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Veterans Rem
membered Wallet
Hand-crafted excellence in
genuine leather
•
Embossed detailing includes
a 3D image of the diggers on
patrol in Vietnam
•
RFID Blocking Technology
•
Unfolds to reveal 5 card
slots, 2 slip pockets ad 2 bill
compartments

Wallet shown larger than actual
t l
size of 9.2cm high by 11.4cm wide.

Amongst the most courageous men of the Anzac legend, the diggers
of Vietnam have endured much on and off the battleﬁeld. Now you
can honour one who was “only 19” with the Veterans Remembered
Wallet, a ﬁne men’s accessory that lets him carry his pride in serving
in Vietnam in a stylish new way.
Crafted of genuine black leather, our exclusive design features
a dramatic embossed image by acclaimed artist Robert Todonai
depicting diggers patrolling the open ﬁelds of Vietnam. An Iroquois
“Huey” chopper watches over them above. The words “Veterans
Remembered” and the message “A Nation’s Gratitude” expresses a
thanks that can never be said enough. Inside the wallet, there are
5 credit card slots, 2 slip pockets, two large compartments for bills
and an ID window with an oval opening so you can easily remove
the ID. Plus for added security, the wallet is constructed with theftprotective material that helps block attempts to scan and steal
information from your credit and debit cards.

A REMARKABLE VALUE...
AVAILABLE FOR A LIMITED TIME
Available only from The Bradford Exchange, this superbly crafted
leather wallet can be yours for just 2 easy instalments of $49.99
or $99.98, plus $9.99 postage and handling. You won’t ﬁnd this
exclusive design anywhere else. So don’t delay! To reserve yours,
backed by our 30-day guarantee, send no money now. Return the
coupon or go online today at www.bradford.com.au/veterans

Shop Online
with Ease

Endorsed by the
Defence Force
Welfare Association
of Australia

Quote 120057 for fast ordering
30-day money-back guarantee
Interest-free instalments

Ca l l ( 0 2 ) 9 8 4 1 3 3 1 1

www.bradford.com.au/veterans
©2021 The Bradford Exchange Ltd.

A.B.N. 13 003 159 617

403-BIL01.01

PAY NOTHING NOW
Please Respond
Promptly

YES! Please reserve the “Veterans Remembered Wallet” for
me as described in this advertisement. I understand I need pay
nothing now.
Mr/Mrs/Miss/Ms ____ First Name: ____________________________
Surname: _______________________________________________
Address: _______________________________________________
____________________________________ Postcode: __________
Phone: ________________________________________________
Email: _________________________________________________
Signature: ______________________________________________

1. ONLINE at www.bradford.com.au/veterans
quoting promotion code: 120057
2. MAIL no stamp required, to: The Bradford Exchange,
Reply Paid 86369 Parramatta NSW 2124
3. PHONE: (02) 9841 3311

8am-5pm Mon – Fri

Please allow between 2-10 business days for delivery. All sales subject to product availability
and reservation acceptance. Credit criteria may apply. Our privacy policy is available online at
www.bradford.com.au. You must be over 18 years old to apply. From time to time, we may allow carefully
screened companies to contact you. If you would prefer not to receive such offers, please tick this box. T
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A WORD FROM THE EDITOR
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PO Box 4166 KINGSTON ACT 2604
(02) 6152 9162 (+Answering machine)
national@dfwa.org.au

Website:
Office Hours:

www.dfwa.org.au
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BRANCH / CHAPTERS
QUEENSLAND (07 2102 9879) - qldbranch@dfwa.org.au
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Members from Tasmania are normally managed by Victoria Branch, and members in the Northern Territory are normally managed
by Queensland Branch. Residents in the ACT are invited to join the ACT Chapter of the NSW Branch.
Members with membership queries including change of address, or seeking advocacy advice, should contact their respective
Branch. Full Branch details, including contact details, can be found on our website www.dfwa.org.au and in the Branch Reports at
the end of this magazine.
If in any doubt, contact the National Office.

DFWA RELIEF FUND
The DFWA maintains a Relief Fund to provide financial assistance to those "in urgent and necessitous circumstances
involving real hardship". Financial support is available to members of the Association; regular members of the ADF; Reservists
on full time duty; or their widows / widowers and dependants.
The Trustees are: Major General Adrian Clunies-Ross AO, MBE (Retd); Trevor Goodhew and Kerry Mellor.
Applications for a loan or grant are made via State Branches.
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CAMARADERIE
FROM THE PRESIDENT’S PEN (February - June 2021)
A Reflective Mood
It is said that reflection is good for the soul! I
can certainly attest to that as such a ‘reflective
practice’ has caused me to pause at times and
reconsider an action or a word that I was
considering in response to one of the seemingly
constant criticisms that come with being
President of a national ESO. That great, well
used cricket expression, ‘let it through to the keeper’ has proved
to be a prudent decision on many an occasion.
Frustrating for those who live in hope that a response is coming
which will continue what to me has been or will be a fruitless
discussion and which has the potential to take the issue into a
distractive and destructive argument. But for what purpose? So, to
avoid such a situation and, using another cricketing term be,‘caught
at the wicket’ by feathering a catch through to the keeper and
forced to take that lonely walk to the changeroom, the decision
to say or do nothing has been upheld.
It is easy to be distracted in addressing veteran policy issues as
there are so many voices seeking to be heard.There are many who
are unable to rise above the weeds and demand that their
circumstances or view takes precedence over what is an agreed
organisational view. For some, high jacking agreed policy positions
is an art form. It is as if they are in the outfield, signing autographs
and missing what is happening in the centre.

Omnibus Bill.
e. Productivity Commission Inquiry (two Submissions).
f. Joint Standing Committee on Foreign Affairs, Defence and Trade
Inquiry Safety
g. DVA Scoping Study.
h. Veterans Amendment Bill 2018.
i. Veterans Centric Bill 2018.
j. Veterans Recognition Bill (Covenant).
k. Aged Care Royal Commission.
l. Royal Commission into Veterans Suicide.
m. Ombudsman’s Inquiry into DFRDB n. FADT Inquiry into DFRDB - Accuracy of Information
26 April 21.
In all this DFWA has not worked alone but in close collaboration
with other ESOs, and individuals who have a background and a
passion for certain issues. DFWA’s principal position in the Alliance
of Defence Service Organisations (ADSO) has enabled the
association to be prominent in all matter of issues impacting on
the Australian veteran community.
Developing submissions and papers must be a team effort, an effort
that brings many ESOs and individual players together to project
a united voice to government. There must be give and take in
developing proposals that “we can live with”.Trying to one up each
other simply allows egos to get in the way and we are then seen
to be a divided veteran community rather than a united body.

However, the policy development must go on, albeit at a slow,
frustrating over rate at times. Like test cricket the game of policy
development seems to never end but end it will if we maintain
focus and not be distracted by those in the outfield. But enough
of cricket!

In all these submissions we have sought to avoid gobbledygook or
unintelligible language but cut direct to the core issues, the
fundamental issue speaking with ‘One voice’ or as a team.

So just what has prompted this reflection or more particularly this
self-reflection?

Position Vacant!
There are positions vacant in DFWA for men and women,
veterans or not, who have a passion for the many issues impacting
on the members of the veteran community. If you see an issue that
need to be corrected or resolved let me know.Australia’s veterans
need you.

DFWA continues to punch well above its weight and its number
of members. This has been brought home to me when reading of
the 27 submissions, media releases, correspondence that DFWA
has submitted over the past three years. The range of issues, the
depth of detail and the reach of our collective views has been
impressive.
The matters covered include:
a. ADF Legislation Bill 2018.
b. Senate Inquiry Safety, Rehabilitation and Compensation
(Defence-related Claims) Bill (DRCA).
c. Joint FADT Inquiry into ADF Transition- 30 Jul 18.
d. Senate Foreign Affairs, Defence and Trade Committee Inquiry

Truly worth reflecting on I believe – “Over!”

Take care,
Kel Ryan,
National President, DFWA
Help DFWA Help Veterans

CONSIDER DONATING!
Online at : dfwa.org.au/donate
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NATIONAL OFFICE ROUNDUP (February - June 2021)
Almost daily headlines continue to remind us
that last year, oft time described as one literally
from hell, still lingers in the wings. When as an
Association we only recently held our first faceto-face National Executive meeting for 18
months (Monday and Tuesday 17/18 May), we
thought that the better part of the pandemic
must surely be over. How wrong we were.
While our meeting, held at the Victorian Branch of the Air Force
Association’s Centre in Melbourne, was a success no one
predicted that barely a few days later Victoria would again enter
a lock-down. Our interstate delagates who travelled to the
Garden State before the curfews were put into place felt lucky.
For the record, last year’s travel bans, while frustrating, didn’t stop
the work of DFWA. Regular almost monthly National Executive
meetings via Zoom became the norm. DFWA’s uninterrupted
efforts to foster the best interests and welfare of all members of
the ADF, including their families, in the many matter likely to affect
them during and after their period of service remained in place.

•
•

•

•

•
The key areas upon which focus predominated covered a
multitude of topics as follows:
• DFRDB and Military Superannuation: A Senate FADT
Inquiry concluded into the accuracy of information provided to
DFRDB members regarding the effects of commutation on future
retirement pay entitlement, including whether such pay was
appropriately indexed, and whether out-of-date life tables should
continue to be used. DFWA made a Submission and gave remote
Zoom evidence to the FADT Committee on Thursday 20 May
2021. An article titled ‘What’s All the Fuss About’ is in the pages
of this magazine.
• Royal Commission Veterans Suicide - Term of
Reference: Social Media has been active surrounding both the
content of the Terms of Reference and who should be involved in
deciding the final make-up.A consultation process is well underway.
• Veteran Family Strategy and Action Plan: DVA
recently called for feedback from ESOs on a draft. DFWA made
a detailed Submission which in part found the draft far too loosely
worded and needing much more work before being adopted in
finality.
• Hearing Aids: Campaigning continues to redress issues
regarding the important issue of access by veterans to proper aids
to meet the clinical need. An article titled ‘A DFWA Perspective
on Hearing Aids for Veterans’ is in the pages of this magazine.
• Transition Authority: Active input being provided to its
evolving structure - DFWA SA Branch is heavily involved and
contributing via its work with Flinders University.
• Veterans Advocacy Arrangements: Complaints from

6 CAMARADERIE

individuals and ESOs continue about the ‘veterans’ Advocacy
system and need to repair it. An issue yet to be resolved.
DVA Staffing Levels: Claims and processing problems remain
- to be resolved.
Nature of Service - Operational/Non-Operational:
DFWA’s views have been forwarded to DVA and published in the
last issue of Camaraderie. Considerable debate in the ESO
community prevails. A difinitive policy stance is being formulated.
Productivity Commission Inquiry
Recommendations: Report ‘A Better Way to Support
Veterans’ had 69 recommendations, many of which remained
contentious, including the finding that the ‘veterans’ system is
broken’.The Government’s response was finally provided via the
last Federal Budget process.
Tax Treatment of Military Invalidity Benefits: Recent
court decision (Tax Commissioner v Douglas 2020) resulted in
determination that payments will now be taxed as superannuation
lump sums and not as superannuation income benefits. ATO/CSC
are in the process of remediating to correct the income tax
treatment of these payments retrospectively.
Collaboration/One Voice Challenges: There are a
multitude of past and on-going calls for collaboration among ESOs.
Work continues to establish a veterans’ representative body going
into the future.

The last National Office Roundup reported that DFWA had
moved its 30-year tenure office to another within the RMC
Duntroon precinct Regretably, another move now looms albeit
within the Duntroon complex. Further advice will be provided in
the next issue of Camaraderie.
Finally I again acknowledge the very generous support that our
Corporate sponsor, the Bradford Exchange, provides DFWA. If
ever after high quality collectable memorabilia for personal use
or as a gift that marks commemorative ocassions, please head to
the company’s web site to fossick through what they have. Their
advertisement can be viewed on page 2.
A final word that DFWA membership subscriptions, coupled with
generous donations, are virtually the only sources of income to
keep our Association functioning. Our voice can only remain
strong among decision makers if we have a strong membership
base. Thus another plea. If you are a member, please consider
encouraging someone you know to join. If you are not a member,
please consider joining anyway. A membership application form is
on page 32.To all ‘Virtual Members’, please think about becoming
a full time member soon or when leaving your Service. You will
be helping us in a meaningful way to continue our work unabated
going into the future.
Alf Jaugietis - Executive Director
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A DFWA
PERSPECTIVE
ON HEARING
SERVICES FOR
VETERANS For what they have done, this we will do.
In a recent edition of Camaraderie (third edition, 2020) we
published a paperi that outlined the current inadequate DVA
arrangements for ensuring appropriate hearing aids are provided
to entitled veterans. Since then, a number of behind-the-scenes
actions have occurred, including a number of members taking
action via the AAT etc, and it is clear that this matter requires
continuing pressure on DVA to fix the wrong.
Currently, DVA “outsource” their obligations by having veterans
included in the Department of Health’s Hearing Services
Program (HSP). In October 2020 DVA advised that the
Department of Health had commenced a review of their Hearing
Services Program, to include all hearing devices and access to
those devices, and that DVA would be making a submission to
that review. The re-view commenced in June of last year and is
expected to be completed by June 2021.
However, whilst one could hope that the outcome of that review
would address the concerns that have been raised, DVA
programs are, in the words of the Department of Health (and
Sir Humphrey ?), “largely outside the scope of the Review” !
Background
Readers are invited to re-read the article How’s Your Hearing
Cobber. i In short:
1. Many have expressed significant dissatisfaction with the
policy and administration of hearing services for veterans
provided by DVA and the Department of Health through
its Hearing Services Programme (HSP).

(Australian Defence Veterans Covenant)

2. DVA, by relying on having veterans as a class of eligible
persons under the Hearing Services Act 1997, have
effectively abrogated their responsibilities to veterans,
without even providing the appropriate oversight to
ensure the interests of veterans are met.
3. The dissatisfaction stems from:
▪ the apparent reluctance of DVA to take an interest in the
veterans' cases where their needs exceed the normal
guidelines set by HSP; and
▪ the apparent “closed loop” of communication between
HSP, DVA and the veteran.
4. There is considerable scope for confusion, not only among
veterans, but also within DVA over interpretation of some
concepts and the language used to underpin veterans'
complaints and decisions taken by DVA.
Hearing Damage/Loss
The most frequently claimed conditions accepted by DVA, are
hearing related. The two most common conditions that arise
in for veterans in relation to hearing are sensorineural hearing
loss SNL) and tinnitus (Ts). They can exasperate those with
PTSD conditions. Both are clinically untreatable as there is no
medical or surgical intervention that can cure or even improve
either condition. Each (and they very frequently present
together) is a condition of Permanent Impairment. As such,
hearing services for veterans are a matter of rehabilitation.
SNL and Ts are endemic to military service. There are
circumstances of service under modern conditions where the
CAMARADERIE 7

Camaraderie Vol 52, No 2.qxp_Layout 1 18/06/2021 9:58 AM Page 8

Michael Stuart-Watt, Alan Hind and
Ralph Derbidge officiating the raffle draw.

