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Honouring those who were only 19

90th Anniversary Edition S —— |

“We would do anything for a mate...
anything except leave him on the
battlefield”

They were the forgotten diggers. A generation of young

men who fought for Australia like their fathers before them.
But they returned as outcasts, casualties of a war nobody
understood. Yet time heals the injustices of the past. Now
they are heroes, as revered as the warriors of Gallipoli,
Tobruk, Kokoda and Korea. The Bradford Exchange is proud
to honour these brave diggers with a quality timepiece
imbued with the spirit of the Anzacs that flows in their veins.
Commissioned to commemorate the 50th Anniversary of
the Battle of Long Tan, the “Veterans Remembered Watch”
honours those who were only 19...

A Moving Achievement in Craftsmanship
and Design

As a bold salute to our heroes, this handsome chronograph
is hand-crafted from rugged stainless steel and intricately
engraved with a wealth of icons associated with the war.
Against the dramatic black and green face, the famous

Iroquois ‘Huey’ chopper looms large and proud in a gleaming

silver tone. The side is engraved with the words Sacrifice ®
Mateship ¢ Pride and serve as a reminder that the courage
of these men will always be appreciated. The reverse of
the case is etched with a touching quote from veteran Gary
McMahon, 6th Battalion RAA, recalling the mateship and
courage which defined a generation of veterans.

Exceptional Value with Money-Back Guarantee

The perfect way to show your pride, this magnificent watch
can be yours for just 5 instalments of $55.99 or $279.95, plus
$19.99 postage and handling, and backed by our 120-day
guarantee. Strong demand is expected, so respond today.
Send no money now. Just return the coupon or go online
today at www.bradford.com.au/veterans

Shop Online ¢ Quote 128307 for tast ordering

365-day money-back guarantee

With Ease ./ interest-free instalments

Call (02) 9841 3311
www.bradford.com.au/veterans

The

Bradford Exchange Mr/Mrs/Miss/Ms First Name:

Surname:
Address:

Please Respond Promptly

YES! Piease reserve the

“Veterans Remembered Watch” Email:

for me as described in this advertisement.
| understand | need pay nothing now.

Phone:

Signature:

Not
Available in
Stores!

Poignantly
Engraved

©2022 The Bradford Exchange Ltd. AB.N. 13 003 159 617 503-FAN73.01

PAY NOTHING NOW

1. ONLINE at www.bradford.com.au/veterans
quoting promotion code: 128307

Postcode: 3. MAIL no stamp required, to:
T The Bradford Exchange, Reply Paid 86369
Parramatta NSW 2124

2. PHONE: (02) 9841 3311
8am-5pm EST Mon-Fri

Please allow up to 10 business days for delivery. All sales subject to product availability and reservation acceptance. Credit criteria may apply. Our privacy policy is available online at www.bradford.com.au. You must be over 18 years old to
apply. From time to time, we may allow carefully screened companies to contact you. If you would prefer not to receive such offers, please tick this box. O
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PROUDLY SERVING MEMBERS OF THE ADF AND THEIR FAMILIES SINCE 1959

EDITOR A WORD FROM THE EDITOR
Mr Les Bienkiewicz Readers will note a number of articles written by John Lowis from our QId Branch.
PO Box 4166

They outline the continuing hard work by John and many others trying to right a
number of wrongs that have been, and are, adversely impacting on many veterans
and current members of the ADF. They reflect the quiet “behind the scenes” work
that so many of our volunteer members do on your behalf, often at their great cost
in time and emotional well being. They all deserve our thanks.

KINGSTON ACT 2604
P: 0411 444 248
E: editor@dfwa.org.au

Please do not contact the Editor for

membership enquiries. Membership Les Bienkiewicz

enquiries should be directed to your
State Branch - see page 4.

Camaraderie is produced with the object of
keeping members, their families and the broader

Contents

Third Edition 2022

ADF and veteran community informed of the Contact Details 4
issues being addressed by DFWA on their
behalf. National Office Roundup 5
It is published three times a year and distributed From The President’s Pen - A Change of Command 6
free of charge to every member of the
Association usually in March, July and December. Letters to the Editor 7
Readers are particularly encouraged to submit Book Reviews by Alistair Pope 8
brief articles for consideration for publication
in Camaraderie. Superannuation Invalidity Benefits
Articles by members about their own views ADF Super Members Not Fully Informed 9
or experiences often stimulate wide discussions
and alert other readers to particular points Lump Sum Payment In Arrears (LSPIA) Tax Offset To Apply
not previously highlighted or appreciated. To All DFRDB And MSBS |nva|idity Benefits 10
Readers are also invited to send letters for The Boys Case — Date Of Clinical Onset Gone Wrong Cont. 12
publication as “Letters to the Editor”.
Material for inclusion in the next Update On Medically Discharged Veterans Vs ATO —The Saga Continue 14
edition should reach the Editor at the Harmonisation Of Legislation 16
above address, ideally as a MSWord
document attached to an email, no Defence Community Dogs (DCD) Assistance Program 17
later than Thursday 9 February 2023.
The views expressed in individuals’ Justice Delayed 18
authored articles are theirs and do Corporal Cosmo 20
not necessarily reflect the views of
the Association, except where Fee For No Service 21
expressly stated.

. ) ) ) Klibur Domin Timor-Lest 22
Copyright: All articles and illustrations are
copyright unless othe wise stated. Reproduction Australian Coastwatchers in WW2 23
for non-profit newsletters or publications or for
study purposes in proper context is allowable Padre’s Corner 27
but acknowledgement of the author and the
source must be made. Contact the Editor if Branch Reports 29
further information or assistance is required DFWA Shop 33
Liability: Although material used in
Camaraderie is checked for accuracy no liability Donation Slip 34

can be assumed for any losses due to the use
of any material in this magazine.

Advertising: All enquiries to the Editor.
This edition published by:
Defence Force Welfare Association in

association with Rotary Down Under
Incorporated.

FRONT COVER

Defence established Operation FLOOD ASSIST 22-2 on |7 October 2022 in response

to flooding in Victoria and New South Wales.Two Bushmaster Protected Mobility Vehicles
transport paramedics and essential medical supplies (including chemotherapy medication)

to be delivered to emergency services in Kerang.
Photo courtesy of Defence Media



DEFENCE FORCE WELFARE ASSOCIATION

NATIONAL APPOINTMENTS

Patron-in-Chief:

His Excellency General the Honourable
David Hurley AC DSC (Retd).

National President: Del Gaudry
Executive Director: Alf Jaugietis
National Treasurer: Kate Bowden
Past President: Kel Ryan
Vice President, Reserves lan Flawith
Vice President, Conditions of Service: Gerard Gough
Vice President,Advocacy & Compensation: Kerry Mellor SRR oy
Vice President, Defence Widows: Vacant ) Ve
Webmaster: Chris Lowis ”y
Editor Camaraderie: Les Bienkiewicz e
Honorary Families Advisor: Vacant
Honorary Legal Advisor: Don Malcolmson
Honorary Medical Advisor: Mike Dowsett
Honorary Communications Advisor: Vacant
Honorary Industrial Relations Advisor: Marcus Peake
Honorary ADF Vocational Training Advisor: David Everett
National Membership Manager: Chris Lowis
DFWA CONTACT DETAILS
NATIONAL OFFICE
Postal address: PO Box 4166 KINGSTON ACT 2604 Website: www.dfwa.org.au
Telephone: (02) 6152 9162 (+Answering machine) Office Hours: Monday thru Friday 0900 to 1630 hrs
E-mail: national@dfwa.org.au

BRANCH / CHAPTERS

QUEENSLAND (07 2102 9879) - gldbranch@dfwa.org.au NEW SOUTH WALES (02 83355447) - nswbranch@dfwa.org.au

ACT (02 6152 9166) - actchapter@dfwa.org.au

VICTORIA (03 92824959) - vicbranch@dfwa.org.au

SOUTH AUSTRALIA (0419 858 774) - sabranch@dfwa.orgau WESTERN AUSTRALIA (08 93834055) - wabranch@dfwa.org.au

Members of the Association are members of a State Branch of their choosing.

Members from Tasmania are normally managed by Victoria Branch, and members in the Northern Territory are normally managed
by Queensland Branch. Residents in the ACT are invited to join the ACT Chapter of the NSW Branch.

Members with membership queries including change of address, or seeking advocacy advice, should contact their respective
Branch. Full Branch details, including contact details, can be found on our website www.dfwa.org.au and in the Branch Reports at

the end of this magazine.

If in any doubt, contact the National Office.

PLEASE DONATE TO DFWA

The DFWA needs your (tax deductible) financial support to enable it to continue its good works in supporting
ADF members, veterans and their families. Donations can be made simply by going online to dfwa.org.au/donate

Our thanks to recent donations received from MAJGEN Peter Phillips, John Compton, John Zupp, Ross McMurray,
Daryl Tonkin, Phillip Hayden, Bruce Glossop, Adrian Rodgers, Michael Calder, Edward Lyneham, Les Gittins, Francis Peter
Scott, Martin Seddon, John Bell, Richard Griffiths, John Saunders, Tim Duchesne, lan Angow, MAJGEN Michael Keating,
Elizabeth Ramsay, Andy Birtchnell and Robert Cross



NATIONAL OFFICE ROUNDUP (une - November 2022)

THE FEDERAL ELECTION held
on 2| May 2022 was somewhat
unsurprising in at least one respect.
Almost universally, commentators’
pre-election gave the ruling
Coalition Government only an
outside chance of again pulling off

a surprise win. In the event, there
was little surprise when Labor came
home in a canter.Veterans generally
welcomed the outcome. After all,
the Coalition Government with its
history of six Veterans Affairs Ministers in its nine-year period
in office seemed to pay only lip service to policies that could
redress many issues of high concern to veterans for which they
have been seeking redress for a long time.

Arguably, the Coalition Government seemed devoid of a
specific veterans’ policy agenda, aggravated by a continual
flow of ‘bad-news’ headlines surrounding lengthy DVA claims
processing times. Grim stories told to the Kaldas Royal
Commission into Defence and Veterans Suicide about how
DVA, the ATO and CSC had been treating and/or misleading
veterans did not help the Coalition’s cause.

By contrast, aspiring to be in office, Labor promised repetitively
to cut waiting times and the backlog of compensation claims by
funding 500 staff at DVA. Staffing caps within the Department
were to be also abolished.

An admirable promise, for sure, one that was widely
acclaimed. Except the lengthy year-long and more waiting
times should never have been allowed to get to crisis point.
Not if the intent of the Australian Veterans’ Recognition
(Putting Veterans and their Families First) Bill 2019, otherwise
known as the Veterans’ Covenant Legislation, had been fully
recognised and put into practice. It passed through the
Senate into law on Tuesday 22 October 2019 with an agreed
amendment that ‘all veterans’ compensation claims

be actioned within 90 days’

Notwithstanding that some misunderstanding about the
Bill’s value seems to have permeated the veterans’ community,
it should not be forgotten that it formally gave recognition
to the ‘Unique Nature of Military Service’.An important
outcome, given that there had been a growing propensity
to equate ADF service with employment in the emergency
services/first responders sectors of the community. While
there are aspects in common between service in the ADF
and service in those important sectors, there are also
fundamental demands placed on military personnel that
makes ADF service unique.

One unique aspect of ADF service is the requirement for
individuals to surrender their basic human rights under

Article 3 of the 1948 United Nations Universal Declaration
of Human Rights. Surrendering those rights is not demanded
of any other Australian occupation.

Another aspect is that ADF personnel are required, when
ordered, to take up arms defending Australia from its enemies
using lethal force, al at the risk their lives and well-being. Failure
by ADF personnel to comply with rightful orders or to act
dishonorably in the face of the enemy makes them liable to
severe sanctions — this is a unique aspect of military service.

Until Veterans’ Covenant Legislation was passed, there was
no public record of the Nation’s enduring obligations to

its service personnel and in turn their obligations to the
Nation in a balanced way.There was only a reliance on the
sympathies of some Government MPs and Senators, and on
the sympathies of some in the media to promote the well-
being of service personnel. In an increasingly multi-cultural
society, the public’s support for those who serve or once
served cannot be taken for granted.There was a need for a
foundational document such as a Covenant, a legislated Bill
that is simple and straightforward from which community
support into the future could be developed and maintained.
It is cause for celebration that such a Covenant now exists.

To be sure, however, and despite its enduring value, the
time is nigh that the Veterans’ Covenant Bill should be
strengthened, as was always the intent. The Bill and the
Covenant from its outset lacked a ‘no disadvantage’ clause.
A proposed clause is as follows:

‘The Commonwealth acknowledges that veterans, their
families and veterans’ widows will not be disadvantaged
relative to any other section of the community’.

Before closing, | would like to once again remind readers that
membership subscriptions coupled with generous donations
are virtually the only sources of income to keep our
Association functioning on your behalf. Our voice can only
remain strong among decision makers if we have a strong
membership base. My plea is, if you are a member, please
consider encouraging someone you know to join. If you are
not a member, please consider joining anyway. A membership
application form is in this magazine for your convenience.

To all ‘Virtual Members’, please think about becoming a
full-time member soon.You will be helping us in a meaningful
way to continue our work unabated going into the future.

Finally, before closing, | would like to again acknowledge

the very generous and valued support that The Bradford
Exchange provides to DFWA. If ever after high quality
collectable memorabilia for personal use or as a gift that marks
commemorative occasions, please head to the company’s web
site to fossick through what they have for ready delivery. Their
advertisement can be viewed in the pages of this Camaraderie.

