in to
that what they like.[70]

Internet website: various, including:
http://en.wikipedia.org/wiki/Trevor_Howard
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DEFENCE FORCE WELFARE ASSOCIATION
APPLICATION TO JOIN OR RENEW
To Honorary Secretary, DFWA ......................................................... Branch (send to address on Contacts page)
Please enroll me / renew* my membership in the DFWA (* delete as appropriate)
Rank/Title .......................................... Family Name ...............................................................................................
Given Names ........................................................................... Post Nominals .....................................................
Address .......................................................................................................................................................................
State ............................................ Postcode ................................... DOB ......... / ......... / 19 ......
Preferred telephone ........................................... Email ..........................................................................................
PLEASE MARK THE FOLLOWING THAT APPLY TO YOU:
[ ] Serving

[ ] Past Member

[ ] Married

[ ] Widower

[ ] RAN

MY SUPERANNUATION FUND:

[ ] Army

[ ] RAAF

[ ] Single

[ ] Spouse

[ ] MSBS

[ ] DFRDB

[ ] DFRB

PAYMENT:

IF RENEWING YOUR MEMBERSHIP PLEASE
NOTE PAYMENTS WILL NEED TO REFLECT
THE CHANGE TO FINANCIAL YEAR INSTEAD
OF CALENDAR YEAR MEMBERSHIP.
PLEASE CONTACT YOUR BRANCH
FOR FURTHER DETAILS.

$ ............................... is my annual / 5 year / life subscription / tax deductible donation to the Association’s
Branch or National Welfare Fund (delete as appropriate):
[ ] Enclosed as a cheque or money order.
[ ] On ..... .... / .... .... / 20 ........ I made a Electronic Funds Transfer to my nominated Branch, in
accordance with the instuctions found on the DFWA website (www.dfwa.org.au)
Signature .......................................................................................... Date: .... .... / .... .... / 20 ........
NOTE: From 1 July 2016, five year membership and the over 60 Life Memberships will not be available
ANNUAL MEMBERSHIP

FEES

Serving and former members of the Australian Defence Force

$40.00

Spouses, widows and widowers of the above

$20.00

FIVE YEAR MEMBERSHIP
Serving and former members of the Australian Defence Force

$170.00

Spouses, widows and widowers of the above

$85.00

LIFE MEMBERSHIP
Serving and former members of the Australian Defence Force under 60 years of age

$560.00

Serving and former members of the Australian Defence Force over 60 years of age

$400.00

Spouses, widows and widowers of the above, under 60 years of age

$300.00

Spouses, widows and widowers of the above, over 60 years of age

$200.00
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REFLECTIONS ON LIFE
As we go older, we get wiser …..
I changed my car horn to gunshot sounds.
People move out of the way much faster now!
Gone are the days when girls used to cook like their mothers.
Now they drink like their fathers.
You know that tingly little feeling you get when you really like someone?
That's common sense leaving your body.
I don't like making plans for the day because then the word "premeditated"
gets thrown around in the courtroom.
I didn't make it to the gym today. That makes five years in a row.
I decided to change calling the bathroom the John and renamed it the Jim.
I feel so much better saying I went to the Jim this morning.
Last year I joined a support group for procrastinators.
We haven't met yet!
I don't need anger management. I need people to stop irritating me!
Old age is coming at a really bad time!
The biggest lie I tell myself is... "I don't need to write that down, I'll remember it."
The kids text me "plz" which is shorter than please.
I text back "no" which is shorter than "yes."
I've lost my mind and I'm pretty sure my wife took it!
Even duct tape can't fix stupid... but it can muffle the sound!
Why do I have to press one for English when you're just going to transfer me
to someone I can't understand anyway?
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BRANCH REPORTS
NEW SOUTH WALES BRANCH
Patron:
Vice Patrons:
President:
Vice Presidents:
Secretary:
Treasurer:
Location:
Telephone:
Email:

His Excellency General The Honourable
David Hurley AC DSC (Retd)
Fleet Commander, Forces Commander,
Air Commander
Michael Stuart-Watt
Barry Wright (A)
Alan Hind (AF)
Alan Hind
Ralph Hannaford
Victoria Barracks
Oxford Street, PADDINGTON NSW 2021
(02) 8335 5447 (4 lines) + Voice Mail
nswbranch@dfwa.org.au