RESULT OF
THE DFWA
2021 RAFFLE
(NSW, VIC, ACT, SA, QLD & WA BRANCHES)
FIRST PRIZE:

Travel to the value of $5,000.00
plus $500 spending money
Mr P Lyneham
FLOREAT WA 6014
(Ticket No: 26019)

SECOND PRIZE:

$1,000.00
Mr Alan Hodges
BARTON ACT 2600
(Ticket No: 38147)

THIRD PRIZE:

$500.00
Mr Gavin Phillips
ANGASTON SA 5333
(Ticket No: 2029)

risk of hearing damage can be controlled to a considerable
degree. In training, prophylactic measures in the form of
personal hearing protection, are widely used. It was not
always so. Historically, military training activities, as well as
day-to-day service involving ships, aircraft and the operation
of machinery were carried on with minimal concern for
potential damage to hearing. On operational service
protection from damage to hearing is in many cases
impossible.
It is the exception, rather than the rule, for a veteran to
complete service without having suffered some degree of
hearing damage due to their service.
The Unique Nature of Military Service (UNMS)
The Unique Nature of Military Service is a principle
accepted and proclaimed by the Parliament of Australia in
the Australian Military Covenant. It is the basis for the body
of legislative and administrative measures peculiar to
members of the ADF and to veterans that reflect the
relationship between the nation and those individuals who
render (and have rendered) service in the ADF. One
purpose of these measures is to safeguard veterans' (and
their families') entitlements to compensation and care
where their service has brought about their death,
incapacitation or physical or mental impairment.
In no sense can compensation, care and rehabilitation of
veterans be compared to welfare measures put in place by
Government to redress disadvantage experienced by
various categories of its citizens.
A DFWA Perspective
Recognising that inclusion of veterans in the HSP is an
anomaly, both in principle and in practice, DFWA’s views
revolve around the following:
•

CONSOLATION PRIZES: $150.00
Mr Kerry Wade
BEACHMERE QLD 4510
(Ticket No: 17221)
Mr Ron Brandy
NEWTOWN VIC 3220
(Ticket No: 7467)
Ms Dianna Holland
SOUTH MELBOURNE VIC 3205
(Ticket No 6834)
Wauchope RSL Sub Branch
WAUCHOPE NSW 2446
(Ticket No. 531)

•

•

•

Amending the Hearing Services Administration Act
1997 to remove veterans as a class of eligible persons
under that Act.
DVA must develop a hearing services policy; issue
guidelines for hearing service providers; and provide
active oversight in the delivery of hearing services.
The DVA hearing service policy must be in conformity
with the aim of rehabilitation, as set out in s38 of
MRCA.
DVA must provide the “lifestyle need” of the Veteran so
that Veterans are afforded ongoing rehabilitation and
care for hearing services.

i How’s Your Hearing Cobber by DFWA life member Bert Hoebee

in the third edition 2020 of Camaraderie
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DFRDB & COMMUTATION

What’s all the fuss about?

Readers may know that the Senate Foreign Affairs,
Defence and Trade Committee held a hearing in May this
year on the DFRDB Scheme. The Committee’s report is
due in late June, too late for inclusion in this Camaraderie.
The issue of commutation attracted some opposing views,
so it is useful to highlight some of the different proposals
placed before the Committee on the subject.
What is ‘Commutation’?
Upon leaving the ADF, the 1973 DFRDB scheme allowed
DFRDB superannuants to receive part of their
superannuation entitlement as a lump sum in advance.
The purpose was to help these former ADF members buy
a house or establish a business, remembering that
conditions of service are much better today than then.
ADF pay was low, most ADF members were required to
“retire” by age 47, and many women were required to
resign from their jobs upon marriage. DFRDB
commutation and the subsequent pension helped support
a family, not just the retired veteran, noting that DFRDB
is a superannuation scheme. It is not welfare.
Commutation is not a loan, but results in reduced
fortnightly payments (i.e. the fortnightly DFRDB
superannuation pension) for life. The reduction is
calculated on the life expectancy of the recipient so that

the taxpayer is recompensed over the recipient’s expected
lifetime.
Restoring the Pension upon Reaching Life
Expectancy Age
Some, not DFWA, argue that once the benefit (i.e. the
commuted lump sum) was nominally ‘repaid’, the
fortnightly reduction in the pension should cease. The
DFRDB pension would then be restored to its precommutation level (i.e. to the level that would have been
paid if commutation did not occur).
Restoration would occur when the recipient reached
his/her legislated life expectancy. If Schedule 3 of the 1973
DFRDB Act says that a recipient’s life expectancy is, say, 72
years then the argument is that DFRDB pension
restoration should take place on and from the recipient’s
72nd birthday.
This approach is superficially attractive but is not practical
for reasons explained later.
In addition, because the reduced DFRDB pension
continues for life, some argue that the Commonwealth has
an obligation to refund the ‘repayments’ made after life
expectancy had been reached, as the commuted amount
had been ‘repaid’.
Continued overpage
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More on the Life Expectancy Issue
Life expectancy has increased, albeit not steadily, since
records first commenced. Notably, average life
expectancies increased by just six months in the 40 years
1932-1972 but increased by ten years in the 40 years 19722012.
Schedule 3 of the 1973 DFRDB Act uses 1960-62 life
expectancy tables. DFRDB’s bipartisan architects did not
and could not anticipate the huge increase in life
expectancy over the following 40 years.
The DFRDB Act has never been updated to reflect the
evolving increases in life expectancy of the Australian
population between 1973 and today.
So what, you may say?
Well, if the outdated tables in the Act indicate a life
expectancy of, say, 20 years at the date of commutation,
the pension is reduced by 1/20th so that after 20 years,
the taxpayer is fully recompensed.
But if the individual’s correct life expectancy is 30 years,
the reduction would be just 1/30th so that after 30 years,
the taxpayer is fully recompensed.
In both cases, the reduction in DFRDB pension then
continues until death.
But an average life expectancy is just that, an average. Half
will die before the average age is reached, and half later –
if correct life expectancies are used. That means the
Commonwealth will be fully recompensed for its
commutation advance because those who live longer are
in effect subsidising those who die earlier.

Few die before the 1973 legislated average age. Most die
much later. That means the Commonwealth has been and
is grossly over-recompensed for the amount it advanced
in commutation.
DFRDB veterans who commuted are in effect subsidising
the Commonwealth instead of just subsidising their mates
who died earlier. That’s clearly wrong.
The DFWA Case
The DFWA case centres on these two key elements:
1. As it stands, the families of those who commuted but
die early are not required to ‘reimburse’ the
Commonwealth for the unrecompensed portion of the
deceased veteran’s commutation advance. The other
side of the coin is that those who die later than their
Schedule 3 life expectancy continue with their reduced
DFRDB pension for life. As outlined above, those who
live longer effectively subsidise those who die earlier.
DFWA, unlike others, supports the ‘subsidy’
principle.
2. DFWA objects strongly to the grossly out of date
life tables upon which the lifetime DFRDB pension
reduction is calculated. The Commonwealth has been,
and continues to be, over-recompensed by many
hundreds of millions of dollars by DFRDB pensioners
who chose to commute, because of the massive
increase in Australian life expectancy since the DFRDB
Act was passed in 1973.
The DFWA Proposal
DFWA wants lifetime DFRDB pension reductions
calculated using the life expectancy table applying to each
individual on the date he/she chose to commute.That's fair
to the DFRDB pensioner and, importantly, to the taxpayer.

Others dismiss or ignore this key ‘subsidy’ issue. They do
not address the matter of DFRDB pensioners who die
early. Would they want the veteran’s family to recompense
the Commonwealth from the veteran’s estate? Surely not.
So how is the taxpayer to be recompensed for these
veterans’ commutation?

Three steps are required:

The key problem is that the average ages legislated in 1973
are significantly wrong, and have been wrong since the mid1970s when Australian life expectancies started to rise.

2. Create a simple program, or amend an existing
program, in order to establish the correct DFRDB
pension reduction for each existing and future DFRDB
pensioner who commuted. All data elements (age,

10 CAMARADERIE

1. Amend the 1973 DFRDB Act so that the applicable life
expectancy is the one applying to a retiring DFRDB
member on the date he/she elects to commute. Delete
the 1960-62 tables at Schedule 3.

Camaraderie Vol 52, No 2.qxp_Layout 1 18/06/2021 9:58 AM Page 11

CAMARADERIE
length of service, salary for superannuation purposes
etc.) already exist and are used to calculate reductions
now. The only change is to use the correct life
expectancy instead of the grossly outdated 1960-62
tables in the 1973 Act.
3. Adjust the DFRDB pensions, including reversionary
pensions, of all living DFRDB pensioners in the light of
Step 2. Subject to actuarial confirmation, DFWA
estimates that DFRDB pensions would rise by about
1.3% or, on average, about $400 per annum.
Refund of the Commonwealth’s windfall over the decades
since 1973 would be fair but is not, in DFWA’s opinion,
achievable. DFWA would like to be wrong here, but
political and bureaucratic obfuscation since DFWA first
raised this issue in the 1980s has been relentless, so DFWA
expects that pursuit of refunds, however fair, would delay
any resolution until all DFRDB pensioners are dead.
That is why DFWA, very reluctantly, is not pursuing fair
refunds. The Commonwealth would remain grossly overrecompensed under DFWA’s proposal.
DFWA chooses to focus on an achievable and affordable
outcome that recognises political and bureaucratic
realities. Even in an election year, let alone in today's
COVID-affected financial climate, DFWA does not believe
that any government or political party would contemplate
refunds, however justifiable.
Cost of Proposal
DFWA, very conservatively, estimates the Government
has been over-recompensed by $400M. Others put this
figure at $1B and more.
That's why the DFWA recommendation is to adjust
DFRDB pensions in line with the recipient's correct life
expectancy table at the date they elected to commute.
DFWA estimates the gross cost to the Commonwealth
to be an affordable $20M per annum. That's a net cost of
about $14M after 30% 'clawback' due to increased income
tax and GST, and reduced Age/Service pensions. (DFRDB
pensions are taxable, less a 10% offset.)
Even if DFWA’s estimates are out by 100%, the cost is still
affordable. If a critic says the Commonwealth cannot
afford to redress its windfall even in this small part, then
DFWA merely reminds the critic that DFRDB

superannuation pensioners could not afford to overpay
the Commonwealth in the first place. And they still
overpay.
DFWA recognises that in a perfect world the
Commonwealth should and would refund its gross
windfall and adjust DFRDB pensions. That’s cost-neutral
for the taxpayer and fair to these veterans. But today's
world is not perfect, so DFWA pragmatically promotes
what it believes to be achievable.
The perfect is the enemy of the good, so the perfect
pursuit of refunds would merely further delay the good
of DFRDB pension adjustments.
Some Final Considerations
DFWA notes that the average (mean) DFRDB pension for
the scheme's 51,560 pensioners is $30,196 (2019-20 CSC
Annual Report) compared with $41,861 and $34,485 for
CSS and PSS, which are also defined benefits
Commonwealth superannuation schemes. The three
schemes differ but the comparison is valid enough to
show that DFRDB veterans and their families are not the
fat cats that certain political and bureaucratic critics of
Defence conditions of service would want the public to
believe.
Regrettably, many politicians and others over the years,
including ministers, repeatedly used the word "generous"
to rail noisily against fair indexation of DFRDB and MSBS
pensions. It seems they still do in regard to DFRDB
commutation and other matters. But DFRDB is
demonstrably not "generous" for the average veteran and
his/her family. Look at the evidence.
Conclusion
DFRDB superannuation pensioners are dying off, meaning
that further obfuscation and delay is unacceptable both
morally and financially.
These veterans and their families must not be forced to
continue subsidising the Commonwealth until all are dead.
Editors Note: The Senate Hearing on the matter took place
on May 24, and its Report is due to be released on June 24,
about the time this edition of Camaraderie was being printed.
The full Hearing, and the Report when it is released, can be
accessed on the APH website www.aph.gov.au.
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A LETTER
TO THE EDITOR

THE ROYAL COMMISSION INTO VETERAN SUICIDE - AN OPPOSING VIEW
Editors Note: the Royal Commission has stirred many views, many in
support, many not. This letter to the editor, received from a DFWA
member who wishes to remain anonymous, outlines the opposing view
and it published without any editorial comment.
Dear Editor
I am not a supporter of the Royal Commission as is. In my
opinion, the major concern is that those who advocate it have
not had a hard look at the possible outcomes. If the government
is keen on saving money, one of the recommendations could be
to rename DVA into NDIS(M) which is the last thing veterans
would want ! The Government could sell it as merely a name
change, however over time it is almost certain it would morph
into what is now NDIS.
They claim a petition by Julie Anne Finney has almost 500k
supporters. The petition did not mention any of the recent
reviews done into veteran’s issues:
Senate Inquiry, The Constant Battle, Suicide by Veterans
Presented to Government mid 2017
https://www.aph.gov.au/Parliamentary_Business/Committees/Sen
ate/Foreign_Affairs_Defence_and_Trade/VeteranSuicide/Report
Productivity Commission report on Remuneration and
Compensation for Veterans
https://www.pc.gov.au/inquiries/completed/veterans/report
Veterans Advocacy and Support Services Scoping Study
12 CAMARADERIE

(Cornell report)
https://www.dva.gov.au/documents-and-publications/veteransadvocacy-and-support-services-scoping-study
Australian Institute of Health and Welfare (AIHW) study
into veteran suicide
Extract from the first page of the report states:
In the latest 3-year period analysed (2016-2018) the age-adjusted
rate of suicide in serving males was 37% lower than in Australian
males. Among reserve males it was 47% lower than in Australian
males. Between 2007 and 2018 the rate of suicide in ex-serving
males who discharged on medical grounds was higher than in
Australian males, while among those who discharged voluntarily it
was similar.
https://www.aihw.gov.au/reports/veterans/national-suicidemonitoring-adf-2020/contents/suicides-by-age-group
This study showed shows the problem area is mainly ex serving
personnel under age 30.
National Coroners Information Service
Fact sheets on intentional self harm suggest that veterans are
not the only ones with a problem.
https://www.ncis.org.au/publications/ncis-fact-sheets/
ABS Data
People have been asking for the Royal Commission on veteran
suicide as a result of between 400 - 800 veteran suicides over 20
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years. However, these numbers need to be considered in relation
to the Australian population as a whole. ABS data on the leading
causes of death in Australia, suicide or self-harm indicate up to
about 3,300 a year, or about 60,000 over the same period.
https://www.abs.gov.au/statistics/health/causes-death/causesdeath-australia/latest-release
Review Recommendations - Joint Inquiry into the facts
surrounding the management of Mr Jesse Bird’s case
https://www.dva.gov.au/about-us/overview/reporting/reviewsand-reports/bird-review-recommendations.
The Review made 19 recommendations …..no doubt the Royal
Commission will make similar recommendations !!
Statistics on veterans
Currently no one knows how many veterans there are in
Australia, and for very good reason. Pre 1992 when the Military
Superannuation and Benefits Scheme (MSBS) scheme was
introduced, personnel left the ADF and were subsumed into
Australian society. The only people the system would be aware
of are those who served long enough to get a pension through
Commonwealth Superannuation Corporation (CSC), those who
have a MSBS preserved benefit or DVA clients. Roughly 80% of
personnel leave the ADF without being DVA clients so there
would be no need, or requirement, to continue to engage with
them post transition, yet many of these people have extant
entitlements for support from DVA, not the least is Non Liability
health Care (NLHC). Post 1992, with the introduction of MSBS,
personnel will have either a preserved benefit or a pension so
CSC would be at least aware of them however, one of the
options for MSBS was to take a lump sum so therefore once this
lump sum was paid no one would have any further contact with
the veteran.
More recently however, all ADF members who transition receive
a white card, so the ‘system’ should now be aware of them.
The Aspen Foundation attempted to determine how many
veterans there are in Australia using CSC, DVA and ESO data,
but the likelihood is that this figure is understated for the reasons
listed above.