Alf Jaugietis



FROM THE PRESIDENT’S PEN A change of Command

IWOULD LIKE TO TAKE
THIS OPPORTUNITY to
thank Kel for his leadership over
the years with DFWA - | have
very big shoes to fill!

My Air Force career started
with the Women'’s Royal
Australian Air Force in 1976,
since then | have been in

and out of the Air Force in a
permanent and reserve capacity.
| am currently a reservist at
Headquarters Air Command,
RAAF Base Glenbrook working
in the mental health and coaching space. Over the past |5
years | have been involved as a volunteer with women veteran
organisations and RSL NSW where together with my own
Service | understand many of the issues facing veterans. | have

also worked in the tri-Service Reserve area for four years
that has given me a lens of the issues facing Reservists and
their employers. Finally, having a husband in the Air Force has
given me the perspective of family. Outside of Defence have
worked in various senior Human Resources roles which has
given me an understanding of the factors that affect a person’s
willingness to stay or go from organisations.

My raison d’étre is to make a difference in whatever I'm
involved in. | hope that with my experience and knowledge,
combined with our existing Branch presence in most States,
and our National Office profile within the precinct of RMC
Duntroon in Canberra... we can work towards a future making

— A Thank You note -

AFTER FIVE YEARS as your National President and passing the
mantle onto a younger generation of leadership | wish to share some
thoughts with you.

The DFWA has passed through some challenging times in its history.
The past five years have been no different. The tempo of activity

has been demanding on the leadership across the association.The
requests from government, the bureaucracy and the media for
papers, input and ‘on the fly’ opinions on the myriad of issues that
impact on the veteran family have been a constant in my life and that
of others across the association. Yes, that is what we sign up for and
seek to always put the DFWA position.

My background and approach have always been that when given a

job or when taking on a position of leadership ‘you get on and do it’
Seeking affirmation and constant oversight denies the enthusiasm

DFWA a ‘go to’ organisation of choice for serving and former
members of the ADF and their families. After all, we are well
placed to effectively represent their interests in protecting
their conditions of service, ensuring their superannuation
entitlements are upheld, and their compensation and
entitlement-related matters receive a fair hearing.

DFWA must be relevant to contemporary veterans as well as
thinking about the future or emerging veterans. Our language
must be clear in that a veteran is anyone who has completed

one day’s service. So regardless of a person being current or

ex they are all veterans.Ve need to make sure we represent
the veterans and their families right across the spectrum.

Being relevant to contemporary veterans is unquestionably
important. But equally so is our willingness in today’s
competitive environment to closely cooperate and collaborate
with other ESOs. | am committed to strengthening the alliances
DFWA already has in place as an inaugural member of the
Alliance of Defence Service Organisations (ADSO) and good
working relationships we have with the likes of RSL National
and Legacy. My aim is to improve and strengthen them.

I am in no doubt that working in a cooperative and
collaborative manner leads to improved communications
between ESOs, gains mutual advantage from the differing
expertise offering, and represents a stronger voice to decision
makers on issues impacting the conditions and wellbeing of
currently serving and former members of the ADF.

More another time from the Pen of the National President...

Del
National President, DFWA

of those who simply want to get on with the task. Some rise to
the task, others do not and indeed have not. DFWA will survive
and thrive with leaders who ‘get on and do it’.

The incoming leadership group will rightly set its own course.

It must be prepared to address the challenges and issues of the
21st century.The past is just that — the past. DFWA's history has
cemented our place among that grouping of ESOs that continues
to focus on achieving positive outcomes for the issues of the day.
Our agility and enthusiasm for the future often stands

us apart. Surely a point of pride?

| wish the incoming leadership group all the best

for the future. You can make a difference to the issues

that are impacting on the emerging veteran cohort

while at the same time continuing oversight of our v i -

traditional agenda. Ik LW

Take care, ' w
> ')

Kel Ryan



TTERS

THE EDITOR

Dear Editor,

| refer to the article in Camaraderie Vol. 53 No. 2 page 10
The Boys Case - Date of Clinical Onset. by Chris Lowis.

Reading the article is depressing. Any member of the
veteran community who thought DVA and the Repatriation
Medical Authority (RMA) would assist with service related
injury or illness must be sadly disillusioned by the decision.

Why has DVA / RMA decided to ignore their own policy
and pursue legal processes in order to reject legitimate
claims relating to ADF service?

What has prompted the DVA/RMA to apparently make a
deliberate decision to alter their policy and reject claims?
An action which very significantly affects veterans.

In ESO publications and the Media, the Secretary of DVA is
frequently reported as claiming the Australian Government
has reduced funding and resources for DVA as well as the
difficulty of finding staff to reduce the substantial backlog
of claims.

But, from my recent experience, DVA/RMA have unlimited
resources to engage lawyers to challenge claimants, and
to fund secretive and intense medico-legal examinations
at which neither claimant nor Advocate are permitted

to know the objective. Lawyers have every reason to
obfuscate and delay. A medical professor’s report is also

a substantial expense.

Mr Boys is fortunate in having a legal team. Most claimants
rely on volunteer Advocates to assist with claims.

When | was a member of the ADF there was a compact
that DVA would assist veterans with health problems
related to service.

DVA/RMA please stop playing bureaucratic games with
the wellbeing of veterans !

Peter Johnston
Member DFWA

Dear Editor,

| Salute Ross Eastgate on his article (Camaraderie Vol. 53
No. 2 page 23 Australian Defence Force doesn’t need and
scrutiny by ABC reporters) in the way the ABC sticks

their nose in and twists the truth in everybody’s business,
not only ours but all other current world affairs. | recently
emailed the ABC & the computer reply was that they would
get back to me soon and to remember that they are an
Australian public paid for entity & totally unbiased.

What a crock of baloney.

Kind Regards,
Ernie Goulding (Ex RAAF Fly Sgt)

RESULT OF THE DFWA 2022 RAFFLE

FIRST PRIZE: Travel to the value of $5,000.00

plus $500 spending money

Mr Denis Beckett BELL NSWV 2786 (Ticket No:57093)
SECOND PRIZE: $1,000.00

Mr Peter Weyling CORINDI BEACH NSW 2456 (Ticket No: 32238)
THIRD PRIZE: $500.00

RJ &VR Penny SWAN HILLVIC 3585 (Ticket No:8431)
CONSOLATION PRIZE: $150.00

Mrs C. Bacskai HILLARYS WA 6025 (Ticket No:25797)

CONSOLATION PRIZE: $150.00

Mr Ross Grant PALMWOODS QLD 4555 (Ticket No:21175)
CONSOLATION PRIZE: $150.00

R. Burgess ROYSTON PARK SA 5070 (Ticket No 2476)
CONSOLATION PRIZE: $150.00

Mr Robert Crowe DRAYTON QLD 4350 (Ticket No. 24942)
Two x half dozen mixed wine prizes donated by the NSW
Branch President were won by Mr James Lee of Nowra NSW
and the Miranda RSL Sub Branch NSW




BOOK REVIEWS by Alistair Pope

THE WESTERN FRONT -

An Australian Perspective

By Phil Dwyer & Helen Duffy | Photographs by Bruce Postle

THIS IS AN OVERSIZE BOOK,
too big to fit comfortably on

any bookshelf. It is magnificently
produced and easily qualifies as a
‘coffee table’ book that displays
well and, like a magnet, it attracts
visitors and readers to it. It

is a visual book to be read at
leisure, battle by battle, location
by location with comparative
photographs of the devastated landscape of the Western
Front during the war and as it is today.

The destruction of the landscape is so complete that one

is in awe at both the power of the first ‘industrial scale’ war
to create such devastation and the power and heroism of
those who took part, and somehow remained sane. Yet,

the Australians who took part were ordinary men who
volunteered for they knew not what, but for whom a paid trip
to Europe seemed like a good idea at the time. Once they
took their place in the trenches, they were no longer under
any illusions as to the horror and reality of war. Despite the
ongoing death of friends, mates and comrades with whom
they had enlisted, they literally soldiered on performing
extraordinary military feats at great sacrifice

to the nation as it decimated a whole generation.

When one looks at the peaceful and productive fields today
it is not our place to question ‘why’ and ‘what was it all for’
as we cannot change the past, but we can learn from it while
remaining in awe and admiration of a lost generation, the like
of which we may never see again.

$47.75 Hardback plus Packing & Postage
Published by Affirm Press (2015) ISBN 978 | 922 213 730 (Hardback)

TWO CAPTAINS - An Epic Tale of Courage and Friendship
By Phil Dwyer

‘TWO CAPTAINS’ is a well-written ‘factional’ novel based on
the real life experiences of two frontline infantry soldiers who
served from Gallipoli to the last day of the last action involving
the AIF on the Western Front. Their story is well-researched
and conveys a good picture of the thinking, loyalties, prejudices
and culture of Australians a century ago. It is a poignant tale
of friendship, mutual support through good times and bad
times, through the blood and carnage of the many battles they
participated in, with their apparent resigned acceptance when
the news that ‘| hear young Bloodworth was killed today by
a stray bullet. Such bad luck as he only joined the battalion a
month ago and hasn’t seen any real action yet’ This was not
callousness, but a survival strategy of shutting out a known
but distasteful truth: we could be next.

“Two Captains’ is a thoroughly enjoyable reading experience
that captures the essence of an Australian infantry officer’s
life in WWI. It reads very much
like a first-hand account, which
is a credit to the writing skill,
research and imagination of its
author.

It is a book that | highly
recommend.

$32.00 Soft Cover plus
Packing & Postage

Published by SAAPS Pty Ltd trading
as Sound Counsel Publishing, (2019),
ISBN 978 0-648-5199

EPILOGUE

The combination of these two books provides a form of ‘time travel’ as we can see the battle-scarred country as it was
and how time has healed the landscape. Yet despite the passage of time WWI still affects life in Australia as there are many
families who remember those ancestors they lost. A visit to the many cemeteries is one of the best arguments for avoiding war.

However, wishing that war would go away and never involve Australia again will not stop current and future tyrants starting
the next war, so we must remain vigilant, strong and militarily prepared. That may mean risking losing another generation, but
that is a price patriots like the “Two Captains’ have shown us. They may have been reluctant soldiers, but like them we must
be willing to pay whatever price it takes to defend our freedom and our sovereignty.

Books available from Phil Dwyer, Level 9, 99 Queen Street, Melbourne VIC 3000.
Telephone: 03 9670 1038), Booktopia, the Australian War Memorial and reputable book sellers.



SUPERANNUATION
INVALIDITY BENEEITS

ADF SUPER MEMBERS NOT FULLY INFORMED

John Lowis, QIld Branch

HE DOUGLAS CASE DECISION changed the
tax treatment of some Class A and Class B Invalidity
Benefits provided by MSBS and the DFRDB scheme.

These changes have applied since 4 December 2020.

The tax treatment of Invalidity Benefits provided by ADF
Cover (ADF Super) Members did not change.

The difference in financial outcomes can be significant
as shown in the article “Medically Discharged Veterans Vs
ATO —The Saga Continues” elsewhere in Camaraderie.

A comparison between the MSBS and ADF Cover tax
treatment for two veterans, both on a $2000 a fortnight
Invalidity Benefit payment following a medical discharge.

o The MSBS veteran after tax receives $1993/fortnight.
The ADF Cover receives $1746/fortnight cash in hand.

o If the Veteran dies, the MSBS dependents are eligible
for the same beneficial tax treatment of the veteran.

ADF members in MSBS continue to have the option to
transfer to ADF Super and, by default, to ADF Cover.

The current Commonwealth Superannuation Corporation
(CSC) factsheet with MSBS Invalidity Benefit tax information
(CSC Factsheet MS08 “Tax and Your Military Super Pension”)
makes no mention of the situation applicable since

4 December 2020.The Australian Government Directory
indicates ADF Cover was designed to be consistent with
MSBS invalidity and death benefits.

The ADF Cover Key Facts states that ADF Cover was similar
to the death and invalidity benefits provided under the MSBS
and “will generally duplicate the average rate of benefit that
would have occurred under the MSBS across all service.”
While technically correct, the end financial outcome for the
veteran, when tax is considered, is not similar. ADF Cover

members with the same Class of invalidity would be most
likely be significantly worse off.

It is unlikely that any ADF member transferring from MSBS
to ADF Super (and therefore ADF Cover) would have been
informed of more favourable tax treatment of MSBS and
the potential financial detriment under ADF Cover.While
members are advised to get professional financial advice
before deciding, that advice largely focusses on ADF Super.
ADF Cover remains better than would be available from
group insurance and is generally considered as similar to
MSBS and therefore not usually part of financial advice.

While numbers of ADF Members transferring from MSBS to
ADF Super since December 2020 are likely to be low, there
may still be a trickle of transferees and re-joiners who should
have been advised on the effects on transferring, especially

as once transferred, they cannot reverse the decision.

It is two years since the change.Time to update the
information available to the ADF’s most valuable resource.

In August, DFWA requested advice from CSC and Defence
regarding what action will be taken to ensure that:

o ADF personnel who have transferred from MSBS to

ADF Super both before and since the Douglas case are
correctly informed with the full information, and

o future transferees will also be fully informed

To date no response has been received nor website
information updated. This is disappointing. Providing
misleading information regarding superannuation also needs
to be seen in context of the 2019 Ombudsman Report into
issues relating to providing wrong and incomplete DFRDB
commutation information to many DFRDB members. What
has changed?