Jim A Treadwell AFC, OAM
5 Olearia Court, WARABROOK
NSW 2304
Ph: (02) 4960 3549

SHOALHAVEN
Mr Christopher Cliﬀord
6 Platypus Avenue,
SANCTUARY POINT NSW
2540
Ph: (02) 4443 7725
Mr Kevin C Buchanan
12 The Triangle, CULBURRA
BEACH NSW 2540
Ph: (02) 4447 2461

A report of NSW Branch activities is provided to NSW Branch
members in the insert NATTER.
NEW MEMBERS
Your President and Committee offer a warm welcome to the DFWA
family to the following new members who have joined the NSW
Branch since November 2015.
FSGT D M Barrett, WOFF M A G Breeze, SGT S D Brown, PO D
Frapton, FLTLT J Klamfenharmer, WOFF G Marchant, Major J Mulder,
CAPT Peake CSC, SGT P Pike, Mr D Taylor.
VALE
It is with regret that the death of the following members is advised:
Mr W E Allison, Mrs S M Angus, CMDR W J Brash OBE, Chaplain L J
Breslan, Mrs N C Carr, Major J Copeman MBE MC MM, Mr W J Day,
LEUT V B Fazio, Mrs D H Gundelach, Mr D W James, Mr R A Lee,
CAPT W J Lovell RAN (Rtd), Mr J F May OAM, CMDR E R
Whitmore..
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ACT BRANCH
President:
Vice President:
Secretary:
Treasurer:
Convener DWG:
Postal Address:
Email:
Telephone:

Les Bienkiewicz
Berry Jaugietis
Gerard Gough
Paul Jones
Annette Sadler
GPO Box 2272 CANBERRA ACT 2601
actbranch@dfwa.org.au
(02) 6265 9496 (answering service only)

A report on ACT Branch activities is provided to ACT Branch
members in the insert CAPITAL CHIT CHAT.
VALE
It is with regret that the death of the following member is advised:
Mrs Marjery Stradwick.

CONTACT GROUPS IN NSW
HUNTER VALLEY
David Winkelmann AFC
PO Box 467, MAYFIELD NSW
2304
Ph: (02) 4968 3811

Around Australia

QUEENSLAND BRANCH
President:
Exec Vice President:
VP – North Qld
VP – Sunshine Coast
Secretary:
Treasurer:
Postal Address:
Telephone:
E-mail:
Oﬃce Hours:

Robert Shortridge
John Lowis
Kel Ryan
Win Fowles
Rod Brittan
Walter Buldo
Victoria Barracks Brisbane
ENOGGERA QLD 4051
(07) 3233 4480
qldbranch@dfwa.org.au
Friday 0900 to 1200 hrs

A more detailed report is provided in the QLD Branch insert.
PRESIDENT’S REPORT
The Branch returned form the Christmas Break all refreshed and
ready to face the year ahead.
The year is likely to be quite interesting. The election will focus the
attention of DFWA nationally as we need to approach our local
politicians, and hopeful politicians, to make sure that they are aware
of the veterans’ issues. From the Qld Branch perspective we are
also actively working to try to find out exactly what Defence are
planning for Victoria Barracks. Late last year the rumours were flying
around thick and fast that closure was imminent but when asked
Defence seems to be incapable of formally enunciating exactly what
their plan is for the Barracks. The final major issue that we will need
to keep a close eye on is the proposal for a Royal Commission into
DVA. It is appreciated that DFWA, ADSO, RSL and other ESO have
stated their position but these things sometimes take on a life of

