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FROM THE PRESIDENT’S PEN
2017 is now well and truly upon us and brings
with it a renewed challenge with the recent
election of Donald Trump as the US President.
This is proving to be a catalyst in Australia for a
clash of ideologies between those pushing for
what has been the traditional “left” agenda and
those holding more traditional values. There is
nothing wrong with the debate of ideas but those
on the extremities of these competing world
views are becoming increasingly intolerant towards each other with
the added tendency to use legislation such as the Racial
Discrimination Acts and quasi-legal tribunals such as the Human
Rights Commission and AAT to shut down expressions of opinion
they disagree with. We must resist this. Our society has been
traditionally one of tolerance of each other’s viewpoints even when
we disagree with them. We must never forget that the underlying
premise of Australian society is that all men and women are
inherently free and independent, but have willingly laid aside some
of these freedoms for the common good. We have given
governments’ both Federal and State limited rights to restrict our
freedoms to allow them to regulate law and order and provide
essential services for our benefit. Unlike many other societies the
source of political power is not the central government; but us as
individual members of society. Unhappily it would seem that our
Federal and State Governments have lost sight of this central fact
and too often are acting like powerful oligarchies1 rather than as
representatives of the people who elected them. Added to this
situation are the so called “non-discriminatory” immigration policies.
The effect of these policies is to continue to bring some groups of
people into this country that have no understanding of our culture
and in too many instances no willingness to embrace our values. The
situation is exacerbated with the dearth of programs to assist the
integration of those who wish to make Australia home and embrace
our culture and hard won values.

It is time for those in power to listen to the people they were elected
to represent and to hold their officials to account. Our service men
and women have paid - and continue to pay - a very heavy price for
our freedoms. In representing them to governments and the general
public we have the obligation to ensure our free society remains just
that – free from intrusion and over-weaning regulation. That is the
ANZAC heritage.
During this year DFWA will:
- Focus on developing stronger links and a common front between
the major ESOs so that we can be more effective in our advocacy
with governments and thus better support the “Defence
Community”.
- Continue to encourage DVA to reform its culture and practices.
- Make determined approaches to the Federal Government to
address some of our long standing policy objectives including; the
adoption of a Military Covenant, improved transition processes
from service to civilian life including better employment outcomes,
military superannuation reform, veteran health & compensation
support.
- And finally, as this year sees the end of the current Workplace
Remuneration Agreement (WRA) for members of the ADF, we will
seek to ensure its replacement WRA fully recognises the work and
unique circumstances of our serving men and women with a fair
remuneration package for the next three years.
David Jamison
1

A form of government in which all power is vested in a few persons or in a
dominant class or clique; government by the few in their own interest.

WHAT DO YOU DO WITH CAMARADERIE
ONCE YOU HAVE READ IT?
If you put it in the recycling (or even worse the
rubbish) why not think about taking it to your next
Dr/Dentist/Physio/etc appointment and leave it in
the waiting room. It will probably be one of the
most current magazines in the pile and may attract
the attention of ADF members and ex-service men
and women and their families.
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NATIONAL OFFICE ROUNDUP (November 2016 to February 2017)
Christmas for most is probably a distant memory
now. Who can spontaneously even remember that
barely six months ago Australians were subjected
to an extended eight-week official election
campaign that had the added spice of being a
grinding double dissolution, the first since 1987.
Given the arguably ramshackled state of politics
today everyone is undoubtedly too aware now
that the incumbent Coalition Government at the
time barely scraped in to occupy the Treasury benches by the skin of
its teeth.
If Australians had longed for steadier Government their hopes were
forlorn. Equally so the veterans’ community who had hoped for not
only less turn over in the ranks of Ministers holding a Defence
Personnel or Veterans Affair portfolio but also for firmer and a more
consistent approach to policy development. What chance of progress
on any policy, let alone an outcome benefiting veterans, perhaps even
the serving community, when over the last ten years barely a single
Minister has held down his portfolio for much more than a 12 month
period.
Little wonder then that those few policies that belatedly saw the light
of day during the election were only of meagre substance. There was
no mention by any major party of potentially redressing the grievances
most of the disabled veterans in our community continue to suffer;
they remain stressed in financial limbo with their blight marooned as
if on a desert island. And no mention also of any policy to either fix
the all-too-well-known discriminatory provisions that remain in the
DFRDB/MSBS military superannuation schemes, nor to give formal
recognition to the unique nature of military service by way of a
proposed Australian Military Covenant.
Notwithstanding the appearance of a policy free zone in the election
campaign, post the election the Government should be given credit
on two fronts. Firstly for its initiative to extend non-liability health
care to all current and former members of the ADF. Secondly, for
implementing a First Principles Review of Veterans’ Affairs. The key
resultant outcome will be a set of reforms leading to a Department
that will be much more veterans centric and more capable of providing
veterans’ focused services than has been the case in the past. The
reforms are long overdue. Too many administrative, governance and
process failings over time demanded it.
Long overdue also was the non-liability health care initiative, the
provisions of which will give veterans eligibility to be treated for such
conditions as post-traumatic stress disorder, depression, and
alcohol/substance abuse. Perhaps disappointing was the exclusion from
that initiative of readily treatable potential causes of anxiety and
depression. Providing hearing devices to veterans that are based on a
diagnosed clinical need rather than making available only basic level
ones needs to be a priority reform. Basic level devices all too often
are found to be inadequate. A one size fits all mentality and a policy
locking it in almost invariably is a recipe that leads to failure.
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Not to be overlooked in the context of initiatives for which credit is
due is the program that involves the States to tackle homelessness
among veterans. That includes suicides. The latter being the subject of
a Senate Inquiry that is on-going and due to report by the 30 March
2017.
But what of the future? Certainly challenges abound. The pen of our
National President broadly articulated a number of them. A key focus
for DFWA will be to continue a process already in train, namely to
develop stronger links and a collaborative framework between all
major ex service organisations so that there can be greater
cooperation to more effectively support the defence community and
to better promote its interests to the Government.
That process will invariably lead to a stronger voice advocating on a
broad front of veterans-related issues, in particualr redress of those
outstanding grievances that have been the subject of long lobbying
campaigns by not only the DFRDB/MSBS superannuation pensioners
but also by the disabled veterans community.
Another key focus for DFWA will be the looming Defence Force
Remuneration Tribunal (DFRT) hearings schedules towards the end of
2017. Building on the successful outcome during the last Workplace
Remuneration Arrangement (WRA) that overturned not only the
initial morale-sapping pay offer of 1.5% to ADF members but saw the
Government retract the notion that any pay rise had to somehow
come by way of losing some previously hard-won conditions of service.
Actions are already in train to make sure that a disastrously similar
first round offer is not repeated when the Tribunal begins it hearings
into the ADF’s next pay case.
Two final points before closing. Firstly, most will realise that the work
DFWA does on behalf of both the serving and the veterans community
requires rsources oft times beyond what membership dues alone can
bring in. To mitigate our funding difficulties we are proud to continue
to enjoy the strong support of the following companies by way of their
generous sponsorships: InvoCare,The Bradford Exchange, and Storage
King. Their advertisements can be viewed in the pages of this
Camaraderie. Where possibe, please support each in return.
Secondly, yet again and as I always do, another plea to readers and
friends of our Camareaderie magazine. If you feel that you are able
and would like to help by making even a small (or other) donation,
please do so. And if you are a member of DFWA, thank you for your
on-going support.Your membership subscriptions have been incredibly
important for our work to continue into the future. If you are not yet
a member, please consider joining. Finally, your feedback on any issue
of concern is always welcome.

Alf Jaugietis - Executive Director
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These three photos of insecticide dispersal from vehicle-mounted equipment at Nui Dat were taken by a soldier at 106 Field Workshops at Nui Dat.
The area that was being treated included the tents in which soldiers lived, their messes and their relaxation areas as well as the workshop itself.
One of the photos shows the corrugated iron/sandbag protection that surrounded all accommodation tents at Nui Dat. Another photo shows a soldier
walking through the cloud of insecticide.These insecticides operations were conducted almost continuously around the Nui Dat base. No warnings were
given and no attempts were made to protect food preparation areas, water storage or work areas. Life just continued on as normal through the haze.
Soldiers report being doused by a RAAF helicopter flying up and down the 12 Field Regiment area at tree top height. Clothing was drenched, eyes were
left stinging and throats burning. Clear vision was restricted to about 20 metres because of the volume of insecticide being sprayed. This happened on a
frequent basis - probably fortnightly. Once again no warnings were given and business continued as usual.
Whilst there are no photos of helicopter spraying, there is a high probability that some exist. Perhaps this article might bring them to the surface.

INSECTICIDE DECEIT?
THE TRUTH ABOUT INSECTICIDES USED AT NUI DAT
By Dr John Mordike* (Vietnam veteran and professional historian)
Introduction
Over the last two years I have undertaken a study on the use of
insecticides at the 1 ATF base at Nui Dat, the home of the Australian and
the New Zealand fighting force in Vietnam.The most important finding of
this study is that much of the truth about insecticide use by 1 ATF has
never been revealed.
Taking a broad perspective, my study has revealed the roles played by the
Army, the Department of Veterans’ Affairs and the Department of Primary
Industry in the examination and reporting of the use of insecticides by
the Australian Army in Vietnam.
This article narrows the focus. It presents a synopsis of the findings of my
study in relation to the use of insecticides at Nui Dat.
The article is based on primary source documents from Army’s Vietnam
records. The records are held by the Research Centre, Australian War
Memorial, Canberra, and are available to the public for research under
the terms of the Archives Act (1983).
After the passage of forty years and a Royal Commission in 1983-5, it is
time the truth was revealed.

Developments at Nui Dat in 1970
In August 1970, the Officer Commanding Detachment 1 Field Hygiene
Company at Nui Dat realised that very serious errors were being made
with the use of insecticides. He brought his concerns to the attention
of Headquarters 1st Australian Task Force (HQ 1 ATF), Nui Dat. In turn,
HQ 1 ATF wrote to Headquarters Australian Force Vietnam (HQ AFV),
located in Saigon, with the advice that:
‘All insecticides/pesticides containing DIELDRIN are to be withdrawn
from issue, as in the Hygiene Officer’s opinion the use of this chemical
in any form is dangerous to humans …’. 1
The Hygiene Officer’s advice about Dieldrin was correct. He
subsequently advised that Dieldrin’s toxicity was officially rated as
‘Extremely Toxic’2. Dieldrin was a very dangerous chemical and it posed
real dangers for human health and the environment. But there were
other very dangerous insecticides being used at Nui Dat, such as
Chlordane, Lindane and Diazinon.

Continued overpage
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How toxic were these insecticides?
On 22 May 2001, delegates from 120 nations, including Australia, signed
an international treaty banning twelve of the world’s most dangerous
chemicals in Stockholm. The dangerous chemicals were described as
‘persistent organic pollutants [which] are among the most dangerous of
all manufactured products and toxic wastes which cause fatal diseases and
birth defects in humans and animals’. 3

designed to be sprayed or applied directly to hard surfaces, sometimes
plants but generally buildings, where it forms a film which eventually dries
and crystallises. When the insect alights on, or crawls over, the treated
surface and remains in contact with the treated surface for a period of
time, it is poisoned and dies. To be effective, Residual Insecticides require
a high degree of toxicity and they also need to be persistent, that is, they
need to be long lasting. Only properly trained personnel should use these
insecticides in special circumstances under close supervision.

Dieldrin was one of those chemicals. Chlordane was another.
Both of these insecticides were used regularly at the 1 ATF base at Nui Dat.
The Hygiene Officer’s advice should have brought a stop to the use of
Dieldrin, at least, in 1970. But it did not.
Army’s Supply Policy on Insecticides was Flawed
Although Dieldrin and Chlordane were banned internationally in 2001,
their extreme toxicity and danger to human health were known in the
1970s.Yet Army supply policy failed to reflect this.
When the Hygiene Officer’s advice to cease using Dieldrin was considered
at HQ AFV in August 1970, it was realised that Army’s official supply policy
placed no restrictions on the issue and use of Dieldrin and any other
insecticides with ‘extremely toxic’ and ‘very toxic’ ratings. According to
Army’s documented supply policy, any unit could request these highly
dangerous insecticides. Furthermore, personnel dispersing them required
no qualifications or training.4 It was a very serious policy error.
My research has shown that, as a result of the policy and lack of awareness,
‘extremely toxic’ and ‘very toxic’ insecticides were dispersed at Nui Dat
over a period of years in alarming volumes.An indication of the quantities
involved will be given later in this article.
Remarkably, the realisation in August1970 that the Army’s supply policy
was wrong produced no changes in the issue and use of Dieldrin,
Chlordane and other dangerous insecticides at Nui Dat. The same
insecticides were used again without restriction in 1971.
Two Classes of Insecticides
To assist in understanding what happened at Nui Dat, it is necessary to
understand how insecticides are classified and how they work.
Insecticides are divided into two classes which dictate the way in which
they are intended to be used:
• Knockdown Insecticides; &,
• Residual Insecticides
Everyone will be familiar with Knockdown Insecticides. They are the
insecticides that we use in our homes in pressure-pack spray cans. The
insecticide is released into the air in the form of an aerosol or vapour.
Knockdown insecticides are also dispersed by mosquito coils and, for
larger areas, by fogging and misting.The insect comes into physical contact
with the vapour or aerosol, generally when in flight.The pyrethrum in the
spray paralyses the insect while another mild toxic element kills the insect.
Because of their low toxicity, Knockdown Insecticides are relatively safe
to use in areas of human habitation.
Residual Insecticides function differently. This class of insecticides is

8 CAMARADERIE

Significantly, documents show that when the Hygiene Officer’s
representations were considered at HQ AFV in August 1970, it was
realised that the Army had no bulk Knockdown Insecticide in its
inventory.5 It never had. Therefore, all area spraying and fogging at Nui
Dat was executed with Residual Insecticides alone. This supply problem
was never rectified. The only Knockdown Insecticide available was in the
hand-held pressure-pack spray can.
The following table lists the range of Residual Insecticides used by the
Army in Vietnam. The toxicity rating of each – taken from the Hygiene
Officer’s documents at the time – are also shown.6 It will be noted that
Dieldrin and Chlordane were two of the most toxic insecticides.
Residual Insecticide

Toxicity Rating

Dieldrin
Chlordane
Lindane
Diazinon
DDT
Malathion

Extremely Toxic
Extremely Toxic
Extremely Toxic
Very Toxic
Moderately Toxic
Slightly Toxic

Although Malathion was rated as ‘slightly toxic’ in the 1970s, in July 2006,
the United States Environmental Protection Agency reported the results
of research that: “Malathion … is converted to its metabolite, malaoxon
… in insects and mammals’. The US EPA reported that tests on rats
showed that Malaoxon was ‘61x more toxic to adults [rats] than
malathion’.When Malathion was dispersed it could convert to Malaoxon
through oxidation in water treatment processes or through reaction with
ambient air. 7 It was inevitable that Malathion dispersed from aircraft over
Nui Dat would settle on Rowe’s Lagoon, the open water supply for Nui
Dat. During the wet season, Residual Insecticides would also have found
their way into the water supply through run-off.
Further Developments at Nui Dat in 1970
In September 1970, a month after he first raised the issue of insecticides,
the Hygiene Officer wrote to HQ 1 ATF and HQ AFV with the advice
that:
‘Residual insecticides are dangerous poisons and therefore are issued and
used only by trained Army Health personnel.’ 8
Apparently, the Hygiene Officer did not know that Army supply policy
permitted the ‘dangerous poisons’ to be issued freely to any unit and to
be dispersed by unqualified personnel. The officer then explained briefly
how Residual Insecticides worked and highlighted the problem with the
use of insecticides at Nui Dat:
‘It has been the incorrect practice in the past to use Residual insecticides
in a knock down capacity.’ 9

CAMARADERIE

Toxic insecticides could enter the human body through inhalation,
ingestion and absorption through the skin.
As a result of the Hygiene Officer’s advice, a senior medical officer was
alerted to the problem with insecticide use at Nui Dat. He commented
that:
‘It is obvious that previous insecticide practice in 1 ATF is [sic] unsound.’ 11
And again in his end-of-tour report the same medical officer noted that:
‘Use of insecticides in 1 ATF has not been subject to adequate control.’ 12
Before leaving Vietnam on 23 December 1970, the senior medical officer
directed the Hygiene Officer to prepare an AFV policy document on the
use of insecticides. 13
In the draft policy document, the Hygiene Officer recommended that:
‘the chlorinated hydrocarbons, CHLORDANE, LINDANE, DDT and
DIELDRIN and any other of this group of insecticides be removed from
the scale of issue to Aust forces in Vietnam’. 14
There is no evidence that the AFV insecticide policy document was ever
promulgated. But, sadly, there is abundant evidence that the same errors
with insecticide dispersal were made at Nui Dat during the next wet season
in 1971; Residual Insecticides continued to be dispersed in a knockdown
capacity. Indeed, it is evident the method of dispersal in 1971 was somewhat
more dangerous for human health than it had been in the past.
The Wet Season of 1971 at Nui Dat
On 15 May 1971, the Commander of 1 ATF issued Routine Order Part 1,
Serial 28, Number 111. The subject of the Order was ‘Medical –
Prevention of Insect-Borne Diseases’. 15
In the introductory paragraph, the Order explained that insect-borne
diseases had caused high manpower loss in previous wet seasons and,
therefore, a co-ordinated campaign had been designed for 1971 to combat
the insect threat. Spraying insecticide from Australian aircraft was to be
the centrepiece of the campaign. In previous years, US fixed-wing aircraft
had sprayed insecticide over Nui Dat.
According to the Routine Order, the 1971 campaign was based on ‘the
latest medical advice’ and was to consist of the following measures:
‘(1) Residual spraying by fixed and rotary-wing aircraft initially at
fortnightly and later at weekly intervals.
(2) Residual spraying of bunkers and building interiors.
(3) Ground fogging of unit areas with residual and knock down sprays.’
16

Remarkably, the campaign was based almost entirely on the use of Residual
Insecticide and, of most concern, the aerial dispersal of Residual Insecticide.