LUMP SUM PAYMENT
IN ARREARS (LSPIA)
Tax Offset To Apply

To All DFRDB And MSBS

Invalidity Benefits

.......................................................

John Lowis, QIld Branch

N LSPIA AMOUNT, is a payment that relates
to earlier income years. Eligible payments usually
relate to employment, compensation and welfare
payments.

LSPIA are taxable in the year you receive payment.The intent
of the LSPIA tax offset is to ensure you don’t overpay tax.

You usually pay more tax in the year you receive the lump sum
than you would if tax was withheld in the year you earned it.
The tax offset reduces the tax you pay. Google “LSPIA”.

LSPIA —Who is Affected, and How?

This affects especially those Veterans who have received
retrospective medical discharges with a Class A or Class B
Invalidity Benefit. The years of backdating can be considerable,
e.g.some to the 1970s, and the sums involved vary from
about $5000 to several hundred thousand.

...............................

Previously, the LSPIA offset was only allowed for the

DFRDB scheme and the MSBS Invalidity Benefits classed as
superannuation income streams. Following the Douglas case
decision, those Veterans whose payments were now legally
regarded as superannuation lump sums, did not receive the
LSPIA offset applied to the lump sum of any back payments

of Invalidity Benefits they were owed. (It is estimated that this
affected about 6000 veterans and between 200 and 300 a year.)

DFWA made representations in January this year and received
a response from the ATO on 2| September advising that the
LSPIA would now also apply to arrears payments of Invalidity
Benefits regarded as superannuation lump sums.They ATO
confirmed the validity of the issues raised and outlined how
they reviewed the issue raised by DFWA and what action
they took and were taking. Extracts of the ATO

advice are shown in the box below:

ATO LETTER EXTRACTS

I am writing to you in response to your email on 9 January 2022 with respect to the lump sum payment
in arrears (LSPIA) tax offset. ...........

[List of issues raised by DEWA]

In light of the above, we consider that the LSPIA tax offset applies to arrears payments of invalidity
pensions under the DFRDB and MSB schemes, regardless of whether the arrears payment is taxed as a
superannuation lump sum or as a superannuation income stream benefit.

Since you originally raised this issue with us, we have put on hold any objections where a veteran may have re-
ceived an arrears payment of an invalidity pension under the DFRDB or MSB schemes. We have kept these veter-
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There are still some issues to be clarified and these are being
pursued. DFWA agrees with the ATO statement “We note that
the calculation of the LSPIA tax offset for most veterans is very
complex and is dependent on their individual circumstances”
,and encourage veterans who may be affected to see
professional advice. ATO also advise, “Further information

on the LSPIA tax offset is available on the ATO website by
searching for ‘QC 63791’

On the whole, ATO is to be commended on its approach
to this Veteran issue for:

e examining the issue promptly,

e transparency, by providing regular updates to Veterans
whose objections were put on hold due to the review,
and for

e prompt follow-up action once the decision was made.
Some Veterans who lodged objections received refunds
on the same day that ATO advised DFWA the outcome
of our advocacy on this issue.

ATO has set a high standard of prompt, pro-active customer
service and transparency in dealing with this issue involving
payments owed to Veterans.

In this case, the ATO approach is a “Veteran (client)
Centric” approach.

Suggest you also read the article on the Boys Case in

this edition!

...and after a little ponder on both articles, perhaps you
will agree that both the Commonwealth Superannuation
Corporation and DVA should take note!

W
/3<

SERVICETO
COMMEMORATE THE
7/0TH ANNIVERSARY
OF THE CESSATION OF

HOSTILITIES OF THE
KOREAN WAR.

This is to advise that the above service will be
conducted in the Torrens Training Depot,Victoria Dr,
Adelaide on 29 July 2023 commencing at | 1.00 am.

This will be a commemoration of the operations
and sacrifice of Australians who served in the Royal
Australian Navy, Australian Army (Principally IRAR,
2RAR & 3RAR) and the Royal Australian Air Force in
Korea between 1950-1953.

The service will include singing by the Australian Military
Wives Choir and a traditional dance by children of the
local Korean community in South Australia.

A display of Korean War memorabilia is being arranged.

The Governor Her Excellency Frances Adamson AC will
be invited as will the Ambassadors and Defence Attaches
from the United Kingdom, United States, New Zealand,
Republic of Korea and India. The Australian Minister for
Defence, Minister for Veterans’ Affairs, Service chiefs

and Opposition Spokesman will be invited.

An invitation is extended to all veterans of the Korean
War and families of deceased veterans.The Korean
community is most welcome to attend.

Any questions or queries can be addressed to:

Colonel Peter Scott DSO (Retd) on 08 8372 3052
or 0405 771 267 or pscott| @internode.on.net
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THE

CASE

- Date of Clinical Onset
Gone Wrong!

BOYS ¢

Cont... ()

by
. JOHN LOWIS,
Sl QLD BRANCH

.

| / L

=

N THE LAST EDITION OF CAMARADERIE we

reported that a March 2022 decision of the Federal

Court— Boys v Repatriation Commission found that the

date of clinical onset of a degenerative neck condition was
the date the veteran had the x-ray that was used to diagnose
the illness.This is contrary to DVA policy and existing law
regarding clinical onset and diagnosis.

Camaraderie reported that DFWA had contacted the
Secretary of DVA, Liz Cosson, seeking remedial action in
this case. DFWA also requested action be taken to ensure
that delegate decisions related to clinical onset and diagnosis
conform to established policy. DFWA was awaiting a reply.

In the meantime, Mr Boys’ legal team had filed an appeal
in the Federal Court.

UPDATE.

INDIVIDUAL. DFWA is pleased to report that Dale Boys
was awarded TPI status backdated appropriately and the need
to proceed with the Appeal ceased. However, the matter of
legal costs incurred by Dale Boys, particularly related taking
it to the Federal Court and then lodging an appeal to the Full

12

Bench of the Federal Court has, at this date, not been resolved.
The matter was raised with Secretary DVA on 5 August.

Systemic. DVA have advised that there are issues concerning
the wording of the Statements of Principles (SOP) not

just the training of Delegates as mentioned in the last
Camaraderie article. The governance alignment between
DVA Policy and the Legal Services is also being looked at.

Not the End of the Matter. DFWA does not normally make
representations at National level on individual cases. However,
after discussions with RSL Qld, DFWA became involved in
the Boys Case due to indications of systemic failure, ie DVA
not following its own policies and established law. This also
gave rise to the question:

HOW MANY OTHER VETERANS HAVE
BEEN TREATED SIMILARLY BY DVA?
Legal costs are a big deterrent in fighting DVA (Tens of
thousands up front at times.) But apart from costs, the legal
process is incredibly stressful for the veteran ... and family.
It is new, unfamiliar territory, drags out, and huge concerns
and doubts regarding the outcome due to “fighting Goliath”,



and going to appeal after a Federal Court judge accepted
the DVA case... On the other hand, escalating to the legal
process by DVA is the routine “day job”. Pass from one
section to the other — a sausage machine process. Little
or no personal stress to the decision makers in the chain.

There are indications that Boys is not an isolated case.

There are probably many Veterans who were subject to
similar wrong decisions and gave up due to the stress of it all.
This could have occurred after initial rejection, after a Veteran
Review Board, the AAT, The Federal court... lots of stress-
inducing hurdles.

DVA Ex-Service Organisations Roundtable (ESORT). DFWA
has submitted a Brief to ESORT and it is on the Agenda for
the December 2022 meeting. Extracts of the brief are:

The desired outcome is that:

* Delegates make the correct decision regarding the
‘date of clinical onset’ of a condition consistent with:

* Policy guidance provided by DVA in CLICK. - Military
Compensation MRCA manuals and resources library/
policy manual/ Ch 3 liability/ 3.4 investigating a
claim/ 3.4.4 establishing the clinical onset and/or
worsening.

* Advice provided in VetAffairs Summer 2018 edition
by the Chief Health Officer/Principal Medical
Adviser; and

* Existing Case Law established by the Full Bench of
the Federal Court decision in Kaluza v Repatriation
Commission [2011] FCAFC 97.

¢ Australian Government Solicitor counsel
representing Repat at the AAT and the Court,
conform with beneficial intent of veteran legislation,
with policy guidance on interpretation as defined in
CLIK, and with Model Litigant principles including
not requiring veterans to argue what is already
established by existing case law.

e DVA to advise the Advocate network of the current
situation to identify cases where past decisions on
clinical onset did not follow policy guidance, advise
affected Veterans and Advocates, and take remedial
action

Suggested Issues for consideration were:
* TRANSPARENCY. Identification of previous incorrect

Delegate decisions where veteran has not appealed -
Advocate and ESO network assistance.

°* REMEDIATION OF PAST MISTAKES. DVA proactive.
Minimum action required of affected Veterans.
Backdating to date of original claim.

* PREVENTION OF FUTURE ERRORS.

- Reviews of SOPs to assure sufficient clarity.

- Training and guidance for Delegates, Veteran
Review Board Members, Advocates.

- Governance: DVA Policy and effect on Legal
Services arguments.

- QA Decision reviews.(Previous 2018 training/
guidance action did not prevent recurrence).

e ESORT CONSULTATION.
- ESO Assistance in identification of adversely

affected veterans. Boys not a one-off.

- DVA Updates on progress and remediation.

VETERAN CENTRIC. A “Veteran-Centric” organisation
would be actively seeking those veterans subject to previous
bad decisions to advise them of the situation and that they
should appeal or resubmit their claim.

LIMITATIONS. Unfortunately, under current legislation,

it is doubtful that DVA could automatically initiate
remediation and back payment without requiring further
effort on part of the veteran. It is doubtful that existing
DVA IT systems would be capable of identifying veterans
affected. It is also doubtful that IT systems being introduced
now have such a capability or built-in flexibility to change
easily to incorporate it. Current legislation has no
requirement for DVA to do this or to backdate

payments appropriately.

This is why ESO assistance is also volunteered. ESOs

and Advocates should be aware of this issue and assist

in identifying and advising veterans regarding options for
remediation. However, DVA should also give notice in
“VetAffairs” of the situation and how to seek remediation.

COMPARISON. You are invited to read the Article on the
Lump Sum Payment in Arears (LSPIA) tax offset elsewhere
in this edition. This concerns Australian Taxation Office
“client-centric” action taken for veterans who were subject
to wrong taxation decisions. Compare the ATO action

with that of DVA and Commonwealth Superannuation
Corporation in addressing issues raised.

ROYAL COMMISSION. A submission on this is also
being sent to the Royal Commission for Defence and
Veteran Suicide.
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MEDICALLY DISCHARGED VETERANS
VS ATO - THE SAGA CONTINUES

HIS MATTER HAS FEATURED in about 5 past

issues of Camaraderie. It is complex area and

started out as test case litigation involving three

veterans who were medically discharged from the
ADF and received a Class A or B Invalidity Benefit from the
Defence Force Retirement and Death Benefits (DFRDB)
scheme or the Military Superannuation and Benefits Scheme
(MSBS) managed by the Commonwealth Superannuation
Corporation (CSC). There was a Full Bench of the Federal
Court decision, now commonly referred to as the Douglas
case which addressed the taxation of Invalidity Benefits.
(Not DVA incapacity payments.)

This saga started in 2016. It is complex, challenging 4
Justices of the Federal Court and AAT, a legal team of about
8 solicitors/barristers from the Australian Government
Solicitors (AGS) representing the Commissioner of Taxation,
pitted against three veterans, a legal team of team of
solicitors and 2 barristers. During the litigation, the ATO
sought an adjournment and the Coalition Government
introduced retrospective changes to the law to overcome

a "fatal flaw” in the ATO case.

DFWA has been involved in the cases from the start
and attended all open court hearings.

Last November the government attempted to introduce
retrospective legislation to “fix” the flaws with the Douglas
decision, thinking it was an “election winner”. They were
badly briefed. Thanks to representation by DFWA and other
veteran groups, the government withdrew the legislation.

The current government has proposed legislation which
has benefits but a sting in the tail.

Veterans with exactly the same enlistment date, service pay
throughout, same medical condition, same discharge and
both entitled to the Disability Superannuation Benefit (DSB),
ie certified unlikely to work again, can be taxed differently
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depending mainly on the date the Invalidity Benefits started.
The key date is 20 Sep 2007.

In the examples shown, both veterans are awarded $2000
a fortnight Invalidity Benefit. After tax, one receives $1746
in hand, the other, $1993 — a difference of $274 /fortnight
or $7130/year cash in hand.

Superannuation Income Stream and DSB Tax Offset

Tax-Free Component $0
Taxable Taxed Element $200
Taxable Untaxed Element $1800
Pre-Tax Invalidity Benefit $2,000
Less Tax Payable -$284
Add DSB Tax-Offset

(15% Taxable Taxed Element) $30
Fortnightly Pension $1,746

Superannuation Lump Sums and DSB Modification

Tax-Free Component

(DSB Modification Applied) $1,641
Taxable Taxed Element $50
Taxable Untaxed Element $ 309
Pre-Tax Invalidity Benefit $ 2,000
Less Tax Payable -$7
Fortnightly Pension $ 1,993



Case Study |. Veterans in DFRDB or MSBS, with same date
of discharge.

Jenny was medically discharged on 15 August 2007.