•
•
•
•
•
•

Homelessness
Incarceration
Health
Justice
Accommodation and Housing
Coroners

State Governments do not record if it is a veteran that uses their
services. If any veteran comes to the notice of the State they
could suggest a forensic audit of their career which may highlight
they are entitled to DVA assistance thus transferring costs for
treatment from the State to the Commonwealth and also
providing a safety net if the veteran is entitled to a DVA pension.
This is particularly true of cancers and mental health conditions
where the qualifying period for DVA support is one day’s full time
service. If coroners were required to ask the veteran question
they may have much better stats on veteran suicides. With the
new Commissioner on Defence and Veteran Suicide Prevention,
and in an attempt to get a national system, the State
Governments may be forced to do something.
Many reports have highlighted the issues. A Royal Commission
is probably going to spend millions of dollars to tell people what
they already know, just like most consultant reports! The Royal
Commission is likely going to be a process review and will not
look at criminal or civil issues. They know what the fundamental
issues are:

• The cohort most vulnerable to suicide is those ex service
personnel between 18 - 30 and those being medically
discharged, especially those that don’t want to go, and
• The lack of reliable statistics of veterans in Australia.
There is a huge amount of work already being done as a result
of all the extant reports so rather than go the time, effort and
expense of a Royal Commission (indications are that the
government had budgeted $140M), an alternate for the federal
government could be to:

https://www.aspenfoundation.org.au/sites/default/files/ESO%20
Mapping%20Project%20Report_Screen%20Ready.pdf

• Set up a team, including veteran’s representatives, to review
the status of recommendations in the recent extant reports
(there are probably more than those mentioned above).
Veteran involvement is critical as not all recommendations
may be of benefit to veterans, the Productivity Commission
report being a case in point!

Suicide Statistics
No one has any real idea of actual veteran suicide numbers, it all
seems to be word of mouth. There are multiple very good
reasons for this. In many instances State Governments provide
the following services to veterans, though they may be funded in
part by the Commonwealth:

• Set up a system to gather accurate statistics on veterans in
Australia (which will require working closely with the states
as they provide many of the services to veterans) so that
any future issues can be quantified, rather than just reacting
to the latest squeaky wheel, the loudest voices, or those
with the most facebook likes !
CAMARADERIE 13
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HMAS “Nizam” Tragedy - 1945
Before the onset of the ‘Covid 19 Virus’ lock-down times, I was on a cruise ship returning to Fremantle from the Southern
Oceans, punching into 30 knot head-winds off Cape Leeuwin, when I realized we were maybe re-tracing the passage of a
WWII era, “N’ Class destroyer, which became the centre of an RAN tragedy which occurred in those seas.
On a dark and squally night, 11 February 1945, HMAS “Nizam”, returning from a refit in Williamstown,Victoria and bound for
Fremantle, passing Cape Leeuwin about 11 nautical miles off-shore at about 2315, was hit by a ‘king wave’ and broached to.
With “the whole of the port side in the water, ten seamen from the B gundeck were washed overboard”. Reports list
those lost were four ordinary seamen, four able-bodied seamen, one leading seaman and one stoker.
With a tearing sea, screaming wind and spray-filled, night-sky visibility reduced to about 20 metres it was an impossible
task to find the men. None were ever seen again.
Each year, in February, the ‘N’ Class destroyers’ Association (Inc), of Western Australia, holds a Memorial Service at the
dedicated Memorial Site at Cape Leeuwin, with a representative from HMAS “Stirling” and the Navy Band in attendance.
The service is always well attended, many travelling by coach from the Cockburn/Perth area for a weekend in Augusta.
They are not forgotten.
Lou Halvorson ex-RAAF
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THE PADRE’S CORNER
A 2021 certainly has been a very active time in veteran
welfare matters. I was very pleased to be able to participate
along with DFWA President Kel Ryan in the National
Symposium into preventing defence and veteran suicide in
Canberra in February. Interim Commissioner Bernadette
Boss came across as a very impressive individual committed
to implementing the many recommendations of numerous
inquiries that have already been tabled, but also the recent
initiatives raised with her team, and more that were raised
at the Symposium.
Beyond that we are experiencing a lot of brokenness. Our
enthusiasm at a renewed focus on immediate steps at
preventing suicide has been challenged by the announcement
of a Royal Commission into previous veteran suicides and a
push by interest groups to delay any implementation of
suicide prevention measures till the end of the Royal
Commission. Whilst I fully understand and empathise with
the needs of grieving family members to want to call people
to account for behaviour in the past, I hope and pray that
the focus and energy required for the Royal Commission
will not be allowed to detract from preventative work
needed right now . Immediately the Royal Commission was
announced I experienced a significant increase in cases of
veterans in crisis and with suicidal ideation, that hasn’t
abated. Of course among the shadows in the background is
also the ongoing investigations into matters flowing from the
Brereton inquiry into conduct in Afghanistan. Clearly any
veteran with complex health issues has the potential to be
triggered by a focus on traumatic memories of the past. We
can’t wait for the years that the Royal commission will take,
before implementing obvious fixes. Hundreds more could
die as the Royal Commission proceeds .
One thing that I have learnt in chaplaincy over many years is
that whatever we focus upon looms larger. If we focus upon
the things that are not working in our life, or guilt, shame or
anger about past events , we can ruminate on them and be
preoccupied with the darkness , spiralling downwards in our
health . If we focus on positive solutions to problems and
matters that are strengths in our lives, we can be reminded
of the resilience that we have shown, and we can use our
strengths to lever ourselves out of the difficulties.
My organisation, the Veterans Care Association, has a positive
proactive vision of raising the health and well-being of
veterans and their families through holistic health education

and peer support
mentoring. We have
found this has been a very
empowering and uplifting support
to many veterans who have spent too much of their life
preoccupied with what has not gone well for them.
Whilst there are many things that can be improved in the
veteran’s space, it would be helpful if all of us kept reminding
ourselves of the successes and achievements that have been
made. Social media is replete with veterans whinging about
myriad issues without suggesting solutions. I’ve heard people
complaining that there are too many veterans’ organisations.
I would rather celebrate the fact that many veterans are
engaged in the widest variety of ways to help other veterans.
Many small veterans groups have developed to provide niche
capabilities that have not been previously supported by DVA
or the larger veterans’ organisations. Everyone involved wins
when we put our energies into helping those in need.
From the point of view of a positive growth mindset, It
would be wonderful if all of us within the veteran space
grasped onto a primary objective of collaboration in
improving the health and well-being of veterans - focussed
on developing solutions rather than complaining about
problems. Clearly that will involve some of us advocating
for systemic improvements, but not leading us to the despair
and negatively that some veterans eschew. While clinicians
can play their part in supporting wounded ill and injured
veterans , the largest impact can be effected by veterans
helping, mentoring and educating other veterans in need,
especially those with suicidal ideation. Over many years as a
Padre I have engaged empathetically with hundreds of
veterans with suicidal ideation. All of them are still alive
today. Despite complex personal circumstances all they
needed to stay alive was to have someone actively listen to
them, affirm their circumstances, embrace them in love,
encourage to have HOPE, invite them to embrace
forgiveness, and to mentor them into exploring options they
could choose - one of which was always to see scope to use
the lessons of their brokenness to help others. In the midst
of this, they got back in touch with their soul, and chose to
follow its lead rather than the torment in their minds. I
invite them to find new purpose in mending the broken.

Continued to page 28
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A WORD FROM THE COMMONWEALTH
SUPERANNUATION CORPORATION

A few weeks ago, I had the privilege of being invited to address
the DFWA National Executive who met in Melbourne for its
annual conference. Kel and the NATEX Team do an important
job and we were able to speak about a few important matters.
In brief, we generally spoke about a range of matters concerning
the treatment of military invalidity benefits following the Full
Federal Court decision in late 2020. My thanks to John Lowis
who supplied me an updated brief that CSC will respond to
through your National Office.
For those who haven’t been following this matter, here’s a
summary from the CSC website.
The tax and super treatment of some invalidity benefit payments
has changed due to the Full Federal Court decision in
Commissioner of Taxation v Douglas [2020] FCAFC 220. In
summary, the decision means MilitarySuper and DFRDB invalidity
pensions that commenced on or after 20 September 2007 should
have been taxed as super lump sums instead of as a
superannuation income stream. This changes CSC’s withholding
obligations (i.e. the amount we withhold from your benefit
payment to remit to the ATO), which may result in changes to
some invalidity benefit payments.
To keep you up-to-date on this issue, we’re publishing regular
updates on our website at
https://www.csc.gov.au/retirement/pensioners/tax-changes-toinvalidity-pensions
CSC’s Vets Hub: A single front door to veterans’
services
I also introduced the NATEX team to the Vets Hub. As we all
16 CAMARADERIE

know, for many veterans, the return to civilian life isn’t always a
clear path – there can be twists, turns and roadblocks – and the
best course of action for one veteran or military family might
not be right for another. And this is something I have always had
at the front of my efforts since joining CSC.
In collaboration with Ex-Service Organisations, veterans’ support
services, and working with CSC’s education and advice teams, I
have established the Vets Hub – a community dedicated to
improving financial wellbeing for Australian veterans and military
families.
My vision is a single front door for veteran services. Ultimately,
the Vets Hub aims to connect veterans and their families to the
full spectrum of the veteran community, ensuring they’re getting
assistance from people in the community who know them like
nobody else.
I’d encourage all DFWA members to look at our new website
and consider joining the Vets Hub Community. In a few months,
the Vets Hub page will also include a stakeholder page, where we
acknowledge our collaborations and partnerships with
organisations such as DFWA.
https://www.csc.gov.au/Members/Advice-and-resources/VetsHub
Thank you all for continuing to include me in your conversations
for better outcomes for veterans and families.
David Wilton
Defence and Veterans Liaison
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Developments in PTSD Treatments:

Cannabis
Dr Susan Gray PhD, BPharm, AdvDipNutrPharm, GCDEM, MPS, MADEA.
About the author: Dr Gray is a career community pharmacist who specialised in nutritional pharmacy and diabetes education. In 2016
she returned to university to complete a Doctorate in pharmacy and gestational diabetes and now works in a community pharmacy
specialising in cannabinoid supply and diabetes education.
The number of veterans suffering from Post-Traumatic Stress
Disorder (PTSD) has increased greatly over recent years. Many
search for effective treatment choices and often turn to
alternative treatments for help and relief. Research into the
endocannabinoid system in the brain has increased interest into
whether cannabinoids may alleviate PTSD symptoms1 .
PTSD is a complex neurological disorder bought on by
witnessing or experiencing horrifying events. Individuals
experience reliving of the traumatic events, nightmares,
emotional distress, disturbed sleep, irritability, anger and severe
anxiety. Sufferers have difficulty functioning in daily life and search
for effective relief for the symptoms2.
Psychological therapy and medications are the established
treatment choices for diagnosed PTSD. Medications include antianxiety, anti-psychotics and anti-depressants. However, variations
in effectiveness and side effects have encouraged many sufferers
to seek alternative treatment options1. Medicinal cannabis has
been gaining a lot of interest as an alternative source of relief.
This article will explore the differences between extracts used
legally in medicine and illicit marijuana used recreationally.
Australian laws changed at the end of 2015, allowing medical
trials of cannabis extracts to be initiated in NSW and
Queensland in 20163. Differentiation between approved whole
plant cannabis (Marijuana) used in Canada and cannabinoid
extracts used here in Australia, is essential to understand
benefits and side effects of each product 3,4.
The illicit recreational drug, Marijuana, is used to get high and
crude marijuana extracts are still illegal in many jurisdictions of

Australia. However, medical cannabis are refined extracts of
selected marijuana plants which provide varying levels of active
cannabinoids, enabling minimization of harmful components and
balancing combinations of active ingredients to assist in treating
medical conditions3.
Marijuana contains over 100 distinct cannabinoids including
delta-9 tetrahydrocannabinol (THC) and Cannabidiol (CBD).
Extracts of various cannabis plants contain different
combinations of THC, CBD, terpenes and other cannabinoids.
THC is mostly responsible for the psychoactive actions of
marijuana and CBD has weak or no psychoactive properties5,6.
THC and CBD are non-intoxicating at medically relevant doses4.
Terpenes found in many extracts are thought to have additive
benefits, but further research is needed. Some studies in animals
have shown high doses of CBD inhibit low doses of THC5 and
doses of 150-600mg per day of CBD have been successful for
the treatment of epilepsy, insomnia and social anxiety disorder5.
Medical cannabis inhalation has been permitted in Canada since
20014. Over 60% of participants enrolled in a 6 week medical
cannabis treatment study reported improved pain, PTSD, sleep
disorders and quality of life, but no improvement in symptoms
of anxiety4. Importantly, a Cambridge University study showed
that trauma-related intrusions became more severe with
continuous cannabis use7.
Evidence for safe and effective use of medical cannabinoids is
still evolving. An Australian systematic review in 2020 by Sarris
and Co8 explored psychiatric benefits of cannabinoid extracts
in the Australian setting. Plant derived cannabinoids and whole
plant formulations were studied showing benefits from some
CAMARADERIE 17