Unfortunately, the Hygiene Officer who had warned in September – just
8 months previously - that Residual Insecticides were ‘dangerous poisons’
and that using them as though they were Knockdown Insecticides was
‘somewhat dangerous to humans’ was no longer serving at Nui Dat. He
had returned to Australia on 7 April.
Veterans who served at Nui Dat in 1971 recall that, each week, the aerial
spraying was executed by Iroquois helicopters from 9 Squadron RAAF.
Documents show that the helicopter spraying commenced on 25 May 1971.

“

Toxic insecticides could enter the human body
through inhalation, ingestion and absorption
through the skin

“

Dispersing Residual Insecticides as though they were Knockdown
Insecticides was a largely ineffective method of eradicating insects, but,
significantly, as the Hygiene Officer pointed out to HQ 1 ATF and HQ
AFV, it was ‘somewhat dangerous to humans’. 10

My research has revealed that the documented medical advice given to
the Commander 1 ATF, like the Commander’s subsequent Routine Order,
failed to specify a particular insecticide to be used in the aerial and ground
spraying or fogging dispersal campaign.17 The medical advice simply stated
that the class of Residual Insecticides was to be used in both aerial and
ground dispersal. The lack of specific advice opened the door for the use
of dangerous insecticides.
Two Veterans Speak Up
In 1982, one veteran, who served at Nui Dat with 3rd Battalion RAR as
a member of the regimental hygiene squad, submitted a statutory
declaration to a Senate Enquiry on pesticide use in Vietnam. The veteran
said his duties ‘included dispersing Malathion and Dieldrin with a swing
fog device’. He went on to explain that he ‘did not dilute any chemicals’
during his service at Nui Dat from February to October 1971. ‘Nor did
any of the men I worked with to the best of my knowledge.’ The veteran
continued:
‘We sprayed to kill mosquitoes, cockroaches, scorpions and snakes.The fog
was dispersed under floorboards of tents, into tents occupied by soldiers,
between sandbags around tents, around grease pits and rubbish cans, and
kitchen waste areas.’ 18
While undertaking this spraying, the veteran stated that he wore no
protective clothing, nor did his workmates. The veteran also stated that
after returning from Vietnam he had ‘suffered from a number of medical
problems including depression, nervousness and many bouts of irrational
behaviour’. His sons also had ‘medical problems’.The veteran died in May
2011, aged 66.
Another veteran, who had served with 12 Field Regiment based at Nui
Dat in 1968-69 and again, in 1970, for a total of eight months with the
Detachment 1 Field Hygiene Company at Nui Dat, gave evidence to the
same Senate Enquiry observing that:
‘The high incidence of malaria and encephalitis caused operators and
supervisors to lift concentrations to very high toxicity to achieve a kill. Many
sprays were over three times the usual concentration and mixed into
cocktails of different chemicals.’ 19
This veteran died in 1994 at the age of 46.

Continued overpage
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What Quantities of Insecticides were used at Nui Dat?
On 15 October 1968, a Supply and Transport staff officer on HQ 1 ATF,
wrote to the Deputy Assistant Director of Supply and Transport on HQ
AFV, informing him of the results of a survey of certain expense supplies
that were demanded by units at Nui Dat over a three-month period. 20

1982. Mr Sinclair had already explained in October that the ‘original
version of the report [had] been revised to add information where a more
detailed description was felt necessary; [to] make minor corrections such
as spelling and typographical corrections; and [to] make other editorial
changes to improve the flow of the report.’ 22

The quantities of insecticides being consumed at Nui Dat were included
in the survey and they are presented in the following table.

The December version of the Army Report became an evidentiary base
for information on the exposure of Australian veterans to Agent Orange,
insecticides and other chemicals. Indeed, in relation to insecticides, the
Army Report was used by, and quoted extensively in, the final report of
the Royal Commission. 23

Insecticide

Amount Used at Nui Dat in
3 Months - 1968

Toxicity Rating

Dieldrin
Chlordane
Lindane Powder
Diazinon Liquid
Diazinon Powder
DDT
Malathion

600 gallons
520 gallons
216 two-ounce cans
600 gallons
300 pounds
222 gallons
520 gallons

Extremely Toxic
Extremely Toxic
Extremely Toxic
Very Toxic
Very Toxic
Moderately Toxic
Slightly Toxic

The supply officer who completed the survey recommended that these
usage rates be adopted to establish the working stock levels for supply
units at Nui Dat.
These are alarming quantities. In a three-month period in 1968, 1,120
gallons of ‘extremely toxic’ Dieldrin and Chlordane alone had been
dispersed at Nui Dat. Remember that both of these chemicals were
among the world’s twelve most dangerous chemicals that were banned
internationally in 2001.
It should be remembered that while the Australians were dispersing these
quantities of insecticides at Nui Dat from ground-based equipment, US
fixed-wing aircraft were also aerially spraying the base with either
Malathion, or, perhaps, DDT, each fortnight.
The quantities of insecticides being used in 1968 were not an aberration.
Other Australian supply documents from Vietnam show that in mid-1970
there were 285 gallons of Dieldrin in stock with a further 300 gallons on
order, 35 gallons of Chlordane with a further 100 gallons due in, 100
gallons of Lindane Liquid with 300 gallons due in, and so on with similar
amounts for the other Residual Insecticides. 21
Why hasn’t this information come to light before?
Responding to the public controversy over the spraying of herbicides in
early 1982, Army Headquarters, Canberra, established a research project
to examine its 21,000 working files from the Vietnam war – the very same
records used to write this article. While the original aim of the Army’s
research project was to determine what herbicides had been used, the
scope of the project was expanded to include insecticides and other
chemicals that had been used by the Army in Vietnam. Although this was
essentially an Army project, Department of Veterans’ Affairs also played a
part in the research and writing.
The work of the research project was completed in May 1982.The findings
were incorporated in a large, complex document which was known
thereafter as the Army Report. But the original May version of the Army
Report was subject to some amendment action before Minister of
Defence Mr Ian Sinclair presented the report to Parliament in December
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What becomes clear as a result of my recent study is that, on the subject
of insecticides, the Army Report is a most unsatisfactory document.
Indeed, I have discovered it to be riddled with obfuscation, omissions and
misleading comments. For the sake of brevity, only three examples are
considered here.
Example 1: Failure to Report Aerial Spraying in 1971
When the Army Report examined the contents of the medical advice
given to the Commander 1 ATF in May 1971 to implement an insect
eradication campaign, the report gave precedence to the ground spraying
program and simply failed to mention the aerial dispersal element.
Likewise, when the Army Report mentioned the Commander’s
subsequent Routine Order to implement the campaign, it reported that
the order detailed ‘the contents of a coordinated campaign against insectborne disease’. And that is all. The contents of the campaign were not
reported. 24
Therefore, in a remarkable omission, the Army Report failed to mention
the aerial spraying program of Residual Insecticides that was undertaken
on a weekly basis using 9 Squadron RAAF helicopters. Aerial dispersal
was the centrepiece of the whole campaign. This was a critical omission
because it had implications for veterans’ health.
The Royal Commission accepted the Army Report as it stood, so it too
failed to report that RAAF helicopters had undertaken a weekly spraying
campaign of Residual Insecticide at Nui Dat, commencing on 25 May 1971.
Thus Vietnam veterans were denied the possibility of Repatriation medical
treatment and benefits for illnesses that may have been caused by
exposure to these Residual Insecticides.
Example 2: Obfuscation over Amount of Dieldrin Dispersed
Similar unsatisfactory reporting was evident when the Army Report
detailed the quantities of insecticides dispersed at Nui Dat.
The Army Report claimed that it could report accurately the quantities
of each insecticide used at Nui Dat on a monthly basis from December
1967 to September 1971 because a detailed set of 1 ATF accounting
records existed. So the Army Report listed all of the insecticides in all
their forms that were used at Nui Dat. For example, there were 133,557
large pressure-pack aerosol cans, 2,832 pounds of Diazinon powder,
123,502 three-ounce bottles of insect repellent and 2,360,350 packs
containing 150 Dapsone tablets. It was also reported that 2,792 gallons
of Malathion and 2,940 gallons of Chlordane were dispersed by Australians
at Nui Dat. Yet in the midst of all this accounting accuracy, it was
remarkable that Dieldrin alone was the exception.
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In the Army Report that was submitted to Parliament in December 1982,
the amount of Dieldrin issued at Nui Dat over the four-year period was
simply listed as 430. But 430 what? The units of quantity were not
mentioned. 25
To claim that detailed Army accounting records did not designate what
quantity of Dieldrin was being issued, while all other insecticides were
accurately accounted for, is nonsense. While I have never been able to
locate the detailed accounting records cited in the Army Report, I have
found a number of documents in the Army records held by the Australian
War Memorial that show that Dieldrin came from a US source in 5 gallon
drums and that the Australian unit of issue was the gallon.
Further highlighting the unsatisfactory reporting of the quantity of
Dieldrin issued, readers will also recall that the survey of usage rates at
Nui Dat reported that 600 gallons of Dieldrin had been issued at Nui Dat
in just a three-month period in 1968.The Army Report, however, did not
mention this documented fact.
Again, the Army Report misled the Royal Commission. The final report
of the Royal Commission reproduced the usage rates listed in the Army
Report showing that 430 had been issued at Nui Dat, while noting
‘quantity not specified’. Obviously, the commission took no further action
to find out the truth on this matter; it simply accepted the Army Report
without question26 .
Example 3: A Significant Deletion in the Army Report
As already explained, there were two versions of the Army Report. The
first was completed in May 1982, but, before being submitted to
Parliament in December, some amendments were made.
In the following extract from the original May version of the report, I have
emphasised in bold type certain words. These words were used to
describe the 1 ATF Hygiene Officer’s initial concerns about the use of
insecticides at Nui Dat:
‘The concern, that untrained personnel were apparently using toxic
insecticides without any knowledge of concentrations, dilution factors,
human toxicity factors and general safety precautions, resulted in the
intended publication in Routine Orders of information on safe insecticide
practice.
Note : A draft routine order was discovered but it is not known whether
it was actually published.’ 27
This statement was a succinct, realistic assessment of the situation.
But the statement was amended before submission to Parliament. And
the amendment was certainly beyond the scope of the revisions explained
to Parliament by Minister of Defence Mr Ian Sinclair in October.
The words I emphasised in bold type from the original May version were
deleted and the following statement substituted in the December
version:
‘The 1 ATF Hygiene officers [sic] concern that practices for the use of toxic
insecticides needed improvement resulted in the intended publication in
Routine Orders of information on safe insecticide practice.’

Note : A draft routine order was discovered but it is not known
whether it was actually published.’ 28
Who deleted the words ‘that untrained personnel were apparently using
toxic insecticides without any knowledge of concentrations, dilution
factors, human toxicity factors and general safety precautions’?
On 25 November 1982, Mr Phill Thompson, National President of the
Vietnam Veterans’ Association of Australia put out a press release
claiming that Department of Veterans’ Affairs officers were ‘currently
revising’ the original May version of the Army Report before its
submission to Parliament in December. 29 Further evidence from an
Army officer working in Army Office at that time supports this claim.
Whoever the culprits, it is clear they intentionally removed vital
information describing a longstanding dangerous misuse of toxic
insecticides. Why? The original words highlighted negligent practice in
the use of insecticides that could have led to searching questions during
the Royal Commission. It is also clear that the original words would
have helped veterans pursue claims for medical treatment and
compensation.
A Concluding Comment
The above examples raise key questions.Was information about the use
and misuse of toxic insecticides deliberately omitted or deleted from
the Army Report and to what end? Were any omissions and deletions
made to protect those guilty of possible negligence or to deny exposed
veterans grounds for their lawful benefits? And exactly what part did
the Department of Veterans’ Affairs play?
Given the rates and methods of dispersal of Residual Insecticides and
their toxicity and persistence in the environment, it is clear that the Nui
Dat base was an increasingly toxic and dangerous environment for
human habitation. Consequently, it is highly probable that the health of
Australian and New Zealand veterans was adversely affected. I believe
that a thorough examination of the morbidity of these veterans is
warranted.
As a final comment, it is certain that the Australian Army will never again
use herbicides – at least not on the scale and in the way that they were
used in Vietnam – but the Army will be using insecticides. It is essential
that the protocols developed for the use of these chemicals consider
the safety and well-being of soldiers as the first priority.
John Mordike
3 September 2013
*Dr John Mordike is a Vietnam veteran and professional historian. He
graduated from the Royal Military College in 1966 and served in Vietnam
as the Officer Commanding 12 Field Regiment LAD. He has a BA and
LittB from the University of New England and a PhD from the University
of New South Wales. He is the author of ‘An Army for a Nation : A
history of Australian military developments 1880-1914’ and ‘“We
should do this thing quietly” : Japan and the great deception in Australian
defence policy 1911-1914’.
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A SIGNIFICANT CONTRIBUTION
LORELLE MOORE OAM
22 September 1916 – 20 September 2016
The ACT Defence Widows Group regrets the loss of an extremely
significant member. Lorelle Moore died on 20 September 2016, 25
hours short of her 100th birthday. However, she had received her card
from the Queen and the birthday celebration still happened, as she
would have wished.
Lorelle was part of the group who formed the Defence Widows
Support Group in Canberra in1981. She became its first President and
remained in that position for 15 years. Previously, widow’s business
was handled within the Defence Force Welfare Association ACT
branch but there was increasing concern about the lack of support for
widows who did not qualify for a war widow’s pension or for legacy.
The DWSG was set up to fill that gap. In those early days, bureaucratic
red tape was even greater than it is today and this was compounded
by a lack of appreciation of what husbands could do in terms of putting
their affairs in order. With Lorelle’s encouragement and guidance,
Robin Mahood produced a set of guidelines entitled “What Happens
to Your Widow when You Die”. These have continued to be updated
and are still valued today and can be found on the DFWA website.
In Lorelle’s second annual report, she expressed frustration with her
representations to Government. The main concerns related to
unacceptable delays in the processing of widow’s claims and injustices
within the DFRB and DFRDB Acts. These were high priorities for the
DWSG. Led by Lorelle, they were very much a voice for widows’
issues until 1995 when all political lobbying was co-ordinated at the
national level of the Defence Force Welfare Association.