CAMARADERIE
their own. We need to ensure that we understand what is happening
as some of the unintended consequences of a Royal Commission,
such as a recommendation to combine DVA and Human Services,
may not be very palatable to the Defence Community.
Late last year we were advised that Ms Jill Simpson, the Deputy
Commissioner of DVA here in Queensland was moving on after a
year. This will be a loss to the veteran community as her support
over the past 12 months has been outstanding. We are eagerly
awaiting advice as to who will be replacing her.
On 8 Dec 15 a meeting was convened at the Kedron Wavell RSL with
many of the ESOs in Queensland. The intent was to put in place a
plan to develop a degree of cooperation and coordination between
all the ESO (including the RSL) which quite frankly has been lacking
over the past few years. This is an important step and we support
the concept however, the RSL has some perception problems but if
these can be overcome it will strengthen the ESO voice in
Queensland.
Homelessness and Suicide - Food For Thought ? Statistics on
these issues can be potentially misleading, as there often can be
creative use of data, made more difficult by the fact that there is no
compulsion for a homeless or deceased person to be identified as a
veteran. For example, it is said that nationally there are some 3000
veterans homeless at any given time but here in Queensland, the RSL
and VVF have gone looking for them and can’t find them ! With
some 260 recorded veteran suicides nationally since 1986 (though
it appears to have been steadily increasing over the past decade) one
wonders how this compares to the normal Australian community ?
These issues are obviously important but our resources are limited
so we need to avoid getting caught up in the hype and look very
carefully at the level of support we should provide.
Rob Shortridge
President, DFWA Qld Inc
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INTRODUCTION
This update will be brief as not a lot has occurred over the

Christmas/New Year period. While the rest of the country went
through either bush fires, floods or both, we in South Australia
experienced an extremely hot and dry first half of summer. Through
it all local ADF units have been working up for operational
deployments this year. Our thoughts are with them and their
families.
FINANCIAL POSITION
Thanks to the following members for their generous donations
made to the Branch:
Neville Rohrlach, Phillip Clark
The Branch is in a sound financial position.
SPONSORSHIP
Once again we acknowledge our major sponsor, Blackwell Funerals.
Blackwell Funerals continues their Special Offer to DFWA members
and their families - Blackwell Funerals offers DFWA members and
their families a $500 discount on all funeral services, including
prepaid funerals. DFWA members or family members of a DFWA
member who are looking to arrange a funeral service now, please
call 1300 662 172 and mention the DFWA discount.
We express our sincere appreciation to Jason, Joe, Neville and the
team at Blackwell Funerals for their very real and generous
sponsorship.
ANZAC CENTENARY MEMORIAL GARDEN WALK
Work is well underway on the Anzac Centenary Memorial Garden
Walk in Kintore Avenue, Adelaide. The project is expected to be
completed by Anzac Day 2016 and it will be a fitting tribute to those
who have served over so many conflicts.
TRANSFORMING SA HEALTH
Your Branch continues to play a significant and effective role in the
SA Government’s Transforming Health program through the great
efforts of a number of members in the SA Veterans’ Advisory
Council and in the Expert Panel and five workgroups that have been
established as a governance structure to progress planning of the
Veterans’ mental health precinct. The workgroups include: model of
care, research, partnerships, memorialisation and building design
(refer website at http://transforminghealth.sa.gov.au/).
On 21 January 2016 members were sent an email calling for
feedback to SA Health on the draft plans and concept drawings for
the Veterans’ mental health precinct infrastructure project at
Glenside, SA. Responses are due by 17 February 2016. Details for
providing feedback are contained in the email. This is your chance
to have your say.
On 26 January 2016 members were sent an email calling for
feedback on the draft South Australian Veterans’ Health Framework
2016-2020. Responses are due by 19 February 2016 and details for
providing feedback are contained in the email.
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For more information, please contact the Branch.
DECEASED MEMBERS
Mrs Peggy Walker has advised of the death in October 2015 of
Robert Neville Walker. We extend our deepest sympathies to Peggy
and her family.
THE YEAR AHEAD
2016 will be a challenging year with the Federal election (probably
in September/October) and our priority task to recruit new
members. We will continue to monitor the Transforming SA Health
project, particularly the new Mental Health Treatment facility at
Glenside. To reiterate our focus will be on ensuring that work on
the new Mental Health Treatment Centre of Excellence to replace
Ward 17 is commenced as soon as possible and that the state
government’s promise of $15m for the centre is used to best effect.
We will also be monitoring the other aspects of the Transforming
Health program to ensure the government promises on veterans’
health services are fulfilled.
Happy New Year and best wishes for good health, safety and success.
Regards,
John Wilson

VICTORIA BRANCH
Patron:

The Honourable Linda Dessau, AM,
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Secretary/Treasurer: Stephen Grainger
Location:
Victoria Barracks Melbourne (H Block)
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Facsimile:
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Email:
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Oﬃce Hours:
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A more detailed report is provided to Vic Branch members in the
Branch insert.
NEW VICTORIAN POWERS OF ATTORNEY LAWS
The Powers of Attorney laws in Victoria changed on 1 Sep 15 with
the commencement of the Powers of Attorney Act 2014. The
Powers of Attorney Act does not affect medical enduring powers
of attorney which continue to be regulated by the Medical
Treatment Act 1988.
From 1 Sep 15, powers of attorney appointment, part from medical
enduring powers of attorney, must be made under the new Powers
of Attorney Act using the new forms.
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FROM THE NATIONAL PRESIDENT
Hearing Aids. For some time, I have been involved in a campaign
to find a solution to the blatant discrimination against hearing
impaired veterans. The Office of Hearing Services, which handles the
hearing program on behalf of DVA, is refusing to provide veterans
with anything other than basic level devices. Public servants have
access to top-up hearing aids under SRCA, if clinically justified, so
too do injured workers under Comcare. I wrote three letters to
DVA on this matter. I received an extremely disappointing reply.
A working group is now being formed to consider issues related to
the delivery of hearing services to DVA clients. The first meeting
will be held on 1 March 2016 in Canberra. Stephen Grainger from
this branch will represent DFWA.
The working group will focus on issues such as the nature of hearing
loss and its management; current hearing-related services available
to DVA clients and those available to other groups in the Australian
community (such as Comcare clients or clients of the National
Disability Insurance Scheme); current methods of informing DVA
clients about their entitlements; current methods of informing
hearing services providers about the needs and entitlements of DVA
clients; gaps in current arrangements and ways that any gaps could
be addressed.
A Victorian Military Charter. While the legislation for raising the
ADF, and the various legislative acts dealing with ADF pay and
conditions of service and veteran entitlements are Commonwealth
in nature, many of the services required by veterans are delivered
under State and Council legislation. Therefore, there is a need for
a national “Australian Military Accord” and State-level
accords/charters. Recently, the National President and I met with
the Victorian Veterans Minister’s Senior Policy Advisor, Mark
Longmuir, and the Director and Manager of the Veterans Branch to
discuss the possibility of establishing a Victorian Military Charter.
The meeting accepted the need for a National Military Accord but
was less receptive to the idea of a State-based Charter. Recent
correspondence from Mr Longmuir's has confirmed that position.
The National President and I are now considering our next course
of action.
Ted Radford
President
DFWA (Vic Br)
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WESTERN AUSTRALIA BRANCH
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Secretary:
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Shirly Mooney
Postal Address:
Irwin Barracks
KARRAKATTA WA 6010
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Matapau Road
Irwin Barracks KARRAKATTA WA 6010

A more detailed report will be provided to WA Branch members in
the Branch newsletter, ‘The Western Front’.
RESIGNATIONS
With regret we received the resignation of Bob Woods OAM. The
Branch wishes to congratulate Bob on his recent Australia Day
honour for his advocacy work in the South West.
CHRISTMAS LUNCH
About 70 members of our Branch had a memorable Christmas lunch
in mid December at RAAFA Bull Creek. We were pleased to
entertain our special guests, Mr Luke Gregory and Mr Rob Bryant
(from InvoCare and Purslowe Funerals – our sponsors), Mr Peter
King, Wing Commander Peter Kershaw and LCDR Sarah-Jane White
and Mr John Murray (CEO RAAF Association). Steve Lucks organised
a wonderful raffle, with the vast majority of the prizes being donated
by businesses and members. Not many people went home without
winning something! Our special thanks go to InvoCare and Robin
White for their generous support of our day.
SUBSCRIPTIONS
Members would have noticed that the subscription notice that was
enclosed with your December Camaraderie looked a little different
from usual. This is because DFWA is changing our subscription year
from the calendar year to the financial year. Most members have
paid for 18 months, so will not receive another invoice until mid 2017.
Those who paid for 6 months will receive another invoice in June for
the subscription period 1 July 2016 to 30 June 2017. Please note that
the subscription rate has not changed. Any subscription queries
should be addressed to the Secretary, DFWA (WA Branch).
DONATIONS
Along with subscription renewals, the Branch has received several
donations (a few dollars added here and there). The Branch really
does appreciate these donations and uses the money to not only ‘oil
the wheels’ to keep our Branch functioning but also to assist in the