On || September 2007, she was determined by CSC as
having a Class A incapacity and started receiving Invalidity
Benefit payments. As Jenny started receiving payments
before 20 September 2007, her Invalidity Benefit

payments are treated as a superannuation income stream.

She does not benefit from the favourable treatment.

David was discharged on |15 August 2007. On

19 November 2007, he started receiving invalidity
pension payments in accordance with being determined
by CSC as having a Class A incapacity — the classification
has remained the same since. Even though David was
discharged before 20 September 2007, his invalidity
pension started after 20 September 2007, and his
Invalidity Benefit payments are taxed as superannuation
lump sums. He benefits from the favourable treatment.

Case Study 2. Bill and Jim joined the ADF in 2010.

In 201 6 they were offered the chance switch from the
Military Superannuation and Benefits Scheme (MSBS)
to the new ADF Super scheme.

Bill decided to switch to ADF Super as it allowed him

to choose the super fund of his choice. He assumed that
Invalidity Benefits provided in ADF Cover were similar
to MSBS, as advised by CSC and ADF. Bill is medically
discharged on 15 September 2022 and started receiving
invalidity pension payments on |6 September

in accordance with being determined by CSC as having
a Class A incapacity. As Bill was in ADF Cover, he does
not benefit from the favourable treatment.

Jim decided to stay with MSBS. Jim is also medically
discharged on |5 September 2022 and started receiving
invalidity pension payments on |6 September in

accordance with being determined by CSC as having

a Class A incapacity.As Jim was in MSBS and payments
started after 20 September 2007, Jim benefits from the
favourable treatment.

Case Study 3. Virginia and Roger were discharged on same
date before 20 September 2007 and were in the same scheme.
One receives favourable treatment, the other misses out.

Virginia was discharged on medical grounds on

2 October 2005 and classified as Class A incapacity

with an effective commencement date for the invalidity
pension of 14 October 2005.As Virginia started receiving
payments before 20 September 2007, she does not
benefit from the favourable treatment.

Roger was discharged on administrative grounds on

2 October 2005. On 14 October 2005, he started
receiving retirement benefits and was not considered
eligible for Invalidity Benefits. On 19 May 2015, it was
determined by CSC that Roger should have been
discharged on medical grounds (l.e., a retrospective
medical discharge) and classified as Class A incapacity
with an effective commencement date for the invalidity
pension of 14 October 2005.As payments started after
20 September 2007, Roger benefits from the favourable
treatment. He also receives payments in arears dating
back to his discharge date in 2005, the same as Virginia’s
discharge date. He will be entitled to the Lump Sum
Payment in Arrears tax offset, but he will have to repay
the retirement benefits he had received since discharge.

Examples and explanations are also on the ATO website.
https:/lwww.ato.gov.au/Individuals/Super/In-detail/ Withdrawing-
and-using-your-super/Individuals-receiving-military-invalidity-
benefits—impact-of-court-decision/

This is not right!

Put simply... All veteran superannuation Invalidity
Benefits should receive the same beneficial tax treatment
provided by the Douglas decision regardless of which
scheme or when payment commenced.

DFWA will continue to advocate for this!

Help DFWA Help Veterans ®

CONSIDER DONATING!

Online at : dfwa.org.au/donate

®
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HARMONISATION
OF LEGISLATION

John Lowis, QId Branch

THE ROYAL COMMISSION into Defence and Veteran
Suicide Number One Recommendation is the Harmonisation
of legislation related to veteran entitlements.

HARMONISATION OF LEGISLATION - SUCCESS!

Strangely, Defence, ADF and successive governments of
all shades have succeeded in the area of Invalidity Benefits

What are these Invalidity Benefits under the different
superannuation schemes.

Invalidity Benefits fill a similar role as death and total and
permanent disability insurance as available with civilian
superannuation schemes.

This cover continues to be funded by the Commonwealth, due
to the difficulty of ADF members’ obtaining death and total and
permanent disability insurance at rates comparable to civilian
occupations.

This is in recognition of the “unique nature of military service”
acknowledged in the Covenant.

Unlike most civilian equivalents, there is no option to opt for a
lump sum payout when a condition stabilises.

Unlike most similar civilian equivalents, it is largely reviewable
for life. This again acknowledges that medical conditions
caused by service, may take years to be recognised, may

get worse and may also gradually improve.There are many
instances where National Servicemen simply left the Army
when National Service came to an abrupt end, or when they
were discharged a day or so after returning from Vietnam. Due
to administrative rush, many had no final medical assessment,
and some left with ongoing, unrecognised and unrecorded
medical conditions, including mental injuries. Similar situations
still occur today. Many are also reviewed when the medical
condition improves, and the Invalidity Benefit is reduced

to a lower level or ceases altogether. Unlike most civilian
equivalents, there is no option to opt for a lump sum payout
when the condition stabilises.

Death and Invalidity Benefits were specifically included in the
Defence Force Retirement Benefits (1948) scheme and were
continued as part of the DFRDB (1972) scheme and MSBS (1991).

When this insurance element was separated as ADF Cover
with the introduction of ADF Super in 2016, it was “designed
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to be consistent with the death and invalidity benefits
provided” under the MSBS.

(https:/lwww.directory.gov.aul/portfolios/defence/australian-defence-
force-cover-scheme-adf-cover) The ADF Cover Factsheet claims
that the Invalidity Benefits are consistent with those of MSBA
and “will generally duplicate the average rate of benefit that
would have occurred under the MSBS across all service.”

The intent of successive governments is clear.
HARMONISATION OF LEGISLATION - FAILURE!

The government proposed new legislation, Treasury Laws
Amendment Bill 2022:Taxation of Military Superannuation
Benefits, embeds different tax treatment regimes for veterans
depending on when they started receiving payments and the
scheme. (See Article on Medically Discharged Veterans Vs ATO
—The Saga Continues)

DFWA is advocating that all veteran superannuation Invalidity
Benefits should receive the same beneficial tax treatment
provided by the Douglas decision regardless of which scheme
or when payment commenced.

How this is achieved, is the government responsibility, but it
is not aided by the proposed Treasury legislation preventing
harmonisation and which runs counter to the intent of the
Royal Commission recommendation.

PHOTO: Veterans Vs Commissioner of Taxation. L-R. Peter Burns,
John Lowis, Wayne Douglas, Rob Shortridge (Deceased),
Pat Jackman (Deceased) and Brad Campbell.



DEFENCE COMMUNITY DOGS
(DCD) ASSISTANCE PROGRAM

EVERAL YEARS AGO, the Defence Bank Foundation

via the DCD program implemented a process which

has far reaching benefits for the greater Defence

Community. That was when DFWA (NSW) first
became involved in the hope that sponsorship of Dogs would
become a regular and routine program. Now it’s fair to say that
COVID-19 has impacted the delivery of dogs to veterans in
several ways, but let’s focus on the ‘pawsitives’!

This Defence Bank Foundation DCD initiative involves
acquiring and training dogs to become (more than just)
Assistance animals for Defence members who are suffering
from PTSD.The process revolves around several key elements:

* The Defence Bank Foundation raises seed-funding to
enable Dogs to be trained at the Bathurst Correctional
Centre’s Honour House by selected Inmates due to be
released back into the Community

Selected dogs are re-homed from Dog Shelters such as
‘Lab Rescue’ to undergo their own form of rehabilitation
or re-training by the Inmates to capitalise on their
temperament, intelligence, and trainability

Over a period of 6-10 months Correctional Centre
Inmate Trainers train the dogs to a standard well beyond
that of a ‘Companion Dog’ so that they become more
attuned to their Handler’s needs

At the end of the training period,Veterans are invited

to Bathurst to undergo their own training course (over
a week) and have a dog ‘matched’ to them based on their
specific needs

* A key outcome being that the Defence Member gains the

advantages of a trained assistance dog that remains with
them to meet their needs

* That the Inmate trainers receiving tuition in specialised
dog-training are then released into the Community with
formal qualifications because of their working with the
dogs over periods up to 10 months

This then gives a Win-Win-Win outcome - The dogs having
been re-purposed and given a new lease on life, the inmates
having graduated with formal qualifications thereby assisting
them to re-assimilate into community life, while the Veteran
has a new approach to life with a valuable companion to assist
them in dealing with their PTSD challenges, for negligible cost,
apart from those costs associated in having a family pet.

The cost of the training scheme is now around $12,000 per
dog over a 6-10 month period, which also includes Veterinary
support and assistance with the provision of food.

The involvement of DFWA (NSW) has resulted in the
sponsorship of two dogs,Winnie who was paired with an

Air Force member in Tasmania, and Jessie who partnered

with an Air Force member from Adelaide. The dogs remain
with the Veteran as companions.

More recently, DFWA NSW agreed to partner with the RAAF
Association (NSW Branch) to co-sponsor two additional dogs
in the hope that such an initiative will become an enduring
project to bring together Veterans with the challenges of PTSD
and animals with a renewed sense of purpose for a satisfying
life ahead!

The ACT Defence Widows Group also have made a recent
generous donation.

When Ex-Service Organisations collaborate, the entire
community wins!

Winnie
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DELAYED

by
WIN FOWLES

O REASONABLE AUSTRALIAN, civilian or
soldier, would condone war crimes such as those
allegedly committed in Afghanistan. Justice must be
done, and be seen to be done.

But those same reasonable Australians surely cannot condone
the time taken to resolve this most serious — and ongoing —
issue.

According to a November 2020 report by the Parliamentary
Library, allegations first arose in 2006.That’s 14 years before
the report’s publication and |6 years before now.

So what has happened in the last 16 years?
Here is a brief chronology.

Journalists were active with insinuations, if not allegations,
of war crimes in the years after 2006. Notable was a Four
Corners program in September 201 |, which may have been
a catalyst for attracting parliamentary and ADF attention.
But little of substance appears to have happened before
2014, when the then Special Operations Commander raised
concerns.

In 2015 the SOC appointed Dr Samantha Crompvoets
to conduct a research project into Special Operations
Command. She reported back in January 2016.

March 2016 saw the Chief of Army ask the Inspector-General
of the ADF to conduct a ‘scoping inquiry’. IGADF in May 2016
appointed Major-General Paul Brereton, a judge of the NSW
Supreme Court, to the task. He reported back four years
later; in November 2020. A heavily redacted version of his
report was released publicly later that month.

In 2018 the Australian Federal Police began their own
investigation. It continues.
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The Brereton report’s release attracted national
headlines and international attention. Among other
responses, the government established a new Office of
the Special Investigator with the remit to investigate
further criminal conduct and recommend prosecution of
individuals involved. In December 2020, the Home Affairs
Minister appointed former Judge of the Supreme Court
of Victoria, Mark Weinberg, as the Special Investigator.
The OSI was formally established in January 2021.

OSI Director-General Mr Chris Moraitis told a Senate
Estimates committee in late 2021 that it may take | to 5
years before evidence can be presented to the Director of
Public Prosecutions and prosecutions can begin. That means
prosecutions, if any, may not take place until 2026 or even
later if the DPP needs to consider its options before

taking action.

Other related issues may have diverted public and media
attention from the legal processes affecting not only
Afghanistan veterans but their families and friends, not

to mention the wider Australian community’s opinions

of its ADF.These issues include unit disbandment, medal
withdrawals and reinstatements, the fact that Letters Patent
permitting CDF to withdraw unit awards were signed some
five months before Brereton reported, the defamation case
brought by Ben Roberts-Smith VC MG, and various ADF
announcements regarding internal reforms. Notably, the ADF’s
Afghanistan Inquiry Reform Plan (AIRP) was launched in July
2021.That’s six years since Crompvoets started and some
15 years since allegations first emerged. The AIRP is quite
separate from the ongoing legal processes, as are all the
other issues mentioned here.



The old cliché that justice delayed is justice denied is as true
today as it ever was.And it is clear that justice for those who
may or may not be charged when the OSI and AFP and DPP

complete their work is already more than delayed.

Noting that Roberts-Smith is aged 44, it is reasonable
to assume that the average age of the affected Afghanistan
SF members is about 40 or so.

Given that the first allegations are now |6 years old, and

that SOC’s first public concerns arose six years ago, and

that many further years may pass before action may be taken,
is it reasonable to say that those affected will be under a
disciplinary cloud for half or even more of their adult lives?

Surely that’s unacceptable to the ADF’s leadership and
to the government.

If the timeframe is acceptable to our military and political
leadership then all Australians — not only the military — should
object strongly. One is reminded of the unconscionable 43

years taken to resolve the HMAS Voyager compensation cases.

None of this is to comment on the truth or otherwise of the
allegations. Our sclerotic legal process is to blame here.

Why conduct two ADF inquiries that were not designed or
intended to produce evidence of a standard acceptable to a
court? Why were the initial Afghanistan allegations not dealt
with by the ADF’s disciplinary processes (including court
martial) where justice is relatively swift and has a deterrent
effect that may or may not have prevented the alleged later
serious excesses by SF members in Afghanistan? Are courts
martial not subject to no more errors than civilian criminal
processes? Were the early allegations covered up until media
attention forced action?

The delays smack of people ducking for cover with little or
no thought for the affected soldiers and their families. And
the matter remains a debilitating running sore for the ADF

as a whole and, by extension, the wider Australian community.

BOOK REVIEW:

IN ANY WAR the health of a fit soldier
can drastically change in an instant and
so it was for the men and women in the
Vietnam war.While the consequences of
major physical injury from a high velocity
gunshot wound or from shrapnel from
an exploding anti-personnel mine or
from the explosive effects of an artillery
shell or mortar were obvious, the effects
of psychological injury were not.