12 CAMARADERIE

Lorelle’s voluntary contribution was not confined to the Defence
Widows Support Group. She joined the RAAF Women’s Association
in 1951. After serving on the Committee she became Branch
President in Canberra, followed by National President. She was also
Chairman of the RAAF Women’s Association Educational Patriotic
Fund Inc. That Association raises money to educate children of
deceased or incapacitated RAAF personnel. The Fund manages
investments and makes allocations / grants to families.
Despite such a busy life, Lorelle found time to be a voluntary guide
at the Australian War Memorial for 16 years. She drew national
media attention when she led the campaign in 1990 against the
proposed entry fee to the Memorial. In true Lorelle style, the
campaign was successful!
Lorelle’s daughter, Helen, is a friend of the Defence Widow’s Group
and we thank her for the loyal support she gave to her mother. I
was privileged to be able to meet Lorelle’s two sons at her funeral.
They were delighted to learn that the Defence Widows Group is still
going strong – a resounding testament to Lorelle’s significant
contribution. Hers was definitely a life lived to the full!
Annette Sadler
Convenor
Defence Widows Group
Defence Force Welfare Association - ACT
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WAR
WIDOWS
PENSION
AND ENTITLEMENTS

Almost everything you want to
ask but never knew who to ask!

By Hilton Lenard
Editor’s Note:
No other area of Veterans’ entitlements causes such confusion and is a
source of much misinformation than the war widow’s pension (WWP).
The following advice was provided by one of our advocates and is
presented for information and guidance only. Please note the specific
comment in the Conclusion that “it should not be taken as financial advice
and each individual case must be examined on its own merits”.
Readers may also be interested in the article Changes to the Assets
Test and how War Widows may be Affected in this edition.
For simplicity other than where quoting actual legislation, the term
war widow is used to cover both the war/defence widow or
war/defence widower.
The most common cause of confusion and resentment is when two
widows compare their personal situation at an ex-service
organisation day club, over a cup of coffee or in their aged care
facility. One is in receipt of a WWP and the other is not. Yet their
spouses may have had identical military careers.

History of the WWP in Australia
The WWP commenced in 1914 with the enactment of the
Commonwealth War Pensions Act (1914).The WWP was paid to the
widow of a veteran who was killed on, or because of service abroad
during World War 1. There was initially a requirement, removed in
1915, that the widow must have been financially dependent on the
veteran. The WWP was extended in 1916 to cover death from
defence service within Australia. In 1916 the WWP was also extended
to de facto widows who were recognised as wives and were
dependant on the veteran at the time of his death. In 1973, all de facto
war widows became eligible for this pension. In 1991, the WWP was
extended automatically to include the widows of veterans entitled to
the Extreme Disablement Adjustment (EDA) at the time of the
veteran’s death and in 1992 to widows of Prisoners of War (POWs).
A domestic allowance, introduced in 1947, was an additional payment
for widows with children under 16. This was widened in 1950 to
include all war widows over 50 and in 1951 to include permanently
unemployable war widows regardless of age. In 1986 it became an
un-indexed allowance of $24 and is currently $25 per fortnight. The
last increase was $1 in 2000 as compensation for the introduction of
the GST.

Continued overpage
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In 1991, the war/defence widowers’ pension was introduced for males
and is payable on the same basis as the war/widow’s pension.
Remarriage provisions of the war widows pension have changed
several times. In 1914 there were no provisions when a war widow
remarried, to retain her WWP entitlements. It was justified that her
new husband should be totally responsible for her financial support.
In 1916 a provision was introduced to enable the war widow to
maintain her entitlements for two years only, after remarriage. In 1926,
a war widow who remarried then became widowed again, was entitled
to an allowance. In 1932, the budget financially difficult times of the
Great Depression, these remarriage provisions were removed and the
war widows pension was lost on remarriage. In 1950, a gratuity was
introduced providing a payment equivalent to one year’s pension after
a war widow’s remarriage. The introduction of the Veterans’
Entitlement Act 1986 allowed war widows to retain their full
entitlements when remarrying, back dated to May 1984. But there was
no compensation for those who previously lost their entitlements at
remarriage. In the budget of 2001, provision was allowed for all war
widows who had lost their entitlements on remarriage, to regain their
backdated full war widow pension entitlements, lost prior to 1984.
What are War Widow entitlements?
There are three forms of WW entitlements. Firstly, there is usually
some form of momentary compensation. This is most commonly
known as the War Widow’s Pension. Secondly is the Commonwealth
Health Care provisions, provided via the Gold Card, embossed “War
Widow”. Finally, more recently there is access to an income support
supplement. The war widows’ pension is not taxed or means tested.
However, income support supplement is means tested.
War widow/Defence widow
Confusion exists around the terms of war widow, who has their
entitlement from the death of their partner resulting from Qualifying
(war) service and the defence widow who spouse’s death resulted
from Defence (peacetime) service. Apart from acknowledging the type
of service that resulted in the death and the entitlement Act under
which they are covered, once a widow’s entitlement is granted, they
are classified as a war widow and will have their gold treatment card
so embossed. Once granted there is no difference between Defence
Widow and War Widow, they are treated the same under the VEA.
To consider individual war widow’s entitlements, it is necessary to
have a basic understanding of the various veteran entitlement Acts
that apply to the payment of all veterans’ entitlements.
Prior to 1 June 2004, there were two acts controlling payment of
veterans’ entitlements.
Safety Rehabilitation and Compensation Act 1988
(SRCA) which replaced the Commonwealth Workers Compensation
Act 1930, covers all Commonwealth Government employees and is
administrated by the Department of Employment. There is currently
a Bill before the Commonwealth Parliament titled Safety Rehabilitation
and Compensation (Defence-related Claims) Act (DRCA). DRCA is
likely to pass Parliament and become law in 2017. It is advised as being
identical to SRCA in all regards with the intention of separating unique

14 CAMARADERIE

aspects of Defence service from the remaining civilian employees
SRCA. DRCA will come under the direct control of the Minister of
Veterans Affairs. Thus, the Government advises, it should be easier to
amend DRCA to suit unique and changing nature of military service.
Veterans Entitlement Act 1986 (VEA). This act replaced the
Repatriation Act of 1920. Both acts covered only operational (war)
service outside of Australia and specified areas of tropical Australia
subjected to direct Japanese action between 1942 and 1943. With the
election of the Whitlam government in December 1970, the
Repatriation Act, subsequently flowing into the VEA, was further
amended to include dual eligibility under both VEA and SRCA for
Defence Force members with three years continuous full time service.
This provision continued until August 1994.
Post 30 June 2004, both SRCA and VEA were combined into the
Military Rehabilitation and Compensation Act 2004
(MRCA) including both peacetime and war-like service in a single act.
When considering each Act, the critical date is the date of the event,
an injury or the onset of the symptoms of a disease, or death, covered
under that Act. Thus, injuries from a vehicle accident while on duty in
Australia in 2003 would be covered by SRCA (DRCA when becoming
law). A similar accident in Afghanistan on war-like duty in 2008 would
be covered under MRCA, regardless of the date the claim is lodged.
Likewise, a vehicle accident while on duty on specified dates between
1999-2001 would be covered under VEA as war service.
There are differences between the three Acts such as onus of proof
for peace time and war service, use of Statement of Principles to
define the likely cause of an illness, etc. However, for war widow
pension, the most significant difference is the method of payment of
the military compensation awarded under each Act. SRCA
compensation is paid only as lump sum. VEA compensation is paid as
a weekly pension (paid fortnightly). MRCA, depending on some
requirements, may be paid as weekly pension (paid fortnightly) a lump
sum, or a combination of 25%, 50% or 75% lump sum and fortnightly
pension. Thus, the provisions of which Act the spouse of a deceased
member is entitled to claim, will determine the method of payment of
compensation to the war widow. Until recently years, most war
widows were awarded under the VEA, thus receiving the fortnightly
war widows pension. However, with some Defence widows awarded
compensation for the death of their spouses on Defence service under
SRCA and with the split payment options under MRCA, there are
more war widows receiving their compensation as a lump sum. As you
cannot be compensated twice for the same death, a war widow who
receive a lump sum will then only receive the Gold (treatment) Card
embossed War Widow, plus access to the means tested Income
Support Supplement, but no actual fortnightly war widows pension
payment.
Compensation Offsetting
War Widows pensions are further complicated by reducing one
compensation payment in recognition of another compensation
payment for the incapacity or death of a veteran. The principle behind
compensation offsetting is that a person should not be compensated
twice for a veteran’s incapacity or death, irrespective of whether they

CAMARADERIE
have eligibility from more than one source. Essentially, a person eligible
for compensation from more than one source should not receive
more than a person only eligible for the one source of compensation.
The war widows pension paid under the VEA are compensation for a
veteran’s death. If a person receives any award of compensation or
damages from another source for the veteran’s death, there must be
a corresponding reduction or offset to the amount of pension paid
under the VEA to preclude double compensation.

“

DVA will NOT means test any
DVA disability payment, which is
compensation for service caused by
injury, disease or death. But Centrelink will …

“

Compensation is a defined term in the VEA and includes; any payment
in the nature of compensation; or any damages recoverable at law from
a government or any other person (whether within or outside
Australia), in respect of injury to, or the death of, a person; or any
amount paid under a compromise or settlement of a claim for
damages.
Payments under the SRCA or the MRCA, also administered by DVA,
are compensation.
Compensation or damages does not include; any expenses incurred
in medical or hospital treatment; payments under an insurance policy
owned by a veteran or dependant (for example, life insurance, travel
injury or death insurance, loss of income protection insurance);
superannuation payments; or a Severe Injury Adjustment and the
Additional Death Benefit which may be paid under the Defence Act
1903.
Essentially, any monetary compensation that is received for the death
of a veteran (that isn’t excluded above) will be treated as
compensation.
Compensation offsetting can be complex and anyone who may be
affected are encouraged to contact DVA to receive advice specific to
their circumstances.
As a side issue of Income and Assets assessment
As will be seen below, military compensation payments paid by DVA
are NOT subject to Income or Assets testing. However, if you receive
any payment from Centrelink, then your DVA compensation payments
WILL be assessed under the Income Test. The significance of this
applies in the Service and Aged Pensions. The service pension is the
aged pension equivalent paid by DVA to those DVA clients, who have
Qualifying (war) Service and their spouses. If an ex-service aged
person does not have qualifying (war) service, then they cannot receive
a service pension and must apply to Centre Link for the aged pension.
The two payments are identical in value and both are means tested.

DVA will NOT means test any DVA disability payment, which is
compensation for service caused by injury, disease or death, ie the war
widow’s pension. But Centrelink will means test all DVA payments. A
classic example of this privilege to the person with Qualifying Service
is the comparison of a person on Special Rate (SR) also under the VEA
also referred to as TPI. The TPI with Qualifying Service and the special
rate payment not assessed for the income test will receive a full
Service (aged) pension. The TPI without Qualifying Service will have
the special rate pension assessed under the Income Test and may lose
much of their Aged pension. This applies when, for administrative
reasons, DVA pays the Aged Pension to the TPI on behalf of Centrelink.
The critical factor is the Qualifying (war) Service provision. This is not
intended as financial advice. Each individual case should be assessed
by a qualified financial advisor.
Finally, to the matter of the War Widows’ pension
The war widow’s provisions are determined under the Veterans’
Entitlement Act 1986 (VEA). Section 13 of the VEA enables a tax-free,
non-means-tested WWP to be paid to the widow of a veteran if:
1. the veterans’ death is accepted as related to eligible war service;
2. the veteran died because of an injury or disease that is accepted as
related to eligible war service;
3. the veteran was in receipt of, or entitled to receive, the extreme
disablement adjustment (EDA), the special rate disability pension
(TPI) or an increased pension under VEA s.27 (double amputees) at
the time of death; or
4. the veteran was a prisoner of war (POW).
For widows of veterans falling within the last two categories, no claim is
required and the WWP is paid automatically to the widow, upon the
veteran’s death. Where the veteran dies because of an injury or disease
that is accepted as related to eligible war service, a claim is required so
that the factual issue can be verified. A claim is also required where the
question of whether the veteran’s death was service-related must be
determined.
Similar provisions exist in Section 70 of the VEA covering the payment
of a defence widow’s pension (and orphan’s pension) from death on
peacetime service between 7 December 1972 and 7 April 1994, members
of the forces with hazardous service on or after 7 December 1972, or
members of a peacekeeping force.
Section 11 of the VEA defines a ‘dependant’ as the widow or widower of
a veteran, member of the Defence Force or a member of a peacekeeping
force. Section 5E of VEA defies a ‘widow’ as the partner of a man before
he dies or a woman legally married to a man before he died. A ‘widower’
is the partner of a woman before she died or a man legally married to a
woman before she died. This means that a person who was divorced
from a veteran at the time of the veteran’s death is not a dependant of
the veteran. The standard Government provisions for same sex
relationships apply to DVA.
Section 86 of the VEA enables the provision of health care benefits to
widows entitled to a war/defence widow’s pension and orphans entitled
to an orphan’s pension through the Repatriation Health Card – For all
Conditions (Gold Card).
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Separate Department of Human Resources (Centrelink) provisions apply
for the payment of an Income Support Supplement. Such payments apply
through the DVA payment system and even when paid by DVA, are
subject to the means test and tapering provisions of the payment
between specified levels of income and/or assets.
When may I receive a war widow’s payment
Clearly from VEA Section 13, if your spouse is in receipt of special rate
(TPI) Intermediate rate, extreme disablement adjustment (EDA), double
amputee or had been a POW at the time of their death, the payment of
the war widow compensation will be made automatically to you. In all
other cases, you MUST establish that your spouse died as a direct result
of his War or Defence service. This may be because of an accident or
incident during their service or because of an injury or disease that
developed subsequently as a direct result of that war or defence service.
An example of the latter would be a WW2 or Vietnam veteran who
died of lung cancer at age 75.The applicant may be able to establish that
the stress of that war service and peer group pressure encouraged the
spouse to commence or significantly increase their smoking during and
continue smoking after their war service, resulting in the cancer. The
cancer may or may not already be accepted as a DVA war caused
disability. For claims based on events post 1997, DVA will not accept any
smoking related claim. It is considered the risk of tobacco smoking were
well publicises and accepted community wide.
A more complex example would be a veteran post discharge with a leg
injury who is hit and killed by a passenger bus while crossing a road. If
the veteran is a TPI, Special Rate, EDA, POW etc, then the widow will
automatically receive the WWP, as it is covered by Section 13 of the
VEA. In all other cases the widow will not receive a WWP. However, if
it can be established that a condition, ie the leg injury, contributed to
the veteran’s fall and death and that previous injury could be attributed
to Defence Service, an application for a war/defence pension by the
widow may be lodged and considered by DVA.
Single War Widow and Aged Pension Rates of Payment
At 1 January 2017, the rates of pensions are:

War widow pension (*) - not means tested
Income Support Supplement - means tested
Total
Single Aged/Service Pension (*) - means tested

$891.30
$263.10
$1154.40
$877.10

widow entitlement to both the still married widow and the now
widowed de facto, providing the de facto was in a full relation with the
veteran at the time of the death. This allows a temporary separation of
the veteran and de facto for medical reasons, ie hospitalisation, at the
time of death of the veteran. The war widow provision is not available
beyond the widow and the one de facto.
Conclusion
This paper intends to assist in understanding complex War Widow
payments. It should not be taken as financial advice and each individual
case must be examined on its own merits. The DVA Income Support
section or the financial advice section within Centrelink should be
approached for advice on personal financial circumstances. If any doubt
exists as to an entitlement, then approach DVA. The ultimate is to test
each individual case by submitting a well-researched and prepared
application for a war Widows pension, Form D2663. To do this, the
services of a DVA TPI/ATDP pension officer/advocate should be sought.
Many ESO’s and Legacy offer this service in most instances.
References
The primary reference for all military compensation are the individual
Acts; SRCA (likely to soon become the DRCA), VEA and MRCA. These
can be located with Google.There are two important sources of detailed
interoperation of the three Acts:
1. DVA Fact sheets provide complete information and DVA refer to
them frequently in their communication with clients. Factsheets are
updated so refer to the latest version on line. They are available at
www.dva.gov.au and click on Factsheets link in the green Popular
menu on the lower central DVA home page panel. Factsheet DVA19
is the index of all Factsheets, Factsheet DP60 details war widow(er)’s
Pensions and Factsheet DP81 War Widow(er)’s Pension and
Compensation Offsetting, refers.
2. The Repatriation Handbook available from www.dva.gov.au. This is
a reference for advocates and includes much detailed information
additional to the Fact Sheets. On the top menu of the DVA home
page, click on Consolation & Grants, then Advocacy Training, then
down load the Repatriation Handbook as PDF or word.doc. The
hand book comprises Introduction, Table of Contents then five
chapters.The Repatriation Handbook was last updated in November
2009, so care should be taken with legislation changes and legal
precedent after that date. Other DVA reference material is also
available on that page. Sites that include updated legislative and legal
precedent related to pension matters are the Australasian Legal
Information Institute at http://www.austlii.edu.au and the Veterans’
Review Board website at http://www.vrb.gov.au

(*) Includes Energy supplement of $79.20
The history of the war widows’ pension was extracted from the
Government Review of Veteran Entitlements.
An interesting Twist
The war widow’s entitlement is to the widow. As established in the VEA,
a divorce before the veteran’s death eliminates any war widow
entitlement. The entitlement is with the veteran, not the widow.
However, a common situation of later years, is for a veteran to remain
married but live separately from the wife, and establish a separate de
facto relationship. The normal DVA procedure is to allocate the war
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About the Author
Major Hilton Lenard (Retd) became involved with DVA pensions after lodging the
first of several of his own claims under the VEA in 1984. He has been involved
with war widow matters as a member of Wagga Legacy for 33 years. He currently
assists serving and discharged ADF members and families with welfare and pension
entitlement issues through the Defence Force Welfare Association and the Woden
Veterans’ Support Centre, sponsored by RSL ACT Branch.