Camaraderie Vol 52, No 2.qxp_Layout 1 18/06/2021 9:59 AM Page 18

isolates only8,9. Preliminary evidence showed good efficacy in
pain (neuropathic, rheumatoid, chronic and fibromyalgia) muscle
spasticity, nausea and vomiting and intractable childhood epilepsy.
However, due to sedative effects, constant monitoring is
required due to safety and occupational concerns8,9.
Individuals treated for PTSD with medical cannabinoid extracts
reported significant reductions in symptoms including pain
severity, mood, sleep, and improved concentration10,11.
Improvements were observed in sleep and PTSD with
Cannabidiol (CBD) but no benefit in depression with high delta9 tetrahydrocannabinol (THC)8. Improved quality of life, social
and family life, were also experienced10,11. Immediate relief from
intrusive thoughts, flashbacks, anxiety and irritability was
experienced following dosage administration5,12.
Side Effects
Long term recreational use of cannabis (Marijuana) can lead to
addiction, altered brain development, cognitive impairment,
chronic bronchitis and diminished life satisfaction5. Short-term
use can impair memory, motor co-ordination, and judgement.
Both levels of use can cause paranoia and psychosis5.
Medically refined cannabis extracts containing specific
combinations of CBD and THC reduce the incidence of many
of these side effects, however, more trials are required to
improve cannabinoid combinations for treatment of specific
conditions.
Using extracted cannabinoid components such as CBD and THC
show promise as a more targeted and safe approach for PTSD
treatment than marijuana. Further studies are required to ensure
safety and refine extracts combination to improve effectiveness
and long-term success. Looking forward to developments in this
space over the coming years.
Cautions13
• THC can be detected in drug-driving tests.
• Previous psychotic episodes
• Pregnancy or breastfeeding
• Unstable cardiovascular disease
• Start with low doses and increase slowly until relief is
achieved.
• Using other prescription medications
• Liver or renal disease
Prescribing of medicinal cannabis in Queensland requires prior
approval and notification of the State of Queensland and
approval from the Commonwealth Therapeutic Goods
Administration (TGA)13. General Practitioners can prescribe
medicinal cannabis extracts once familiar with legislative
requirements.
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CAMARADERIE
MEDICALLY DISCHARGED VETERANS
vs THE TAX OFFICE
Implementing the Federal Court decision
John Lowis, Qld Branch

The article on this subject in the last Camaraderie touched on
some issues regarding the implementation of the Federal Court
decision.

with implementing changes across some 16,000 affected
members. These matters have been covered in the video and
on the CSC and ATO websites.

As previously advised, the Australian Taxation Office (ATO)
introduced a streamlined process to revise the tax refunds
dating back to 2010 for approximately 16,000 veterans without
going through an individual appeals/objection process for each
previous financial year.

DFWA expressed its concern at the delay in implementing the
changes, though acknowledged the various technical
explanations, and CSC’s undertaking that the necessary
administration for correct payments to commence will be
implemented by 30 June 2021. We shall watch with interest.

This depended on the Commonwealth Superannuation
Corporation (CSC) correctly identifying the veterans affected
to the ATO. To get the benefit of the decision, Veterans must
also get a properly worded certificate from two medical
practitioners and have those accepted by CSC which then
notifies the ATO. There have been delays by CSC in processing
these.

During the question-and-answer session, the DFWA National
Executive raised the following concerns:
• Discrepancies in calculations made by CSC in Douglas.
• Impact of incorrect income reporting to the Family Court.
• Ensuring deceased estates are included in remediation
processes.
• Delays in processing doctors’ certificates needed for
disability superannuation benefit determinations.
• DFWA also had other concerns, but there was insufficient
time to address these at the meeting. We undertook to
summarise all matters and forward to CSC to address.

The streamlined process required veterans to “opt-in” by 31
May.
Judging from questions on various veteran Facebook sites,
there are still veterans affected by the decision, but are
unaware of the streamlined process or the doctor certificate
requirements.
CSC BRIEFING
CSC briefed the DFWA National Executive meeting via
teleconference on the 17th of May, regarding the administration
of post-September 2007 DFRDB and Military Super invalidity
benefits, following the Federal Court decision in Commissioner
of Taxation v Douglas.
The brief consisted of the pre-recorded video of CSC Head
of Customer Operations, Adam Nettheim, followed by a short
question and answer session with the CSC ADF Liaison Officer,
David Wilton.
The brief predominantly covered administrative matters
relating to withholding schedules and the challenges associated

All matters forwarded to CSC are summarised below.
DISCREPANCIES IN CALCULATIONS
During Commissioner of Taxation v Douglas at the
Administrative Appeals Tribunal, the ATO requested CSC show
its working for the total arrears amount reported on Mr
Douglas’s PAYG summary.
The calculations provided by CSC revealed it had overreported Mr Douglas’s income to the ATO by more than
$58,000. The over-reporting meant he paid tax on that
money—money he never received.
Because Mr Douglas’s lump sum included several years
invalidity benefits, and offsets, this over-reporting was not able
to be identified from the documents and determinations
provided to him by CSC. It took the Australian Government
Solicitor during the AAT Hearing to request CSC to explain
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the amounts reported to the ATO. CSC replied by providing a
new total arrears amount which showed this discrepancy. CSC
did not provide any explanation for the difference.
The reply of the CSC … was, with all due respect,
singularly unhelpful, offering no details as to how it had
come to specify [the incorrect amount] as the amount of
the arrears payment.
- Justice Logan, Commissioner of Taxation v Douglas
[2020] AATA 494
DFWA identified this as a key concern to CSC in early-May
and requested an explanation as to how such a discrepancy
occurred, how wide-spread the issue is, and what members can
do to ensure they are not affected.
According to CSC, this was a one-off occurrence, however, no
further detail to substantiate this claim was provided.
DFWA does not accept that such a response is reasonable.This
raises valid concerns regarding CSC quality control and the
way in which determinations and calculations are
communicated to members. We remain concerned that such
unexplained and currently unidentified discrepancies may be
more wide-spread and on-going.
Retrospective medical discharges have been a feature of
military superannuation for decades. There are many MSBS
ones going back 4 -10 years, often involving offsetting
against received and taxed Incapacity Payments from DVA.
There was a recent review of these for all Incapacity
Payment offsets between 2014 and 2019. The review was
prompted by detected widespread errors. There have been
recent DFRDB retrospective medical discharges granted
dating back to the 1970s. The calculations are error prone.
Recipients have little visibility of the input data and
calculations. The error in the Douglas case was only
detected in a court hearing. There is a need for greater
transparency of the calculations for all, and DFWA will be
pursuing this.
We are awaiting a fuller explanation than that “It was just a
one-off.”

with the notional Invalidity Benefit asset which is never accessible
to her or him, and the income is not guaranteed for life.
CSC has previously reported on Form 6 to the Family Court
that the Invalidity Benefit was a defined benefit interest which
led to its being valued as if it was guaranteed for life.The Federal
Court decision confirmed that Invalidity Benefits commencing
on and after 20 September 2007 are superannuation lump sums
and are reviewable and are not guaranteed for life.
DFWA requested advice on what CSC is intending in future
reporting and if it is intended to address previous apparent
incorrect reporting.
DFWA is awaiting advice from CSC on this matter.
DECEASED ESTATES
There will be several veterans who would have been affected by
the Federal Court decision but who have since passed away.
Executors of deceased estates are required to settle tax issues
with the ATO within certain time limits. DFWA requested CSC
advise what CSC and the ATO were doing regarding notifying
the estates of deceased veterans whose invalidity benefits would
have been affected by the Federal Court decision.
At present, living recipients have to opt into the streamlined
process and the ATO relies on CSC correctly identifying these
veterans. If not “opted-in” to the streamlined process, the
taxpayer has to lodge an objection for each previous tax year –
up to 13 years!
While past Tax Assessments are ATO responsibility, under the
streamlined process, CSC are to notify the ATO of all those
Invalidity Benefit recipients who are affected by the Court
decision. This would include those who have died during the
period. The deceased estates of those deceased recipients need
to be notified.
DFWA is awaiting advice from CSC on this matter.
DELAYS IN PROCESSING DOCTORS’ CERTIFICATES

IMPACT ON FAMILY COURT DECISIONS
DFWA requested CSC advise if they intended to change their
practice regarding reporting Invalidity Benefits to the Family
Court. The Family Court has, in many cases, treated the
Invalidity Benefit as guaranteed for life and therefore calculates
an Asset value that generates the Invalidity Benefit income.
That Asset goes into the total of Family Assets and is part of
the overall “split”. The trouble is that, only a notional asset
exists, so when the asset split is complete, the veteran is left
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Members may qualify for their invalidity benefits to be classed as
disability superannuation benefits and receive a substantial
concession as a result. For many veterans, this will have the
greatest effect on the invalidity benefits they receive.
Members need to provide two properly worded doctors
certificates to CSC, to have the appropriate determination made.
This process is adequately covered on both the CSC and ATO
websites.
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Certificates
should
be
forwarded
to
CSC
at
invaliditytaxation@csc.gov.au.Veterans need to include full name
and date of birth, and DFRDB/MSBS member number if known.
The ATO has advised affected members to have CSC make a
disability superannuation benefit determination prior to applying
to the ATO for the streamlined approach.
Members have reported significant delays in processing of
disability superannuation benefit determinations by CSC. Some
members have submitted certificates as early as February and
have not yet been processed. CSC are advising members there
is a 10-15 working day delay.
DFWA has expressed concern this delay will result in members
being unable to opt-in to the ATO’s streamlined process and will
be further disadvantaged by subsequent delays in amending tax
returns.

WHAT ABOUT ADF COVER?
ADF Super replaced MSBS in 2016. At the same time ADF
Cover was introduced. The legislation in ADF Cover
concerning Invalidity Class A and Class B pensions is very
similar to that of DFRDB and MSBS. With reference to the
recent Federal Court decision regarding the taxation of
treatment DFRDB and MSBS Invalidity Benefits, it is likely that
similar treatment would apply to all ADF Cover recipients of
Class A and B Invalidity Benefits. The numbers of these are
comparatively low and should be straight forward to identify.
• Are class A and B invalidity payments under ADF Cover also
regarded as superannuation lump sum benefits?
• Is CSC making the proper arrangements for those
recipients to be taxed accordingly?
We are awaiting CSC advice.

On 2 June, the ATO website included the following:
FURTHER ISSUES
“If you were unable to opt-in to the streamlined amendment
process by 31 May 2021 because you were awaiting information
from a third party government agency (e.g. a determination from
CSC to treat your benefit as a disability super benefit) and you
would still like to opt-in, you should email
VeteranCommonwealthSuperannuation@ato.gov.au with the
following information: your full name, phone and email contact
details, and a brief explanation as to why you were unable to optin within the opt-in period.”
Clearly ATO is aware of CSC administrative holdups and is more
“customer supportive” than CSC appears to be.
The requirement for deceased estates to get two medical
certificates for the deceased person to gain benefit of a disability
superannuation benefit has not been addressed by either CSC
or the ATO as far as can be determined at this stage.
We await CSC advice.
FORMER RECIPIENTS OF CLASS A OR B INVALIDITY
BENEFITS
There may be some former recipients of Invalidity Benefits who
commenced receipt of a pension on or after 20 Sep 2007 but
have since been reviewed and no longer receive the payment. It
is possible that these will not be aware of the recent decision.
DFWA requested that CSC advise what action is being taken to
ensure that previous recipients of Class A and B benefits are
advised of this decision and how to seek advice to determine
their situation?

However, as we have identified, the decision is likely to affect
Family Court and the Child support regime. The ATO have also
stated that “amendments that result in a change to recipients’
taxable income may have financial impacts to other payments
and obligations, such as:
•
•
•
•

Family Tax Benefits
Child Care Subsidy
Paid Parental leave payments
Other government support payments that take into
account your taxable income.”

Noting that there will be changes in taxable income going back
several years, any past payments and obligations from and to
third parties could be affected and may be re-calculated. The
sooner the tax issue is sorted for individuals, the sooner any
recalculations can be done. The CSC administrative delays,
apart from denying recipients money that is theirs, hinders
resolution of any recalculations of other benefits or payment
obligations.
Any Invalidity Benefit recipients affected by the Douglas
decision and in receipt of the payments and obligations
mentioned by the ATO above, should seek professional
Financial advice and register complaints to CSC if CSC is
delaying provision of information to the ATO.
DFWA will continue to monitor the situation and press for
greater transparency and provision of more timely information
to affected veterans and their families.
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12 MONTH FREE HEALTH AND FITNESS PROGRAM
FOR RETURNED VETERANS & PEACEKEEPERS
Did you know the DVA provides a free 12-month health and
fitness program that can be delivered to returned Veterans
and peacekeepers with overseas operational service
anywhere in the country ?
The program is flexible and able to accommodate participants
living in metropolitan areas, rural or remote areas, those still
working or retired, studying or with other time constraints.
Run on behalf of the DVA by Corporate Health Management
the program aims to help you increase your physical health
and wellbeing through practical exercise support and 12
months of health coaching and advice on healthy lifestyle
choices provided by one of our team of highly qualified allied
health professionals.
Am I eligible?
Started 20 years ago for those returned from Vietnam, the
Heart Health Program is free and now open to all returned
veterans and peacekeepers with overseas operational service
who have not previously done the Heart Health Program
before. To check your eligibility visit
http://www.veteranshearthealth.com.au/eligibility/
Individual Heart Health Program – How it works
Each participant receives 12 months of healthy lifestyle
coaching from a highly qualified and dedicated allied health
professional via fortnightly health coaching calls with
information and advice tailored to each individuals health and
fitness goals. The health coach will use their extensive
knowledge along with health surveys and food diaries to
guide you through the program. The program covers a range
of topics including:
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•
•
•
•
•
•
•
•
•

setting healthy goals
nutrition and diet advice
advice on lowering alcohol consumption
developing better sleep patterns
stress management
managing diabetes
taking care of your body
managing your weight
and maintaining a healthy heart

Program Exercise Resource – Exercise how you like to
The program can provide an exercise resource to help
participants to exercise the way they like to or provide an
opportunity to try something that’s different than the usual.
Resources can take the form of:
• Assistance with the cost of a gym or pool membership or
• Provide a piece of exercise equipment for use at home or
• Provide assistance with accessing new exercise or training
gear
Registering Your Interest
Registering your interest or checking eligibility is easy. Simply
visit http://www.veteranshearthealth.com.au/eligibility/ and
follow the steps. Or please call the program phone number
1300 246 262 at any time to speak to one of our team.
Program proudly delivered on behalf of the DVA by:
CHM Corporate Health Management Pty Ltd
Direct: 1300 246 262
Email: hearthealth@chm.com.au
Web: http://www.veteranshearthealth.com.au
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TRANSITIONING TO

Civvy Street
by Ben Wadham

Leaving the military is a challenge for any service
member. The process of becoming a soldier is
intense. It involves the hardening of the body,
building physical fitness and resilience, and the
cognitive reshaping of the individual from civilian to
soldier. We are just starting to learn this is a life
course phenomenon – our transition begins at sign
up, not when we decide to leave. This is something
the Australian Defence Force (ADF) and military
researchers across the globe are just starting to
come to terms with.

come to Puckapunyal for experience in military weapons. Being
promoted to Corporal raised his level of responsibility. Mark has
intended to remain in the military for some time, but his
relationship with his partner presented an obstacle. Mark couldn't
be posted with his partner to Canberra, where she had been
admitted to RMC, unless he separated.