Adverse psychological effects resulting
from war have been known for many
years and labels such as Shell Shock or
Battle Fatigue were applied. However
since the Vietnam experience and
subsequent research, those adverse
psychological effects are now known as Post Traumatic
Stress Disorder. PTSD can result from experiencing a near
death incident, or the violent injury or death of a mate or
from treating the major wounds of battle casualties. A high
percentage recover from the acute effects of psychological
injury but for many, the experience may be the start of a
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THE INVISIBLE TRAUMA - Coping With PTSD
By Dave Morgan

DAVE MORGAN

- suffering from PTSD. In this he has made
a valuable contribution and his book adds

value to those who are interested in this chronic disorder.

chronic disorder that can affect the
well-being of sufferers for the remainder
of their lives.

Dave Morgan gives a detailed and clear
account of his battle with PTSD. He
describes his traumatic experience

in Vietnam and how PTSD gradually
emerged after his return to Australia. He
experienced negative thinking, confusion,
intense anger, alcohol abuse, and thoughts
of suicide.This caused great distress. He
expresses his experience adn that of his
family frankly and opens a window to
understanding the problems of a man

There is no completely effective treatment for PTSD, but
people like Dave Morgan are doing all they can to reach
that goal.

Available from Big Sky Publishing $29.99
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Greetings Readers, it has now been a tick over two years
since the CDF wrote to ADF members inviting them to
participate in discussions to improve the overall ADF
remuneration package under the banner of the ADF
Employment Modernisation Program.

There has been a raft of changes that have been to the
overall benefit of members and their families. To recap, so
far we've seen:

The establishment of military salary — with universal
allowances ‘rolled in’ to salary
* Reduction of the minimum period of leave when
taking Long Service Leave
* Extension of ADF Carer’s leave — to care for relatives
not living with you
* Doubling of paid parental leave to 20 days
* Increase in removal benefit upon separation from
12 to 24 months
* Ability for sea-going members to relocate their
families anywhere in Australia
More recently, CDF and SECDEF jointly emailed all
Defence Staff to announce additional initiatives to ease the
pressure on the workforce by improving recruitment and
retention through:
* Improve and increase access to education

opportunities by expanding the Defence Assisted
Study Scheme and Study Bank programs

doubling the payment and expanding the ADF Family
Health Benefit

* Recognise those who work in our most remote
locations by increasing the allocation of Remote
Locality Leave Travel by one trip per year.

Adequately compensate ADF members when they
conduct higher duties by revising the current ADF
Higher Duties Allowance policy.

* Make it easier to conduct official travel by having
greater ease in how you access budgeted travel
allowances.

I think we would all agree that the big ticket item out
of these five initiatives would be the ability to be able
to withdraw the cash on your DTC when travelling for
Defence business.

Apart from that, unless you’re a member with dependants,

Ensure ADF families can maintain a healthy lifestyle by

Corporal Cosmo

working in a remote locality on HDA and undertaking
further study, there’s not much in these initiatives that
will appeal to you.

Furthermore, for ADF families on a lower household
income and in receipt of Family Tax Benefit, they're
not likely to take an additional RLLT due to the fringe-
benefit tax liability that will be incurred — which would
undoubtedly penalise them financially.

The work and reforms of the ADF Employment
Modernisation Program will continue into 2023 and likely
beyond.They must! The Government has stated that it
needs to expand the ADF and competition in the labour
market is extreme.

ADF Pay - the next Workplace Remuneration
Arrangement

At the time of writing this article, ADF non-star ranks
received news that the final instalment of the current
WRA pay deal (WRA 2020-2023) would not be the 2%
annual increase that the Defence Force Remuneration
Tribunal (DFRT) awarded in their November 2020
Decision, but it had increased to three per cent!

It just goes to show that the ADF and Commonwealth can
really do whatever they want when it comes to how much
to pay ADF members.There’s no requirement for a vote
or arbitration!

This brings us to the next ADF pay deal, WRA 2023-2026.
In my most recent missive for this column, | proposed an
(at least), 5% annual salary increase. Not for a moment do
| shirk away from this minimum increase.

However, a salary increase of 5% for the ADF is not cheap
and would add the better part of $300M to the annual
wages bill.

By community standards, a |5% salary increase over
three years is not unreasonable. Media reports this week
have Australian civilian aviation firefighters appealing for
a 15.5% increase over three years.And the Aged Care
sector was awarded a |5% wage increase — their union
was chasing a 25% pay rise!

Another way of improving the remuneration package for
ADF members is through adjusting conditions of service.
One suggestion was to increase annual leave by five
days. | would be most interested in hearing from serving
members about their non-monetary rewards to improve
overall remuneration. Earlier this year, Defence chose not



to pass on the full increase in rent hikes to DHA renters
and members on RA.This action proves that Defence are
capable of implementing a range of measures to increase
ADF remuneration. | know that | would welcome a rent
freeze, for the life of the next WRA if it was offered.

However, remuneration improvements must apply evenly
to all the workforce; it’'s not good enough to leave cohorts
of the ADF behind, simply due to their family composition
or personal circumstances.

| also recall that APS members are able to receive a grant
to buy a bicycle or electric bike to cut their commuting
costs and/or improve their fitness. Could this be
introduced for ADF members?

What about abolishing parking fees for those who are
required to pay for parking, simply due to the fact of
where they’re posted?

In the end, the ADF remuneration package is what gets
people in the door and staying in uniform. Right now is
a particularly challenging time for the ADF to recruit
and retain. 2023 is not the year you want to ‘low-ball’
your very hard-working women and men of the ADF —
particularly when the Government needs the force to
expand by nearly 20,000.

Cheers for now,
- Corporal Cosmo.

Fee For No Service

WIN FOWLES

“Fee for no service” was a damning finding of the
2018-19 Financial Services Royal Commission. It should
be dead. But it isn’t.

Fee for no service is alive and well and practised by today’s
government as it has for nearly half a century under
governments of both colours. How is this?

Parliament passed the 1973 Defence Force Retirement and
Death Benefits Act with strong bipartisan support. Now
superseded, DFRDB is still the superannuation scheme for
51,892 serving and retired ADF members.

Uniquely, DFRDB enjoys a “commutation” provision.
Members could commute up to five times their annual
superannuation pension in exchange for a reduced pension
for life. Not a loan, commutation helped ADF men and
women buy a house or a business when transitioning to a
civilian world after the uncertainties of a (then) low paid
military life.

Parliament intended that commutation be cost-neutral to the
taxpayer. But that has not happened. DFRDB members are
penalised far more than intended because of a simple oversight
that parliamentarians could not have forecast in 1973.

That oversight is life expectancy. DFRDB’s lifetime pension
reduction is based on the member’s life expectancy at

the age when he or she leaves the ADFE. The longer one is
expected to live, the less is the pension reduction because

the taxpayer has a longer period to be recompensed
for the commuted sum.

That’s fair in principle but not in practice.
Why?

Because reductions are calculated on the DFRDB Act’s
1960-62 life expectancy tables and do not recognise the
increase in Australian life expectancies since the mid-1970s.
The Act’s tables have never been updated.

Life expectancies increased by only six months in the 40
years 1932-1972 but by a massive ten years in the 40 years
1972-2012. But DFRDB pension reductions are stuck in the
past, at significant cost to ADF men and women and their
families — and contrary to Parliament’s intention.

The Commonwealth effectively charges a fee for no service
because it has never based DFRDB pension reductions on the
member’s life expectancy, which is what Parliament intended
in 1973.The over-recompense is in the hundreds of millions.

The solution is simple. All data already exist.All that need
happen is to calculate DFRDB pension reductions using each
member’s life expectancy at the date he or she chose to
commute, not on the Act’s grossly outdated tables. That’s fair
to the taxpayer and to the DFRDB member.

The legislative change to restore Parliament’s intention
is minor. Fee for no service would be dead.When will
that happen?
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in building at klibur domi‘n...;__ a0

by

PETER NEWTON

AVING READ GARY STONE’S excellent Padre’s

Corner article in the 2022 Second Edition, | thought

a follow-up on the Ryder-Cheshire home, Klibur

Domin, might be of interest to the many veterans
who served in Timor-Leste.

ADF personnel provided valuable support to this home over

a number of years, commencing in September 2000 when the
home was first established by the Ryder-Cheshire Foundation
in the village of Tibar. The founders of this charity were Group
Captain Lord Leonard Cheshire VC, OM, DSO**, DFC,WWII’s
most highly decorated airman and CO of the famous 617
(Dambusters) Squadron and his wife Baroness Sue Ryder CMG,
OBE, a member of the WWII Special Operations Executive
(Secret Service). Between them, they established over 400
homes for sick and disabled people in more than 50 countries.

Klibur Domin was created after the then INTERFET
Commander (Major General Peter Cosgrove), suggested that

the Dili Hospital was in desperate need of assistance to cope
with the huge number of sick and disabled people needing
treatment. Ryder-Cheshire Australia took up the challenge
establishing a home at Tibar in 18 damaged buildings which had
housed elderly people with disabilities during Indonesian times.

Volunteers were recruited and donated goods sought from a
sympathetic Australian public and shipped to Dili in a container
on the HMAS Jervis Bay.A Rotary team of nine volunteers
spent two weeks at the home in October 2000, making the
buildings habitable, and restoring the essential services.The
first patients arrived from the Dili Hospital in January 2001
and shortly after the 50 beds were fully occupied by sick and
disabled people.Volunteers from Australia proved eager to
give up months and some even years of their lives to assist the
Timorese people, with more than 400 having served at Klibur
Domin since September 2000.

ADF personnel serving in Timor-Leste were a huge help in the
early years with many visiting Klibur Domin regularly to help
the staff and volunteers. ADF personnel restored the damaged
water reticulation service and built fences and a sports field at
the complex. Perishable food that was approaching its use by
date regularly found its way to Klibur Domin rather than end
up on the rubbish tip.All of this was hugely appreciated

by Klibur Domin.

Klibur Domin has gone from strength to strength over the past
22 years and now has 85 beds for patients and people with
disabilities. It also has five mobile outreach teams each with
4WD vehicles treating and supporting sick and disabled people
in remote villages. It has a staff of 71 locals and, after a gap of
two years caused by COVID,Australian volunteers are now
returning to help in this worthy cause.

If any veteran of Timor-Leste or other interested reader
would be interested to join these volunteers or to help Klibur
Domin in any other way, they could contact Peter Newton on
phnewton@bigpond.com or on 0419 897 742.



Coastwatchers in

by

LTCOL ALISTAIR POPE, PSC, CM, (RETIRED)

THE SINKING OF PT-109
The years long ongoing operations behind the Japanese lines
throughout Papua New Guinea and the Solomon Islands by
the Australian Coastwatchers is the stuff of heroic legend
with daily risks and narrow escapes a normal occurrence.
Yet despite their immense intelligence-gathering contribution
to the allied naval efforts to defeat the Japanese a single
relatively minor event is the reason they are so well-
remembered today.

That incident, of course, was the dramatic rescue of Lt.John F.
Kennedy and his surviving crew by the Australian Coastwatcher,
Reg Evans after PT-109 was rammed and sunk by the Japanese
destroyer, Amigiri. Evans dispatched Solomon Islander scouts
Biuka Gasa and Eroni Kumana to search for survivors. After
searching for five days the scouts found Kennedy. Evans radioed
the news to Kennedy’s squadron commander and the future

US president was rescued shortly afterwards. Twenty years later
Kennedy welcomed Evans to the White House, but Gasa did
not make the trip as a British colonial clerk refused to allow
him to leave in time for the Presidential Inauguration ceremony.
Petty bureaucracy in action!

Much has been written about the saga of PT-109, with
possibly the final chapter being marked this year at the
Australian War Memorial when Ambassador Caroline
Kennedy, President Kennedy’s daughter, thanked the two
remaining Coastwatcher’s’, Ronald (Dixie) George Lee,
and James Burrowes by video link.

THE CREATION OF THE

COASTWATCHING SYSTEM

In one of the few instances of Australian military prescience,
the district naval officer for Western Australia proposed a
volunteer coast-watching service as early as 1919, long before
there was any apparent threat or military need. Of course,

Ambassador Caroline Kennedy (second from the left)
met with two Australian Coastwatchers by video link and also
with their family members at the Australian War Memorial.
28th July 2022

lighthouse keepers already had the duty of recording the
time and identity of passing ships. Captain Clare proposed
enlisting the many station managers along the remote coast
of Northern Australia and extending the service to include
the plantation managers in Papua New Guinea and the British
Solomon Islands. Although the exact peacetime benefits of
the reports received over the next two decades are hard to
discern, the Naval Intelligence Division of the Royal Australian
Navy established an efficient network. The real benefits of
their foresight became obvious in 1939 when war broke

out in Europe and the threat of a Pacific War appeared to

be a likely possibility. Naval Intelligence quickly expanded

the number of Coastwatchers by supplementing the civilian
planters, traders, miners and missionaries with about 400
military personnel. Whereas many soon found themselves
behind Japanese lines in conquered areas, others were
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stationed in quiet areas not threatened by Japanese actions.
In 1942, the level of danger to which each Coastwatcher was
exposed was more or less a lottery.