CAMARADERIE
VALE AIR COMMODORE
KEVIN THOMAS CASEY,
AM, (RETD)
17 October 1925 – 4 December 2016
An Officer and Gentleman
Honorary Life Member of the Defence Force Welfare Association
Served two terms as Queensland Branch President
Fostered the best interests of all serving members of the ADF
and their families, including the veterans’ community.
Kevin Casey will be universally remembered not only for his long and
distinguished military career but also for his dedication after his
retirment to actively fostering the best interests of all serving members
of the ADF and their families, including the veterans’ community.
His strong interest to do so culminated in his being the key driver and
motivating influence that led to establishing the QLD Branch of the
then Regular Defence Force Welfare Association. Kevin thereafter
served two terms as the Branch President from 1988 to 1998. For
being personally at the forefront of continually promoting, always
protecting and constantly looking to improve the conditions of service
of all ADF members, retired and serving alike, he was awarded an
Honorary Life Membership.

As to his service career, it briefly included WW11, at least to the extent
that on completing his training as a Wireless-Air Gunner with the Royal
Australian Air Force (RAAF) and before seeing active service, the war
ended. Kevin was discharged in October 1945. But the attraction of
service life had taken hold – he re-enlisted with the RAAF again in
1949.
Thereafter, Kevin’s career started to evolve through several periods of
heightened tension for Australia; the Korean War, the Malayan
Emergency, and the ongoing security concerns in the region
throughout the 1970s and 80s, including the Vietnam War.
In 1962 he went on to serve on secondment with the Royal Air Force
in its Far East Headquarters in Singapore. His three year posting saw
him intimately involved in support of operations during a period of
heightened tensions in the region, and involved also in the negotiation
leading to the establishment of the South East Asian Treaty
Organisation.

On his return to Australia in 1967, Kevin found himself almost
immediatly seconded to the Department of Prime Minister and
Cabinet to establish and operate an Air Movements Coordination
system during the search for the then missing Prime Minister, Harold
Holt, who had disappeared while swimming off Portsea in Victoria.
By 1974 Kevin had been promoted to become the Director of
Movements and Transport. It was in that position he found himself
when, on Christmas Eve of that year, Cyclone Tracy struck Darwin. He
was quickly assigned as the officer responsible for establishing a RAAF
Air Movements Co-ordination Section in the Natural Disaster
Organisation to coordinate all passenger and cargo transport (both
civilian and military) in and out of the Darwin disaster zone.
For his outstanding leadership qualities and exceptional service to the
RAAF, Kevin was awarded membership of the Order of Australia in
the Military Division in January 1978. Kevin retired from the RAAF in
July 1983.
Throughout his lomg career Kevin Casey was supported by his beloved
wife, Constance, and their daughters Judy, Dawn and Susanne. He leaves
a profound and enduring legacy for which generations of either still
serving or now retired men and women will continue to give their
thanks.
The President, Committee and the Queensland Branch members of
the Defence Force Welfare Association, are saddened by the passing
of their eminent past President in Kevin, Thomas Casey, AM.
Vale Kevin, you will be sorely missed.
John Lowis
President
Defence Force Welfare Association (QLD Branch)
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LETTERS TO
THE EDITOR
Dear Editor,
I commend Win Fowles for his article on military stereotypes
(Camaraderie, Vol 47 #3) and I hope it reaches a wider audience.
However, whenever one commits to a list, inevitably someone will point
out omissions. An obvious one to me is “You all want war”.
I acknowledge that it would be difficult to briefly do justice to a
response to that comment but it is an important one to consider if we
are trying to change perceptions in a society which is becoming
increasingly war-weary.
On the other hand, there is often a very thin line between stereotype
and reality. “You all have PTSD” is a case in point. To what extent is
that a stereotype and to what extent is it a reality? Either way, it can
have an extreme effect upon our younger veterans and that is very sad.
Reading Pat McCabe’s excellent address on the Female Veteran, I was
reminded of the audible gasps in the room when she was giving her
address and she read out the list of issues the contemporary veteran
has to contend with. Let’s hope that those misperceptions do not
become embedded to the extent that one day they will also join a list
of stereotypes.
Much still needs to be done by all who support the serving and veteran
communities.
Annette Sadler
VP Defence Widows
Defence Force Welfare Association

Dear Editor,
I have been trying to find out from various sources the effect of the
government's new superannuation rules on Military Superannuation
defined benefits pensions. I have been unable to find anything definitive
as I understand legislation is yet to be passed.
My understanding is that defined benefits pensions are multiplied by 16
and that makes up part of the $1.6M limit that is to be introduced with
new government legislation.
I appreciate that some defined benefits pensions are deemed funded and
therefore tax free in the hands of the recipients, but Military
Superannuation defined benefits pensions are deemed unfunded and tax
is paid at marginal rates with a 10% discount for those over 60. The
question is what amount is going to be multiplied by 16?
• the gross amount before some tax is paid, or
• the net amount ie: the amount received in the hand.

Dear Editor,
I am experiencing a problem with DVA which could alert own older
members to potential problems relating to the Spouse Reversionary
Pension.
Last November on updating my will I attempted to discover what my
wife's Reversionary pension would be when I die.
I did this because my current DFRB pension is at the reduced rate as I
commuted when I retired in 1971.
The current regulations state the Reversionary Pension rate is based
on the uncommuted rate, a considerably higher rate.
The current situation is that they are waiting on correspondence from
the Manual Calculations in regards my uncommuted pension.
I believe that information of this type of problem should made to
members if not already done so. If DVA is not aware of commutation
widows are in danger of receiving a considerably reduced pension.
Yours sincerely
A DFWA Member

If the gross amount is used it seems blatantly unfair as the calculation will
be made on a sum greater that what is received in the hand: ie, pre-tax
amount.
My concern is that all defined benefits schemes will be treated the same,
whether they're funded or unfunded. Potentially this will disadvantage
those with the unfunded schemes as, because of the tax paid, their net
amount from the scheme will be significantly less that the tax free amount
received by members from the funded schemes.
I would hope Military Superannuation defined benefit members will not
be disadvantaged when compared to members of funded defined benefits
schemes however, the past record of the Government in the Military
Superannuation Pension space does not give me confidence that this will
be the case.
Rob Shortridge
Qld Branch

Editors Note: This matter has raised a number of significant issues and Camaraderie's Money Matters author will have more to say in our next edition
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ANOTHER VIEW ABOUT THE PROPOSED MILITARY COVENANT
Editors Note: The following Letter to the Editor received from the President of the Qld Branch provides further reflection
on the usefulness of a Military Covenant from an overseas perspective.
Dear Editor,
I found the articles on the Military Covenant and ESO consolidation in the
last Cam very interesting and related. I was working for UK Defence when
the Brit Covenant was introduced and saw the effects when the Covenant,
and supporting Corporate and Community Covenants were rolled out.While
Marcus rightly pointed out that UK is different in many respects eg no
separate DVA, there are some similarities. For example, although the
Covenant is expressed at national level, it is supported by Charters adopted
by regional government agencies and corporations who deliver services to
the community, including military families, eg education, health, as State
authorities do in Australia.
I think there is a need for an Australian Military Covenant which, like the Brits,
would recognise the unique nature of military service, the obligation of the
ADF member, the reciprocal moral obligation of Australia to “do the right
thing” by serving and ex-serving ADF members, i.e.Veterans.
What is the “right thing”?
Principle One. Veterans and their families should not be disadvantaged in their
access to or quality of government or business services, compared to other
citizens of Australia.This would be the yardstick by measuring the right thing.
Principle Two. In some cases, especially in bereavement or injury, special
consideration should be given to Veterans and their families. (eg keep DVA
separate from Centrelink! )
Common Ground for All ESOs?
There are hundreds of ESOs, each with their own goals. Many formed because
of the belief that existing ESOs were not addressing their needs. Even when
ESOs combine to present a united voice to government, e.g., ADSO, there
will always be the difficulty where some ADSO members may feel that their
goals are not getting the ADSO priority they should get, e.g., priority given to
needs of older veterans and not the younger group – and vice versa. Or
ADSO present a list of issues which is just a shopping list of each organisations
main concern giving no indication of the top priority of the veteran
community to government.
However, the Covenant principles above, is something I believe, that all ESOs
could sign up to.They provide a common basis by which changes to legislation
and management practices affecting Veterans and their families can be
assessed, and then opposed or supported by all ESOs. While there will
probably never be total agreement in priority of the many different Veteran
issues, at least ESOs can support each other’s causes, based on these
principles.
As such, a Military Covenant, can provide a unifying common ground for all
ESOs.
How would it work?
The Principles would be used as a yardstick against which, legislation, policies
and business practices, or changes to them can be measured. Ideally,
Examples:
• Legislation is introduced to change the indexation method of Australian
pensions and income support payments to a level to maintain the purchasing
power. Principle One could have been called up when the Veteran Disability
Pension was not included.

• Safety, Rehabilitation and Compensation Act (SRCA) (military) became the
Defence Rehabilitation and Compensation Act (DRCA) under Minister for
Veteran Affairs, making no changes to benefit payments etc. SCRA was based
on public servant compensation and differs from the Military Rehabilitation
and Compensation Act. (MRCA). Suppose there is legislation change to
merge DRCA into MRCA, to help resolve the mish-mash of veteran
legislation. In the change, one area of SCRA which provides better veteran
benefits than MRCA, eg lower limb injuries, is removed, disadvantaging
veterans compared with the benefits provided to the public service in SRCA.
Principle One could be called up to cry foul and oppose that particular
change.
• A serving ADF member and family are posted interstate. In the original
state a family member was receiving say, some disability support or was on a
waiting list for medical appointment or other type of service. On arrival at
the new state, the family member is put at the bottom of that state’s waiting
list for that service.Application of Principle One would give the family member
continuity of previous support or “credit” for time on the losing state’s waiting
list and not place him or her at the bottom.This would require the States to
sign up to the Covenant or adopt a supporting Veteran Charter as being
pursued in Queensland. This is similar to the Community Charters adopted
by public bodies in the UK.
• A family member returns from an operational deployment.The government
or business firm has signed up to the Charter supporting the Covenant.The
Charter recognises the unique nature on military service, and supports
flexible leave arrangements for when family members return from operational
deployment.
• In reviewing pay and conditions of service there is strong pressure from
Department of Finance to remove some conditions of service provided to
ADF members but not provided to Public Servants working alongside them
in “desk jobs” in Defence.Argument is based on “One Defence Team” concept
pushed by the Secretary of Defence, common employer/employment
principles and that ADF member is just a public servant in uniform.The unique
nature of military service, recognised in the Military Covenant, is used counter
these arguments.
• With the increasing costs related to disability provisions, there is a move
to reduce the “generous provision for disability” provided to Veterans to that
level provided to all other Australians under NDIS. The unique nature of
military service, recognised in the Military Covenant and Principle Two are
used to help counter this argument.
Doubtless people could think of examples where the principles have been
met and breached in the past.There is a decreasing percentage of Australians
having direct experience of family and friends in the ADF.The ongoing nature
of current conflicts can create a routine business as usual and taking the ADF
service for granted, just another job, type attitude. These contribute to a
decreasing public awareness of the actual nature of the military service that
makes it unique.
Having a formal document, agreed by Parliament, would provide an enduring
reminder to our lords and masters, and the media of the unique nature of
military service and the obligations to go with it.
John Lowis
President, Qld Branch
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the mess

TH E

D EMIS E OF

The Mess today is but a memory for many and certainly a missed experience
for young officers and NCOs.

Many will recall as members of ADF messes that they were the point of contact
and decision making for the next day’s activities, as well as the opportunity for
the passing on of traditions, leadership and general banter. It also provided
the chance for unit officers and NCOs to bond with their peers, and support
the maintenance ofa successful unit.
In many cases, it was mandatory for each officer to pass through the Mess
each afternoon. If they did not drink that was fine… at least have a cup of
tea/coffee a chat and catch up with others, learn to talk with more senior
officers and seek to impress with your eloquence and to the delight of others
be identified for extra duty officers - all part of the tapestry of a successful
unit.
Sadly in this PC and “cost recovery” culture (the latter pursued by the military
experts in the Department of Finance etc), those days are gone.
The ADF is not alone in this sad state of affairs, as the following article from
the US shows ……
It was a sweltering summer afternoon at Fort Campbell, Kentucky, the
kind that made your t-shirt stick to your back and the creases in your
battle dress uniform melt away like ice cream on hot pavement. I’d made
my way to the Officers Club after a professional development session,
the kind of learning mandatory experience that typically marked one
Friday each month, when the battalion commander would regale us with
tales of his exploits as a AH-1 Cobra pilot in Vietnam. Like every other
Friday, a rank blue haze hung over the club’s bar as cigar smoke combined
with the musky scent of body odor and filtered into the air.
As a duty-bound second lieutenant, I bought a beer at the bar, filled a
plate with finger food, and found the table where my battalion
commander was holding court over a group of seemingly enthusiastic
young officers. He looked up and waved me over to him… I looked
around, hoping to find another seat, but he continued to gesture to me.
Reluctantly, I moved over to sit near—but not next—to him. He scowled
at me: “Goddammit, sit over here!” and pointed to the seat next to him.
As I slid into the chair next to him, he leaned over and said, “We need
to talk.” Oh, God, I don’t want to talk to you. “Do you know, you’re the
most caustic son of a bitch I’ve ever known?” Somebody save me. “ And
that’s why I like you.” What? “You remind me of me at your age.” He’s
clearly hammered.
We began this awkward dance early in my first year in the 101st Airborne
Division. He would offer backhanded compliments over drinks and cigars
at the club, and I, in turn, would slowly begin to understand what it meant
to be a true leader. He was experienced, charismatic, bigger than life. I
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was inexperienced, a general wiseass, and struggling to fit in. He took
risks, made up his own rules, and led by example. I operated from the
seat of my pants, didn’t know the rules, and led with my heart, trying to
do what I thought was right. And he was my first mentor.
For most of that first year, I thought he hated me. No, I was sure he
hated me. There were times when I thought he wanted to choke the
life out of me (he probably did), and there were times when he thought
I had my head firmly planted up my ass (I probably did). But through it
all, he managed to point me in the right direction and arm me with the
lessons that would guide me through over two decades of service. And
none of it would have been possible if not for his Friday professional
development session and the obligatory after party at the Officers Club.
Four years later, when I departed Fort Campbell, I had been mentored
by three battalion commanders over scotch and cigars. That mentoring
did much to shape my perspective on life and leadership, and convinced
me to commit to a career in uniform. Each of them developed me in a
different way, but together their influence helped to create the leader I
had become, and the man I would become in the years that followed.
I returned to Kentucky years later, and found that something had changed.
Maybe it was the operational tempo, maybe it was the pace of life in
general. Maybe it was a different generation of leader, or a different
generation of follower. Or maybe it was the fact that the club system
had fallen on hard times. But one thing was certain: the scotch and cigars
were gone, and along with them much of the mentoring that was so
common years before.
At first, I didn’t give it much thought. We soon found ourselves embroiled
in the events of 9/11 and not long after that involved in wars that would
continue into the next decade. Yet, at some point, I stopped to think
about what was missing, and the impact it would have on the generation
of leaders around me. That mentoring shaped me as a leader, as a
husband, and as a father. It made me a better officer, a better commander,
and a better human being. It made me who I am today.
The collapse of an institution didn’t put mentoring in a choke hold. Our
lack of imagination did. Good leaders continued to find other ways to
mentor (“Cigar Night” or “Poker Night” during deployments provided
ample opportunities), while poor leaders did what poor leaders always
do (nothing). Informal mentoring, peer mentoring, and even reverse
mentoring have filled some of the gap left behind, but there are still
countless leaders across the force looking for counselling, coaching, and
mentoring. I know because I hear from them every day…. I see their
comments in discussion threads, and catch their voices in the hallways.
They need you, they need us.
The above article is taken from:
https://www.facebook.com/DoctrineMan/posts/1270960489603766
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OPERATION REUNITE & INVOCARE
- A GOOD NEWS STORY Editors Note: This article informs readers of the good works of our major sponsor, InvoCare, and is not published on their prompting.
Members should note that InvoCare offers a $500 special discount to DFWA members and their families.