Nonetheless, the rubber hits the road when one decides to
separate. Let me introduce you to a real case …. let’s call him
Mark …… a former infantry soldier who was discharged from
the ADF in the 1990s. His is just one story, and there are different
challenges for every rank, service, and mustering.This is just one:

Mark separated from the ADF and looked for something to do.
He felt that he didn't have a significant number of skills in his
virtual pack. He had excellent skills of self-organisation, attention
to detail, punctuality, teamwork, and the ability to lead people. But
he had very little confidence about what that, along with his
military skills, meant in civvy street. There was no language to
describe what he did to potential employers or even the
university. Mark applied for his shooting licence and took a
security course in Canberra. Before leaving, he broke his wrist in
a PT session but was discharged administratively.

Mark joined the ADF at 17 and completed basic training at 1RTB
in 1988 at 18. His corps preference was Medical Corps, but he
was allocated to the Royal Australian Infantry. Mark was a sound
soldier. He achieved well at Initial Employment Training at the
School of Infantry and was posted to 2/4 RAR in early 1989. For
several years Mark flew around in Blackhawks, patrolled in West
New Britain New Guinea, patrolled through Northern
Queensland and Northern Territory, and developed skills in
bushcraft, jungle patrolling, urban warfare. He carried the Mag 58
for most of his time in the battalion.

Mark had a few other injuries and looked for something beyond
security and the paramilitary. He assessed he should go to TAFE,
he hadn't considered university and thought that was way out of
his capabilities. Mark had no idea what university offered, what
awards, and what career direction. He didn't have Year 12 but was
encouraged to undertake the ASAT – Australian Scholarship
Aptitude Test and was successful in gaining a place at University
in Canberra. He talks of the experience as liberating,
transformational and beneficial in giving him a new sense of
identity, purpose, and belonging.

Looking for skills he could transfer after discharge, Mark joined
the Military Police where he developed skills in minor criminal
investigations, traffic control, field signage, and population control.
Mark ran range activities, and often Victorian CIB members would

While becoming part of the Australian military is a pinnacle in
many young Australian's lives, leaving is another critical event. It is
a liminal time, moving from one place in life to another, and not
always with the greatest support. If it takes 12 weeks to 12
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months to train and educate a Defence member, it must take
more than one week to separate them?
WHO ARE VETERANS IN AUSTRALIA: WHO IS
TRANSITIONING?
There is currently significant political, social and academic interest
in the transition from the military to civilian life. The recently
approved Royal Commission into Defence and Veterans Suicide
is partially about transition. The employment needs of the
Defence industries involve issues of transition. Being adequately
supported to ask what you want to do after service is a transition
question. We, as ex-service personnel, require support to make
the change, and the wider community deserves that we are
transitioned effectively. Investing in ex-service transition is a
return on investment, the investment in all our wellbeing, and the
investment in the taxpayer funds that have been used to create
highly productive and focused Australians moving back into the
community. Finding appropriate ways to support service
personnel in making successful transitions to civilian life is viewed
widely as a priority for public policy and research.
There is approximately 59000 continuous full-time ADF
personnel, of which around 9000 (15%) are women (Women in
Defence). In 2012, the number of current personnel who had
served overseas in a war or war-like zone since 1999 was
approximately 50000; this number is now approaching the
number of Australian veterans who served in Vietnam between
1962 and 1972. Within the current ADF workforce, around 43%
have deployed multiple times, 19% on one occasion. 39% have
never deployed (MHPW:2010).Whether an ADF member serves
overseas or domestically around Australia, all will, at some point,
discharge from the military and enter civilian life. Women and
others will share transition challenges with male service
personnel but will also experience difference due in part to
societal gender norms, identification as a veteran, and physiological
makeup.
About 5900 Australians join, and about 6000 leave the ADF each
year. On average, they serve around eight and a half years. Of
these separations, around 600 recruits do not complete basic
training, and about 1400 leave involuntarily. These numbers are
rough, but approximately 8/10 separations are other ranks with
3-7 years experience.The other twenty percent are Senior NCOs
and Commissioned officers who service around 12 years on
average. While most involuntary discharges are medical and
receive support from DVA, there is no understanding of how
many involuntary discharges result from maladministration or
malpractice within the ADF or how many voluntarily discharge
with significant health issues undiagnosed trauma.
KEY ISSUES IN TRANSITION
Mark's first concern was that he had no idea of what civilian life
looked like. He joined the ADF at 17 and spent five years within
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the military cocoon – mixing with military mates, living on base,
working out bush, focused on the job, not the future. Nothing
encouraged him to look further than the immediate time frame.
Mark assumed he would join the police, take up security, get a job
in corrections or the mines. That is what everyone else seemed
to do, and if it worked from them, it would work for Mark. He
had heard it was hard on your back and knees.
Mark hadn't completed high school, and his family members had
never gone to university. It wasn't even a consideration.There was
no guidance or talk in the battalion or company about what jobs
were out there. Most discussions of what was next were nested
with an embellished ideal of military effectiveness and a jaded view
of hapless civilians. He felt guilty talking about what was next. His
mates and boss took the piss out of him. Mark had no idea of
how or what he could take with him, he even felt out of place at
the civilian firearms course where the naïve excitement of young
men with sidearms seemed a distant memory on the range at
Kapooka. How could he take his skills and experience to the
civilian world and translate it into currency for employment and
opportunity?
On the day Mark left the ADF he turned up to the duty room,
signed the paperwork, received one last judgment on his dress
code, and walked out the door. That was it apart from the
emerging struggle to navigate DVAs processes. He had moved
from the state's property to a subject of welfare support based
upon how ill he could present. Finding university was an
unexpected boon lifting him from a sense of institutional
dependency to personal agency. Mark was lucky, but not
everyone is.
WHAT NOW?
In the last several years, the ADF, DVA, and research community
have begun to broaden their transition ideal. The Australian
Government has allocated $17 million to Defence to establish
the Joint Transition Authority (JTA). We know from international
research that transition needs to be considered across the life
course – from the influences of childhood preservice, through
entry into the services, service itself, and transition out leading
on through the working-age veteran to retirement and death.
Once one has served, one is entitled to lifelong support. Good
transition policies that include recognition of skills, personal
coaching and family support, guidance to education or
employment, and upskilling and reskilling are now talked about as
a remedy to loss of identity, purpose, and belonging. For so long,
transition has been serviced around illness and dislocation, and
the focus has been on supports once people struggle, now we
have the opportunity to change the paradigm and to focus on
growth and opportunity. Putting the fence at the top of the cliff
rather than the doctor at the bottom respects the veterans'
Continued to page 33
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LETTERS
TO THE EDITOR
Dear Editor
I read with interest the two articles dealing with Operational
and Non-Operational Service in Camaraderie Vol 52 No 1,
pages 12-15.
I agree wholeheartedly with the simple, direct and dare I say,
‘veteran centric’ view expressed by Chris Lowis, which bears
citing here:
“ … in terms of rehabilitation and compensation, there is
no justification for differentiating between warlike, nonwarlike, hazardous, peacetime, or any other category [of
service].
If a veteran has an incapacity from something related to
their service, it should not matter if that service was on
operations or not; the claims process should be the same,
the rehabilitation provided should be the same, and the
amount of compensation should be the same.”
There is no doubt that on warlike operations the incidence of
some incapacitating events is likely to be higher than in training
or other forms of operations. We know that deliberate
measured steps are taken to minimise if not eliminate such
events in the latter circumstances. However, the Unique
Nature of Military Service is ever-present. It endures from
enlistment until discharge, though its effects may remain forever.
The definition of the type of service should have no bearing on
the appropriate care and compensation for veterans
incapacitated during their service. That definition is of course
appropriate for honours, medals and relevant allowances, but
should in no way detract from our obligation to care for our
people – at all times and everywhere - during and after their
service. Put another way, an equal number of ‘impairment
points’ should result in an equal level of treatment and
compensation. That is not necessarily the case at present.
Let us not debate this and agree instead about the
fundamentals – all those who are incapacitated in service must
be treated equally - with respect and dignity which [in the
words of the Veterans’ Entitlements Act s. 80] is aimed at:
(a) restoring a person to, or maintaining a person in, physical
or mental health;

(b) alleviating a person’s suffering; or
(c) ensuring a person’s social well being; and, without limiting
the generality of the foregoing, includes:
(d) the provision of accommodation, medical procedures,
nursing care, social or domestic assistance or transport;
(e) the supply, renewal, maintenance and repair of artificial
replacements, and surgical and other aids and appliances;
and
(f) the provision of diagnostic and counselling services; for
the purposes of, or in connection with, any such treatment
or action.
Congratulations to Chris Lowis, for distilling the rhetoric down
to its essentials.
Bert Hoebee
Dear Editor
It appears that there are reviews underway of various trades
within the ADF. I specifically refer to trades relating to Parachute
Rigger and Aerial Delivery, ECN345 and ECN 099 that are being
reviewed with the apparent outcome being ECN 444 (Aerial
Delivery Technician) within RAEME.
The issue at hand is not around the reviews themselves but the
lack of consultation and involvement of affected members at all
levels.
We should all fully support reviews of trades when the intended
outcome is that ADF trades will be safer, aligned to civilian trades
and, that ‘civilian relevant’ qualifications will be available to ADF
members on retirement/ discharge.Also, that the trade itself sits
within the relevant corps/branch structure.
Failure to consult with affected ADF members ‘hands-on’ in a
trade, will inevitably lead to rumors and mis-leading statements
(particularly in ‘social media’) that, can turn the members against
the review. Members are also going to be concerned about the
affect such change will have on their pay rates, workplace
environment (WHS) etc.
ADF members are under enough pressure already without
injecting further stress into their lives.
Michael Johansen (WO2 ret’d)
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THE DFWA SUBMISSION TO THE TERMS OF
REFERENCE FOR THE ROYAL COMMISSION INTO

DEFENCE AND VETERAN SUICIDE
21 May 2021
The Defence Force Welfare Association (DFWA) welcomes the
opportunity to make a Submission relating to the establishment
of the Terms of Reference for a Royal Commission into Defence
and Veteran Suicide. The Royal Commission is a follow on from
the Government’s recognition of the depth of feeling within the
veteran community regarding such tragedies and also that all
sides of politics within both Houses of the Parliament supported
the initiative.
This Submission wishes to acknowledge the outstanding work
and research undertaken by Associate Professor Ben Wadham,
within the Orama Institute for Mental Health and Wellbeing at
Flinders University, South Australia.
DFWA strongly supports his observations that it was important
to:
• explore claims of systemic failures of institutions, including
maladministration, and their incapacity to prevent suicide and
suicide behaviors; and
• identify best practice to protect against the occurrence of
veteran suicide and to respond appropriately when veteran
suicide/suicide behaviors (suicidal thoughts, plans and or
attempt) occurs.
DFWA supports also Professor Wadham’s contention that the
Royal Commission’s Terms of Reference should be broad
enough to explore, among various issues, the following:
1. the findings of inquiries and reports about the deaths of
individual veterans and ADF personnel from at least 2001
until 2021 to determine system failures and identify steps to
be taken to minimise the risk of these failings being repeated
in the future. Make recommendations about how to correct
these failings.
2. what research has been conducted into the suicide and
suicide behaviours of ADF personnel and veterans. What is
the relationship between their health and the treatment
services and policies?
3. the way suicide and suicide behaviour data is collected across
jurisdictions and how it is collated to represent the national
picture.
4. how institutions and governments achieve best practice in
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encouraging the reporting of and responding to reports or
information about incidents or risks of suicide or suicide
behaviours and related matters in institutional contexts.
5. what should be done to eliminate or reduce impediments
that currently exist for responding appropriately to suicide
or suicide behaviours and related matters in institutional
contexts, including addressing failures in, and impediments
to, reporting, investigating and responding to incidents that
may heighten the risk of suicide and suicide behaviours.
6. what institutions and governments should do to address, or
alleviate the impact of, past and future veteran suicide and
suicide behaviours and related matters in institutional
contexts, including ensuring processes for referral for
investigation and prosecution and support services including
postvention.
7. the experience of people directly or indirectly affected by
veteran suicide and suicide behaviours and related matters
in institutional contexts, and the provision of opportunities
for them to share their experiences in appropriate ways
(while recognising that many of them will have special
support needs).
8. reviewing/analysing the adequacy and appropriateness of the
responses by institutions, and their officials, to reports and
information about incidents or risks of veteran suicide and
suicide behaviours and related matters in institutional
contexts.
9. examine steps that could be taken to rigorously review the
mental health of individuals prior to deployment to ensure
fitness for the operational service in question, including a
rigorous post deployment health assessment to ensure any
mental (and physical) health issues are diagnosed/identified
and treated. The policy on the length and number of
deployments should also be reviewed, together with the
adequacy of post ADF separation mental health support.
10. changes to laws, policies, practices and systems that have
improved over time the ability of institutions and
governments to better protect against and respond to
veteran suicide and suicide behaviours.
REVIEWING MENTAL HEALTH EVIDENCE
The Royal Commission’s Terms of Reference should ensure that
there is a proper review of evidence-based literature about
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suicide prevention. The Commission should examine how and
the extent to which DVA uses this literature in its policy
development and service delivery to veterans and ex-services
personnel, and the adequacy of the clinical governance
arrangements to identify gaps in service delivery.
Based on this examination, the Commission should recommend
how to address any barriers to the regular review of this
evidence and the implementation the existing body of
knowledge in the provision of services and programs in suicide
prevention for ADF personnel, veterans, and ex-service
personnel. This review should consider the ability to provide
evidence-based programs relating to the identified inadequacy
of mental health services addressed in the recent Productivity
Commission report into Mental Health and Victorian Royal
Commission into Mental Health.
Optimal outcomes from Veterans’ Suicide
Commission
1. To identify strategies that can decrease the probability of the
preventable loss of life.
2. Identify failings of the system to implement optimal mental
care that is central to minimizing the risk of suicide.
3. Recommend steps to implement changes needed to correct
the identified failings.
4. Recommend a system to ensure ongoing accountability and
responsiveness to identified failings.
What is the evidence that the systems that are in
place to apply these principles?
Three key reports are relevant as follows:
Productivity Commission Report into Supporting
Veterans 2019
The way treatments and supports are commissioned and
provided to veterans and their families also needs to change.
The VSC would more proactively engage with veterans and their
families (taking a person-centred approach, tailoring treatments
and supports) and have greater oversight of providers than
under current arrangements. This approach will require more
extensive use of data and a greater focus on outcomes.
Joint Standing FADT Committee - The Constant
Battle: Suicide by Veterans
1. Develop and implement specific suicide prevention programs
targeted at those veterans identified in at-risk groups.
2. The committee recommends that the reference to the
Productivity Commission should also include examination
of the following areas in the Veterans' Affairs portfolio:
a. governance arrangements
b. administrative processes
c. service delivery.