work of our advocates. Thank you all very much. Donations are tax
deductable. If you wish to receive a receipt, please advise us so that
we may issue one to you.
ADVOCACY
Our small team of advocates has been bolstered by John O’Neill.
John is one of the first pension officers to undergo the new National
TIP training courses for advocacy in Western Australia.
INVOCARE ADVERTISMANT
I hope everyone noticed the new InvoCare advertisement in the
December issue of Camaraderie. The photo was taken at Karrakatta
Cemetery, with WA Branch members in attendance. Watch out for
different photos in issues to come. Also, don’t forget the discount
Purslowe Funerals and their sister companies in WA give to DFWA
members and their families.
RAAF ADVANCED PILOTS’ COURSE
DFWA WA Branch presents the Navigation Award to the graduate
who displays the highest level of navigational skill during his/her
course. Over recent months we have made the Award to Pilot
Officer Cameron Brunton (#239), Pilot Officer Sam Thompson (#240)
and Officer Cadet Matthew Reading (#241). WA President Richard
Usher will attend the next Graduation Parade (#242 Course) on 11
March 2016.

OUR NEW WEBSITE IS COMING !
DFWA is currently working hard behind the scenes to have a new
website in place, planned to go live on 1 July 2016.
Visitors to the new site will see a revamped site that will provide
updated information on a variety of current issues, in a clear and
easy to navigate format. Members will also be able to access and
update their membership information, pay subscriptions etc while
new members will be able to join and pay their subscriptions on
line.
In the meantime we ask for your patience with the current site
whilst we work on the new site.
Put 1 July 2016 in your diaries !
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Continued from page 26
“the effectiveness of training and education offerings to returned
service personnel upon their discharge from the ADF.”
Again, the thrust of this Senate Inquiry seems to be, unequivocally,
“the mental health of ADF personnel who have returned from
combat, peacekeeping or other deployment…”.
This reference would need to be considered in respect to all
members of the ADF and does not seem to be consistent with the
purpose of the inquiry. It is questioned as to how it relates to the
mental health of ADF serving personnel.
Overall, it is suggested that the Terms of Reference have items that
seem inconsistent with what seems to be the intent of the inquiry
and its title, and the references to the inquiry have not been framed
well. Is the Inquiry about “the mental health of ADF serving
personnel” or is it about a range of other matters?
It is anticipated that the report of the Committee will reflect the
failings of the TOR.
The Matters Contained in the Submissions
As noted, 79 written submissions were put to the Committee.
Individual persons made 31 submissions and a further 14 submissions
were confidential or not identified, but most likely by individuals. Five

submissions were lodged by government departments or agencies
and 29 submissions were lodged by ESOs, welfare agencies or legal
or medical agencies.
Many submissions did not address the substance of the TOR and a
significant number addressed matters that may have related to one
or more of the references but not what seems to be the principal
purpose of the Inquiry, namely the mental health of ADF serving
personnel.
Conclusion
Because of the nature of the Terms of Reference it would be
optimistic to consider that many positive outcomes will flow from
this Senate Inquiry.
Given the goodwill of the members of the Committee towards the
serving personnel of the ADF, the final report may overcome, or
ignore, the deficiencies in the Terms of Reference, but it may then be
likely that any recommendations not consistent with the original
intent of the Inquiry, and its major thrust, are not accepted by the
Government.

✄

Defence Force Welfare Association
The Association does much work on your behalf - from lobbying Government to improve conditions
to assistance to individuals. We cannot do it without financial and human resources.Your tax deductible
donation will help us continue our good work: if you are able to help us financially, please detach the
form below and send it along with your tax deductible donation. A receipt will be issued to you.

DONATION
To The National Office, DFWA PO Box 4166, KINGSTON, ACT 2604
Please accept my donation of $ ................................. to the Defence Force Welfare Association
Rank/Title .......................................... Name ..............................................................................................
Address .........................................................................................................................................................
State ............................................ Postcode ................................... Phone ...............................................
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