At the Christmas Luncheon of the WA Branch of the Defence Force
Welfare Association Inc, I was pleased to hear, from Luke Gregory,
the General Manager WA of InvoCare, a good news story.
Operation Reunite was the ADF operation that brought home to
Australia the 33 bodies that were buried in Malaysia and Singapore
before our government decided to repatriate the fatal casualties of
the Vietnam War era. It was the successful outcome of Operation
Bring Them Home, launched by the NT Branch of the VVAA with
support from others in the veteran community, including families of
the deceased.
InvoCare is an international company listed on the Australian Stock
Exchange. InvoCare provides quality funeral, cemetery and services
to families at a critical time in their lives, through a number of funeral
providers in all Australian states and territories.

On 2 June 2016 two RAAF C-17 aircraft flew into RAAF Richmond
and after dignified off-ramp military ceremonies and their families
being afforded some personal reflective time, they were transferred
into 33 black InvoCare hearses. The cortege, under the full escort of
the NSW Police, then travelled to the Lidcombe operations centre
of InvoCare via the centre of Parramatta, giving the public the
opportunity to pass their respects. This one kilometre long
motorcade was the largest motorcade to take place in Australia.
The extra good news then appeared when Luke revealed that the
provision of the 33 hearses and attendant staff by InvoCare had been
provided at no cost to the Commonwealth.
Max Ball
Vice President
DFWA WA Branch
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Changes to the assests
test and the affect on
war widows
You may have read reports in the media about some widows claiming to
have lost their War Widows pension because of recent changes to the
assets test.
Those reports are inaccurate.
The facts are that the War Widows pension is not means tested and is
not affected by changes to the assets test which came into effect on 1
January. It is therefore not possible for a widow to lose their War
Widows pension because of the recent changes.
However some War Widows may be affected in the following ways:
-

-

UPDATE ON THE
NEW DFWA
WEBSITE
+ MEMBERSHIP
DATABASE UPDATE
In the last edition we advised members of the new website
and associated membership database.
Alas !! Due to some unforeseen technical problems with the
upload of data and consistency of data we are not yet able to
give members who have an email address, access to their data.
There are also some issues with new members joining the
Association through the website. These issues are being
addressed with the developer and should be rectified in the
near future. When this is completed, DFWA Branch
members (except WA) with a registered email address will
be advised how to login to their member records.

-

Widows in receipt of a supplementary pension, in addition
to the War Widows pension, may have their supplementary
pension adjusted as a result of the changes to the assets test.
Some widows, because their partner’s service was covered by a
particular Parliamentary Act, were offered and elected to
receive a lump sum compensation payment. Such widows
have a Gold Card and, although classified as War Widows,
do not receive a War Widows pension. However they may still
qualify for a supplementary pension and that pension is subject
to asset testing.
Other widows whose partner’s service was covered by two
Parliamentary Acts, could be eligible to receive both a lump
sum and a War Widows pension. However, it is not possible to
be compensated twice and, if they accept both, their War
Widows pension will be reduced to ‘pay back’ the lump sum.
This is called ‘offsetting’. (The same applies if the widow receives
any award of compensation or damages from another source for
the veteran’s death). They will also only be affected by changes to
the assets test if they also have a supplementary pension.

Thus, the recent changes to asset testing mean that some War Widows
may be affected by changes to the assets test, but only if they are in
receipt of a supplementary pension.
You must be reassured that any widow whose supplementary pension
has been adjusted because of the recent changes to asset testing, will
have received a letter from DVA some time ago explaining the
adjustment.
Annette Sadler
VP Defence Widows
Defence Force Welfare Association
vp-defencewidows@dfwa.org.au
(The term ‘widow’ in this article must be interpreted as including
‘widower’)
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MONEYMATTERS
Loans and reverse mortgages
If you watch “free to air” TV, you are sure to have seen advertisements
offering access to “quick loans”. Some advertisements even promote
loans requiring “no credit checks”. The loans provided by these groups
are sometimes called “payday loans”.
My opinion is that one should not get involved with loans of this nature,
and you should explore other avenues to assist you in managing your
debt, instead.
In this article, I will make some observations on “payday loans” and
“reverse mortgages”.
If, as a result of an unexpected event, you suddenly need, say $1,000, that
you do not have, the first organisation that you should approach is the
Bank with which you have a relationship.
In Australia, organisations that are regulated by APRA (Australian
Prudential Regulation Authority) have to abide by standards and practices
designed to ensure that, under all reasonable circumstances, financial
promises made by institutions they supervise are met within a stable,
efficient and competitive financial system. They oversee banks, credit
unions, building societies, general insurance and reinsurance companies,
life insurance, private health insurance, friendly societies, and most of the
superannuation industry. A list of the organisations they oversee can be
found on their website http://www.apra.gov.au The listed organisations
are known as ADI’s (Authorised Deposit-taking Institutions), and they are
the only lending institutions that you should deal with.
A new loan from the bank, or refinancing of existing loans by the bank,
should definitely be at a much lower “combined" cost than from a “payday
loan” group. (“Combined” costs take into account all the fees and
charges, and effective interest rates that lenders charge to lend you
money).
After the urgent need of funds has passed, and your routine returns to
normal, you should seriously consider instigating a regular savings plan,
so that you are not caught out ever again with no access to your own
funds. Previous articles have suggested that you regularly save 10% of
your gross income, as soon as you are paid. Are you doing this?
If you are having difficulty, for whatever reason, with your finances,
consider Financial Counselling. This service is also available via the
National Debt Helpline 1800 007 007 or www.debtselfhelp.org.au Most
States and Territories also provide a range of credit and debt advice
services. Contact details are in your phone book.
Financial counsellors provide a wide range of assistance. The service is
independent, confidential and free, and can usually help you with a plan
to sort out your financial problems.

If, instead of discussing your situation with a
Financial Counsellor, or your Bank, you decide
to approach a “debt consolidation group” be
aware that they will charge fees, either “up front” or as a commission on
the new loan, therefore you should establish what it will cost you to utilise
their services, before you proceed to use them. The “debt consolidation
companies” must be registered with ASIC. Check with ASIC on 1300 300
630 to establish if the group you are considering approaching to consolidate
your debts, is licensed.
A "Reverse Mortgage” is a system whereby you can borrow money using
the equity in your home as security for the loan. These types of loans
operate under different regulations since 2012, as all NEW reverse
mortgage loans since 2012, now have a “negative equity protection” clause.
This means you cannot end up owing the lender more than your home is
worth.
The loan can be taken as a lump sum, an income stream, a line of credit or
a combination of these options.
Interest is charged on the loan, (usually at a higher rate than home mortgage
interest), fees and charges are also incurred. However, you do not have to
make any repayments whilst you are living in your home. The significant
downside though, is the effect of “compound interest”. Although you are
not paying back the loan, and all accompanying costs, the reverse mortgage
dollar amount is steadily increasing, as your account will be compounding
… paying interest on the interest and fees and charges. For example, if you
took out a lump sum reverse mortgage for $50,000, in ten years time, your
debt would be over $116,000 (assuming a rate of 8.5% compounded
monthly).
As noted above, readers may remember previous articles recommending
a regular savings plan, which would benefit from “compound interest” in a
positive way, (growing one’s nest egg), whereas reverse mortgage costs and
interest in a compound manner, significantly add to a negative aspect to
one’s estate. Therefore one should discuss the pluses and minuses of
reverse mortgages with your family and other beneficiaries, before you
enter into such a scheme.
If you have access to a computer, visit the Australian Securities and
Investments Commission (ASIC) website www.moneysmart.gov.au to find
out more about reverse mortgages. The link also provides a calculator that
will help you work out how much equity you may have in the future. You
can also call them on 1300 300 630
USEFUL WEB SITES
www.moneysmart.gov.au – Calculators and tips from ASIC and the Australian
Government, to help you make better financial decisions.
www.adfconsumer.gov.au – I suggest you subscribe to the free Monthly
Newsletter
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WHO LOVES BUREAUCRACY– WE DON’T !
As editor I often receive comments about how Governments of all political persuasions apparently
hide information, provide confusing advice or simply tell porkies to the general public. Democracy
in action some may say.
As one of our members reports, the recently released 2015-2016 CSC Annual Report comes to mind.
In recent times, Comsuper/CSC Annual Reports have progressively degenerated into nothing more
than advertising material and performance related statements. The 2016 Report is a case in point
where out of a 292-page report, 10 pages are devoted solely to photos and biographical information
of the Board, but where extremely limited demographic data and information pertaining to MSBS
only equates to 3 solitary pages (in addition to financial compliance data contained in a later section).
This is a travesty compared to the detailed demographic data that has been provided in previous
Annual Reports.

Does anyone care ?
We do ! If you have other example of bureaucratic mischief drop the editor a line !
Depending on the response this may become a regular feature in Camaraderie.

DFWA Formal
Submissions to
Government
DFWA, either itself or as part of ADSO, regularly makes formal
submissions to various Senate and Government Inquiries.
These formal submissions are uploaded onto the DFWA website
as soon as the Senate Committee releases them. Recent
submissions include:

ADF MEMBERS!
Did you know you can
become a "Virtual Member"
of the DFWA whereby you
will be kept informed of DFWA
matters by email...

SENATE INQUIRY INTO THE 2016 DEFENCE
ANNUAL REPORT: DFWA Submission Feb 2017

We value and appreciate your service in the ADF, however
the work we do does come at a price. Please consider
joining as an annual or life member, or consider making a tax
deductible donation to help finance our work.

SENATE INQUIRY INTO VETERANS SUICIDES:
ADSO Submission dated 7 Oct 2016; supplementary submission
dated 11 Oct 2016; and Qld Br Submission and its supplementary
submission.

As a serving member of the ADF, your membership should
be tax deductible as you are joining a professional
organisation relevant to your employment – check with your
tax agent or accountant.

Please keep an eye on our website for further news on various
issues, including advice on our current submissions.

See our website (www.dfwa.org.au)
for further information.
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THE SETTING
OF PAY AND
ALLOWANCES
FOR THE ADF
By Marcus Peake
DFWA Honorary Industrial Relations Advisor
“The Defence Force Remuneration Tribunal is an independent statutory
authority established under section 58G of the Defence Act 1903.The Tribunal
determines salary and relevant allowances for members of the Australian
Defence Force having regard to the special nature of Defence Force Service.”
The above role description can be found on the DFRT’s website - but
what does that mean, and why do we have a Tribunal anyway?
Before the Tribunal was formed (in 1985), the remuneration of ADF
personnel was set by the Government though a series of Standing
Committees. This was at odds with the process for the rest of the
workforce whose wages were determined by the Australian Industrial
Relations Commission and its predecessors, and by various State Tribunals.
The principal difference between the military and broader workforce
systems was that the industrial process enjoyed by the workforce
invariably included argument and representation by interested parties
(such as Unions), whilst the ADF system did not. Indeed, in the early
days Standing Committees refused to accept submissions from any
organisation claiming to represent Service personnel, and the result was
therefore entirely at the whim of the Government having regard to
affordability and political will.
The result was the ADF frequently lagged behind the wider community,
giving rise to considerable discontent among military personnel.
In 1970 the Government established a Standing Committee to inquire
into the issues and report to the Minister.That report was presented in
1972 and resulted in many changes – but not to the fairness of the
process that underpinned pay fixing. Rather, a Committee of Reference
(COR) was appointed with responsibility for pay fixing, comprising
representatives from the Department of Defence, the Service
Departments and Treasury. It was advisory, however, and had no
authority to initiate investigations; nor were its recommendations
binding upon the Government.
In 1980 the Government instituted a pay freeze and resisted and delayed
recommendations for increases in military remuneration. This led to
deep and widespread discontent over conditions of service generally,
and a feeling that the Government and senior officers had abandoned
members’ interests. This groundswell of discontent continued until the

election of the Hawke government in 1983, which was sensitive to these
problems. In its election platform it had proposed measures to assist
military personnel and in 1984 it set about implementing them.Two new
institutions were created: the office of [the] Defence Force Ombudsman,
and the Defence Force Remuneration Tribunal.
The newly formed DFRT differed from previous pay-fixing bodies in two
major respects: first, its decisions were binding on all parties; and second,
under Section 58H of the Act under which it was established, it had the
authority to inquire into and determine the salaries and relevant
allowances to be paid: in other words, it could (and does) initiate action
if necessary.
For the most part the Tribunal has served the ADF well. ADF members’
interests are put forward by CDF and the Government is represented
by the Australian Public Service Commission. It is a formal process run
very much along the lines of any other IR Tribunal – that is, matters are
tabled, evidence and arguments are presented and witnesses and
affidavits can be heard. The Tribunal then makes a Determination based
on this evidentiary material and the result is binding.
Importantly, the Tribunal also allows ‘Interveners’ to attend and present
at hearings, such as the DFWA and the RSL. Interveners therefore have
direct input into the Tribunal’s deliberations.
From the perspective of the DFWA, however, there is one weakness.
Under a separate sub-section of the Act (Section 58KD) the Tribunal’s
ability to enquire into and Determine is effectively removed: that is, if a
matter is brought to it under Section KD the Tribunal is obliged to hear
relevant evidence but its power is restricted to either approving the
matter or rejecting it in its entirety.
This is important as matters brought before the Tribunal under Section
KD, which invariably includes the ADF’s Workplace Remuneration
Arrangements (WRAs), are ‘agreed’ between the ADF and the Public
Service Commission before they ever get to the Tribunal. In the case of
WRAs this means that the ADF and the Commission have already
agreed between them what increases will be offered, irrespective of
consultation (or not) with members. Because its power is fettered the
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CONCERNS ABOUT

THE CLOSURE OF
VETERANS' ACCESS
NETWORK (VAN) OFFICES
Editors Note: Readers will be aware of the closure of many VAN Offices around Australia, part of the slow creep of moving DVA functions into
Centrelink offices, all in the name of “efficiency”. The following two notes were received by me and the authors’ names have been deleted. They
consist of comments from Veteran/Pension Officers regarding the recent closure of the VAN Office in Toowoomba and the resulting degradation
of the service, now provided through Centrelink.
(1) I have had reason to use the Centrelink VAN service twice. On
each occasion I found the allocated staff member to be lovely and
helpful to the full extent of her understanding. In each instance the
lady found the Vet Affairs system to be unfamiliar and left her confused.
My wife and I found ourselves equally confused and have subsequently
resolved the matters by telephoning VET Affairs directly. The staff at
the old VAN SERVICE were absolute gems. They were knowledgeable,
skilled, helpful in the extreme and always on hand with a superb level
of service.