2017 National Mental Health Commission Inquiry
into Suicide Prevention Services
1. Several service gaps were identified by reference to a stepped
care framework.
2. For current serving members, a greater diversity of ‘step-up’
services is needed – particularly in early intervention and
lower intensity on-base services.
3. Many of the negative views regarding currently available
services appeared to relate to the barriers people have faced
in accessing services.
Possible Additions:
The Royal Commission should identify any aspects of bullying
or institutional abuse that contributed to the suicide of veterans.
In the light of any identified issues, the Commission should
recommend what further steps be taken and other matters
investigated.
ADMINISTRATIVE INFLUENCES OF NEGATIVE
OUTCOMES ON MENTAL HEALTH
CSC manages invalidity superannuation benefits of ADF
members compulsorily discharged on medical grounds, whether
the incapacity was service-caused or not. It includes veterans
discharged with mental health and substance abuse conditions.
These veterans are most likely to experience transition
difficulties, family breakdowns and financial difficulties and be in
a suicide risk category.
The military superannuation schemes, especially related to
invalidity benefits are particularly complex and challenging.
Justice logan commented on this and was critical of CSC
performance in a recent legal case over four years involving
three veterans, two of whom were PTSD sufferers. (Douglas
and Walker v Commissioner of Taxation (AAT 2015/6964 and
2017/4218)).
The complexity is compounded by offsetting arrangement with
DVA administered benefits for those veterans whose invalidity
was service caused, and the variable treatment of such income
by Service Australia, the Family Court and the ATO. Mistakes are
made frequently. Due to inter-systemic failures, there is a review
involving DVA, CSC and the ATO of all calculations of payments
and tax between 2014 and 2019.
The Royal Commission should inquire into the experiences of
ADF members compulsorily discharged from the ADF on
medical grounds and their families, in dealing with
Commonwealth and State or territory government entities,
corporate and un-incorporated entities during and after
transitioning out of the ADF.
Commonwealth and State /Territory government entities and
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corporate and un-incorporated entities would include but is not
limited to the ADF, both regular and Reserve, Defence, DVA,
CSC, theFamily Court, Services Australia and non-government
bodies interacting with veterans and veteran families.

Suicide and suicide attempts should not be the only start point
of a line of enquiry by the Royal Commission. It is essential that
evidence is sought from this “suicide risk area” beneath the tip,
as this is where all suicides have their origins.

SUICIDE ONLY THE TIP OF A LARGER PROBLEM

It is essential that the contributing factors to suicide, suicide
attempts and suicide risks are identified, and evidence sought.

Indications are that there are thousands of veterans and veteran
families suffering mental and physical wounds and moral injury
as a direct result of ADF service. The symptoms are one or
more financial problems, relationship breakdowns, homelessness,
substance abuse, incarceration (mental and criminal). There is a
multiplier effect. There are the additional stresses of that
transitioned veteran environment. Added to this are the stresses
of dealings with unfamiliar bureaucratic agencies of DVA, CSC,
Family Courts, various elements of Services Australia, ATO,
police and justice systems and Federal/State and nongovernment organisations.
It is from beneath the tip of the problem that suicide instances
and attempts emerge. Beneath the tip, veterans and veteran
families have to deal with the problems of the “average”
Australian, as well as those induced by the effects of ADF
Service.

The Royal Commission should work to identify what worked
beneath the tip in preventing suicides and suicide attempts and
how veterans and families dealt successfully with the suicide risk
area and lessons are learned.
The Royal Commission should inquire into veterans’ and
families’ experiences in dealing with suicide risk conditions and
the adequacy and appropriateness of responses by government
and non-government institutions in dealing with affected
veterans and families and the identify factors which increased
risk of suicide and those which reduced risk of suicide and
prevented suicide.
Yours sincerely,
Kel Ryan
National President
Defence Force Welfare Association

The Padre’s Corner continued from page 15
At a recent clergy conference one of the presenters posed
the question , what does God do when God gets up in the
morning. He suggested that what occupies God’s every
waking moment is encouraging us to mend the broken . God
invites every human being to join in a divine project of
mending brokenness, tearing down walls between people,
promote reconciliation, and healing those that are wounded.
2000 years ago, in the time of Jesus, before mental health
clinics, medication, or cognitive behaviour therapy, healing
was achieved by personal visitation, active listening, loving
touch, words of affirmation, and empathetic accompaniment.
The story of the Good Samaritan lifting a wounded man onto
a donkey was later copied at Anzac Cove by Simpson and his
donkey. It remains our most iconic symbol of veteran care.
I invite us all to uncover, cherish and enable all that is true,
good and beautiful in our military tradition of caring for
those in need. May we be Ambassadors of Hope. We
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veterans can do this. When we were in uniform, many of us
aspired to save the lives of others. Paradoxically we have
many more opportunities to do that post uniformed service.
We never really become Ex Service people. We can continue
to serve as wounded healers.
Let us spend less effort on complaining about what is broken,
and have more focus on the simple practical measures to
mend what is broken.
May God bless you all in this mission of veteran care, because
we are veterans who care.
Gary Stone OAM
The Veterans Padre
President Veterans Care Association Inc
Holistic Care for of Body Mind & Soul for Veterans, Families
& Carers
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Bill Doolan’s Last Stand
AMBON 1942

by Alistair Pope

THE MEDAL OF GALLANTRY
On 4th December 2020, the Government Gazette published a
Notice that the Governor-General had announced the awards of
three Medals for Gallantry (MG) for previously unrecognised acts
of heroism. One was from Gallipoli in 1915, one from the Battle of
Balmoral in 1968 and the third was awarded to Driver William
Thomas Doolan ‘For acts of gallantry in action in hazardous
circumstances as part of 2/21st Battalion as part of Gull Force at
Kudamati village, on Ambon Island on 1st February 1942.’

With the surrender of France and the German invasion of Holland
in 1940, the Dutch overseas colonies became very vulnerable to
Japanese territorial ambitions. With the agreement of the
collaborationist French Government, Japan moved considerable
forces into French Indo-China (particularly Vietnam and Cambodia),
which placed them within striking distance of Dutch Indonesia,
Malaya, Borneo and Singapore. Through faulty Australian strategic
planning and a lack of foresight, the stage was being set for a future
tragedy.

THE AUSTRALIAN RESPONSE TO THE AXIS
THREAT: 1939-1942
Winston Churchill and
others had watched with
alarm the unchecked rise
of the Nazi war machine,
but such was the
international desire to
avoid another war after
the carnage of WW1 that
their warnings were
ignored and only limited
upgrades were made.
Most of the preparations
that were initiated in the
UK were inadequate and
uncoordinated at best and
Bill Doolan’s Citation & Medal
poorly managed at worst.
of Gallantry
In parallel, Australia was
also monitoring the unprovoked Japanese aggression in China, but
without realistically preparing to react to the obvious threat as we
also proceeded at a leisurely pace. It was an act of faith that the
massive military and naval base in Singapore was impregnable and
that we were guaranteed the protection of the might of Britain and
the Commonwealth.

The Australian strategic plan was take the detached Brigade from
8th Division and break it into three reinforced battalion sized forces,
designated ‘Sparrow Force’, ‘Lark Force’ and ‘Gull Force’ and
despatch them to defend isolated islands that were seen as being
geographically on the vital approaches to Australia. Although the
intention is politically understandable, the plan to disperse the
limited forces available among three independent locations defies
common sense and the military principles of concentration of force
and mutual support. Should the Japanese decide to move south to
capture the Indonesian oil fields then Gull force on Ambon would
be particularly vulnerable to being overwhelmed. As it turned out,
all three forces were overrun, with only Sparrow Force on Timor
able to withdraw inland to fight on for months before many of its
survivors were evacuated.

On 3rd September 1939, Britain and France declared war on
Germany, which resulted in a chain reaction of Australia immediately
declaring war on Germany and later on Italy. The Government
authorised Army Headquarters to raise four Divisions for overseas
service and a number of Militia and Home Guard units for the
Defence of Australia and Papua New Guinea. In a repeat of WW1,
recruiting was swift as Australians flocked to join. As soon as they
were ready, the 6th, 7th & 9th Divisions were despatched to the
Middle East, while the 8th Division (less a Brigade of three
battalions) was sent to bolster the key British defence facility in
Singapore.

Ambon
Island
showing the
Deep Water
Harbour:
1942

THE 2/21ST BATTALION DEPLOYS TO AMBON
Although the Australian strategic plan is militarily incomprehensible,
the three detached battalions of 8th Division accepted their orders
and deployed to their designated locations. The 2/21st Battalion
had been raised in Victoria in August 1940, with Lt Col. L. N. Roach,
MC appointed as Commanding Officer. The 6th, 7th & 9th Divisions
had priority for both men and equipment as they were designated
for active duty in the Middle East. 8th Division (and therefore the
2/21st Battalion) were of a lower priority so they were short of
equipment for training to battle standards.
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By 23rd March 1941 the Brigade was fully trained, kitted out
and moved to Darwin. The surprise Japanese attack on Pearl
Harbor on 7th December 1941 and their invasion of Malaysia
resulted in hasty forward defence plans being immediately
implemented. On 9th December 1941, 2/21st Battalion was
designated as Gull Force and notified to prepare for
embarkation to secure the island of Ambon, 1,040km away in
the Dutch East Indies. The battalion was reinforced with one
anti-tank battery and a number of support troops, bringing their
total strength to 1,131. There were also about 2,000 Dutch &
Dutch Colonial troops on Ambon. However, the military
problem was that only a few possible invasion beach sites could
be defended, and none in sufficient strength to stop a successful
landing.
AMBON
On arrival on Ambon, Gull Force was tasked to defend the
harbour and air strip. To achieve this LtCol Roach split the
battalion into two groups with 292 sent to defend the air strip
at Laha (on the western side of the bay that almost splits Ambon
in half.) with the larger portion deployed to cover the harbour
and bay. Technically, Gull Force was subordinate to the Dutch
Commander, though coordination between them appears to
have been limited.
It did not take LtCol Roach long to conclude that his task was
impossible. In two plain-spoken letters he expressed his disgust
at being isolated in an indefensible outpost and on 13th January
1942 (as a result of an intelligence report indicating that the
Japanese were assembling a large invasion force) he stated that
‘… we could not hold out for more than one day.’ He requested
that Gull Force should be withdrawn and preserved to carry
out a more realistically achievable task. As so often happens,
the gulf between office strategists and the plain-speaking appeals
of a frontline officer resulted in his being immediately replaced
by another WW1 veteran, LtCol W. J. Scott, DSO.
BATTLE FOR AMBON: 30TH JANUARY - 3RD
FEBRUARY 1942
On 30th January, about 1,000 Japanese marines and IJA
personnel landed on the north coast. Other elements of the
228th Regiment landed on the southern coast of the Laitimor
Peninsula. Although the Japanese ground forces were not
numerically superior, they had air support, naval and field
artillery and tanks and overwhelming infantry superiority at the
points of contact. Within a day of the Japanese landings, the
Dutch detachments in their vicinity were overrun or had
withdrawn towards Paso. The destruction of bridges was not
carried out as ordered, allowing the Japanese advance quickly.
31ST JANUARY 1942
In the early hours of 31st January the Japanese moved to
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encircle the eastern flank of the Paso positions forcing the
Dutch Commander, Kapitz to reinforce the position at Kudamati
to protect his flank. Unfortunately, telephone communications
between Kapitz, his subordinates and LtCol Scott ceased when
the Japanese cut the lines. The Japanese force which had landed
at Hitu-Lama then attacked the Paso defences from the northeast, then, in the words of the Australian official historian: ‘at 6
p.m. a motor-cycle and sidecar was seen on the road to the west
of the Paso position showing white flags and travelling towards
the Japanese. Firing on the Paso perimeter was suspended on
the orders of the Dutch company commanders. It is not clear
who authorised this surrender, so Kapitz ordered the Dutch
troops to recommence fighting. However, when the company
commanders returned to their positions, they found that their
troops had been taken prisoner, and they were forced to
surrender.
The airfield at Laha was attacked by a strong Japanese force, but
it was repelled. On the other side of the Bay, Japanese forces
were also approaching the town of Ambon, and by about
04:00pm the Japanese had captured the town, including an
Australian casualty clearing unit.
1ST FEBRUARY 1942
In the early hours of 1st February, several Japanese attacks were
launched simultaneously resulting in the capture of Col. Kapitz
and his staff. Kapitz surrendered the remaining Dutch and
Australian forces under his control and urged LtCol Scott to do
the same. This message did not reach Scott for two days. The
Australian transport unit and KNIL positions at Kudamati were
attacked by infantry, but held out.
DRIVER BILL DOOLAN’S LAST STAND
There are conflicting stories about the actions of Bill Doolan.
As best as can be determined, he began his brief war as part of
a reconnaissance patrol into Ambon city where the Japanese had
established their headquarters. On being detected they made a
fighting withdrawal in the direction of Kudamati pursued by a
large force of Japanese infantry. Unfortunately, Kudamati was by
now effectively encircled, cutting off their escape route. Private
Doolan collected the patrol’s spare submachine gun magazines
and took up a position behind a large tree from which he held
back the Japanese for over two hours while his mates escaped.
Depending on which story you prefer, he was either killed by a
Japanese sniper, or wounded and incapacitated, then killed by
bayoneting.
What is not in dispute is that of all the soldiers who served,
fought and died in Gull Force, it was the heroic last stand of
Driver Doolan that the Ambonese chose to remember in song
and by naming a street in his honour.
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THE FIGHTING PREDICTABLY CONCLUDES
By dawn on 2nd February it was clear that the battle was lost.
Laha airfield had been attacked during the night and had lost
ground and men. As a new attack began at dawn, it appeared
likely they would be overrun that day. At 10:00am, only about
150 Australians and several KNIL personnel were still able to
fight at Laha, so Major Newbury ordered them to surrender.
By the morning of 3rd February, the last of the Australians
around Eri were struggling to cope with increasing air and naval
attacks, wounded Australians, the influx of Dutch personnel,
diminishing supplies and widespread fatigue. A Japanese flag had
been seen flying on the other side of the bay, at Laha, so they
knew that position had fallen. LtCol Scott, met the Japanese and
decided to surrender. At midday the last Allied position at
Kudamati was surrendered separately.