COAST WATCHING OPERATIONS

The operational difficulties of being a member of the coast
watching service were enormous. First and foremost was that
the Japanese had some knowledge of their presence and would
regularly send out search parties to scour nearby islands and
hills that could be used as observation points. Although news
of their approach was usually received in time to evacuate,
signs of a previously occupied camp could not be eradicated,
should the Japanese patrol stumble across them. Secondly,
their ‘state-of-the-art’ radio required four men to carry it, so
making a quick escape WAS a problematic exercise.

Thirdly, the logistics of supplying isolated locations with food,
medicine, batteries, spare parts, removing or replacing sick or
injured team members and even outfitting teams with new
clothing was an extremely difficult undertaking. Fortunately,
many of the Coastwatchers were resourceful and resilient
pioneers’ who were able to make-do, make up and innovate
to solve problems to an exceptional degree.

Operating behind enemy lines while being constantly hunted
by the Japanese was very dangerous work that would result
in torture and a summary execution for those who were
caught. Many Coastwatchers had lived an isolated life among
the native population for years and knew them well as friends
and companions. Yet this now added a fourth element of
trust to the mix involving the possibility of betrayal - as had
happened to Peter Ryan (who was not a coast watcher, but
was part of ‘M Special Unit’ from the Australia Intelligence
Bureau): ‘At Chisavang Ryan and Howlett had been betrayed
by a native. As they moved into the village they were met
with a burst of machine gun and rifle fire. Captain Howlett
was shot and wounded.! Howlett was then killed by a villager,
while Ryan barely escaped.

The loyalty of the people of New Guinea to Australia was
vital to the survival of Coastwatchers. The villagers served
the Coastwatchers as carriers and some risked their lives by
gathering intelligence while undertaking labouring work for
the Japanese at their bases. After the Japanese invasion many
Coastwatcher’s were fortunate to have retained the loyalty of
their native constabulary to assist them. Natives who were
caught by the Japanese aiding the Coastwatchers were almost
invariably killed unless they were prepared to betray the
Coastwatchers.

There were a small number of cases in which the natives

did betray the Coastwatchers to the Japanese. Coastwatcher
C. L. Page remained on the small island of Simberi, off the
northern coast of New Ireland, from which he sent valuable
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on Guadalcanal in August 1942,

Vouza .
i soon after the Allied landings-

————

reports on the movement of Japanese aircraft for five months
until betrayed by some local natives. Page was executed by
his captors. By mid-1943, the Japanese had won the loyalty
of so many of the local natives on Bougainville Island that all
Coastwatchers had to be withdrawn, including the legendary
Jack Reed and Paul Mason.

In fact, the most highly decorated Coastwatcher was the
native scout, Sergeant Major Vouza. Vouza volunteered to
scout behind enemy lines, but was captured by the Japanese.
They tortured him for information, but he refused to talk.

He was then bayoneted in both of his arms, throat, shoulder,
face, and stomach, and left to die. After his captors departed,
he freed himself by chewing through the ropes with his

teeth, and made his way through miles of jungle to American
lines. Before accepting medical attention he reported that
Japanese soldiers were coming to attack at any minute. In the
subsequent battle the Marines killed all but 128 of the original
917 soldiers of the Ichiki Regiment’s First Element.

Sergeant Major Vouza received the American ‘Silver Star’ for
refusing to give information under Japanese torture. He was
also awarded the ‘Legion of Merit’ for outstanding service
while scouting for the 2nd Raider Battalion and was made an
honorary Sergeant Major of the Marine Corps. The British
government, awarded Vouza the George Medal for gallant
conduct and exceptional devotion to duty and, incidentally,
the Police Long Service Medal. In 1957 he was made a
Member of the British Empire and, finally, in 1979, he was
knighted by Queen Elizabeth Il. An illustrious career indeed.

Months of being alone and in constant danger required strong
nerves, great physical fortitude and a steely mental attitude.
For instance, Martin Clemens won his dangerous game of
‘hide-and-seek’ on Guadalcanal by avoiding the Japanese for
months — yet all the while reporting on their movements.

For many in the most exposed locations, just surviving was a feat
in itself, but survival alone would have been pointless had they
not continued to report on Japanese shipping, aircraft and troop
movements. Thanks to their efforts the Japanese completely lost
the military principle of surprise for their operations.



EPITAPH

The danger was ever present. There are more than a dozen
memorials spread throughout PNG and the Solomon Islands
recognising the exploits and dedication of the men of this
unique group who did not survive the war. There is a
memorial to the |7 NZ Coastwatchers captured on Kiribati
(Gilbert Islands) and taken to Tarawa Island where they were
executed by beheading. The memorial plaque at Madang
bears the names of 38 Coastwatchers killed or executed
while risking their lives in the performance of their duties
behind enemy lines. The plaque bears this inscription:

They watched and warned and died that we might live.

Apart from their vital intelligence gathering role however, the
Coastwatchers also rescued 75 prisoners of war, 321 downed
Allied airmen, 280 sailors, 190 missionaries and civilians, and
hundreds of local people and others who had risked their
lives for the Allies.

Time and tide waits for no man and this chapter recounting
the exploits of these heroes of the darkest days of the Pacific
War has almost closed. Jim Burrowes is 100 years old this year.

As mentioned in the PT-109 segment only two Coastwatchers’
are known to survive today. Australia should give them the
highest honours while we can as we may not see patriots of
their kind again as their unstinting courage provides an insight
into the best characteristics that defines Australians.

G i 1 1,.{'- : -

Coastwatcher Martin Clemens a

THE LAST COASTWATCHERS’

When Jim Burrowes went to war in January 1942, his family
of seven had already been reduced to three. Jim’s own role
as a Coastwatcher included 10-months in Japanese-held
territory over-looking Rabaul, where his two brothers had
already met their fate.

“l went up in a barge in the
middle of the night,” he said.
“We trekked two or three days
up to the Baining Mountains
overlooking Rabaul where

| joined the captain and a
lieutenant and relieved the radio
man, who was sick.The three
of us became the only white
soldiers to see Rabaul under
Japanese occupation.”

He is particularly grateful to the
native troops who helped them
during the war.

Jim Burrowes

“What we would have done without the natives,

| don’t know,” he said. “The three basic components
of a Coastwatchers’ party were the expatriate leader,
the radio operator and the natives, and without




any one of those three,
there wouldn’t have been
any Coastwatchers.” He
credits the New Guinean
troops with keeping them
safe, and remained in
contact with them after
the war.

“They carried our radio
equipment and all of our
other gear, climbed coconut
trees to erect the radio
aerial, built our thatched accommodation, and retrieved our
food and other supplies which were dropped in parachuted
‘storepedos’ by Liberator or Catalina...

Ronald George
“Dixie” Lee

“We'd camp on a ridge so the Japs couldn’t jump us and we'd
have two or three natives at each end of the ridge to warn us
of any danger ... | was still up in the Baining Mountains when

we got a message that the war was over,”

As a coder, Dixie moved around with an Intelligence Unit in
the Treasury Islands spending time inVila in September 1942.

Attached to RAAF No 8 Squadron during the latter part of
the war, he spent time on Goodenough Island before moving
in April 1944 to an airstrip at Nadzab, near Lae. In June 1944
they took over the ex-Japanese air base at Tadjii, near Aitape,
returning to Lae in October 1944 until May 1945.
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Suicides Royal Commission Interim Report

THE ROYAL COMMISSION into Defence and Veteran
Suicide presented its interim report to the Governor-
General on || August 2022.The Government tabled the
report in Parliament the same day. The report made thirteen
urgent recommendations. Key areas addressed in the
recommendations:

Legislative reform

Australia’s veteran compensation and rehabilitation legislative
system is so complicated that it adversely affects the mental
health of some veterans - both serving and ex-serving ADF
members - and can be a contributing factor to suicidality. The
report recommends that the Australian Government should,
without delay, implement legislative reforms to simplify and
harmonise the veteran entitlement system.

Claims processing at the Department

of Veterans’ Affairs

The claims system is complex and difficult to navigate and
that veterans wait for long periods of time to receive a
decision about their claims - sometimes more than 300 days.
As of 31 May 2022, DVA had 41,799 claims in its backlog

- claims waiting to be allocated to a decision-maker.The
backlog should not be allowed to continue.

The report recommends:

e The Australian Government and DVA should eliminate
the backlog by 31 March 2024.
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* The Australian Government should resource DVA to
implement a program of work aimed at improving the
administration of the DVA claims system.

* DVA should report to the Government on its future
funding needs, and the Government should use this advice
to inform the departmental funding it provides to DVA.

* The Australian Government should remove the
application of the Average Staffing Level cap policy
on DVA - a policy which has limited the number of
Australian Public Service staff DVA could employ.

Protections to engage with the

Royal Commission

The report expresses concern about inadequate legal
protections for persons who may want to engage with the
Commission. These include, but are not limited to, serving
members who intend to stay in the ADF and have concerns
about the impact their disclosure of sensitive information may
have on their career. In addition, some serving and ex-serving
ADF members may consider themselves constrained from
telling us their lived experiences due, for example, to those
experiences occurring on operationally sensitive activities.

The report recommends that the Australian Government
design legislative amendments that provide protections for
these cohorts to allow the Commission to receive information
potentially vital to the fulfillment of its terms of reference.



ITHE PADRE'S

ON MY MOST RECENT health and well-being program

in Timor on the occasion of Falantil Day (Timor’s Anzac

Day equivalent) our group of Aussie veterans witnessed an
extraordinary event where the Chief of the Defence Force of
Timor Leste, General Falur, shook hands and embraced with The
Chief of the Indonesian Defence Force, General Andika Perkasa.
As younger officers these men had fought each other for 24
years, but now both publicly shared their regrets and desire for
reconciliation and peace.They declared publicly their forgiveness
of each other and their desire to let go of past grievances.

This was an astonishing and perplexing event for all of

our veterans who had witnessed the Indonesian atrocities

of 1999. However, it illustrated perfectly the paradoxical
reality that if we are to restore our health, at some point

we do need to let go of past grievances and resentments; to
reconcile if possible; and commit to moving on with our lives.

In my testimony to the Royal Commission into Veteran
Suicide | gave evidence of my lived experience as a chaplain
who had interviewed thousands and thousands of veterans
with anxiety depression and suicidal ideation. | testified that
the biggest contributor to suicide as expressed to me by
those with suicidal ideation, was not Post Traumatic Stress
although most experinced this) but unresolved moral trauma
of shame, guilt or seething resentment. Too many veterans
live in a prison of resentment over past injustices, despite the
fact that they hold a key to get out of that prison. At some
point we can choose to let go of the past. Of course it is
normal to be angry and desire justice, when we have been
treated unjustly, but at some point we must move on and not
be held captive to our grievances. We can acknowledge the
hurt, continue to seek justice, but decide to not let grievances
exert any destructive power over us. Indeed, we can choose
to offer forgiveness, ask for forgiveness, or indeed forgive
ourselves and then move forward with new life opportunities.

Forgiveness is not forgetting, no pretending injustice didn’t
happen, It’s a realisation that while we can’t change the past
we can change from being a victim to being a victor. An

ongoing disposition of unforgiveness and anger will lead

to illnesses in our body, as it remains in a state of distress.
Choosing to let go can take us on a journey from darkness
to light and from despair to hope. Indeed forgiveness in the
first instance needs to be for our own sake, to liberate us
from the past, but of course it can also result in offenders
changing, and making amends for their earlier behaviour.

Life is a journey.Whenever we've experienced hurt we can
play emotional pinball, bouncing around anger, denial, and
resentment, but at some point we must embrace healing and
decide that we will not let grievances control our lives. We
might even be able to identify some positives that have come
out of the situation, and the most liberating outcome would
involve us deciding to re-engage with those who offended us,
reconcile and move forward.

There are a number of practical things that we can do to help us
let go of past hurts.VWWe might write a letter to those that have
offended us expressing and naming our feelings.We might take
our grievances or needs to a counsellor or pastoral carer or
chaplain.We might ask forgiveness of others for the things that
we know that we have done that were wrong.We might choose
to engage in a mediation with those that have offended us.

It is said that refusing to forgive is akin to drinking poison
hoping the other person will die.We can all start today to
choose a new life to liberate ourselves from the past; to

let go of our resentments; and initiate a new phase of life‘s
journey. Otherwise we continue to live in a war without end.

All of us have made mistakes. No one is infallible. Jesus
suggested to us in the Lord’s prayer that we say “forgive us
our sins as we forgive those that have sinned against us.”
Forgiveness - Letting go - can be liberating. It certainly has
been for the Timorese and Indonesians.