Brisbane. I have noticed that the number of my Primary Claims being
rejected has increased quite markedly and I am forced to request
"Section 31", and even reviews under VRB , because the initial
assessment in Melbourne was poorly handled.

(2) As a pensions officer, specialising in Widows claims, it was easy for
me to pop into the VAN office in Toowoomba, hand over an
"authorisation slip" and get basic information from a deceased veterans
file. Now that the VAN office has closed I cannot get this information
from the Centrelink/DVA office and have to send an email with an
attached copy of the "authority" to the Brisbane VAN Office. It now
takes a few days to get the information I need whereas before it was
usually "over the counter".

There was a recent visit by a DVA expert from the VAN Office on the
Gold Coast offering appointments in Toowoomba. The appointment
list was closed by the time we received notice. So anyone who wished
to receive advice was denied the opportunity.

All of my Widow's Claims are now sent to the Melbourne DVA office
for action whereas in the past they, mainly, used to be investigated in

In a recent case I listed six factors that were related to the veteran's
service and it was blatantly obvious that the delegate had rejected the
claim solely because the first factor listed was not accepted. The
delegate never even considered the other five factors.

Vets are stressed just getting there. There is then a long wait in a queue.
When they finally meet the interviewer who is, on their own
admittance, totally inexperienced to handle their issue. Then a 3rd party
is contacted by phone. All of this leaves the elderly Vet in a terrible
state. Above all it is the lack of a satisfactory service being available to
him. The new service does not come close to what was there before.

THE SETTING OF PAY AND ALLOWANCES... continued
Tribunal cannot alter the proposal, even if it disagrees; all it can do is
agree (and give effect to the offer) or disagree, in which case ADF
members would get nothing.
In such cases the role of Interveners is even more important, as they
represent the only voices arguing directly for ADF members. This was
exactly what happened in the 2014-2017 WRA hearings, when the
DFWA presented very significant evidence against the offer being made.
This led, in large part, to the offer being improved a few months later at
a second hearing.
In summary, the DFRT is for the most part a good mechanism for fixing
pay and allowance for the ADF noting that ADF members are not
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employees at law, nor do they have a formal body to represent them.
The exception is when a matter is taken under Section 58KD, which is
not the fault of the Tribunal but which considerably limits its authority.
In these cases, in particular, the role of DFWA as an Intervener is vitally
important, in order to directly represent the interests of ADF
members.
Editors Note: ADF members should be aware that their current pay
arrangement – the 2015 – 2017 Workplace Remuneration Arrangement
(WRA) – expire in November 2017 and a new WRA for 2018-2020 is
currently being considered. The DFWA will again be actively involved in the
process, being an intervener in the Tribunal’s consideration of the matter.
Keep up to date on our website in the coming months.

COUNTERING THE REWRITE
OF THE ANZAC STORY: FROM
GALLIPOLI TO THE PRESENT DAY
By LtCol Alistair Pope, psc, (Retired)
Introduction
This article is an abbreviated version of a full length article published in
Quadrant Online on ANZAC Day 2016 at:
http://quadrant.org.au/opinion/qed/2016/04/anzac-revisonists-implacableassault/. The article was developed from a presentation given to the Royal
United Services Institute, Geelong Branch in April 2016. The article is
divided into three parts:
1. The Modern Historian’s Attack on the Anzac History,
2. The Myth of Anzac Racism, and
3. Answering the question: were the Anzacs’ Exceptional Soldiers,
or just Ordinary Men...?
The subject matter is important to the military services community
because it involves countering the armchair critics busily rewriting the
history of our long dead brothers-in-arms to suit the modern quest to
destroy our history and Australian culture. If those who seek to belittle
those honourable soldiers who fought and died in Gallipoli, the Western
Front, in Sinai and in every war since, succeed in doing so, then they have
a blank cheque to transform our culture into the grotesquely formless,
soulless and gutless replica of European society we are witnessing today.
With a clear agenda to destroy our past the armchair historian can use
their laser vision of hindsight to measure the Anzacs historical actions
through a modern prism of what is right and wrong by today’s ‘standards’.
Cherry-pick a fogged selection of carefully chosen issues and incidents,
and today’s historians are able to rewrite history to ‘demonstrate’ that
the original Anzac’s were just ordinary men, in fact, indecent men, who
wasted their lives by fighting and dying in a racist war for the British
Empire, a war they say in which we should have had no part. It is not the
purpose of this article to deal with any matters of high strategy, but to
deal with the qualities and behaviours of the men of Anzac.
Part 1 -

The Modern Historian’s Attack
on the Anzac History

Mervyn Bendle has written some inspiring articles in Quadrant magazine
and a book countering the smear campaign that the academic revisionist
‘warriors’ have been waging against the original ANZAC’s who fought and
died at Gallipoli. Mervyn identified the well-thumbed doctrinaire playbook
the revisionists have used to denigrate some of the finest men Australia
has ever produced. Volunteers who were sent to the war in order to
achieve the perceived national objectives of a different era.
George Orwell was not the first to note the importance of history in
defining the cultural fabric of a nation, but he has articulated its misuse
better than anyone. In his seminal book ‘1984’, Orwell stated that ‘he
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who controls the past, controls the future: who controls the present controls the
past’1. The totalitarians of every shade still hate him today for his
devastating insight into their mindset.
Orwell also understood the power of changing the meaning of language
to suit nefarious political purposes, a process he described in the fabled
terminology of ‘Newspeak’. Orwell showed that language could be altered
and used to further the aims of the revisionists. Thus common terms
were often reinterpreted to mean the opposite of our normal
understanding of them. For instance the three slogans of the Ministry of
Truth2 (which was naturally established to keep the truth from ever seeing
the light of day) were:
WAR IS PEACE
FREEDOM IS SLAVERY
IGNORANCE IS STRENGTH
An example we all know today is the word ‘hero’, which traditionally
refers to someone who is brave and daring and willing to risk all.
However, a more modern meaning of the word is someone who resists
authority, such as a masked thug attacking peaceful demonstrators or an
‘activist’ trying to stop economic growth by advocating the closure of oil
refineries, mines, farms and productive businesses such as aluminium
smelters using hydrocarbon produced electricity (not to mention the
heroic status of someone who can hit or kick a ball better than most
others). Orwell foresaw this trend through the creation of Politically
Correct language, with its ‘trigger warnings’ and ‘safe spaces’ where some
words cannot be used at all. Today their tool of choice is Section 18C of
the Racial Discrimination Act which threatens in vague and subjective
terms all who ‘offend’ or ‘insult’. Recent examples with cartoonists and
students have shown that free speech is whatever the elites in statutory
organisations decide it is. Naturally the proponents of PC language intend
to shut down and eventually remove both free speech and even the crime
of ‘incorrect thinking’. Part of this process requires that all traditional
values must first be shown to be false or valueless.
The second step requires that the revisionists create a replacement antihero to fill the void. This process is already far advanced in the Australian
school and university education systems with only a few willing to offend
the sensibilities of the ‘snowflake generation’ by continuing to use old
terminologies.
In ‘1984’ and ‘Animal Farm’, Orwell exposed the totalitarian elitists fantasy
view of the world. They fantasize that if they can destroy the cultural
fabric of the society in which they live, then from the ashes will arise a
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Great Socialist Society. Where have we heard that vision before?
So, the academic war to control and rewrite our history into a more
prosaic and unkind view is now well under way. The first step of the
revisionists is to denigrate our ‘despicable’ ANZAC soldiers and create
(in place of our admiration of them) a loathing and a shame at their
actions.
Part 2 -

The Myth of Anzac Racism
Rewriting the ANZAC Legend

A government grant funded ‘history wars industry’ has arisen in the past
few years with the specific objective of diminishing the ANZAC story and
who the ANZAC’s were. I can no longer quote the source, but I seem
to remember one female ‘historian’ disparaging the ANZACs as
‘testosterone driven white men just itching to get to the Middle East to
kill coloured men defending their country’. This argument is factually
unanswerable as the original ANZAC’s thought they were staging in Egypt
on their way to France to kill white Austrians and blond-haired Germans.
In fact, as Roy Kyle3 stated, they were rather upset at being allocated a
lesser quality enemy to fight. They soon learnt otherwise, but that was
in the future. Facts have never been an obstacle when the objective of
the revisionists is already something other than the truth. For postmodernist academics, real facts are just an inconvenient hindrance that
are either ignored or tortured to fit their narrative.
It is true that there was a government mandated ‘White Australia’ policy
and that aboriginals were neither counted in the Census before 1966 nor
treated equally. That may have been Australian policy, but the military has
never been formally racist, though individuals within it may have been.
Who were the ANZACs?
Much has been written about the ethnic, social and cultural makeup of
those in Australians who rushed to enlist on the outbreak of the Great
War in 1914. As Australia had only been colonized 128 years before it
should not be surprising that many of them were first or second
generation British stock. Like many immigrants before and since then,
these new Australians embraced the opportunities afforded to them by
the pioneer culture of rural Australia with its more relaxed social
structures than applied in Europe.
Although many enlistees may only have been in Australia for a few years
there is no doubt that they regarded themselves as Australian, though
still beholden to ‘Mother England’, a King they would never meet and the
British Empire of which they were a part. For the younger recruits who
were born in Australia this view had been ingrained into them by the
education system and the compulsory cadet military training that they
were required to attend. When it came to the crunch they considered
themselves Australians first, members of the British Empire second and
whatever their ethnic background or social class was, that came a distant
third, if at all.
Revising the ANZAC History to make it fit the Racist
Narrative
The Australian War Memorial (AWM) website provides an extensive
history of the half-Chinese, half-English, all-Australian Light Horse Trooper
Billy Sing4.

Trooper Billy
Sing of the
5th Australian
Light Horse
Regiment

To ensure that children reading the site as part of their school curriculum
are properly guided to correct thoughts, the AWM helpfully provides
questions that the youth of today might consider when they write a
report on Trooper Sing. Here are a few of the questions the AWM
considers appropriate for research about an iconic Australian hero (the
emphasis in Bold is mine and my comments are in Italics):
“Activities for research and classroom discussion
1. What were European-Australian and Chinese-Australian
relations like at the time? Might I point out that nobody lynched
the illiterate, yellow-skinned market gardener Mr. Sing for daring to
meet, woo and legally marry a white English woman?
2.

Why might Billy have wanted to sign up? Probably for the same
reasons as every other Australian who volunteered. In the biography
of Billy’s life5 John Hamilton states that Billy and his mates
travelled together so they could join up and stay
together. Would any child stating that fact receive a black or a
gold star for their research effort and reporting?

3.

Due to his personality, courage and awards, Billy became a well–
known and respected member of the AIF. What does this suggest
about white and non-white relations in the Australian Imperial
Force? Might I suggest that it shows there was no discrimination?

4.

What might it have been like for soldiers and their families once
they returned from war? Would life have been the same? What
long term effects might soldiers have suffered, either mental or
physical? This is not a question most adults could answer about PTSD
in any war, so I guess this calls for guidance in the ‘correct’ answer by
the teacher.”

CAMARADERIE 29

Aboriginal Servicemen in WW1
Over 800 aboriginals from Missions and Stations around Australia
volunteered for service in the Army. Two of the three Rigney brothers
from South Australia were killed in 1917. Private Miller Mack survived
the war and died of the Spanish flu in 1919 just before returning home.
Private Raymond Runga, of Ouyen, Victoria was awarded the Military
Medal for conspicuous gallantry at Foucaucort in August 1918, etc, etc.
I see a pattern here, but it is not one of racism, discrimination or
oppression, but then I am not an armchair historian looking through the
filter of current moral and multicultural relativity a century later while
seeking to make a point. Reading original diaries and letters of those who
served with willingness and pride provides a very different view to that
espoused by the new post-modernist, politically-correct, revisionist,
deskbound academic. The original documents are more likely to express
the truth as they are a record of what the ANZACs thought at the time.
I think the evidence points with certainty to the conclusion that we can
put to rest the myth of inherent ANZAC racism. Of course, we must not
expect that this zombie myth will ever die.
I would add a modern postscript that nothing has changed in the behavior
of the front line soldiers in the Defence Forces today, despite an ever
increasing political correctness and lack of moral fortitude in the higher
command echelons soldiers at the sharp end respect capability no matter
who you are or whatever your background.
Part 3 -

to take another’s place on a dangerous raid, apparently ending with the
cost of their own life, the post-modernist ‘historian’ trashes such an action
as a form of foolishness. Mateship and ‘doing the right thing, because it is
the right thing to do’ is not etched into the fabric of academia, but it was
engraved into the ethos of the Australian ANZACs.
The unvarnished story of the Massacre of the Light Horse
Regiments at the Nek: 7th August, 1915 exemplifies the quality
of character of the ANZACs7. [Camaraderie Vol. 41, No. 3]
Trooper Harold Rush8 of the 10ALH knew the charge was hopeless and
that he was about to die who had gone over the top a minute before him.
He also knew that everyone around him was going to die too. After uttering
the last words now engraved on his tombstone, “Goodbye Cobber,
God Bless You” 23-year old Trooper Harold Rush climbed the parapet
as a matter of personal honour, courage and loyalty to his fellow soldiers.
Less than ten metres and 30 seconds later Harold Rush was dead.
These were the ‘ordinary’ ANZACs, magnificently loyal men who would
rather die than fail to meet the standards of the ethos they lived by. The
ANZACs who died at the Nek truly embodied the Spartan epitaph etched
into the memorial at Thermopylae:
Go tell the Spartans,
Stranger passing by,
That here,
Obedient to our law,
We lie.

The Myth that the ANZAC’s were just
ordinary or less so…

I have already described Trooper Billy Sing who was credited with killing
over 300 hundred enemy soldiers one shot at a time. Billy was wounded
four times, but after he recovered he always returned to front line duty in
the trenches. There was a job to be done and Billy retained his spirit,
morale and his sense of purpose to the last day of his war. [Camaraderie
Vol. 46, No. 2]. Add to the extraordinary feats of Billy Sing, the names of
Captain Albert Jacka,VC, MC & Bar, Lieutenant Donovan Joynt,VC, Colonel
Harry Murray VC, DSO & Bar6, LtCol Howard Pope, Lieutenant Hugo
Throssell,VC and thousands more and you have indeed an extraordinary
league of courageous soldiers.
The men listed above were the exceptional heroes, but they were not
alone and some who received lesser recognition or none, demonstrate
that on average those who represented Australia in WWI at Gallipoli, in
Palestine and on the Western Front were among the finest soldiers this
nation has ever produced.

This is the real history of courageous men that armchair analysts,
academic revisionists and totalitarians could never relate to or
understand.
The post-modern academic must tear down such heroes as their exploits
paint a picture of a nation that really was populated by a superior class of
people – and the revisionists cannot have that! The Anzacs’ must be made
ordinary, or better still – less than ordinary, when in fact the evidence is
that the ANZACs of 1915 were real heroes – just as we think of them. It
was they who exemplified the inherent goodness and fairness that is the
basis of the Australian culture.
We would do well to remember the RSL’s ‘Lest We Forget’ motto when
we think of the ANZACs and when we think of the academics who insult
their memory the motto is ‘best we counter them’.
1
2

So, if the revisionist armchair warrior historians offer a distorted picture,
what is the evidence to counter their narrative?
When reading first-hand accounts an intangible ANZAC concept of ‘valour’
that is incomprehensible to the sneering, smearing critics is paramount.
On one occasion a soldier pleaded with an officer to allow him to replace
a friend about to go on a dangerous raid: “Let me go instead of xxx. He
has a wife and family to look after.” The young man’s request was granted
and he saved his mate’s life, because he was the one killed that night.