Ambon War Cemetery currently holds the graves of 1,956 servicemen

AFTERMATH
The statistics of Gull Force are sobering.
Original Strength of Gull Force = 1,131, Killed in Action (estimated)
= 54, Massacred at Laha = 229, Executed in POW camps = 17, Killed
in bombings = 13, Killed in Chinese ambush on Hainan = 9, Died as
prisoners on Ambon = 378, Died as prisoners on Hainan = 66,
Missing on Hainan = 10, Died after liberation = 3.
Total Deaths = 779, Survived and repatriated in 1945 = 352,
(including 52 who escaped from Ambon).
In a final twist, Max Gilbert, the last living survivor of Gull Force
celebrated his 101st birthday in 2021!
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DEFENCE FORCE WELFARE ASSOCIATION
MEMBERSHIP APPLICATION
DID YOU KNOW YOU CAN JOIN ONLINE? SIMPLY GO TO dfwa.org.au/join AND FOLLOW THE PROMPTS.
ALTERNATIVELY, PLEASE COMPLETE THE APPLICATION BELOW AND FORWARD IT TO YOUR NEAREST DFWA BRANCH / CHAPTER:

Mr/Mrs/Ms/Rank ....................................

Family Name .......................................................................................................................................

Given Names ......................................................................................................

Post Nominals ........................................................................

Address ...........................................................................................................................................................................................................................
..............................................................................................................................

State ................................

Postcode ...................................

Contact Telephone ............................................................................................ Year of Birth .................................................................................
Email ................................................................................................................................................................................................................................
I AM:

[ ] Serving

[ ] Retired

[ ] Navy

[ ] Army

[ ] Air Force

[ ] Allied

[ ] Spouse of ADF member [ ] Widow/Widower of former ADF Member [ ] N/A
PAYMENT: [ ] I have made a direct deposit to the ……………………………… Branch (see bank account details below)
[ ] I enclose $..................................... as my Annual / Life Membership subscription (mail to your Branch address below)

ANNUAL MEMBERSHIP

$40.00

LIFE MEMBERSHIP

$560.00

SPOUSES, WIDOWS and WIDOWERS of FORMER ADF MEMBERS:
ANNUAL MEMBERSHIP

$20.00

LIFE MEMBERSHIP

$300.00

DFWA NSW BRANCH and ACT CHAPTER, Bldg 96,Victoria Barracks Paddington. Locked Bag 7005, Liverpool, NSW 1871
(T) 02 8335 5447 (E) nswbranch@dfwa.org.au BANK DEPOSIT TO: BSB 062-220 Acct 10266228
DFWA QUEENSLAND BRANCH, RUSI Bldg,Victoria Barracks Brisbane c/- Enoggera Mail Centre Qld 4051
(T) 07 2102 9879 (E) qldbranch@dfwa.org.au BANK DEPOSIT TO: BSB 124-185 Acct 10480398
(Queensland Branch also administers NT membership)
DFWA VICTORIA BRANCH,Victoria Barracks Melbourne (H Block), 256 - 310 St Kilda Road, Southbank VIC 3006
(T) 03 9282 4959 (E) vicbranch@dfwa.org.au BANK DEPOSIT TO: BSB 833-205 Acct 20700279
(Victoria Branch also administers TAS membership)
DFWA WESTERN AUSTRALIAN BRANCH, Irwin Barracks, Karrakatta Community House, Karrakatta WA 6010
(T) 08 9383 4055 (E) wabranch@dfwa.org.au BANK DEPOSIT TO: BSB 066-192 Acct 10378174
DFWA SOUTH AUSTRALIA BRANCH, PO Box 573, Stirling SA 5152
(T) 0409 577 035 (E) sabranch@dfwa.org.au
BANK DEPOSIT TO: BSB 833-205 Acct 20374231

In addition to individual membership, CORPORATE SPONSORSHIPS and CORPORATE Subscriptions are available by contacting
DFWA NATIONAL at national@dfwa.org.au Phone 02 6265 9530
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BRANCH REPORTS
NEW SOUTH WALES BRANCH
Patron:

Governor of New South Wales
Her Excellency the Honourable
Margaret Beazley AC, QC
Vice Patrons:
Fleet Commander, Forces
Commander, Air Commander
President:
Michael Stuart-Watt
Vice President (Navy): Ralph Derbidge MBE
Vice President (RAAF): Alan Hind
Vice President (Army): TBA
Treasurer:
Ralph Hannaford
Secretary:
Alan Hind
Assistant Secretary:
Meg Green AM
Project Oﬃcer:
John Kane
ACT Chapter:
Les Bienkiewicz
Location:
Victoria Barracks
Building 96
Locked Bag 7005,
LIVERPOOL NSW 1871
Telephone:
(02) 8335 5447 (4 lines) + Voice Mail
Email:
nswbranch@dfwa.org.au

CONTACT GROUPS
CENTRAL WEST
Anthony (Tony) Horsington
45 Dalton Street
PARKES NSW 2870
Mobile: 0412 299 331

HUNTER VALLEY
David Winkelmann AFC
PO Box 467,
MAYFIELD NSW 2304
Ph: (02) 4968 3811

SHOALHAVEN
Mr Christopher Cliﬀord
6 Platypus Avenue,
SANCTUARY POINT NSW
2540
Ph: (02) 4443 7725
Mr Kevin C Buchanan
12 The Triangle,
CULBURRA BEACH NSW 2540
Ph: (02) 4447 2461

ACT CHAPTER
Les Bienkiewicz
actchapter@dfwa.org.au
0(2) 6152 9166
A report to NSW Branch and ACT Chapter members is provided
in the insert NATTER.
ACT CHAPTER
The Chapter continues to provide support to advocates and the
Defence Widows Group (DWG). The DWG have advised that the
annual lunch will no longer be held, with more emphasis now being
given to the increasingly popular regular informal luncheons.

Around Australia
NEW MEMBERS
Your President and Committee offer a warm welcome to the DFWA
family to the following new members who have recently joined the
NSW Branch and ACT Chapter: Mrs M A Green AM, WGCDR M L
Greentree (Rtd), LS M B Johnson, Mr Leslie Charles Bartley and Mr
Robert Laing.
VALE
It is with sadness and regret that we advise of the death of the
following members: Mrs N Ager, LTCOL P G Badcock, Brigadier J
Bray AM, SQNLDR A Courage, Mr De Heer, Mr R J Elley JP, Mr G M
Guthrie, Mrs F E Holt, Mr J W Mallice, Mr W K Pearson, CMDR J G
Stacey, Captain H Stevenson, Mrs J Tropman.

QUEENSLAND BRANCH
President:
Exec Vice President:
VP – South Queensland:
VP – North Queensland:
VP – Sunshine Coast:
VP – Townsville:
VP – Cairns:
Secretary:
Treasurer:
Membership:
Communications Oﬃcer:
Administration Oﬃcer:
IT/Project Oﬃcer:
Advocates:
Welfare/Funerals:
Hon Solicitors:
Oﬃce Address:
Postal Address:

Telephone:
E-mail:
Oﬃce Hours:

John Lowis
Robert Shortridge
Vacant
Vacant
Win Fowles
Vacant
John Wilson
Vacant
Walter Buldo
Vacant (Walter Buldo acting)
Deb Keir
Sharyn Hughes
Chris Lowis
Wally Buldo, Clem Russell
Harry Mee, Pearl Mee
Cleary Hoare
RUSI Building, Victoria Barracks,
Petrie Terrace, BRISBANE.
RUSI Bldg, Victoria Barracks
Brisbane,
c/o Enoggera Mail Centre,
ENOGGERA, QLD 4051
(07) 2102 9879
qldbranch@dfwa.org.au
Tue – Wed: 1000 to 1400 hrs
Fridays: 0900 to 1100 hrs

COMMITTEE
We continue to operate with several committee positions unfilled.
The reorganization is still on hold pending outcome of:
• the National constitution re-write,
• the capability of the new membership management system
to reduce workload, and
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•

adopting approaches more attractive to the younger
veteran demographic and gaining committee members.

MEMBERSHIP
Queensland Branch membership has been a bit above 500 for
several years. While we have sadly lost members as years have
passed, we seem to get some transfers in from the Southern
states and a trickle of new members, including currently serving
ADF. This is very welcome. Recent changes making online
membership application via the website may also have assisted.
We will shortly be doing a Branch wide wellbeing phone check
on all members to see how people are faring with COVID and
checking member details. We expect that the new member
management system will be operational early June, allowing access
by committee members over the internet. We will also be using
it to print the address leaflets for this Camaraderie mailout.
COMMITTEE ACTIVITIES
DFWAQ Committee members continued to represent DFWA
at various veteran related events this year:
• Brisbane ANZAC Square for ANZAC Day Dawn Service.
• Indigenous Veterans’ Ceremony in ANZAC Square.
• Two Queensland Consultative Forum meetings (DVA).
• ANZAC Day Commemoration Committee (ADCC) AGM.
The ADCC is a public committee of which DFWAQ is proud
to be a member. The RSL and Legacy are, surprisingly, not
members. The ADCC started the first Dawn Service in
Australia 105 years ago and is co-chaired by the Premier and
Leader of the Opposition. It runs the Brisbane Dawn Service
and a Children’s service the week prior as well as providing
education support.
• VP Win Fowles, supporting the National President, attended
the Senate FADT Committee Hearing on DFRDB
commutation issues. The DFWA written submission was
based on the DFWAQ input.
• Terms of Reference for Royal Commission Qld Veterans
Office Consultation.
• Voice of a Veteran (Heston Russell) ESO and Veteran Forum
on veteran suicide RC Terms of Reference.This received a lot
of social media publicity and was attended by the new DVA
Dep Sec for Royal Commission, the National Commissioner
for Prevention of Defence and Veteran Suicide, Head of the
newly stablished Joint Transition Authority.)
• Assistant Defence Minister Andrew Hastie Consultation
Session at Caloundra.
• Assistant Defence Minister Andrew Hastie Community
Briefing on Brereton Report and Royal Commission
Community Session at Redcliffe RSL followed by a separate
business briefing
• Post-budget briefing session by Andrew Wallace MP at
Caloundra.
• Meetings with Social Media Groups to address CSC, DVA
and RC issues.
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•

•

Meeting with participants of “Active Choices”, a DVA pilot
Project at University of Qld assisting veterans to engage with
community physical and social activity groups.
Meeting with Qld Minister for Health regarding veterans in
public hospitals and White/Gold Card Health care
entitlements.

QLD VETERANS COUNCIL BILL 2021
The Bill was tabled on 22 April. Public submissions were required
by 22 May, with Hearings by Legislative Assembly committee 24
May. The Council was to be responsible for ANZAC Square
(maintenance, preservation, development, and use), the ANZAC
Day Trust (distribution of Grants to ESOs) and advising on Veteran
matters. The Main issues were that there were only 2 veterans
on the 8-person Council and their method of nomination and
selection. DFWAQ made written submissions but at the Hearing,
spoke with ADSO endorsement.We worked with the RSLQ and
others putting on a united “one hymn sheet”, all slightly different
voices but all aimed at least 50% veteran and a veteran
Chairperson. Both RSL and Legacy referred to the DFWAQ views
on this at the Hearing. When approached by DFWAQ at the
ADCC AGM, the Premier advised that there would be at least
50% Veterans and the Chair would be a Veteran. It seems like
politicians do listen to a unified voice.The only point of contention
is how the veteran representatives are selected for the positions.
Most politicians have only heard of the RSL and Legacy. DFWAQ
is attempting to ensure a broader representation.
John Lowis - President

SOUTH AUSTRALIA BRANCH
Patron

His Excellency Hieu Van Le AC,
Governor of South Australia
President
Lee Bowes
Deputy President
Lt Tom Brodie RAN
Immediate Past President John Wilson
Secretary
David Lyas OAM
Treasurer
Mark Evans
Vice President (Navy)
Alexander Ward
Vice President (Army)
Paul (Tich) Tyson
Vice President (Air Force) Vacant
Vice President Welfare
David Everett
Honorary Auditor
John D Thornton FAICD FAIM
FCPA
Convenor Women Veterans Sila Halligan
Membership Oﬃcer
Gavin Phillips
Contact: 0412 574 444 or email sapresident@dfwa.org.au