It can be for us too.
Peace be with you, and may God bless you
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DEFENCE FORCE WELFARE ASSOCIATION
MEMBERSHIP APPLICATION

DID YOU KNOW YOU CAN JOIN ONLINE? SIMPLY GO TO dfwa.org.au/join AND FOLLOW THE PROMPTS.
ALTERNATIVELY, PLEASE COMPLETE THE APPLICATION BELOW AND FORWARD IT TO YOUR NEAREST DFWA BRANCH:

Mr/Mrs/Ms/Rank .........cecvereercmrenncenennce FAMILY INGIME ..ottt ettt ess sttt st s st s se s seees
GIVEN NAMES ..ot eseessesesses e ssessssesseassesessescssens Post Nominals ...
AAAIESS ... R bR R R R R b bt

StAte e Postcode .....cocverevcureeencrnenenee
Contact TEIEPNONE ......cuuuiueiieinieeetreeeseeasesseisesessesessessesseasesseases Year Of Birth ......ccccccctscecicetcssenesesenaesenaes
EMQIL ettt ettt e SR bttt R b st bttt s et ae st aens

IAM: []Serving []Retired []Navy []JArmy []Air Force [ JAllied
[ ] Spouse of ADF member [ ]Widow/Widower of former ADF Member [] N/A

PAYMENT: [ ]| have made a direct deposittothe ..............cccoiiiiiiiiii.. Branch (see bank account details below)

[11enclose $....eveverevcrnenene as my Annual / Life Membership subscription (mail to your Branch address below)

ANNUAL MEMBERSHIP  $40.00  LIFE MEMBERSHIP  $560.00
SPOUSES, WIDOWS and WIDOWERS of FORMER ADF MEMBERS:
ANNUAL MEMBERSHIP  $20.00 = LIFE MEMBERSHIP  $300.00

DFWA NSW BRANCH and ACT CHAPTER, Bldg 96,Victoria Barracks Paddington. Locked Bag 7005, Liverpool, NSW 1871
(T) 02 8335 5447 (E) nswbranch@dfwa.org.au  BANK DEPOSIT TO: BSB 062-220 Acct 10266228

DFWA QUEENSLAND BRANCH, RUSI Bldg,Victoria Barracks Brisbane c/- Enoggera Mail Centre QId 4051
(T) 07 2102 9879 (E) qldbranch@dfwa.orgau  BANK DEPOSIT TO: BSB 124-185 Acct 10480398
(Queensland Branch also administers NT membership)

DFWA VICTORIA BRANCH,Victoria Barracks Melbourne (H Block), 256 - 310 St Kilda Road, Southbank VIC 3006
(T) 03 9282 4959 (E) vicbranch@dfwa.orgau  BANK DEPOSIT TO: BSB 833-205 Acct 20700279
(Victoria Branch also administers TAS membership)

DFWA WESTERN AUSTRALIAN BRANCH, Irwin Barracks, Karrakatta Community House, Karrakatta WA 6010
(T) 08 9383 4055 (E) wabranch@dfwa.orgau  BANK DEPOSIT TO: BSB 066-192 Acct 10378174

DFWA SOUTH AUSTRALIA BRANCH, PO Box 573, Stirling SA 5152
(T) 0419 858 774 (E) sabranch@dfwa.org.au BANK DEPOSIT TO: BSB 833-205 Acct 20374231

In addition to individual membership, CORPORATE SPONSORSHIPS and CORPORATE Subscriptions are available by contacting
DFWA NATIONAL at national@dfwa.org.au Phone 02 6152 9162
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BRANCH REPORTS Around Australia

NEW SOUTH WALES BRANCH

Patron:

Vice Patrons:

President:

Vice President (Navy):
Vice President (RAAF):
Vice President (Army):
Treasurer:

Secretary:

Assistant Secretary:
Project Officer:

ACT Chapter:
Location:

Telephone:
Email:

CONTACT GROUPS
CENTRAL WEST

Anthony (Tony) Horsington

45 Dalton Street
PARKES NSW 2870
Mobile: 0412 299 331

Governor of New South Wales
Her Excellency the Honourable
Margaret Beazley AC, QC
Fleet Commander, Forces
Commander, Air Commander
Michael Stuart-Watt

Ralph Derbidge MBE

Alan Hind

Rod Halliday

Ralph Hannaford

Alan Hind

Meg Green AM

John Kane

Les Bienkiewicz

Victoria Barracks

Building 96

Locked Bag 7005,
LIVERPOOL NSW 1871

(02) 8335 5447 + Voice Mail
nswbranchedfwa.org.au

SHOALHAVEN

Mr Christopher Clifford

6 Platypus Avenue,
SANCTUARY POINT NSW
2540

Ph: (02) 4443 7725

HUNTER VALLEY
David Winkelmann AFC Mr Kevin C Buchanan
PO Box 467, 12 The Triangle,

MAYFIELD NSW 2304

Ph: (02) 4968 3811

ACT CHAPTER
Les Bienkiewicz

CULBURRA BEACH NSW 2540
Ph: (02) 4447 2461

actchapteredfwa.org.au

(02) 6152 9166

A detailed report to Branch members is provided in the insert NATTER
WELCOME NEW MEMBERS

A warm welcome to our new members Mrs M Coulson, Mrs

C E Heesom, Mr S Malouf, Mr G O’Brien, Mr R Read CSC

and Mr Searle.
VALE

It is with sadness and regret that we advise of the death of

the following members:

GPCAPT A Farnel, GJA Bayliss AM

RAN (Retd), Mrs P Chiles, Mrs ] Eldridge, Mrs D A Fletcher,
Mrs OY Heather, Mr | Heather, LTCOLT | Heesom, Mrs C

K Hinton, Mrs E F Kroll, Mrs P Martin, R K O’Connor, Major
C Parkinson AM (Rtd), Mrs P Pickering. Mrs | B Plowright, Mr
RT Rikus OAM, Mrs KV Rikus, WGCDR N R Slattery (Retd)
WGCDRW ] Thorn and GPCAPT R H Tucker MBE

2022 AGM AND ANNUAL LUNCH

The Branch held a most successful AGM and annual luncheon
on 4 November at The Women’s Club. Lunch participants
heard from guest speaker MAJGEN Matt Pearse AM,
Commander Forces Command who, along with COL Melanie
Cochbain CSC, G| HQ Forces Command, spoke about
contemporary ADF issues including recruitment, conditions
of service and current operational demands on the ADF.

A more detailed report is provided to members in the NATTER insert.

MAJGEN Matt Pearse and COL Melanie Cochbain
speak to the Branch Annual Luncheon

ACT CHAPTER

ACT Chapter operations continue, with support to the
Defence Widows Group and advocacy continuing. DWG
recently made generous donations to Kookaburra Kids
(supporting children of the ADF members) and to Defence
Bank Community Dogs (see a related article in this edition).

Regretfully, DWG Convenor Christine Lamb has decided
to stand down after her many years of service. DFWA and
DWG thank Christine for her long and loyal service.

QUEENSLAND BRANCH

President: John Lowis
Vice-President: Rod Murray
Vice-President NQ: John Wilson
Secretary: Walter Buldo OAM
Treasurer: Walter Buldo OAM
Membership: Vacant
Communications Officer: Deb Keir
Administration Officer: ~ Sharyn Hughes
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IT/Project Officer: Chris Lowis
Advocates: Wally Buldo, Clem Russell
Welfare/Funerals: Harry Mee, Pearl Mee
Hon Solicitors: Cleary Hoare
Office Address: RUSI Building, Victoria Barracks,
Petrie Terrace, BRISBANE.
Postal Address: RUSI Bldg, Victoria Barracks
Brisbane,
c/o Enoggera Mail Centre,
ENOGGERA, QLD 4051
Telephone: (07) 2102 9879
E-mail: qldbranchedfwa.org.au
Office Hours: Tue — Wed: 1000 to 1400 hrs

A more detailed report is provided to QId Br members A more detailed re-
port is provided to Qld Br members in the QId Branch newsletter “Hotline”.

Sadly we lost Pat Jackman, age 74, our former Vice
President of SE QId in early November. Pat served in that
capacity for several years, contributing submissions for DFWA
National on changes to the DVA dental benefit management,
supporting out participation at Transition Seminars and court
appearances until having to retire on medical grounds. He
was much respected as a truly gentle person but strong in
standing for clear principles. Further detail will be in Hotline.

Our financial situation is sound.Total Cash
Assets are $146,889.79, as at 30Jun22, an improvement from
$112,739.88 last year.VWWe made a surplus of $32, 648.30 this
year compared with the surplus of $7327.58 last year.
Most income was from Grants:

Grants this year totalled $ 34,700, including a QId
Community Foundation grant of $13k to produce veteran
oriented legal advice podcasts with Duty First Legal Services.

Best grants had reduced from about
$13,000 a few years ago to about $2-3000 last year. This
year’s grant of over $17k was received after 30 Jun. Grants
are tied expenditure and it is a challenge to achieve the spend
in the timeframe.

Following review of members their financial
status, a large number of annual members were removed
from the “active” list and Camaraderie distribution. Since
then, some dropped members have re-surfaced and some
ESO groups have also requested Cam.

DFWAQ believes it
can fund the cost of the QId magazines, the Qld HOTLINE
insert and all mailings costs through government grants and
is investigating this as means of expanding the DFWA brand.

Both organisations
have co-operated on policy issues. DFWAQ has led the policy
segment and presentations at the RSLQ/Legacy ESO Forums
held at Kedron —Wavell RSL sub Branch. About 80 attended
from ESO, QId Premier’s Department, Qld Assistant Minister
for Veterans, Dep Commissioner from DVA, COMD, SO| and
RSM 7 BDE, HMAS Moreton. Speakers were President
RSLQ, Catherine McGregor (RSLQ Strategic Advisor (Policy)
and DFWAQ.
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RECENT CO-OPERATIVE WORK INCLUDED:

* Follow-up on Boys Case — Main submission to DVA
escalated from DFWA to DFWA National. Submitted.

* NLHC White Card for Reservists — Main submission
joint RSLQ/DFWAQ for signature by Presidents DFWA
National, RSL National and DRA — co-ord at National
level by RSL at DRA request.. Submitted.

Taxation of Invalidity Benefits. Close consultation

by RSLQ developed when RSL National Greg M issued
statement in support of the Coalition proposed legislation
in Nov last year based on government briefings. RSLQ
was about to issue similar when DFWAQ briefed them

of the full situation. RSLQ decided to hold fire.We started
working a lot more closely with DFWAQ leading on some
topics. DFWAQ then passes to DFWA National for lead/
co-ord with RSL at National level. There have been issues
with DFWA NO not following through and wrongly
briefing MPs, CSC and ADF that need resolution if NO

is to continue to lead on this. Awaiting NO feedback and
(budget?) legislation. On-going.

* Harmonisation of Funeral Benefit Legislation. RSLQ
Authoring, DFWAQ and RSL NSW Review for advocacy
at National Level by RSL and DFWA. Has been passed
up the RSL Chain for co-ord/signing at National level.

SOUTH AUSTRALIA BRANCH

Patron Her Excellency the Honourable
Frances Adamson AC

President Brigadier Mick Burgess

Past President Lee Bowes

VP Navy Aaron Hannam

VP Army Mark Freer

VP Air Force Taylor Harcourt-Heron

VP Wellness David Everitt

Secretary David Helman OAM

Treasurer Mark Evens

Membership Secretary Gavan Phillips

Convener Women Veterans Charmaine Lock

Committee Member Lee Bowes
Committee Member Jodie Clark
Committee Member Ben Wadham

Contact: 0419 858 774 or Email: sa.admin@dfwa.org

The South Australian branch has continued to pursue the
two key areas outlined in our last report; that a ‘condition of
service’ should be support for transition and retirement and
promoting the veteran is a sovereign asset due to the unique
nature of military service. These local objectives link directly
to national objectives and allow us to focus on the welfare
needs of contemporary veterans in the state.

The influx of a generation of service personnel and their
families into South Australia will continue with the recent



Veteran Dion Cowdray

for DEWA-SA

changes in the force structure and command arrangements.
Ensuring that DFWA is able to connect with them is
fundamental to being able to assist in the provision of an
‘independent voice’ on their behalf.

To kick off our improved profile in serving and ex-serving
ADF personnel and their families, we are developing a State
website and social media presence.While this will link to the
National site, local content and connection will be the most
important feature. DFWA-SA supported a Grant Application
for our own Dion Cowdray to complete a course in building
capacity through the use of social media and commence the
development of our own website.

A strong digital presence will allow DFWA-SA to connect
more effectively and gain a better understanding of what
matters to Australian Defence Force members, veterans, and
their families. Through this we will understand better how we
can support them and be able to advocate on their behalf.

In supporting the concept that a ‘condition of service’ should
be support for transition and retirement, DFWA-SA has
continued to promote and support the Military Academic
Pathways Program (MAPP).This is conducted by Flinders
University in South Australia and led by our Committee
Member Professor Ben Wadham. Ben is formerly an Infantry
soldier and a Corporal in the Military Police. He is now the
Director of Open Door;a veteran transition, integration
and wellbeing research initiative within Flinders University.
Among many aspects of the program, Open Door supports
service personnel to access and complete tertiary studies
so that they can excel in the civilian world with academic
qualifications to suit new career pathways.

In every aspect of our work here, we are promoting the
veteran is a sovereign asset due to the unique nature of
military service.Whether we are briefing Ministers in the
new Parliament for South Australia or through our
connections into the Australian Industry Skills Committee,
of which our own David Everett is a long-standing member.
We focus on the value that ADF personnel bring to the
development of a positive, resilient community and country

and are investigating new opportunities to broaden the voice.

We have all learned valuable skills during our service that
we need to acknowledge, celebrate, encourage and support.

To link these areas together, we have chosen to develop
a program in 2023 for Women in the Defence Community.
This will draw on the experience of our committee members

developing the new website

in similar programs across the community. While the
program for this initiative is still being developed we intend
to commence in the first quarter on 2023. Our focus will be
leading and supporting in the community and will include

a pathways program to specific areas of interest.

DFWA-SA continues to be a strong and visible element

of the veteran community in South Australia supporting
commemorative events and special occasions. Recently,

the Greek Presidential Guard visited the state and we took
part at a wreath laying ceremony at the South Australian
National War Memorial. This is the second visit by the guard
to honour the connection between the Greek and Australian
forces, in particular during World War |.