3

4
5

6

7
8

Whereas I believe we should look in awe at men who would volunteer
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Orwell’s 1984’ Page 40
‘1984’ Page 31
‘An ANZAC’s Story’: Roy Kyle A.I.F, Page 10 ‘The Australian soldiers consigned to
fight in the Dardanelles were clearly disappointed with their lot. They felt they
were being allocated a lesser foe and deserved rather to be part of the main game
in Europe’
Billy’s story has been fully told in Camaraderie Vol. 46 No. 2 of July 2015
Gallipoli Sniper: The Life of Billy Sing – John Hamilton, Pan MacMillan Paperbacks,
First Published 2008, ISBN
http://www.abc.net.au/news/2015-09-10/henry-harry-murray-victoria-cross-givenaustralian-war-memorial/6764974
Camaraderie Vol. 46, No.1 of April 2015.
Trooper Harold Rush’s last words of “Goodbye Cobber, God Bless You” were the
basis of a book (by the same name) on the disaster at the Nek on 7th August 1915.
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DFWA SHOP
Men’s Bisley Shirt
A high quality collared shirt with
embroidered DFWA badge. Light blue
colour and available in long or short
sleeve. Size range XL, L, M, S.
$45.00 including postage

Women’s Bisley Shirt

If you wish to place an order for any of the DFWA
Shop items, please complete the order form details
below and send your order to the address shown.

DFWA Shop Order Form
ITEM

SIZE QTY/SIZE UNIT PRICE TOTAL

1. Bisley Shirt - Men’s

XL, L M, S

$45.00

2. Bisley Shirt —Women’s

XL, L, M, S

$55.00

A high quality collared shirt with
embroidered DFWA badge. Light blue
colour and available in long or short
sleeve. Size range XL, L, M, S.
$55.00 including postage

3. DFWA Cap

xxxxx

$15.00

4. DFWA Lapel Badge

xxxxx

$5.00

XXL XL, L M, S

$36.00

6. DFWA Cloth Badge

xxxxx

$10.00

DFWA Polo Shirt (JB’s Wear)

7. Embroidered Patch

xxxxx

$10.00

8. DFWA Zip Front Jacket XXL, XL, L, M, S

$75.00

9. DFWA Zip Front Vest

$35.00

Smart looking polo shirt in Navy blue with
gold trim and embroidered DFWA badge.
Size range XXL, XL, L, M, S.
$36.00 including postage

5. DFWA Polo Shirt

XXL, XL, L, M, S

TOTAL DUE

Zip Front Jacket
Navy blue with DFWA embroidered
badge. Size range XXL, XL, L, M, S.
$75.00 including postage

Zip Front Vest
Navy blue with DFWA embroidered
badge. Size range XXL, XL, L, M, S.
$35.00 including postage

$

Notes:
1. Please note that Bisley shirts are generally one size larger than most other brands.
2. All prices include postage.
3. Please specify the size required (where applicable) in the quantity column

Please enter your contact and payment details
below and send your completed order form to:

DFWA QLD INC,
Victoria Barracks Brisbane, Enoggera QLD 4051
Or email your order and payment details to:

qldbranch@dfwa.org.au
YOUR DETAILS:

DFWA Metal Lapel
Badge

Title ............. Initial ........ Surname .........................................

Attractive enamel finish with single
pin attachment.
$5.00 including postage

Address .......................................................................................

DFWA Cloth Pocket
Badge
with three attachment pins.
$10.00 including postage

........................................................................... State .................
Postcode ..................... Phone ..................................................
Email ............................................................................................

DFWA Embroidered
Cloth Patch
On a navy blue background.
$10.00 including postage

PAYMENT DETAILS:

Internet Banking/Direct Debit:
Bank of QLD BSB 124 076 Account No: 10 480 398
Or enclose Cheque/Money Order:

$ ………………

DFWA Cap
Navy blue with DFWA embroidered
badge.
$15.00 including postage

Signature:

…………………………………………

Date: ………/………/………………
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Corporal Cosmo Speaks
In this issue, CPL Cosmo brings you up to date on changes related
to conditions of service that you may have missed while you had
your nose to the grindstone, or were on Christmas leave!
“Annual” review of Housing Contributions and
Allowances
Welcome back to 2017 Women and Men of the ADF! Well, they’ve
done it again… The good folk in Canberra charged with updating
our employment conditions – People Policy and Employment
Conditions – have somehow managed, for the second year in a row,
to update the dedicated members of the Defence Force about rent,
rental allowance and living-in costs (meals & utilities) changes at the
commencement of the period of operation standby (aka, Christmas
stand-down).
It doesn’t take an SES Band 2 to figure out PPEC’s strategy – put
out the ‘bad’ news on a Friday. Better still, put it out when everyone
has left work for the next few weeks!
What really grills my grits though is that the information for
updating housing conditions and allowances is published in October.
Why does it take so long to make the calculations and publish the
result? Also, the new rates took effect two weeks and two days
earlier than the 2016 changes – ‘annual’, my foot!
It’s not all bad news, those of you who pay the excess water
contribution charge have received a reduction of 80 cents per
fortnight!! (Just think…in month-or-so, you’ll have enough to
splurge on a packet of chips and a soft drink!)
Vehicle allowance rates down 5%
2017 has brought more changes to ADF allowances. Pleasingly,
Disturbance allowance will increase in line with CPI (2.8%), and if
you have a child changing schools (due to your posting), you’ll
receive an extra $6 – up from $220 to $2261.
Concerningly, motor vehicle allowance rates will be reduced by 5%
in April 2017. PPEC uses the services of a “data service provider”
to determine changes to some allowances and payments, including
motor vehicle allowance. It beats me how a “data service provider”
can find the cost of running a car in Australia is decreasing. Fuel,
servicing and road tolls are not getting any cheaper wherever I’m

posted! Perhaps they get the ‘data’ from another country..?
Whilst we're talking about allowance and cost of living adjustments,
let me bring Living-In members up to date. First, you'll be happy to
hear that the fornightly discounted meal charge will remain at $180
- which I reckon is fair enough as it was a 13+% increase 12 months
ago. Second, Member contributions for Living-In Accommodation
(LIA) increased by 0.7% and the charge for LIA Utilities increased
by 2.6% - both of which reflect CPI adjustments.
2017-2021 Workplace Remuneration Arrangement
If you read my last article, you will recall that I reminded you that
the Defence Force Remuneration Tribunal (DFRT) is due to make
a decision this year on a future pay increase for the ADF. While
ADF members are not eligible to ‘vote’ on proposed salary
increases, it is common for members to have their say when
representatives from the Directorate of Military Remuneration
tour bases/ships around Australia to inform ADF members about
the WRA process.
Sometimes you hear the phrase,“ADF members are paid well”, from
colleagues, commanders or other parts of the community. That
phrase only remains true if future pay increases reflect the true
value that ADF members provide the nation.
The ADF is often referred to as Australia’s insurance policy. If you
think of it in those terms – say health insurance – the Minister for
Health has recently approved a 5% increase for premiums in the
health insurance industry. Now, given low wage growth in both the
public and private sector in Australia, (except Australia Post!) I’m
sure there’s not many airman, airwomen, sailors or soldiers that
would argue for an annual 5% pay increase - but it would be
irresponsible of a government to simply apply a pay rise that
matches the CPI.
We all know that CPI is a measure of inflation, not a measure of
increases in the cost of living. An award of a pay increase that
reflects the CPI is not a pay increase at all – it’s a pay cut.
The Commonwealth, CDF (representing ADF members) and the
DFRT must reach a reasonable decision that is both affordable and
achieves the objectives of fair
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DEFENCE FORCE WELFARE ASSOCIATION
APPLICATION TO JOIN OR RENEW
To Honorary Secretary, DFWA ......................................................... Branch (send to address on Contacts page)
Please enroll me / renew* my membership in the DFWA (* delete as appropriate)
Rank/Title .................................................

Family Name .......................................................................................................................................

Given Names ...................................................................................................... Post Nominals ..............................................................................
Address ..........................................................................................................................................................................................................................
State ............................................................... Postcode ................................... DOB ............... / ................ / 19 ...............
Preferred telephone .............................................. Email ..........................................................................................................................................

PLEASE MARK THE FOLLOWING THAT APPLY TO YOU:
[ ] Serving

[ ] Retired

[ ] Navy

[ ] Army

[ ] Air Force

Membership is on an
Financial Year basis,
ie 1 July to 30 June

[ ] Allied

[ ] Spouse of ADF member [ ] Widow/Widower of former ADF Member [ ] N/A
MY SUPERANNUATION FUND:

[ ] ADFSUPER

[ ] MSBS

[ ] DFRDB

[ ] DFRB

PAYMENT:

$ ......................................... is my annual / life subscription / tax deductible donation to the Association’s Branch or
National Welfare Fund (delete as appropriate):
[ ] Enclosed as a cheque or money order.
[ ] On ..... .... / .... .... / 20 ........ I made a Electronic Funds Transfer to my nominated Branch, in accordance with the
instructions found on the DFWA website (www.dfwa.org.au)
Signature .......................................................................................... Date: .... .... / .... .... / 20 ........
ANNUAL MEMBERSHIP

FEES

Serving and former members of the Australian Defence Force

$40.00

Spouses, widows and widowers of the above

$20.00

LIFE MEMBERSHIP
Serving and former members of the Australian Defence Force

$560.00

Spouses, widows and widowers of the above

$300.00
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CAMARADERIE
Corporal Cosmo continued
remuneration for the ADF. I think it is most reasonable that ADF
members should be bracing themselves for a pay rise in the 2017-2021
WRA of 9% - 9.5% over the next three years.This increase could be in
the form of 3% per year or, 4%/2.5%/2.5%, or another format set by
the DFRT.
Finally, any increase by the DFRT should be reached without the
Commonwealth and ADF defaulting to the use of Section 58KD of the
Defence Act.The DFRT should have the freedom to truly, independently
adjudicate a transparent ADF pay case through the use of Section 58H,
to allow a fair and equitable outcome for ADF members.
Section 58H of the Act will require respect of the decision by the DFRT

and reduces the likelihood of political interference – a
regrettable feature of the last WRA.
Write to Corporal Cosmo
Would you like to know more about a condition of
service, your pay or superannuation? Drop me a line and I’ll do my best
to get you an answer.
Remember:
Corporal Cosmo’s comments are his/her own, reflecting his/her
opinions only.
1
Defence Determination 2017/4 with effect 6 April 2017

Continued from page 11
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BRANCH REPORTS
NEW SOUTH WALES BRANCH
Patron:

His Excellency General The Honourable
David Hurley AC DSC (Retd)
Vice Patrons:
Fleet Commander, Forces Commander,
Air Commander
President:
Michael Stuart-Watt
Vice President (Navy) Ralph Derbidge MBE
Vice President (RAAF) Alan Hind
Vice President (Army) TBA
Hon Auditor
Alan Williams CPA
Membership Sec.
John Kane
Location:
Victoria Barracks
Oxford Street, PADDINGTON NSW 2021
Telephone:
(02) 8335 5447 (4 lines) + Voice Mail
Email:
nswbranch@dfwa.org.au

CONTACT GROUPS IN NSW
CENTRAL WEST
Anthony (Tony) Horsington
45 Dalton Street
PARKES NSW 2870
Mobile: 0412 299 331
HUNTER VALLEY
David Winkelmann AFC
PO Box 467,
MAYFIELD NSW 2304
Ph: (02) 4968 3811

SHOALHAVEN
Mr Christopher Cliﬀord
6 Platypus Avenue,
SANCTUARY POINT NSW
2540
Ph: (02) 4443 7725
Mr Kevin C Buchanan
12 The Triangle,
CULBURRA BEACH NSW
2540
Ph: (02) 4447 2461

A report of NSW Branch activities is provided to NSW Branch members
in the insert NATTER
NEW MEMBERS
Your President and Committee offer a warm welcome to the DFWA
family to the following new members who have joined the NSW Branch
since September 2016.
Mr C F George AM; WGCMDR J Hackett; Mrs M Taylor; Mrs E Brooks.
VALE
It is with regret that the deaths of the following members is advised: .
Mrs J Bolding; Mr E J Collings; Miss M T Cunningham; Mr M L Greive; Mr
W C Horswell; Mr P P Laycock; GPCAPT C W Rowland; Mrs M Le M
Scrivenor; LTCOL E A Taylor; Mr D Brooks.
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Around Australia
ACT BRANCH
President:
Vice President:
Secretary:
Treasurer:
Convener DWG:
Postal Address:
Email:
Telephone:

Les Bienkiewicz
Vacant
Gerard Gough
Paul Jones
Annette Sadler
GPO Box 2272 CANBERRA ACT 2601
actbranch@dfwa.org.au
(02) 6265 9496 (answering service only)

A report on ACT Branch activities is provided to ACT Branch members
in the insert CAPITAL CHIT CHAT.
NEW MEMBERS
A warm welcome to our new Members LTCOL Dale Cooper,
Mrs Lesley Norrish, Mrs Wilma McQueen, Mrs Ruth Winstanley, Mrs
Patricia Harrison and Mrs Dorothy Harrison.
DECEASED
With regret we record the passing of Mr Keith Cossart and Mr Terrence
Williams.

QUEENSLAND BRANCH
President:
Exec Vice President:
Vice President
VP – Far North Qld
VP – Sunshine Coast
Secretary:
Treasurer:
Postal Address:
Telephone:
E-mail:
Oﬃce Hours:

John Lowis
Robert Shortridge
Pat Jackman
Kel Ryan
Win Fowles
Rod Brittain
Walter Buldo
Victoria Barracks Brisbane
ENOGGERA QLD 4051
(07) 3233 4480
qldbranch@dfwa.org.au
Tue – Wed: 1000 to 1400 hrs
Fridays: 0900 to 1100 hrs

A more detailed Report for Qld Based Members is contained in the
“Hotline” Insert.
SENATE INQUIRY INTO VETERAN SUICIDES.
DFWAQ put in a written submission to the Inquiry, followed up by
a Supplementary Submission. Rob Shortridge (Executive Vice
President) and John Lowis (President) were subsequently called as
witnesses at the sitting in Brisbane early February. Our submissions
and oral evidence are recorded on the Inquiry website. We
essentially endorsed the ADSO submission, but also gave evidence
on other concerns. A summary of our input is shown elsewhere in
Camaraderie.
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QUEENSLAND GOVERNMENT 'TOWARDS ALL ABILITIES
QUEENSLAND' CONSULTATION PAPER.
The Queensland government has called for input from ESOs into
this consultative paper on support for the disabled. There is probably
a National Disability Insurance Scheme aspect to this. Rob Shortridge
(Executive VP) put together a response which has been submitted,
by the Queensland Veteran Advisory Council (QVAC), i.e. as a
response representative of all ESOs on QVAC. Main points that were
made are:
•

Life in the Australian Defence Force can be somewhat nomadic.
Personnel can be required to move from state to state or within
a state.

•

The issue is not so much with the veteran themselves but rather
the families of those veterans who may need disability support
as they move around the country.

•

•

•

Defence families rarely serve where they have access to
extended family support e.g. parents/grandparents. This distance
places huge stress on the individual family and additional reliance
on state based or other support networks. This situation is
further exacerbated if a Defence member deploys outside
Australia leaving his/her partner to manage all family affairs.
The resources to support people with disabilities are finite and
at times there may be waiting lists to get access to that support.
ADF families should not be disadvantaged in accessing support
for disabled members of their family as a result of their move to
or within Queensland.

•

If there are waiting lists it is strongly recommended that the ADF
family is not put on the bottom of the list but rather be assessed
and placed on the list at a level commensurate of the level they
would have had if their waiting in another location would be
considered.