Since the launch of our new look branch which was done at our
AGM we have a enjoyed a new energy from our much younger
committee that consists of serving, veterans and women. We find
that women give a new dimension to our direction and there is a
great need for us to look into what some married women veterans
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are suffering. They carry the family along with their wounded
partner and children, and they too are suffering PTSD and related
medical conditions.
Our new approach has attracted a number of business people who
have agreed to help us organise and run a modern ESO. In
particular Adelaide Workers homes have agreed to supply us 30
homes for veterans and they have supplies us the first 7. Flinders
University is getting behind Associate Professor Ben Wadhem and
he is getting the backing he needs. Ben is also in contact with
various veteran organisations world wide and Universities. He has
also obtained a number of grants for research all in the name of
DFWA.
We are pretty lucky in so far that COVID has had little or no effect
on our operations. Our money situation is satisfactory however
we need to get more funds if we want to finance organisations
that are helping veterans and their families. We intend to have a
dinner and invite business people who are already associated with
us and for them to invite others.We will sell our vision as to where
we are heading and how they can assist us and the Military and
veteran community. There are people who know little about our
organisation and what we do, its all about the RSL and what they
do. We want people to know that there is another party in town
and we are doing things that matter.
Our group is dynamic and we all have the same outlook. Our Vice
President is a serving Lt in the RAN and with the others I and David
Everitt the old ones, have identified who will take over from us. At
this stage we cannot change jockeys half way through the race.
We see that for the DFWA there is an exiting future as some of
the other ESOs are failing their members and not keeping up to
the changing environment. We all have to change our culture and
not be afraid of change.
VALE
Our very dear friend,VX41491 Sergeant Arthur Scholes (SEE Last
Man Standing in the last edition of Camaraderie), late of 2/8 Bn
2ndAIF, passed away peacefully at Buderim Private Hospital on 15
March 2021. Arthur would have been 100 years old on 21 July
2021. On his Army Attestation Form his date of birth is listed as
21/7/19 (“20 yrs 11 months”). In fact his real date of birth was 21
July 1921.Arthur, like a number of enlistees for the AMF back then
(20 June 1940) had put his age up by two years so that he could
fight for his country. At 19 years of age, he led his mates in the
attack on the Tobruk fortress. They were a special breed of men
and women who stepped forward to join the Australian Armed
Forces to defend our country from fascist enemies in those very
uncertain times.
Lee Bowes - President
(Editor’s Note: Readers would have been surprised to read in the last

edition that Arthur was 989 years of age .. Camaraderie apologies for
this unfortunate typo)

VICTORIA BRANCH
Patron:

The Honourable Linda Dessau, AC,
Governor of Victoria.
President:
Stephen Turner
Vice President Navy: Shaun Rodenburg
Vice President Army: John James
Vice President Air Force:
Darryl Topp
Secretary/Treasurer: Greg Powell
Location:
Victoria Barracks Melbourne (H Block)
256-310 St Kilda Road
SOUTHBANK VIC 3006
Telephone:
(03) 9282 4959 (+Answering Service)
Facsimile:
(03) 9282 7089
Email:
vicbranch@dfwa.org.au
Oﬃce Hours:
Tue and Thur 0900 to 1500 hrs

While it is an American expression, I am sure that nobody living
in Victoria would be surprised if I was to report that it feels like
Groundhog Day. At the time of writing the Branch input for this
Camaraderie Victoria in once again in COVID lockdown which
means that once again our Branch office at Victoria Barracks
Melbourne is off-limits to the Committee.
Hopefully, this lockdown will be shorter than the last and we can
soon get back into the office.
VALE
Since the last edition of Camaraderie, the Victorian Branch has
been advised that the following Victorian members have passed
away:
CAPT E. Belcher, CAPT D. Hunt, MR B. Gregory, MR A. Hooton
MRS P. Kelly, MR E. Lauritsen, COL A. McDonald OAM,WGCDR
K. Wilkins MBE, MR W. Swingler, MR D. Henderson.
Lest we forget.
ANNUAL GENERAL MEETING
The Branch AGM was held at the Mail Exchange Hotel,
Melbourne, on Wednesday 26 May 2021. We were fortunate in
that DFWA’s National President, Kel Ryan, and past National
President, David Jamison, were able to attend the AGM. Also
welcomed to the meeting was Chaplain Mark Dunn.
The Branch Committee was re-elected unchanged and the
Branch’s audited financial accounts were presented to the AGM.
The minutes of the AGM and the Branch’s audited financial
statements will be published to the Branch website in due
course.
CAMARADERIE 35
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FINANCIAL MANAGEMENT
The Branch’s finances continue to be well managed by our
Secretary / Treasurer.

NEW MEMBER
The President and Committee offer a warm welcome to Mr
Richard (Peter) Billington.

DIARY DATES
The remaining Branch Executive Committee meeting dates for
2021 are:

VALE
With deep sadness we note the passing of Walter Riley, David Peet
and Don Horsley. Many will remember Don who was a former
President of WA Branch and a stalwart of the Branch.

Wednesday 26 August
Wednesday 24 November
The Branch Executive Committee meetings were normally held
at the Mail Exchange Hotel, corner Burke and Spencer Street,
Melbourne commencing at 11.00 am. Hopefully this can
continue in the future.
DFWA (Vic) members are most welcome to attend Executive
Committee meetings although attendee numbers may be
restricted due to ongoing COVID directions from Victoria’s
Chief Health Officer.
Those wishing to attend are requested to contact the Branch
Secretary (Greg Powell) at least five business days prior to the
meeting. Doing this will ensure that numbers do not exceed
any COVID restrictions and that sufficient copies of the
relevant meeting documents are available for all attendees.
Stephen Turner - Commander RAN (Rtd)
President, DFWA (Vic)

WESTERN AUSTRALIA BRANCH
Patron:
President:
Vice President:
Secretary:
Treasurer:
Postal Address:
Telephone:
Oﬃce Hours:
Email:
Location:

The Honourable Kim C Beazley AC
Richard Usher OAM
Max Ball
Allan Austin
Lou Halvorson
Irwin Barracks
KARRAKATTA WA 6010
(08) 9383 4055
(Answering Machine A/H)
Mon and Wed 1000 to 1400 hrs
wabranch@dfwa.org.au
Karrakatta Community House
Matapau Road
Irwin Barracks
KARRAKATTA WA 6010

A more detailed report will be provided to WA members in the
Branch newsletter ‘The Western Front’, which will be posted to
members with their copy of Camaraderie.
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RESIGNATIONS
Unfortunately, Luke Lukowski, Murray Piggot and Allan Seymour
have resigned
RAFFLE & THANK YOU
At the time of writing the raffle has closed and all butts have been
sent to NSW Branch for inclusion in the draw. Thank you to
everyone who purchased raffle tickets and our special thanks to
many members who added a donation to the raffle money, very
generous of you indeed. Please remember that donations above
$2 are tax deductable, so please mention that you would like a
receipt, and we’ll gladly send one. Thank you. Several members have
asked NOT to receive raffle tickets in future, and we have noted
your request.
AGM
The Branch AGM will be held at RAAFA Bull Creek at 2pm on
Wednesday 1st September. Free refreshments will be provided
after the AGM. There is a notice about all this inside your copy of
Camaraderie. Plenty of parking is available both around the new
RAFFA facilities and in the underground carpark.
CHRISTMAS LUNCH
Advance notice that the annual Christmas lunch will be at RAAFA
Bull Creek on Thursday 9th December.
ANNUAL SUBSCRIPTIONS DUE
Invoices were recently posted to those members who pay their
membership fees annually. Many thanks to those members who
have already renewed their membership.
PERTH HILLS BUSHFIRES
Last February a veteran living in the Perth Hills lost his house,
vehicles and all the family property while helping his neighbour
defend his property. WA Branch obtained a grant from the
National Relief Trust Fund, and together with generous donations
from within the Branch, we assisted the veteran and his family. He,
and his family, were most appreciative.
CONGRATULATIONS
We are pleased to report that one of our long time members,
LtCol (Retd) Stephen Chamarette has been awarded an OAM for
his service to veterans.
Richard Usher OAM - President, WA Branch

Camaraderie Vol 52, No 2.qxp_Layout 1 18/06/2021 9:59 AM Page 37

DFWA SHOP
Men’s Bisley Shirt
A high quality collared shirt with
embroidered DFWA badge. Light blue
colour and available in long or short
sleeve. Size range XL, L, M, S.
$45.00 including postage

Women’s Bisley Shirt

If you wish to place an order for any of the DFWA
Shop items, please complete the order form details
below and send your order to the address shown.

DFWA Shop Order Form
ITEM

SIZE QTY/SIZE UNIT PRICE TOTAL

1. Bisley Shirt - Men’s

XL, L M, S

$45.00

2. Bisley Shirt —Women’s

XL, L, M, S

$55.00

A high quality collared shirt with
embroidered DFWA badge. Light blue
colour and available in long or short
sleeve. Size range XL, L, M, S.
$55.00 including postage

3. DFWA Cap

xxxxx

$15.00

4. DFWA Lapel Badge

xxxxx

$5.00

XXL XL, L M, S

$36.00

6. DFWA Cloth Badge

xxxxx

$10.00

DFWA Polo Shirt (JB’s Wear)

7. Embroidered Patch

xxxxx

$10.00

8. DFWA Zip Front Jacket XXL, XL, L, M, S

$40.00

9. DFWA Zip Front Vest

$35.00

Smart looking polo shirt in Navy blue with
gold trim and embroidered DFWA badge.
Size range XXL, XL, L, M, S.
$36.00 including postage

5. DFWA Polo Shirt

XXL, XL, L, M, S

TOTAL DUE

Zip Front Jacket
Navy blue polar fleece with DFWA
embroidered badge.
Size range XXL, XL, L, M, S.
$40.00 including postage

Zip Front Vest
Navy blue polar fleece with DFWA
embroidered badge.
Size range XXL, XL, L, M, S.
$35.00 including postage

$

Notes:
1. Please note that Bisley shirts are generally one size larger than most other brands.
2. All prices include postage.
3. Please specify the size required (where applicable) in the quantity column

Please enter your contact and payment details
below and send your completed order form to:

DFWA QLD INC,
Victoria Barracks Brisbane, Enoggera QLD 4051
Or email your order and payment details to:

qldbranch@dfwa.org.au
YOUR DETAILS:

DFWA Metal Lapel
Badge

Title ............. Initial ........ Surname .........................................

Attractive enamel finish with single
pin attachment.
$5.00 including postage

Address .......................................................................................

DFWA Cloth Pocket
Badge
with three attachment pins.
$10.00 including postage

........................................................................... State .................
Postcode ..................... Phone ..................................................
Email ............................................................................................

DFWA Embroidered
Cloth Patch
On a navy blue background.
$10.00 including postage

PAYMENT DETAILS:

Internet Banking/Direct Debit:
Bank of QLD BSB 124 185 Account No: 10 480 398
Or enclose Cheque/Money Order:

$ ………………

DFWA Cap
Navy blue with DFWA embroidered
badge.
$15.00 including postage

Signature:

…………………………………………

Date: ………/………/………………
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continued from page 23

entitlement to a good life after service and continues to build
upon the human capital and capital investment of the person and
community into the future.
ABOUT THE AUTHOR.
Ben is the Director of the Open Door: Veteran Transition,
Integration, Wellbeing research initiative in the College of
Education, Psychology, and Social Work. Open Door is an
Australasian research hub that brings together veterans, scholars,
and practitioners together around key research, service provision,
and policy/legislation initiatives. Open Door is connected to other
veteran research hubs across the five-eye nations.
Ben is also the co-Deputy Director of Orama Research Institute
for Mental Health and Wellbeing
As a Veteran, Ben's research is focused on the health and wellbeing
of serving personnel and Veterans. He conducts sociological and
criminological research on the ADF and DVA including
institutional abuse in the ADF, veteran suicide, and veteran
transition into higher education. Ben also researches men's
violence toward other men and is using Virtual Reality as a
pedagogical tool for education for violence prevention.

BOOK REVIEW:

Twisted
Tales
By Alistair Pope
‘Twisted Tales’ was written to be
enjoyed by providing ‘intelligent’
short stories that encourage the
reader to think ahead, note the
clues and predict the twist in the tale. You have a choice of longer
stories or brief; humour or horror as this book contains both. You
can therefore read it according to your mood and the time you
have available.
ISBN: Softcover - 978-0-6451750-1-1 $33.00 (+ $7.00 postage in
Australia)
Orders to alistair.pope45@bigpond.com, or call or text Mobile:
0419-367 726 (with your name, a postal address for the book and
email address for the invoice)’

Defence Force Welfare Association
The Association does much work on your behalf - from lobbying Government to improve conditions to assistance to
individuals. We cannot do it without financial and human resources.Your tax deductible donation will help us continue
our good work. If you are able to help us financially you can make a donation at dfwa.org.au/donate. Alternatively
please detach the form below and send it along with your tax deductible donation. A receipt will be issued to you.

DONATION
To The National Office, DFWA PO Box 4166, KINGSTON, ACT 2604
Please accept my donation of $ ................................. to the Defence Force Welfare Association
Your donation will go towards the daily operating costs of the Association.
Tick here
if you wish your donation to be allocated to the DFWA Relief Fund
Rank/Title .......................................... Name ..............................................................................................
Address .........................................................................................................................................................
State ............................................ Postcode ................................... Phone ...............................................
Alternatively, make an electronic deposit as follows:
Account Name: Defence Force Welfare Association BSB: 833 205 Account Number: 20656807
You can also make a credit card donation:
Go to dfwa.org.au/donate and follow the link.

38 CAMARADERIE

$

Transitioning to Civvy Street
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If you’re a veteran
or serving member
of the Australian
Defence Force entry
to the Museum
is on us

Commonwealth Superannuation Corporation (CSC)
has a long history of serving members of the
Australian Defence Force.
We greatly value and appreciate the commitment and loyal service of our
veterans, serving members of the Army, Navy and Air Force, and cadets.
As a way of saying thanks, CSC is providing every single Defence Force veteran,
serving member and current cadet with a complimentary pass to the
Australian National Maritime Museum.
If you’re a Defence Force veteran, a serving member, or a current cadet just show
the Museum’s front of house team your valid ADF ID card, a DVA-issued card,
service medals, or arrive in uniform and you’ll receive free entry to the Museum.

csc.gov.au
CSC – the experts in superannuation for Australian
Government employees and ADF members

art
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defencebank.com.au


The credit card that

has tails wagging.
Introducing Australia’s Defence Bank Foundation VISA Credit card. It’s a
win for members, a win for veterans and a win for specially-trained dogs
like Bruce, whose handsome face appears on the card.

3

.99 %
p.a.

6 month
introductory rate.*

8

.99 %
p.a.

Ongoing
rate.*

• Up to 55 days interest free on purchases.
• Same low rate for purchases and cash advances.
• Additional cardholder at no extra cost.
Australia’s Defence Bank Foundation supports the Defence Community
Dogs’ Program. It provides specially-trained assistance dogs to veterans
living with post-traumatic stress disorder (PTSD). Thanks to you, we’ll
donate half of the annual card fee every year to do what we can to serve
those who protect us.
Find out why this credit card is getting tongues and tails wagging at
defencebank.com.au/creditcard
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