As we close out another busy year and reflect on our
individual and collective achievements, we look forward to
continuing to support our Defence members, veteran and
their families in 2023.

PHOTO L-R: David Everett, Mick Burgess (President
DFWA-SA) and Jodie Clarke at the South Australian
National War Memorial on the occasion of the visit
by the Greek Presidential Guard.

VICTORIA BRANCH

Patron: The Honourable Linda Dessau, AC,
Governor of Victoria.

President: Daryll Topp

Vice President Navy: Shaun Rodenburg

Vice President Army: John James
Vice President Air Force: Mike Gahan

Secretary/Treasurer: Greg Powell

Location: Victoria Barracks Melbourne (H Block)
256-310 St Kilda Road
SOUTHBANK VIC 3006

Telephone: (03) 9282 4959 (+Answering Service)

Facsimile: (03) 9282 7089

Email: vicbranchedfwa.org.au

Office Hours: Tue and Thur 0900 to 1500 hrs
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Victoria is returning to some normality now that the COVID
|9 restrictions have been lifted. The floods further north

of Melbourne have been devastating for people in Echuca,
Shepparton and surrounding areas. If anyone wants to venture
into the Melbourne CBD, they will be given a warm welcome.
A reminder, if members want to visit our office in Victoria
Barracks they need to contact the Branch Secretary at least
one business day prior so that Base Security can be notified
and a visitor pass arranged.

The Branch Secretary attended the DVA Deputy
Commissioner forum held at the Heidelberg Repatriation
Hospital on || October 2022.The change of venue was due to
the DVA office being renovated.

The Branch received an invitation from the Honourable Linda
Dessau AC, Governor of Victoria to attend the Proclamation
of the Sovereign His Majesty King Charles Il on Monday 12
September 2022.

The Victorian Veteran’s Council held an ESO Summit on 6
August 2022.The summit was attended by a committee

member, John Scully. Feedback received from attendees is that
it was more of a ‘show’ that was aimed at demonstrating how
to obtain grants from the Veteran’s Council and an opportunity
for a number of employers or employment agencies to
showcase their wares.

FINANCIAL MANAGEMENT
The Branch’s finances continue to be well managed by the
Treasurer/Secretary.

VALE

* LTCOL lan Teague

* Mrs Margaret Kitson
* Mr Rupert Sullivan

* Mr Graeme Langley
* Mrs Cora Davey

NEW MEMBERS

* Mrs Sarah Evers

* GPCAPT Helen Doherty
* JP Mr Damien Matcham

* Mr Stephen Hunt
* Mr Stephen Thurling,

Daryll Topp
President DFWA (VIC)

WESTERN AUSTRALIA BRANCH

Patron His Excellency, the
Honourable Chris Dawson APM
President: Richard Usher OAM
Vice President: Max Ball
Secretary: Allan Austin
Treasurer: Lou Halvorson
Postal Address: Irwin Barracks
KARRAKATTA WA 6010
Telephone: (08) 9383 4055
(Answering Machine A/H)
Office Hours: Mon and Wed 1000 to 1400 hrs
Email: wabranchedfwa.org.au
Location: Karrakatta Community House

Matapau Road
Irwin Barracks
KARRAKATTA WA 6010

A more detailed report will be provided to WA members
in the Branch newsletter, “The Western Front’, which will be
posted to members with their copy of Camaraderie.

NEW MEMBERS
The President and Committee offer a warm welcome to Mr
Gary Hugo MBE (ex-Army) and Mr Gareth Smith (Navy)

VALE

With deep sadness we note the passing of Fred Gfeller, Cheng
Reynolds, Paul Wilmott, Melita Barrington, Richard McKenzie
and Flt Lt Philip Zeid (aged nearly 100).

LOST CONTACT
The Branch office has lost contact with Paul Stow who was last
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known at Yanchep but now maybe in North Queensland.We
have also lost contact with Norma Anderson, last known living
in Balga. If you can help us trace these people, please contact
the Branch office.

BRANCH CLOSURE

At the AGM in September; members reviewed the state of the
Branch, and DFWA Nationally. Falling membership numbers
and falling finances were apparent.The National office had run
out of money and were forced to close the Relief Trust Fund in
order to pay the Executive Director’s salary and other admin
expenses. In WA we have few new members and unfortunately
our numbers are declining by about 10% per year. Added to
that, few members are volunteering to take office positions.
The AGM took the view that unless there is a significant turn-
around in DFWA'’s fortunes both in terms of membership and
volunteers, our Branch will commence closure proceedings at
the 2023 AGM.

Our final function will probably be the 2023 Christmas lunch.
The Branch is currently in discussions with other Branches so
that your membership of DFWA can continue.

DIARY DATES

* 2022 Christmas lunch —Thursday 15th December. The
cost has been kept ay $35 per head. If you have not
replied to your invitation, please do so soonest.

* Committee meetings are held on the first Wednesday of
alternate months (February.April etc). If you wish to
attend, please contact the Secretary prior to the meeting
in order that he can arrange entry into Irwin Barracks.



Men’s Bisley Shirt

A high quality collared shirt with
embroidered DFWA badge. Light blue
colour and available in long or short
sleeve. Size range XL, L, M, S.

$45.00 including postage

Women’s Bisley Shirt
A high quality collared shirt with
embroidered DFWVA badge. Light blue
colour and available in long or short
sleeve. Size range XL, L, M, S.

$55.00 including postage
DFWA Polo Shirt (JB’s Wear)

Smart looking polo shirt in Navy blue with
gold trim and embroidered DFWA badge.
Size range XXL, XL, L, M, S.

$36.00 including postage

Zip Front Jacket

Navy blue polar fleece with DFWA
embroidered badge.

Size range XXL, XL, L, M, S.

$40.00 including postage

Zip Front Vest

Navy blue polar fleece with DFWA
embroidered badge.

Size range XXL, XL, L, M, S.

$35.00 including postage

DFWA Metal Lapel
Badge

Attractive enamel finish with single
pin attachment.

$5.00 including postage

DFWA Cloth Pocket
Badge

with three attachment pins.
$10.00 including postage

DFWA Embroidered
Cloth Patch

On a navy blue background.
$10.00 including postage

DFWA Cap
Navy blue with DFWA embroidered
badge.

$15.00 including postage

If you wish to place an order for any of the DFWA

Shop items, please complete the order form details
below and send your order to the address shown.

DFWA Shop Order Form

ITEM SIZE QTY/SIZE UNIT PRICE TOTAL

1. Bisley Shirt - Men’s XLLM,S $45.00

2. Bisley Shirt —VWWomen’s XL LM,S $55.00

3.DFWA Cap XXX $15.00

4. DFWA Lapel Badge JOOKK $5.00

5.DFWA Polo Shirt XXLXLLM,S $36.00

6. DFWA Cloth Badge XXX $10.00

7.Embroidered Patch XXX $10.00

8.DFWA Zip Front Jacket | XXL, XL,L,M,S $40.00

9.DFWA Zip FrontVest | XXL, XL, L,M,S $35.00
TOTALDUE §$

Notes:

| Please note that Bisley shirts are generally one size larger than most other brands.

2.All prices include postage.

3. Please specify the size required (where applicable) in the quantity column

YOUR DETAILS:

PAYMENT DETAILS:

Please enter your contact and payment details
below and send your completed order form to:

DFWA QLD INC,
Victoria Barracks Brisbane, Enoggera QLD 4051

Or email your order and payment details to:

gldbranch@dfwa.org.au

Title ............. Initial ........ SUrNAME ..o
AAAIESS ...ttt r b n b ene
........................................................................... State ......coueeeee.
Postcode ..................... Phone ...,
EMAQIL oottt s ere b en s nenens

Internet Banking/Direct Debit:
Bank of QLD BSB 124 185 Account No: 10 480 398

Or enclose Cheque/Money Order: $ ..................
Signature: L
Date: ......... [ocoiiii. [oviiiiiiiii,



THE BRADFORD EXCHANGE WHERE PASSION MEETS ART

Since 1973 The Bradford Exchange has remained the
world’s largest and most trusted authority in the dynamic
field of fine art collectables. With a presence in over 15
countries worldwide, The Bradford Exchange serves ten
million collectors with editions which are consistently the
best in the world. Our awards and accolades speak for
the quality of our portfolio.

Our enduring success is based on understanding and
respecting the passions and hobbies which add a rich
dimension to the lives of our clients. As we proudly say,

The Bradford Exchange is the place where passion becomes
art. One of the most significant areas of interest in our
diverse portfolio is our military-themed editions.The spirit

of the Anzac legend runs deeply through generations of our
customers. Each person has a story to tell of a loved one who
served our nation proudly and our exclusive editions reflect
that pride.

As its major sponsor, we respect and support the sterling
work done by Defence Force Welfare Association of Australia
in providing its own voice for our military personnel.

The sacrifices they make for Australia in war and in peace
is truly deserving of recognition.

2022 is a significant year in our military heritage.We will

be seeing milestone anniversaries for a number of major
engagements such as the Battle for Australia, Messines,
Kokoda, El Alamein and Bullecourt.The Bradford Exchange
will be creating editions which reflect the importance of
these events in our appreciation of the unfolding Anzac story.
In addition, we have commemorated Australia’s latest Victoria
Cross recipient, Teddy Sheean, with the support of his family.

As we approach our own 50th anniversary, The Bradford
Exchange will continue to proudly support the men and
women of our defence force whose duty and service to our
nation represents the best of what it means to be Australian.

To see our diverse range of military-themed editions,
go to www.bradford.com.au/lwf or call 02 9841 3311

The
B Bradford Exchange

Defence Force Welfare Association

The Association does much work on your behalf - from lobbying Government to improve conditions to assistance to individuals.

We cannot do it without financial and human resources.Your tax deductible donation will help us continue our good work. If you

are able to help us financially you can make a donation at dfwa.org.au/donate. Alternatively please detach the form below

and send it along with your tax deductible donation. A receipt will be issued to you.

DONATION

To The National Office, DFWA PO Box 4166, KINGSTON,ACT 2604
Please accept my donation of $ .......ccceeeveeevrerenenne to the Defence Force Welfare Association
Your donation will go towards the daily operating costs of the Association.

Rank/Title .....ooveevereeeeeeeeeeeeeeeeene INAME ettt s s ssaean
AUAAIESS ..ttt ettt e bbb bbb a s b et se s e as e s st beseasas s eneneasetenetene
LERED o
SLALE e Postcode ... PhONE .o | ) E
.
&
L

Alternatively, make an electronic deposit as follows:

Account Name: Defence Force Welfare Association BSB: 833 205 Account Number: 20656807

You can also make a credit card donation:
Go to dfwa.org.au/donate and follow the link.
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Her Excellency Mrs Linds Hugley

Defence Widows Gronp ACT — 40" anniversary

-.__..-.__.__.__._.___._.—.___._.—\__.._—.___._-—._______-—__.._-.__.___—.___.__—__.___._—.__._—.__._

Hello, members,

L am writing to you for three reasons, First and foremost to say that [ have been thinking of you
all and hope you are keeping well and are in zood health.

Queensiand and New South Wales, and health concerns of some visiting groups to Yarralumla,
made holding an event impossible,

Third, and on a much brighter note, a belated happy 40 birthday o aljs What a joyous occasion
for the Defence Widows Group, It is a significant milestone and you should all be proud of this
achievement. The Group has helped support literally thousands of widaows over the years and
frequently is the firet organisation o proactively reach our and confact a new widow, The
importance of that initial contact cannor be overstated.

While much has changed over the 40 Years with improved SUPpart services becoming available
1o Defence widows, what hasn't changed is the primary aim of the Group: “to provide
immediate and effective assistance 1o Defence Force widows from a source independent of
government ..., You continue o do it so well! You are a powerhouse of women who have
never stopped caring and sharing kindness, | jove and admire you all,

Widows Support Group (as it was then known) and is still an active contributor today. Robin
thank you. Your selfless service over more than four decades is an inspiration to ali.

You to Government House in the near future,

ol Hm&ﬁ

GovERNuERT House Causerpa ACT 2500 AUSTRALIA
TELEFHONE +561(2) 6283 3533 FACSIMILE +61(2) 628) a7&q
WWW.Co.cov. Ay




Introducing Australia’s D
vin for members, a win for
ce, whose handsome face appears on the card.

» -

p.a.

6 month Ongoing
- introductory rate: rate:

» Up to 55 days interest free on purchases.

* Same low rate for purchases and cash advances.

» Additional cardholder at no extra cost.
i g
i Australia’s Defence Bank Foundation supports the Defence Community Dogs’
‘ Program. It provides specially-trained assistance dogs to veterans living with
post-traumatic stress disorder (PTSD). Thanks to you, we’ll donate half of the
annual card fee every year to do what we can to serve those who protect us.

Scan the QR code or visit

@ our website to find out why
g this credit card is getting
¢ tongues and tails wagging.

Defence

Bank

*Rates are current as 1 October 2020 and subject to change. Introductory rate is applicable for the first six
months and then reverts to the variable credit card rate, currently 8.99% p.a. Credit eligibility criteria, terms
and conditions, fees and charges apply. Defence Bank recommends you read the Defence Bank Products and
< Services - Conditions of Use and Target Market Determination for any product you choose to take. Card is
defencebank.com.au issued by Defence Bank Limited ABN 57 087 651 385 AFSL / Australian Credit Licence 234582.
1800 033 139