•

If a family was getting support in one location then this support
should be continued at their new location and they should not
be expected to ‘start again’.

This is a good example of where an Australian Military Covenant,
backed up by a State Military Charter, would be helpful in pushing
the Covenant/Charter principle – Veterans and their families should
not be disadvantaged in their access to public and business services,
compared with other Australian citizens.

DFWAQ put in a submission fully supporting the plan for the
retention and continued use of the historic fabrication workshop
and the associated forecourt for community and social purposes. The
workshop provides an enduring symbol of the services given by the
US Forces, the Chinese Community and Australian Army. We copied
our submission to RAEME Association Qld, the Brisbane Chinese
Community and the US Army Engineer Association for any followup activity.
ENGAGEMENT WITH MEMBERS, ADF AND OTHER ESO.
Our Sunshine Coast VP, Win Fowles is busy planning the Sunshine
Coast briefing of members and other ESO, probably mid-April. More
details will be published on the web and closer to the event.
Invitations will be extended to local MPs.
We have had good discussions with 7 Brigade (Enoggera) with a view
to seeing where we can provide specific and general support. We are
anticipating manning a stall at the 7 Brigade Open Day on 22 April.
Kel Ryan (FNQ VP) and Win Fowles (Sunshine Coast VP) are
continuing to engage with both Federal and State MPs and candidates
of all political flavours to push the veteran cause. In Brisbane, we are
engaging with local politicians, including Shadow Ministers. With only
a one-seat majority, State politicians and candidates of all parties
seem quite keen to engage with us. Must be an election in the air.
We are looking to appoint a VP Townsville to improve our visibility
there and provide better representation of our members at the
Defence Community forums becoming more active in the area.
NEW TRAINING REGIME FOR PENSION OFFICERS AND
ADVOCATES
The new Advocacy Training and Development Programme (ATDP) is
coming into effect and aims to improve the standards of Advocates. It
replaces the Training and Information Program (TIP) which trained the
current generation of Welfare/Pension Officers and Advocates. Across
the board, there was a great variation in the quality of Advocacy
support in ESOs.While improvement in standards is needed, the ATDP
provides a few challenges to ESOs. The training and development is
more challenging and structured and requires more detailed mentoring
on the job. Our ability to recruit, train and mentor volunteers to
undertake Pension Officer and Advocate duties is limited. We are
looking at various ways of continuing to provide these essential
services. Greater co-operation with other ESOs and the possibility of
paid officers are being considered. Grants are available for paid staff in
this area.
John Lowis - President DFWAQ.

BULIMBA BARRACKS REDEVELOPMENT
Brisbane City Council called for input into the redevelopment plans
for Bulimba Barracks. This was the site of 1 Base Workshop. The
workshop was built by the 1st Battalion of the 534th Engineer
Amphibian Regiment, 4th Engineer Amphibian Brigade, used by both
US Forces and Chinese labourers associated with barge building
during WW2 and then, for 70 years as repair facility, by the Royal
Australian Electrical and Mechanical Engineers (RAEME).

Continued overpage
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SOUTH AUSTRALIA BRANCH
Patron

His Excellency Hieu Van Le AC,
Governor of South Australia
President
Lee Bowes
Deputy President
Vacant
Immediate Past President
John Wilson
Senior Vice-President
Laurie Lewis
Secretary
Maria Barclay
Treasurer
Ian Smith
Vice President (Navy)
TBA
Vice President (Army)
Paul (Tich) Tyson
Vice President (Air Force)
Lee Bowes
Honorary Auditor
John D Thornton FAICD FAIM FCPA
Convenor Women Veterans TBA
Membership Oﬃcer
Peter Jackman
Contact: 0411 137 813 or email sabranch@dfwa.org.au

INTRODUCTION
The South Australian Branch had been working in somewhat of a caretaker
mode until the welcome appointment of our new President, Lee Bowes.
Many thanks Lee, your action in stepping to the role up is greatly appreciated.
FINANCIAL POSITION
The financial position of the SA Branch is sound and continues to represent
a solid base for the future. Support for the DFWA Raffle reasonable and net
proceeds have boosted our bank balance.
The Committee is extremely grateful for the generous donations made by
a number of members. Thank you for your support and strong vote of
confidence in the work of our Association.
SPONSORSHIP
Once again sincere thanks to our Branch major sponsor, Blackwell Funerals.
Your Committee is very grateful for the generous and enthusiastic support
provided by Jason Maher, General Manager - South Australia & Tasmania,
Funeral Division, InvoCare and Steve Gregory, Regional Manager, SA,
Torrensville Branch. The commitment of Blackwell Funerals to our Branch
is significant and greatly appreciated.
DEPARTMENT OF VETERANS’ AFFAIRS (SA)
Your Branch President spoke recently with the new Deputy Commissioner
for DVA for South Australia, Ms Janice Silby. Janice brings a fresh mind to
veterans’ affairs but is very keen to speak with and to hear from serving and
ex-serving members of the ADF about their concerns. We welcome Janice
to her new and challenging role and offer her the support and cooperation
of SA Branch members.
DFWA MEMBERSHIP – REMEMBER,THINGS HAVE CHANGED!
Members are reminded that from 1 July 2016, your membership changed to
a Financial Year basis – i.e., 1 July to 30 June. If you haven’t renewed your
subscription, please attend to it as soon as possible. Our infant branch
finances need to be built up to a satisfactory level.
ILLNESS OR DEATH AFFECTING MEMBERSHIP
The welfare of members and their families is our primary concern.To ensure
that the Membership Officer, Peter Jackman and members of the Committee
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are able to monitor the welfare of all of our Branch members, please ensure
that a family member or close friend has access to contact details to advise
us in the event of your illness, injury or, in the worst case, death. Notifications
can be sent to the Branch at sabranch@dfwa.org.au, or by contacting a
member of the Committee.
COMMITTEE PROCEEDINGS
The Committee, comprising Maria Barclay, Ian Smith, Laurie Lewis, Lee
Bowes, Peter Jackman and Paul Tyson continue to oversee the management
of the Branch and their contribution is greatly appreciated.
NEW BLOOD
Once again, it is appropriate to stress the need for new, younger members
and for ‘new blood’ in the Committee. If you are a serving member of the
ADF, please remember that CDF and Ministerial approval exists for you to
not only join the DFWA (SA Branch) but also to become a member of the
Executive Committee. It is your future welfare that is at stake.

VICTORIA BRANCH
Patron:

The Honourable Linda Dessau, AM,
Governor of Victoria.
President:
Ted Radford
Vice President Navy: Stephen Turner
Vice President Army: John James
Vice President Air Force: John McCrystal
Secretary/Treasurer: Greg Powell
Location:
Victoria Barracks Melbourne (H Block)
256-310 St Kilda Road
SOUTHBANK VIC 3006
Telephone:
(03) 9282 4959 (+Answering Service)
Facsimile:
(03) 9282 7089
Email:
vicbranch@dfwa.org.au
Oﬃce Hours:
Tue and Thur 0900 to 1500 hrs

A detailed report is provided to Vic Branch members in the Branch insert.
SUCCESSION PLANNING
As I have been actively involved in the running of the Branch for eight years,
six of those as President, I believe the time has come to hand over to
someone younger and, accordingly, I would like to advise I will be leaving
the President’s position at the AGM, on 20 April 2017, to spend much more
time with my wife and family and in getting back into golf. Our long
standing Vice President Navy, Stephen Turner, has agreed to take over from
me, of course, subject to approval at the AGM. Stephen has had a
distinguished career in the RAN of 26 years, serving on 13 ships, including
command of HMS Alderney and HMAS Kanimbla. In addition, he has had
a second career specialising in safety, with Marine Safety Victoria and, more
recently, with Public Transport Victoria as General Manager Safety
Operations and Director Bus Safety.
I assure you I have really enjoyed my time helping to run the Branch and
in doing my best to help other veterans. There is no doubt that Stephen
will be an excellent replacement.
ADMINISTRATION AND MEMBERSHIP
The Victoria Branch continues to be in desperate need of new and younger
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members to both our Committee and general membership. Greg Powell
has settled in very well as our new Secretary/Treasurer since taking over
in July, and, as always, has been a tower of strength. However, I must admit
that Greg and I have struggled to keep the Branch afloat, being absorbed
by day-to-day detail and therefore forced to neglect any strategic focus.
Fortunately, our ex Sec/Treas, Peter Newman has continued to come in, on
an ad-hoc basis and Brian Broadribb comes down from Ballarat most
Thursdays when needed.
Without a membership officer on our committee to chase new members
and, in particular, to be available at transition seminars, the chance of finding
new younger members is extremely limited.
THE SORRY SAGA OF HEARING AIDS
In submissions and correspondence to DVA and, in particular, to the ESO
Round Table Hearing Services Working Group (HSWG), the Branch, on
behalf of DFWA, has highlighted the implications which can flow from not
properly treating veteran hearing impairment. Specifically, there is mounting
and compelling evidence that untreated or inadequately treated hearing
deficits significantly increases the risk of social withdrawal and isolation
leading to anxiety, depression and early onset dementia. Furthermore,
recent evidence tells us that those clients who choose Top-Up devices wear
their hearing aids for significantly longer periods than those who have only
basic level aids.
This has the potential, therefore, to have a very positive impact on social
inclusion and the debilitating illnesses of depression, anxiety and PTSD. With
research also indicating that people with hearing difficulties experience a
significant increase in hospitalization, the economic burden of providing
access, free to client, to only basic level rather than quality hearing devices
is indisputable.
As put forward in our DFWA Submission on Funding of Hearing Aids to
the last HSWG meeting on 4Nov16, it follows logically that providing early
intervention and access to quality mid-range hearing devices for veterans
would be an excellent mid to long term investment for Government and
DVA because of the potential to markedly reduce DVA’s health care costs
and significantly improve veteran mental health and wellbeing.
In addition, I would like at this stage to publicly thank Steve Grainger, who
continued as the DFWA representative on the HSWG after leaving as
Secretary/Treasurer in Jul 16, arguing strongly our case at every opportunity
and becoming the ‘go to’ person among the ESO reps.
Regrettably, the hearing aid saga indicates the DVA culture remains budget
and process oriented rather than being focused on service to veterans. This
means, inter alia: that the three Acts impacting veterans are not being
interpreted favourably as they should be; and all action seems to lack open,
frank and constructive thought, being adversarial and dismissive in nature.
DFWA MATTERS
May I offer a very sincere thank you from Victoria Branch to our National
President, for his untiring dedication over many years. In addition,
congratulations on the continued development of ADSO, which currently
stands at 17 ESOs, and, from all reports, for a highly successful meeting of
the majority of national ESOs on 31Oct16, chaired by our National
President at his Ringwood RSL Sub-branch and attended by ACM Sir Angus
Houston and the Minister’s senior staffers.

Congratulations also for the outstanding submission to the Senate review
into veteran suicides, for the great supplementary submission and for his
excellent performance answering the questions of the Senators, when
appearing before them. I would like also to offer sincere thanks to the
Executive Director in National Office,Alf Jaugietis, for his exceptional work
and dedication.

Ted Radford - President.

WESTERN AUSTRALIA BRANCH
Patron:
Vice Patrons:
President:
Vice President:
Secretary:
Treasurer:
Convenor DWG:
Postal Address:
Telephone:
Oﬃce Hours:
Email:
Location:

Her Excellency the Honourable
Kerry Sanderson AO
Maritime Commander Western Region
Army Commander Western Region
Air Commander RAAF Base Pearce
Richard Usher
Max Ball
Allan Austin
Lou Halvorson
Shirly Mooney
Irwin Barracks
KARRAKATTA WA 6010
(08) 9383 4055 (Answering Machine A/H)
Mon, Wed and Thur 1000 to 1400 hrs
wabranch@dfwa.org.au
Karrakatta Community House
Matapau Road
Irwin Barracks KARRAKATTA WA 6010

A more detailed report will be provided to WA Branch members in the
Branch newsletter, ‘The Western Front’, which will be posted to members
in August.
NEW MEMBERS
The President and Committee offer a warm welcome to Mrs. Kathleen
Powell.
VALE
It is with deep sadness that we note the passing of Malcolm Thomson, Pauline
Prosser, William Surridge, Allan Powell, Aileen Carvell, Frank McCarthy and
Robert Holister.
BRANCH CHRISTMAS LUNCH
Our 2016 annual Christmas Lunch was be held at RAAFA Bull Creek and
attended by about 80 people. We invited Service representatives, Mr Peter
King, Deputy Commissioner DVA and Mr Luke Gregory, General Manager,
InvoCare. InvoCare kindly sponsored the lunch, and during his short
address, Luke made mention of the commitment InvoCare had given to the
ADF by providing 33 hearses, free of any charge, to meet the aircraft which
brought home the remains of Australians who died during the Vietnam War,
but had been buried in military cemeteries in Malaysia and Singapore.
SUBSCRIPTIONS - A FRIENDLY REMINDER
A friendly reminder to those members who have not yet paid their 2016/17
membership subscriptions, that annual membership subscriptions fell due
on 1st July 2016. Please note that the subscription year is now aligned with
the financial year. Invoices for the coming year will be sent out in June.
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SECRETARY
The Branch is very pleased to welcome Mr Allan Austin to the position
of Branch Secretary. Allan has had a long and successful career in the
Army, and for his spare time teaches computing to seniors in his local
library. He will normally be in the office every Monday.
POWER OUTAGE AT DFWA OFFICE
All electrical power was turned off from mid November until just before
Christmas, while major electrical and communications upgrades were
carried out at Irwin Barracks. Hopefully, things are back to normal again
and the office can function as normal. We sincerely apologise if any
inconvenience was caused.
DATES FOR YOUR DIARY
Social Outing:
Wednesday 12th April (to WA Army Museum).
AGM:
Wednesday 6th September. (Guest Speaker will be
Professor Jonathan Laugharne, who has worked in the
mental health field for more than 20 years).
Christmas Lunch: Thursday 7th December
PROPOSED PEACE PARK – KINGSLEY
The WA Branch has agreed to support a project to establish a Peace Park
in the northern suburb of Kingsley. Due to aging demographics, citizens

of surrounding suburbs have difficulty in attending traditional remembrance
services in the City, so an area of 10,000sqm of remnant bushland has been
set aside to establish various memorials in a tranquil and peaceful setting.
Major costs will be covered by Lotteries West, DVA, Lions Club and the
City of Joondalup, with several other local organisations and schools
assisting. The WA Branch will be recognised at the proposed park.
SOCIAL OUTING
The Branch is planning a social outing to the Army Museum of WA at
Artillery Barracks in Fremantle on Wednesday 12th April starting at
10.30am. There is ample parking. A light lunch will be provided in the
Barracks Officers Mess. Cost - free to members and $10 contribution
for non members. More details in The Western Front newsletter.

DID YOU KNOW
That the Safety, Rehabilitation and Compensation Act (SRCA) is
commonly referred to as Sirca.
It has been replaced by the Defence Rehabilitation and
Compensation Act (DRCA) – now referred to as Dirka.
We hope it is not a warning of things to come !!!!!

$

DWG (WA BRANCH)
The DWG meets regularly at DVA offices every second month for
morning tea. New members welcome – please contact Shirly Mooney
on 08 9447 2339.

Defence Force Welfare Association
The Association does much work on your behalf - from lobbying Government to improve conditions
to assistance to individuals. We cannot do it without financial and human resources.Your tax deductible
donation will help us continue our good work: if you are able to help us financially, please detach the
form below and send it along with your tax deductible donation. A receipt will be issued to you.

DONATION
To The National Office, DFWA PO Box 4166, KINGSTON, ACT 2604
Please accept my donation of $ ................................. to the Defence Force Welfare Association
Rank/Title .......................................... Name ..............................................................................................
Address .........................................................................................................................................................
State ............................................ Postcode ................................... Phone ...............................................
Alternatively, make an electronic deposit as follows:
Account Name: Defence Force Welfare Association
A receipt will be sent to you on request.

42 CAMARADERIE

BSB: 803 205

Account Number: 20656807

